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REPORI of the Expert Committes constituted by the government of T

Kefaiato study and report on varlous Issues faced by women in
i dnema and to suggest solutions to such Issues (herelnafter referred
. tpas the Committee '):

Present:
Chairperson

Justice K. Hema
(Former Judge, High Court of Kerala)

~ Members
1. Smt. T. Sarada, Cine Artist

7. Smt. K.B. Valsalakumari, IAS(Retd)
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§f Principal Secretary (Retd), Government of Kerala)
;} ok 3k ok KK
&
2 By Hema,J:
f bflemad
: The sky is full of mysteries; with the twinkling stars and the

t stars do not

beautiful moon. But, scientific investigation revealed tha
twinkle nor does the moon look beautiful. The study therefore,

t what you see, EVen salt looks like sugar’!

cautions: ' Do not trus
2. As study progressed into the issues faced by women in
Film Industry, it started revealing that glamour of the Industry is just

r but, hovering over the same are, dark clouds of

an exterior glitte
distress and endured agony, kept hidden from the outer world. e
could listen to various sobbing stories of despair, not only of women
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but, of men too but, shockingly, they are sllenced In the industry.
Their anguish and agony die within the Industr?y, unable to be
addressed, with no forum to seek solutions, though thelr problems
are legion.

3. It is at this juncture that the Government of Kerala has
come forward by appointing this Committee to study the various
problems faced by the women in cinema and suggest solutions to the
same. It is for the first time that a government in this country has ";

ventured upon such a novel task and we are glad to be a part of this

journey.

Formation of the Committee

4. This Committee is constituted by Government of Kerala to
study the issues taced by women in film industry, their working

atmosphere and also to suggest solutions to their problems, It is for

the first time that a Government in this country ventured upon this

type of an initiative and constituted a Committee with a High Court

Judge, a Bureaucrat (both retired) and a senior Cine artist, to make a

study on the issues refating to women in cinema and suggest

solutions.

5. This happened when a group of women working in

Malayalam - cinema joined together in May 2017 and formed an

organization known -as,l swomen in Cinema Collective” (WCC, for \

P
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yi \I’\jayan, Hon'bj Chief Minister of Keral
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9. WCC declared solidarity to the survivor. According to

members of WCC this is not the only incident in the history of cinema,
| yut this is the only one incident which is reported. According to WCC,
women are being silenced in the film industry, on the ground that
yrestige of the film industry 'needs to be upheld etc. They have
herefore, requested the government to constitute an expert

ommittee to study the issues relating to cinema and take
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apprapriate measures to ensura justice to the women whe suffer in
the flim Industry on account of various reasons: gender bias, absenge
of internal complaints cell, no mechanism to prevent sexus
harassment, fack of safety and security at work place etc etc.

10. Sri Pinarayi Vijayan, Hon'ble Chief Minister responded

positively to the request of WCC and this Committee was consttuted
by the government,
Terms of reference:
11. The government then, issued Terms of Reference
("TOR", for short) for the study (the terms of reference is marked as
exhibit A2) and directed the Kerala State Chalachithra Academy to
make arrangements for the meetings. The first meeting of the
Committee was held at Thiruvananthapuram on 19.12. 2017 and
Smt. Rani George L.A.S, Secretary, Cultural Affairs Department and
Sri. Dinesh Bhasker, Additional Private Secretary to the Chief Minister
also attended the meeting, on request by the Committee, The
Committee discussed in detail, how to proceed with the study and of
setting up of office with necessary staff.

12, As per Terms of Reference dated 16. 11, 2017, the

Committee is required to study and make a report mainly, on
following aspects relating to women in cinema:

1. Issues faced by women in cinema (like security etc.) and
solutions to the problems.
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2. 5ervice conditlons  and remuneration for women in
chhema,

3. Measures to enhance participation of women in all fields
connected to cinema

4.How to bring more women into the technical side of
cinema, by giving concessions including scholarships etc
5. How to help women in cinema when they have to remain

out of work due to delivery, child care or other health
issues

6. How to ensure gender equality in the content of cinema
7.How to encourage cinemas in which 30% of women are
engaged in production activities.

A few difficulties faced by the Committee :

13. Before discussing the issues raised by the women in
cinema, I think it is necessary to mention about at least a few
difficulties faced by the Committee in completing the work. We
decided to proceed with the study only on the basis of direct evidence
from the individuals working in cinema and not on the basis of any
hearsay. Therefore, the main difficulty faced by the Committee is in
preparing the schedule for meetings. We caused a public notice to be
published in the Malayalam daily, calling upon those who are
acquainted with working of cinema to appear before the Committee
and make their statements regarding the issues, if any, existing in
cinema which are referred to in the terms of reference. The copy of
the Terms of Reference was also published (Copy of paper publication

Is marked as Exbt. A3). But, none responded to the paper publication.

¥ scanned with OKEN Scanne:

T s R



1, The Committes then, deciten to caontact wmdivedygals in
cinema personally and invite them (or meetings. The contact detasils-
atdress, phone number, emall ids ete. of both men and women in
cinema whom we propose to interact with, were not readily availabide,
We had to spent considerable time to collect correct details and
contact various individuals from cinema. When attempts were made
to contact them, in the available details, mostly they were not
available in the phone numbers given to us or they would not answer
the calls.

15. We then, thought of serving notice to indivfdua[s in
cinema by local delivery or by post but, the post of an office
attendant was not sanctioned to the Committee. However, we took
an office assistant on daily wages to effect personal service of notice,
When personal delivery was attempted, we found that the required
persons were not available in‘the address at the time when the staff
went for service of notice. Therée was no guarantee that the
individuals would appear before the Committee on the date and time
required, if services effected through any adult member.

16. Therefore, it was not possible to serve notice following

‘

the normal procedure by personal delivery and post. Even though
I

majority of the persons in cinema are living in Kochi at which place

office of the Committee is located, both men and women in cinema
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weere oSty away from {heir ?m:w% and thay were Bugy wilh Lthaeir
awn work schedule Lmd i was very d!f‘f'u-tull to ensute their presante
hefore the Committee , on the dates convenient lo both, the
withesses and_‘th-e C:rénmmittee . |

17. Tv‘he tV\jfo members of the Committee .are permanent
residents of Chenna‘f and Thiruvananthapuram, whereas the office is
at Kochi (where tHe cha@rperson is stationed at) and the meetings
are ordinarily held J;:at the office of the Com:rnittee at Kochi. Before
the ofﬂcerwas set|up at Kochi, the Comr‘n@‘t’tee held sittings at
Thiruvananthapurarril and examined witnesses' who were available in
Thiruvananthapuran‘j, to their convenience. Since the members were
at different places, ?hey were g_ble to attend Qfﬁce and meetings, only
for 3 to 4 days, or;1ce a ant!w, excluding the two days for journey
taken for the member from Chennai, On:',the rest of those days, the
chairperson interacted with individuals in cinema and collected

| .

various study mate?rials from Q_ifferent sources. However, presence of
the members was| inevitable during examination of witnesses and
recording their staéements, for better appreciation of their evidence,

: |
they were definitely present.

18. The |schedule for meetings could not have been

prepared, as if in a court proceedings, Or like any other office

proceedings, on to be day-to—g:lay basis continuously for a month or
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more. The cenvenlmcégg -t“‘ltjxé"'vvilnc:ﬁsas, their avatlability and that of
the members had to be looked Into and be tallind 1o fix the dates for
meelings. The convenience of the witnesses  and that of the
Committee clashed on many times but, the Committee g¢ave
preference to the dates of the witnesses. In between, the flood in
Kerala and consequent problems of transportation also stood in the
way of fixing convenient dates for meeting,

19. To suit convenience of individuals in cinema, who are
busy with their own work, meetings had to be held even during night
and the sittings were held continuously for a very long time, at a
stretch, in our anxiety to complete the report at the earliest. There
are days when the sitting commenced at 10 a.m. and cancluded only
at 9 in the night. It is also worth mentioning that very famous actors
and others working in cinema spent considerable time with the
Committee, clearing the doubts of the Committee on various aspects.
Some of them even appeared before the Committee more than once
and shared their experiences, which were all helpful to the Committee
to discharge the duties assigned to us.

20. Even though the Committee was getting reliable
information that the female Junior artists were having a lot of serious
problems and we were taking all efforts to get Junior artists for

ascertaining their problems, we could not get any one of them for
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examination by the Committea. However, towarcs the fag end of the
proceedings of the Committee, in December, 2019 the government
sent a letter (The said letter is marked as exhibit AG) asking the
committee to look into the problems of junior artist and suggest
solutions to the same, in the light of the two complaints received by
Hon’ble Minister of Cultural Affairs and Honorable Chief Minister from
a person stating that the junior artist have serious problems. (The
copy of the complaint received by Honorable Minister for cultural
affairs is marked as exhibit A7 and the copy of the complaint received
by Hon’ble Chief Minister is marked as Exbt. A8),

21, In the light of the above communication Exhibit A6, the
person who sent the complaint to the government was contacted and
he informed that the junior artists can come to the Committee only
after 8" of December 2019. Though the probable delay that would be
caused for filing the report was a dissuading factor, it was necessary
and inevitable to study the problems of junior artists. Having received
a compiaint and instruction from the government, we were bound to
examine junior artist, especially since they convey their willingness to
appear before the Committee. But, later the complainant informed
that the junior artists are scared to disclose their probiems before the
Committee fearing that they would lose the job. He was directed to

send their problems by email. The email is marked as Exhibit A9,
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22. Another difficulty faced by the Committee is in
preparation of this report without help of a stenographer who has
computer knowledge.  Many facts stated before the Committee by
the witnesses, both men and women in cinema are highly confidential
and those details were shared with the Committee only because of
that trust they reposed in us. Therefore, we wanted to prevent any
information which was disclosed to the Committee from being leaked

out and becoming a controversy, even before filing of the report

before the government. The witnesses being celebrities, many would
be interested in knowing the details of what is disclosed to the
Committee and publicizing the same,

23. Even though we tried to get a stenographer who is

adequately trained in computer and who wilf also be able to maintain

absolute confidentiality, which is very important in the nature of the

gvidence adduced, unfortunately, we did not get one to our
satisfaction. ~ Therefore, we are forced to type this report by
ourselves, though none of us knows professional typing. This, we
find, a tedious task.

hod for :

24, To make a study into the issues faced by women in

Cinema, and to find solutions, we mainly adopted the following

method:
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sy, a disteiled Questionnaie wis prepare, based
on Yerms of Reftrence and copy of the tame was cent
to members of the Wee whose emall ids were made
available by the office bearers of WCC , wWith reguest

to furnish their views on the various aspects referred
to in

. the Questionnaire (copy of the Questionnaire is

marked as Exhibit A 4). We collected the answers to

know what type of problems women in cinema
generally have, '

. TWo group-meetings were held with the members of

WCC (who responded to the Questionnaire) belonging
to different categories of women in cinema.

+ Individual meetings of both men and women in

cinema who might have contrary views were held and
their evidence was recorded “in camera”,

. A public notice was caused to be published in

Malayalam daily to give opportunity to those who wish
to bring to notice of Committee, any issues relating to
women in cinema,

WhatsApp groups were created for each of the
different categories of women in cinema for easier
communication and effective notice. Information was
collected through WhatsApp chat and also by meeting
such individuals and recording their statements.

Various video clips, audio clips, screenshots etc. were
all collected,

. Various other documents were collected from other

sources also-both men and women in cinema and
outside cinema-, including study materials, audio

clips, video clips, screenshots of WhatsApp messages,
etc. : -

. Office bearers of AMMA (Associaﬁon of Malayalam

Movie Artists), FEFKA (film employees. Federation of
Kerala), WCC, various other unions of persons
working in different categories in the film industry

-were contacted and called for meetings and their

views on different issues were obtained. Their
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sratements were dlso recorded. Their bylaws and

othgr documents were procured through them.

i Statements of both men nnd womaen worklng‘in
cinema In different capdrlty were recorded in writing
\jn_camerd’ , malntaining abaolu\e privacy in the

proceedmgs

i Documents were- procured tl
chats etc. from certain other in
working in cinema and their vrews,
be relevant for the study

k. Some of other relevant study ma

through Internet and other sources.
. Shootrng Iocatlon of the movre “Lucifer” was visited by

Charrperson ‘and oné of the members of the

Committee and was closely observed
m. Chrtranjah studio also was vrsrted by Chairperson and

one of the Members of the Commrttee Dubbing and
other actawtres were closeiy watched

Quegtlonnalge;

25, The col|ect|on of relevant materials for the study

1rough email, WhatsApp
dividuals, who are not
which we found to

terials were collected

commenced by preparation of a detailed Qqestionnarre based on facts

stated in the Terms of Reference (eooy of the Questionnaire Iis

marked as Exhibit A4). Copies of the Questionnaire were sent by

email to all the 40 members of WCC whose email ids were made
available to the !Committee by the-oaffice bearers of WCC. They were
requested to furnish their answers to the several questions put by the
Committee, concealing their identity.

26. The members of WCC to whom the Questronnalre were

sent beiong to 'drfferent categories workmg in cmema such as artlst

.dlre__g:tor,, producer, ‘scriptwriter, emematographer, ~hairstylist,

13
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academician elc, Assurance was Given to them hy the Cotnmntes thal
their answers will e kept  confidential to encourage them for

disclosing  all relevant details without hesitation, A specific date wag

fixed for sending answers, but they sought for more time to furnish

answers because of thejr busy work schedule and engagement at

different places, away from their homes By 5" July 2018, however,

we received answers from altogether 32 members of wcC.

issues faced by the women in cinema.

Two garoup-meetings;

27. On consideration of nature of the answers given by

members of WCC to the Questionnaire, we found it necessary to hoid

group meetings with them and we held two separate meetings with
members of WCC on two days, from morning till evening. The
parhcnpants were having vast experience in film lndustry in their

respective  fields and various actresses/artistes,

directors,
cinematographers, assistant directors,

associate directors executive

producer, line producer, hairstylist, costume designer and make- up

artists participated in the two meetings,

28. In the first meeting, 12 artists/actresses 3 directors, 1

scriptwriter, 1 producer, 2 cmematographers, 1 assistant/ associate
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director, 1 executive producer/iine producer, 1 hairstylist and 1
castume  designer Were prc-:sent. In the 2™ meeting, 3 costume
designers, 6 hairstylist/make-up artists participated. Thus, a total of
31 women in cinema from different categories participated in the two
meetings. The members of the WCC actively participated N the
meetings and they stated their issues openly before the Committee .
The participants were also informed that if they wished to state
anything in privacy, they woLlld be given an opportunity to speak the
details to the Committee by conveying separate individual meeting.

29.. The meetings proceeded from morning till evening on
both the days. The pértic_ipants disclosed various types of problems
which they faced in film industry, in different capacity. They stated
their difficulties such as, lack of contrac@ being executed between
the employer and employee, failure to get even the consented
remuneration, non availability of roilet facilities and changing rooms
on the set, lack of safety and security for accommodation,
transportation in connection  with the employment, sexual
harassment etc,

30. On consideration of all what the participants spoke at the
meeting and the nature of the grievances expressed, it was felt that
the women rmust be having much more to speak, if & proper

atmosphere is provided to them. We could also get evidence on
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spacific instances from thelr experiences which they have qgone
through and which they may be embarrassed to speak in a2 group
meeting, We decided to call a few of them for meeting individually
and record their statements to obtain direct evidence relating to
issues faced by women in cinema and also to collect documentary

evidence from them,

Report_on direct evidence, NOT on heayrsay:

31, The Committee decided that the report shall be founded
on direct evidence and not on hearsay. We also found it appropriate
to get different views from both men and women, either in support or
contrary to the views already expressed at the two group meetings.
We identified certain individuals who may be having different views
on different aspects and invited both sides to the meetings of the
Committee and examined them before the Committee.

32. Individual meetings were held with both men and

women in cinema and they stated their personal experiences in
cinema before the Committee. Most of the witnesses who were
' examined before us were referring to various problems which they
, f faced in cinema. Their statements were recorded in writing. Since
1

: ,

issues involved were plenty, proceedings were time-consuming.

33. There are instances where recording of statements of

even a single witness and discussion with the withess consumed

(E Scanned with OKEN Scanne!
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about 10 hours, The meeting commenced at 10 am in the morning
and could be concluded only at 9 pm in the night, with a lunch brealf;
of one hour maximum. Thus, even though members of the
Committee were available only for 3 to 4 days a month, the amount
of time consumed for meetings were more than double. In some
cases, we also adjusted time of meetings to the convenience of
witnesses and they were examined from 6pm ohwards for more than
3 hours in the night.

34, We are glad that withesses co-operated with the
Committee and spoke in detail, their personal experiences in cinema,
good and bad, which are quite useful in the study undertaken by us
and for making conclusions to our satisfaction. There-are instances
where very important and prominent persons in cinema, both men
and women for whom time was very important, had to appear before
the Committee more than once. They willingly and readily raised time
to appear before the Committee and gave valuable inputs. They
spent a very long time with the Committee and explained and cleared
many doubts, to our satisfaction, Their direct evidence based on their
experiences counted very much in making conclusions stated in this

report. We d('im appreciate their commendable gesture. |
35, ;lWe also collected documentary evidence from individuals

N ,
working in cinema and certain others who are not connected to

R S
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cinema, Institutions, unionsg, federation, government official and also

fram internet, WhatsApp MeEssages, videos, screenshots from maoblla

phone, voice clips etc. Necessary documents were 3lso procured

through various sources and persons other than witnesses who gave

statements, through email, internet etc. Even though we wanted

more men and women in cinema from different categories, we could

not do the same, for want of time and the difficulty in fixing a

scheduled for them, to the convenience of all.

Meetings held in absolute privacy, “in camera’”

36. Considering sensitive nature of the various allegations
made before the Committee by many individuals from cinema and
also the probable consequences, which they may face if the
statements were made public, it was decided to méintain absolute
privacy in the proceedings and the meetings held. The witnesses who
appeared before us were assured of the confidentiality which would

be maintained by the Committee in relation to the statements given

by them before the Committee.

37. We avoided recording of the names and other details of
the witnesses in their statements. The task given to the Committee

is to study and report the problems faced by women in cinema for

which,

i
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It is not necessary to mention the names of the persons who

confided with us, various facts from their own experiences, Meetings
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with different pErsons in cinema, ware held ‘p_cameras In absolute
privacy while statements of various PErsons from cinema. were
ure tha; their statements will not i

R P 1
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cecorded, care was taken to ens
y who were examined before the

reveal their identity, In fact, man

Committee were afraid to reveal to US, many things which they

In

, ,
experienced in cinéma, fearing adverse consequences on them.

the beginning, we found it strange, but as the study progressed, We

d. We are therefore, concerned

realized that their fear is well-founde

e T

about their safety and also the safety of their close relatives.
[ ciotr ‘

— s o

38. The iexperiences which ~ many women have gone

through in cinema are really shocking and are of such gravity that

etails even to the close family

b L sl 0 1. __

they had not disclosed thdse d
layalam film industry runs and the

members: On knowing how Ma

conseguences wh‘ich women in cinerma may face, if they openiy state [
| ‘ I
what they have @one through, we are sq}tisﬂed that women in cinema i 434"

are justified in Aot disclosing their experiences in public or even to

The proceedings were therefore, held in

the close family: members.

extreme confidentiality. o
i ;
K

39, Even though various high-profile individuals from cinema

d before us, we could hold proceedings, avoiding any I

appeare
publicity. The appearance of the celebrities before the Committee on

different dates was not known even in the neighbourhood of the office

‘1
i
!

i
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where the meetings were held. We took care to avold publicity since

we were afraid that any publicity will adversely affect the task which

we are entrusted with and hence it was strictly avoided.

40. The names of the individuals both men and women who

were examined before the Committee were not hidden from the main
records. We also struck off the names and other details of the women
who gave answers to the Questionnaire so that their identity will not
be disclosed. This is done to protect the interests and welfare of both

men and women and the industry itself. Qur function is only to study

the issues relating to women in cinema and report; not name or

shame anybody or expose the quilty.

No_shating of information with media_before completion of
tudy: |

41. To maintain privacy of the information shared with us,
we also decided not to share any details of the proceedings to the
media. We did not disclose anything about the proceedings of the
Committee to the media or what statements were made before the
Committee by any one of the individuals, for maintaining absolute
confidentiality in the proceedings_held. by the Co-rnmittee. To inspire
trust of the individuals who gave statement before the Committee, it

was necessary to keep the statements, absolutely confidential.
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42 W? also found it necessary to avoid CONLroversics
popping up by| media publication, during the proceedings of the
Cammittee , in {the best interast of the assignment undertaken. Had

F

any informationi given to the Committee leaked out,- it was possible
that both Wofh?en and men might refrain themselves from frankly
speaking out tﬁeir experiences hefore the Cammittee , as they are
hkely to suffer by medxa publicity and online harassment. Even
though many of the personnel from newspaper, channels and also
online channeis contacted the Committee to get information, we
exp!alned to them the need to maintain confidentiality.

43. We are glad that majority of the media personnel

understood thga seriousness and they did not hother usg any more, by

putting diggin*g questions. Therefore, we could complete the study

still,_certain _media -Dubiished

without any %external intervention.

to_the extent that the Commlttee is

misteading reports even

4

' dysfunctional.
Categories o‘f women in cinema:

44, ‘In the course of the study, we came fo know from

varioué sources that women in cmema constitute not only artists,

but they com%prise of 30 categories which are as foliows (the list may
i

not be compllete):

i e i

1.
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Categories of Women in Cinema
1 Actress 2 Producer
3 Junior artist 4 Director
c Cinématographers/ camera 6 Assoclate Director/ Assistant
worman Director
7 Costume designers 8 Graphic designer
9 Make-up artists 10 Cine distributors
'i
Fi Hairstylist 12 Cine exhibitors
13 productn executive 14 Still photographers
1.5 Dubbing artists 16 Playback singers
17 Editois i8 Lyricist
19 Technicians 20 Music directors j
1 Scriptwriters 22 P.R.O
k23 Dancers 24 Art directors
%5 N Dance choreographers 126 Sound engineers




-
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27 Choreographers 28 Studio staff
Production department
29 30 Academicians
staff

45, Even though efforts were made to procure presence of
men and women from all the categories, we found it difficult to get all

of them referred above.

Certain category of women in cinema reluctant to speak:

46. We collected contact details of dancers from their trade
union and formed WhatsApp group for initiating discussion with them.
But, when a message was posted by the Committee in the WhatsApp
group expressing our intention to convene meetings with them and
hold discussion on the various issues faced by them, to our utter
surprise, instead of responding to the message, they started leaving
the group, one after the other. (The screenshots of the WhatsApp
group chat are marked as Ex AS series)

47. On discreet enguiry, it is understood that the dancers
were instructed not to speak anything against anybody in cinema
before the Committee. Still, we continued our efforts to get dancers
for meetings and at last, two dancers appeared before the Committee

but, they stated that they have absolutely no problem in the film
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ingustry stnce their umion was very strong, To repeated Questions
irom all angles, t‘he'y' repested thaf they have no problerm. From other
inputs which we have during our study, we formed an opinion that
they were deliberately suppressing the relevant information from the
Cornmittee, fearing consequences (j)f losing chances in cinema.

48. In the very same manner, we tried to collect details of
junidr artists through their co-ordinators. Few names of junior artists
iwith their phone numbers were furnished to the Committee but on
contacting them over phone, we were informed that they were old
and are at Tamil Nadu and not available in Kochi or nearby district.
They sounded reltictant to come over. It was decided to open a
WhatsApp g_roup for ‘communicating with them, But, they informed
that they do not iave WhatsApp in their phones nor did they have
any email id. Thus, attempts rade to commuriicate with them failed.
We mazda 'aif efforts to get a few junior artists, hut it appeared to us
that they were unger some threat that if they stated anything before
“he Committes, th-?fg" will not ba given any chance in cinema,

25, Howavér, much later, at the fag end of the proceedings
BF the 'Con'.s'mi‘ttee:, a"'c-:‘nre%‘-.'zimi‘-calii(m‘\"\.'a‘s recaived frem QO&'erlwt':1e51t
instricting the Committes to consider the issues relating to the
Ninier artists: in the light of The Complaints Received by Honorable

Chisf Minister and- Honorable Minister for cultural affeirs. The

7% scanned with OKEN Scanne:
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mi.midumnt w:ak; contar!ed but Iw nrnrmt:gc! ti nl thm “%umuz am“

were saared tt} mme to Um .,ommmem ')ecau_,{' 1{ le inform'*‘*s"m

leaks out, thLy were ccared ‘“hat they will not he c: !UP(I for WOF@*“ in

cinema, in.which event they wifl suffer financialiy.

50.However, on- hearing about the, actiy\i{i;iesh of the

=

Committee, a Junior artist co-prdinator c:_.am_f_,um ward Jﬂd i'urr‘.!'J ad

certain documents which disciose tha‘t,‘juhigr.._.ar.ti,sts have lot of

problems. (Further details wil! be discussed in anpropriate context) .

men sca[e ; spg:gk aqam&.t mciusin_y

-']Im‘ B
™
,-'-

51. Surprlsmgly, i tha coursa of %LUL.\,, we cdme to know

that certain-men alse had suffﬂrea a ot of I.:SL" in tne fnm :ndusiry

and many of them, including some very pemmenf artnsts were
unautherisedly banned ﬁorn workirg in ciiema for con5|dc-rab!c
tength of time. It was shocking to know that tha sole reason for such
unauthorized banning was due to very silly reé_.{sons. They would have
knpwingly or- unknowingly invited wrath of one or ather person from
the powerful lobby in the industry, which rules the indusfry.
Therefore, men generally were hesitant /scared to speak against the
industry, fearing that any leaking of the inforrﬁation given by them
will adversely affect their future chances in cinema. Still, it is

encouraging that certain men spoke impartially . and they even said

¥ Scanned with OKEN Scanne;



formation pf_WCC was for the good so that industry will improve (1
will discuss this in more details in ano{‘her context),

Materials relied upon to imake conclusions:.

52. For making various conclusions on the several issues
faced by women in cinema, we have refied upon oral statements of
witnesses both men and women who appeared before the Committee

and interacted with the Committee. We have also taken into

consideration various documents, audio clips, video clips, screenshots

of 'WhatsApp messages, WhatsApp -chats etc. produced by the

witnesses which are marked as Exhibit C1 to C24 and also certain

1

f other documents and materials procured by the Committee from
i ather sources and marked as Exhibits B1 to B31, The Committee has
; also obtained documernits from few other sources and marked them as
5 Exhibits Al to A 16. ‘All these documents are also relied upon by the

1 Committee. The observations made at Chithranjali studio, and

shooting location of the film sLucifer” at Kuthiramalika are also taken
5 into account, while making conclusions in this report.

Issues faced by wornen in cinema. aenerally:

e =T

53.-0On consideration of the statements of all the witnesses
with- whom we interacted, who include the most prominent men and

women in the- industry, . fhe ‘documents which the Committee

: p’récured (“ marked as Exhibits Al to A16 and -all the documets

| {E Sﬁanned with OKEN Scanne:
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chps and ajso docun: ’l"c\w r’.‘v'denu« \V.nlth wie Brocurs i Unourjh

withesses by tha om'mttcL (E‘< Bt o 88313 a"nr.r i.fa';‘imi,s‘\‘)thér

matencsi“ roltccxed fron* the 'nc:zv.dm 5 e:.éa-'r:z;-r- ionr rnr‘tacteﬂ anag

! l"" T et . |'

from -n'&m'%, -':0 rmd trai wr_mz_n i cine: na “r-'nm iy _s'acé a lot o

issues, which include’ the folir;-v-ring:'

Sexual dLmands l'"lm TR wo men for the vary entry
into ¢inema bng. fere getling “hances 46 work 'in
cinema.. I -

2. Sexuai harassny |ent obL.‘.-.-t-.. asset acmm**t wWomen at

w-::,l(piace, WA cpo"immn 'J!a{.e:_‘ Of- af_.t_f.n,- wedaticn

atr ! s, . : : . B ot

3. Toiture of wor mmu, it thay exprass m\,.-" 5 GENT
and “rw'flmgnfv“*‘ té sexial OLm.arrds. '

4, Vioiation of himan rizhis of warmien in ¢inema by not
prowdu.g basic fa h*z:: nke u:"!fts and ch ngmg
room-on the s A “1 Fm-\ma S 2

5. Lack of safevy, se ur.fh in :1'1em3, in accommodut.m
Lransportation etc. Ce : :

6. Unauthorized ‘and -wzlfc_qa: ‘banninq of 'n'_dividuals

- workingin in .'.:*.ema in different caLegones v g

7. Silencing or wornen -under threat of ban.from wor!f in
unema

8. Male - onmm*tian‘i'in ..-'ind(.lstr‘y_ gen dPr Dla:», gender
discrimination :

9. Gross lndISClpllnP in cinema --consum ‘Ylon of alicchot,
use of drugs, disorderly conduct/ rmsbel vior at work

place

10. Making of demeaning and’ vulgar-icomments at.. . .

. workplace, over phone atc. )

{1. Non-execution of  contract’ ‘in writing between
employers and employees, to. suit individual
requirements, '

12.Failure. to pay even conzented remuneration.
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13.Disparity of remuneration between man and woman
and gender discrimination in remuneration

14, Resistance/reluctance to allow women into cinema
especially on technical side and Iack of opportunity

15.0nline harassment (cyber-attack).

16.Lack of legal awareness of women about their own
rights.

17.Absence of any legally constituted authority to redress
the grievances.

54. Now, I would praceed to discuss above issues faced by

women in cinema, under separate heads.

Denial_of human rights to _women in c_:inema: No toilets &

changing room:

55. From the evidence adduced before the Committee, we
find that women are deried even basic human rights in, Malayalam
film industry, by not providing adequate facilities like toilets and

changing rooms, on shooting locations. Almost all the women who

'were examined before the Committee stated that there is no toilet

facility or changing room on the set, especially while shooting is done
In many outdoor focations, which will be in remote places. What is
being done now is, the women themselves will find some space in a
nearby interior place like forest or behind bushes or a fat tree to
pass urine, while on outdoor shoot. At times, some cloth is being held

by one or two persons to help the other to change dress or to pass

urine, No water will also be available at the site,
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56. During menstrual periods, the women in cinema face a

very. |t tough time, Without being m G posutlon to use water or other

facility even tg change or dispose of sanitary napkms, it is pomted
out. Itis also stated before us that women in cinema or forced to hold
back urge for urination for a very long time. They also do not drink
water on location, to prevent urge for urinatibn. This has resulted in
urinary infection and other physical discomfort and problems to many.-

women in cinema. 1 was surprised to hear from a Junior artist that
she was not allowed to go to toilet by the production unit, since it
- takes 10 minutes by walk to reach a conven‘ie'nt-*piéce for going to-the . .

toilet. Many of them have landed . up in hospitals on some occasions,

it is stated.
~ € scanned with OKEN Scannes
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during shooting for want of t;c\'\\’-e‘-t and c:ha-ngmg room on the sel. Many
witnesses stated befo.re us that they do not even drink water on the
cet so that they will not have urge for urination, despite their
k-nowi-edge that it will lead to physical ailments. They have no other
way than to do all these things, even by ignéring their own health

because of lack of toilet facility on the set. They are also forced to

withhold the urge for urination. They stated that it has become a

habit for women in cinema not to drink water in order to withhold
urge for urination and thereby, many of them suffer from urinary
infection and other physical problems. Not only actresses but, many
other women -hairstylist, their assists, junior artists etc. work in
cinema.

61, Ceftain producers stated that caravans are provided on
the set for the use of women even though caravans are highly
expensive. But, various witnesses disputed this fact and it was
pointed out that caravan is provided to only heroes and heroines but
they do not let other women to use their caravan since it is provided
to the exclusive use of the heroines. It was stated that if at all just

one caravan is provided for general use on the set, it will not serve

(E scanned with OKEN Scanne:
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the purpose. If a caravan 18 used by o im: of women in on the set, the
tank will ovarflow and there will be clogging also aﬁcl the toilet will
not be in a usable condition,

62. So, providing one caravan in every set will not solve the
problem, it is stated by many witnesses. Some of the witnesses
stated that E-toilets have to be made available in the set for their use
or in the absence of the same, caravans have to be arranged. The
production unit must provide e-toilets at least by renting them out
and make them available, in usable condition, compulsorily, they
insisted. A production house can buy e-toilets, but nobody is giving
any importance to this. |

63. Toilet and chénging room have to be taken as an
unavoidable facility on the set and some steps have to be taken:
immediately for ensuring the same on every set, it is submitted by
many women in cinema. Though few men also supported this stand,

even now their production units are not providing toilet or changing

room facility on set. The women in cinema insisted that all production
houses shall make arrangement of E-toilets in the location, which

3 according to the producers are cost-effective than caravans. But, if e-

toilets are provided, it must be in usable condition, it is added.
64, This peculiar situation exists in Malayalam film industry

because it is male dominated and men do not understand or try to

s R BT ey piry
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understand or pratend not to understand the hasle needs of 3

woman, it is stated by \nraous wntnesses It is pomted out that this

sort of a situation 'e><|5ts oniy in cinema but not in any other work
place. A famous art1st stated that this probtun is known to everybody
in cinema. This was also brought to the notlce of many members of
AMMA. Dlscussmn!was also held at the meetmg of AMMA relating to
toilet problems. They expected AMMA to take necessary action to
make available ttillets, through the producers association.  But
nothing was done so far, and hdman rlghte v;o_latlon continues.

65. We have asked men about this h'orrible state of affair in
the film industry. S!ome men admitted that Sueh a situation exists and
it has to change. | But few others, mdudmg a very prominent actor

\
stated that women were workmg in cinema since the past so many

years and they were pushmg on, w1thout any complaints. They were

somehow oOr othet adjustmg to the sntuatlon “They used to go to

some nearby houses or some other convenlent places, where clothes

are held to change dress and for urmation and therefore, it is only a

question of adjustment by women in cmema and therefore, lack of

toilet facility needi not be taken seriously, it is stated by certain men

in film industry.

66. We icannot accept what men in cinema have stated

regarding non availability of toiiet or cha_ngihg room. We cannot shut

]

— ————

T ——
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our eyes to the serious situation existing ih film industry and what the
women in cinema suffer because of non-availability of such facilities
and changing rooms. According to most of the witnesses, women do
not even drink water on the set, for preventing urge for urination,
They withhold the urge for urination. This has become a habit for

women in cinema and many of them suffer from urinary infection and
other physical problems.

67. Regarding changing room, .one suggestion came from
certain witnesses examined before the Committee that caravan or a
vehicle can be kept as a substitute fbr changing room where women
can comfortably change the dress. But, most of the women objected
to this idea because this is a time when hidden cameras are easily

available and it is possible that such cameras will be installed in

enclosed changing rooms and hence, in all probabillities, on the very

next day their privacy will be exposed In social media and the entire

process will be flashed on the internet. Therefore, the women pointed

out that any permanent set-up for changing room will also not be a

solution for the problem.

68. We do understand the anxiety of women in cinema.

There could be all such possibilities as stated by them. Even in a shed

or a vehicle, there can be intrusion into privacy of women by hidden

cameras, A suggestion came from a witness that in every set an
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arrangement can be made to Install a changing room by means of
ringrandsathickseurtainsofappropriatessizeswhichzeanzbe fixed to-any

wall temporarily and after the use is over, it can be dismantled and
spreserved for zfurtheruse. “This sis just=like . ishower curtain, it is

submitted. So, in every set, production - unit has to make

arrangements for changing room by using a ring and a thick curtain
which can be temporarily fixed to any wall or other place and

removed, after the use. This is not very difficult to implement.
| _ % Scanned with OKEN Scanner
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71. According to;;;producers_, ifiincurs heavy cost to provide
caravan for the use of all the women on the set. Caravan is provided
for accommodating only main hero and heroine because they insist
for providing caravans to them, They do not allow other women o
use their caravans for toiletr purpose. There is also an understanding
that such toilets cannot -be used and many junior artists, co-artists
etc. and they also do not dare to make request to the main artist to
whom caravan is provided to. We are persuaded to believe this
version.

72. It is unfortunate that even though It is the duty and

responsibility of the production set to make available all basic

facilities like toilets and changing rooms for those who are working on

the set, it was not done and it leads even to serious physical

problems. We are convinced that women suffer considerably,

mentally and physically due to non-availability of toilets and changing

rooms on the set. We have no doubt that failure to make such

facilities to women in cineéma on location set by the production set

e Scanned with OKEN Scanne:



of human rights to the wornen  in

amounts to sericus violation

cinema. Thisis a serious issue.
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7% There can be no doubt that absence of facility of toilet
and changing room on the set amounts to human right violation.i We
are of firm opinion that there must be toilet facilities and changing
room in every set and before permit is granted for protection, it must
be ensured that such facilities are made available by the production
team. No production of cinema must be allowed without ensuring that
such facilities are available on the set. Every citizen has a right to
live his or her life with dignity and it is recognized as a human right.
Such a right of a person is to be valued and respected. The women

cannot be asked to go to @ forest or behind a bush to pass urine or

change the sanitary napkin. The basic facility of toilet and changing

room in usable condition must be provided to the women in cinema,

without any exception.

Sexual harassment, gssaglt. abuse and casting couch:

26. It is well settied in law that sexual harassment results in

violation of woman’s fundamental rights guaranteed under the

Constitution of India. A woman in this country has the right to live

e by

[
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with gipnity, chpott any profesiion of caror of her liking, with the
jurther right 1o wark In 6 safe ovvirarmens, frog feasrt any haragsment

which viglates hee digoty, sapeciolly soxunl harmeamaent, But, in Ailm

industry, such rights are more infringed than protected. From the
evidence placed before the Committee, which includes statements of

both men and women in cinema, various documents produced and

ﬁmcured. we unhesitatingly conclude that sexual harassment etc. are
shockingly rampant in film industry and it remains unchecked and
uncontrolled.

77. At the very outset, I would make it clear that as per the

evidence given before the committee, all men are not_responsible for

the bad reputation for the film industry. All the women who spoke

before the committee about sexual harassment stated that there are
also highly respectable men working in film industry, with whom they
found it very safe to work. The names stated were that of a

cinematographer and a director with utmost respect to them.

78, One of the witnesses stated that the cinematographer
and she mentioned is. well reputed for his character, conduct and
concern for others in the set. It is also stated by one of the witnesses
2 that because of the highest responsibility and the exemplary dealings,

he seems to have disciplined the entire crew in his set and it is very

comfortable for women to work in his set. It has also come out in

e g,
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pvidence that the Lattltude of a very f[amous, director'is also excellent
and he takes good care, especialiy when sensitive and physically
intimate scenes arire shot with‘ wormen. Hq. has always made it a point
to see that only thf:e persons whose presence is inevitable for shooting
alone are present iat the time of shootfng. He would also ensure that
the shooting spacé:e is adequately covered so that such scenes are

made not visible tp others on the set.

79.. Wom?en who find it embafrassihg to act in such scenes
with their body éxposed found this very comforting. Some of the
witnesses also stated that there are also 3 few other men working in

different spheres‘ who are also very understandlng, friendly and

helpful to womefn, in many ways. In the above circumstances,

whatever is stated in the report agaipst men may not be read_as
! . ‘

applicable to.all the men in the film world.

80. Howfever, it has come out in evidence that certain men
in cinema, who are well-known and well reputed for their ability as
artist, director o;r whoever he be in the film industry have shocked
certain women 'in cinema by sexual harassment, and physical

advances made by them towards them. Thus, the major issue which

women_face i fi im industry is sexual harassment. 1t is the worst evil

which women in cmema face in the film mdustry The Women in
|

'
I
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cinema are most reluctant to speak out the sexual harassment, which

- they are subjected to, even to other women or close relatives.

81. Most of the women in cinema, who are known to be very

bold, are reluctant and he_sitant to divulge their bad experiences in
potato cinema, particularly, of sexual harassment. They are scared to
disclose it even to their colleagues in cinema, fearing consequences
which they may have two face. They are afraid that if they divulge
their issues to others, they would be banned 'from cinema and
subjected to other harassments, since such person-s are powerful in
cinema and all men in cinema will stand together by him. By using
fans and fan clubs, there would cause severe online harassment
against them in social media. They would also face threat to life, not
only to themselves but, even to the close family members also, it is
stated by various witnesses. They are thus, silenced in cinema.

82. We noticed in the beginning that the girls/women were
very hesitant to divulge their experiences even to the committee
about sexual harassment in cinema. We realised that the reason was
not merely womanly embarrassment but, they were scared that they
will be harmed by the perpetrators, in case the information reaches
their ears. Therefore, we gave the witnesses, assurance that absolute

confidentiality will be maintained In the proceedings, On being

(e Scanned with OKEN Scanne:
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convinced of the ass%urang:e, some of ;he;ﬁ started disclosing their
sensitive experiences\befere the Com:ﬁittee.

83, We have mteracted with both men and women in cinema '
who belong to old gLeneratron {black- and whrte era) as well as new |
generation. We hav'e come {0 know from their statements that ever “

since the industry oirngmated there were problems to women in the

industry. One of the witnesses from old generatton stated that

women in cinema lvave a lot of prob_!ems but, the main problem is
that there is no !authorilty' to redress the grievance of woman,

|
whenever they havé some problem. They cannot open their mouth to i
r ‘ , |

make a complaint.

84. In calse a comp|amt is made against an artist to Lhe :

producer, if such [artrst has good market value, producer will not

avoid him from hlS cmema because for the producer, cinema a
\

business. ltisa same case, as far as the complaint against a director :

is also concerned If he avords an art\st or a director who has a

reputation and more market value, producer will be the loser. Even if

a producer can avoid such artist or director and go for another one,|

producer will not it. This is because of financial reason.
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86. According to women in cinema, the harassment starts
from the very inception. It is revealed from the statements of various
witnesses who were examined before the committee that production
controller or whoever gives an offer for role in cinema fi rst
approaches the woman/girl or if it is the other way and, a woman

approaches any person in cinema seeking a chance in cinema, she is .
told that she has to make “adjustments” and “compromise” to take

her in cinema. “Compromise” and “adjustment” are two terms which

are very familiar among women in Malayalam film industry and the

by, they are asked to make herself available for sex on demand.

(% Scanned with OKEN Scanne: |
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; 3 87. The girl also told that damand for aax can be nade by
¢
.- '5?
; 2 +anybody in the cinema - actor, producer,  diveetor,  pridlietion
‘. x:; :
: g controller or any other person and o womnn miugt be willing (6
} : surrender to their demands. Rafareing to cortaln woll>kiown
. 7
B 4 actresses who are successful In tho Industry, women [ cinema o
. convincingly told that such women have all galned reputation, money
. '
e ‘: and fame only because they were willlng 1o =~ adjust  and
q €
compromise’. She is also told that if she wanted to get a chianee to
act in cinema and grow to helghts, she will have to make certaln
4
£ A 3 n
¢ “adjustments” and “compromises”,
] .
f 88. One of the artists stated before the committes that
r .
;
b normally, a woman goes for audillon on seelng advertisement
5 Facebook or some other soclal media and If she responds, she may
; 5 get a phone call, informing that she Is found suitable for the rele and -
, she will also be asked to meet the producer or director, She will also
i be told that she will have to “compromise “and “adjust”. Many In the
industry are made to believe that all women in the industry get Into
the industry or are retained only because they have sex with men in

o , the industry.
89. This Impression is created by none other than people
within the industry itself, to persuade new comers for surrendering Lo

demands for sex. There are occasions where such an lden s
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convincingly cc’mjveyed te the aspirants and  certain
women/girls/newco;mers are gxp!oited. By t_he _time they realize that
they are trapped, 1t will be too late. It has comé out in evidence that
there is a general iassum-ption and misqndgar.s!tgnding in cinema that
women come to ciﬁema’ only for making mfone.y and that they would
surrender to anyth!ing. This impression is created in society also to
the extent which IS contrqu to the facts_, it is gtated by the witnesses.
Certain witnessesistated before us that some people believe. that
women who are ‘iacti'ng in cinema woyld slgep with anybody for
money. Some new comers believe this and they become victims of
sexual exploitation.

90, How{ever, these facts are !(gpt as a secret by every
worﬁah who entefs the industry, who woulq have gone through a lot
of difficult times. | it has come out in evidence :chat it is only after the
formation of WCC that women started djsc_l'qsiryg to each other, their
bad experiences%relating to sexual haréssment. A WhatsApp group
was formed by WLCC in which the women were free to chat openly and
state the problems which they faced in cinema. Having assured by
WCC that whatever the women disciose on the wall of the group will
be kept confidential, women disclosed thgir' experiences in group

chats.
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91. Many women in cinema stated before us that after WCC
was formed, they found a forum where they could safely disclose
instances of sexual harassment which they have gone through. Till
then, they were all keeping to themselves, all their experiences and
suffering the brunt that they have gone through, not being able to
disclose it even to family members since their parents were reluctant
to send them to cinema  because of the bad name for the film
industry,.

92. There may be instances of consensual sex, but women in
cinema generally, are not willing to share bed to get a chance in
cinema. Another witness stated before the committee that there may
also women who would be willing to adjust to the demands and she
herself has seen certain mothers who are conniving at the situation
and believe that there is nothing wrong in it. The witness stated that
this is a shocking reality. According to women in‘ cinema, it is a sad
state of affair that a woman has to surrender to sexual demands for
her to get a job in cinema whereas there is no such state of affair in
any other field, it was pointed out by many witnesseé who are
examined before the committee.

93. Women in cinema stated before us that majority of men
working in cinema itself think that the women who are willing to act

intimate scenes in cinema will also be willing to do the same off-set
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also. Therefore, men in industry make open demand for sex, without
|
:

any embarrassment.E Even if women are not interested in having any

3

sexual contact with ;chem, demands are made for sex, by offering to
give more chances in cinema notwithstanding their resentment and
objection to such demands. It was pointed out by certain women in

cinema that some new comers fail prey to these offers and they are

sexually exploited, a%gainst their willingness.

94, Some ;bf the withesses also produced certain video clips,
| ;

audio clips, screensﬁhots of Whaf_sApp messages etc., to establish the

v

fact that there is dfemancl for sex for the very entry into cinema and

that certain peopie in thé industry persuade them to make
themselves availatf)le for sex. Many women emphatically stated
before the committee that this situation in Cinéma should be stopped.
‘Some of them stated that they were forced to reject such offer in
cinema, at the COESt of losing their long-awaited dream of acting in
[ )

cinema, though it ;s their passion.

95, On considering the various statements made by women
in cinema and the documents available before us and also the
evidence given by certain 'men, we are fully satisfied that women in

|
cinema face a difficult situation by demand of sex for the very entry

into cinema. Few men stated before the committee that women

undergo such experiences only from certain fake persons who under
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the pretext of producing cinema give advertisement and called them

for audition etc. According to them, women must be careful in not

falling for such fake advertisements but, it will not be correct to say .

that the entire film industry is bad.

96. On analysis of evidence placed before us, W€ are

satisfied that women face sexual harassment even from very well-

known _people

in film industry, who were named before the

committee. On cansidering the various aspects we have no reason to

disbelieve what was stated before us regarding sexual harassment in

fitm industry.
e
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108. Various men in cinema tried to impress upon the

committee that that sexual harassment exist not only in cinema but it
is there in every other field, Therefore, sexual harassment in cinema

may not be biown out of proportion, it is stated However, many

women m unema brought to our notice that there is a striking

drfference between sexuai harassment in cinema and other fields.

Acr.ordmg to women in cmema sexual harassment starts even before

& woman comes to ﬂm mdestly and starts worklng there. If a woman

wants to get a Job in cmema elther people from cinema will approaeh

or she will have to meet somebody but, demand for sex is made by
people in cmema.
|he offer to act or for doing any other job i

al favours. As I

109. n cinema

comes to a woman COUp!ed with demand for sexu
already mentaoned the woman would be asked to adjust and

0 surrcnder to sexual demands

compromrse thel eby she is aakeo t

'rted out in no other job, there is any demand for

Many witnesses poin
sexual taﬁour for gettlnq the job. The person will have two prove the
y, and also by appearing for an

merit by going through a test if an
At the very

situatron is totally dlfferent

interview. in cinema,
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th ofﬁ;r for chmce in cinema ard herice, hey aie sppizhensive of

L'hei!' safet\,L in their work place, nw --Junnaﬁ iv, cinema 4o not fifed

| safe to stc.y ali alone, in the place uhn e acs umfnudoi cm ur.(,noad'f
them. In most of the hotels where they ale staving, Lhc, doorc are

knocked by the men working in cinema who would be mostiy under

intoxncatlon.
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112, jMany women have sta.ted;.that'knocking will not be
poiitei or décen.t but, they rebeatédly bang at the door, by force. On
many'-occasions‘,r they 'feltr that the door would co_llapse and men
would make an entry into the room by force. So unless women take
somebody from the far_nillly'w_hen th'ey' go for work, they fear that they
will not be safé at theworkplac‘e.. | -

113. But, é teacher, clefk, éngineer or doctor or any woman
in ra‘ny other profession will not ha\)e face _aﬁy .su‘ch issues. At any
rafe, they will not have to take t'heii' parents when they go for work to
thei-r office because they are not confronted witﬁ a.ny demand for sex
to enter their respecti\)e work place. Ordiharily, it wo‘uld be sufficient
for them to prove their ab:hty and nothmg more to get other jobs and
they can safely walk mto the ofﬁce But, it totally different state of
affair exists-only in cm.ema and women are scared to go for work all
alorie, because of the undue importance which fpeople inv cinema give
to sex. There is‘ direc_:tevidencexon these aspects from the witnesses

with whom we had i'nteracte'd_by us.

Womapn in ci

114, Even though e:vidence'A before us discloses several

sexual acts which are‘comm'itt‘ed against women in cinema mdstly
constitute various offences under.the Indian Penal Code and aiso fall

under definition of The Sexual Harassment of Women at W‘ork'place
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(Prevention, Prohibition and Redressal) Act (POSH Act, for short) etc.
But, the women in cinema who suffer the atrocities prefer to keep

silence, while thinking about the serious consequences which they

may face if they make any complaint about the atrocities in cinema.

115. Many men in the cinema who were exa‘mined before
the committee asked why the women are not going to police, if the
situation is that bad in cinema. I informed o‘ne.of the actors that 1
would ask the victim to go to ’_che police station or send the statement
given by her to the polit:e to register a case and proceed in which

event, he could imagine the consequences. It is a well-known fact

~that women ordinarily do not rush to the police in case of any sexual

harassment because of various reasons. In the case of women in

_cmema a!so the sttuatlon is not different. They are more embarrassed

than ordinary women because they are public figures who can be

subjected to various harassment including cyber attacks, Even those
meﬁ \;vho ask why not the woman go to police would know that if any
sexual assault Is made against any woman in their own family,
nobody rushes to the police station with the conjp|aint, Therefore, we
cannot evaluate What the men said, toi_:a_l_ly pnconnected from the
reafity.

116. Many witnesses stated before the committee that they

face various consequences if they go to the police station with an
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allegation of sexual haréaé&hent or assault. If they take up the matter
before court or police, they will face worse ‘consequences, including
threat to life. An artist added that threat to life will not only be the

against the victims but, even their close family members will be in

danger. They cannot predict what all they would be confronted with if

they were to open up their mouths to make any of their grievances,
even bhefore authorities. .Beihg public figu‘res, their name will be
tarnished through social media. On the very next day of the
complaint, there will be severe cyber attacks in social media.

117, The various documents produced before the committee
by the withesses abundantly prbve that very vulgar language is used
in social media to attack the women online. They even post
pornographic pictures, photd of erected penis and more, with vulgar
comments, to demoralize the women. Such attack is too much for the
women to face and suffer. Some of them told this Committee that
they are taking risk by disclosing their experiences in cinema,
because by doing so, not only themselves but their relatives would
also be in danger, if the facts stated by them reach the ears of those
who tortured them, as many of the perpetrators are very influential.
It was a shocking experience for us to listen to the nature of sexual

assault and harassment which women in cinema have gone through.
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— -ig? on ”“’—ﬂen‘ﬁ g %}_QJW] rlc chp had in w.ork w;th thr

same man, as husband and wife, hugg'mg each other. That was
terrible. Because of what was done to her during shooting, her

resentment and hatred had reflected on her face, during shooting. 17

retakes had to be taken for just one shot. The director criticized her
for the situation. In cinema there is a general assumption that women
come to cinema for making money and she will surrender o
anything. The men in cinema cannot even imagine that it is because
of the passion for art and acting that a woman COmes to the movie.
But the impression is they are coming for fame and money and they
will sleep with any man for gettmg 5 chance in a movie. If a person _
thinks that a woman is a problem-maker, che will not be called to the

cinema again. Therefore women who are passionate of acting will be

suffering all the atrocities, snently To a gquestion put by the
Committee to this witness whether other women in cinema had same

experience, she said may be they have, but they are scared to s’cate

their problems openly.
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163. Various women and men sfated before the committee
that they are being subjected to on'line harassment to their utter
annoyance. They are publicly threatened and defamed by publishing
various comments and posting certain vulgar pictures, videos etc., in
Facebook and other social media, They are subjected to trolling also
and many messages are circulated through WhatsApp. Various
remarks of sexual colour are made in public against them and even
photos of penis and other pictures are posted on the wall of the
female artists, followed by comments that they will be raped etc., to
ridicule , threaten, demoralise and humiliate the femaie artist.

164. Admittedly, online harassment is by the public and not

hy anybody from the film industry. Such offences are committed
against not only against women in fllm industry but against many
other woman also. It's a common problem faced in society now. So, a

question arises wht;.ther this issue comes within the purview of the
study of this committee or not. This committee is constituted to study

and report issues relating to women in film industry and their working
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stmosphere and as per the terms of reference, the commitee has W

suggest selutions O problems.

@ Scanned with OKEN Scanne




- loo -

197. Members of WCC requested the Committee to
recommend for formation of an Internal Complaint Committee (ICC,
for short) in every production unit of cinema and Association of
‘Malayalam Artistes (AMMA", for short), in accordance with the
guidelines laid down by the Supreme Court In Vishakha Versus State

of Rajasthan and the Sexual Harassment of Women at Workplace
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(Prevention, Prohibition and Redressal) Act, 2013 ("POSH Act’, for
short). Several suggestions were also made by various people during
their examination before the committee, as to how ICC has to be
formed. Witnesses who were examined before the Committee, both
men and women, stated that it would be beneficial, if there is an
authority to consider the grievances of women in cinema and redress
the same. One of the suggestions was, two 'persons each from AMMA,

FEFKA, and different trade unions working in cinema can be chosen to

constitute ICC.

198, However, it has come to the notice of the committee
that a writ petition as W.P.(civil) no. 33994/2018 was filed by WCC,
seeking directions from Honorable High Court for constituting ICC
(The copy of the writ petition is marked as Exhibit A17) The relief

sought for in the writ petition is to declare that AMMA is legally

obliged to constitute a Complaints Committee against sexual

harassment for its members in accordance with the guidelines laid

down by the Supreme Court in Vishakha case and POSH Act.

Another prayer in the writ petition is to direct the respondents,

including the governmeht, to appoint @ Complaints Committee against

sexual harassment Various contentions were taken up by AMMA and

the government in the writ petition (vide thé counter affidavits

marked as Exhibit A 18 and A19) that AMMA is only an association
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of artists and not an employer. The activities of AMMA will not fall
under the definition of the workplace and there ié no employer-
employee relationship between AMMA and its members, it IS

contended.

199. However, it was also stated by AMMA in their counter
statement that the association has already formed a ‘Woman Cell
Grievance Forum’ and it is functionai. But, according to them, that
will serve the purpose because various other people who are not

members of the Association are working in cinema and AMMA will not

have control over all of them. AMMA is an association formed

exclusively for the artists-- actors and actresses— in the film industry.

But it is the responsibility of the employer {0 constitute a mechanism

in the workplace far redressing the grievances of the women against

sexual harassment and, not AMMA, it is further contended.

200. According to government, there has to be employer-

employee relationship ~ for formation of Internal Complaints

Committee, as per the Act. It is also contended by the government

that Local Complaints Committee has been constituted in all 14

Districts, as per section 6 of the sexual harassment act and the said

committee is empowered to receive complaints of sexual harassment

from establishments where the internal Complaints Committee has

not been constituted and if the complaint is against the employer
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himself. District collectors in the state are notified as district officers
for the purpose of exercising and discharging all powers'and functions
under the Act. Thus, if at all there is any complaint against the
employer himself, or if no ICC is formed by the employer, the
aggrieved woman can approach the local complaints committee, it is
contended. |

201. The government further stated in their counter
statement filed before the High Court that a circular was issued by
the government that every employer of a workplace in which more
than 10 workers are employed shall constitute an Internal Complaints
Committee under POSH Act and it is the duty of the employer to
provide necessary facilities to the internal Committee for dealing with
the complaint and conducting an enquiry. Where an employer fails to
contravene éttempt to contravene or abets contravention of
Provisions of the Act or any rule made thereunder shall be punishable
with a fine which may extend to Rs. 50,000.

202. Anyway, the relevant questions whether an ICC can be
formed in film industry, whether ICC can be constituted in thé
absence of an employer-employee relationship or whether there can
be an -ICC in an association like AMMA in which there is no employer-
employee relationship etc., as contemplated by the POSH Act are

pending consideration before the Honorable High Court. Hence, it will
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be sub Judice if this committee consider those relevant questions. 5o,
we make it clear at the very outset itself that to be would refrain
ourselves from rr‘ilaking any cqmment in this report on legal issues

relating to ICC, which are pending consideration by the Honorable

High Court.

203. However, after having made an in-depth study into the
problems relating to women in cinema, evén if the Honorable High
Court finds ultimately that ICC can be formed in cinema, as per the
POSH ACT, we EE:re most hesitant to recommend for constitution of

ICC in cinema, as contemplated by the various provisions of POSH

Act, mainly for a few reasons.

204. 1 have discussed about the situation in cinema, the

powerful lobby etc, under the head “ban in cinema”. This has to be

read along with it, to understand the present position in Malayalam

film industry. In the course of the study, we understood that

Malayalam film industry is under the controI/clutches of certain

producers, directors, actors -- all male. They control the whole

Malayalam film industry and, they dominate other persons working in

cinema. They can even COerce and threaten the persons who work in

1CC to deal with tihe complaint, in the manner they demand. If any

one of them who is a part of 1CC does not act according to dictates of

those in power, their future can be ruined and they will be even wiped
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out of the tndustry, as they are capable of doing it. This situation in
cinema is very shocking.

205, 1t is brought to the notice of the committee that a
prominent actor in Malayalam cinema referred to the powerful {obby
which exists in film industry as “mafia” in cinema, since they could
do anything in cinema, according to their whims and fancies and even
ban very prominent directors, producers, actors or any other person
even though such ban is illegal and unauthorised. No man nor
woman dare to utter any word which may offend anyone belonging to
the power group, because such person will be wiped off the industry

by the powerful lobby,

206, From the various facts disclosed from evidence of
different individuals in cinema and documents produced before the
committee during the study , we are satisfied that constitution d‘ ICC

may not be a solution at all to the problems of women in Malayalam

industry in the present scenario (that is discussed under different
f heads, including “ban in cinema”). If an ICC has to be constituted as
! per the relevant provisions of POSH Act, individuals working in
a cinema itself have to be president and members. The employer is the
person who has to decide whom to be chosen for different posts in
% the ICC. But, producers can be easily influenced by many various

f other individuals In cinema -against whom sexual harassment
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allegations may be made. Further, allegations are made against
many producers themselves.

207. In the beginning, the cémmittee found it difficult to
believe all these allegations. But, as the days passed by, we are fully
convinced that such allegations are true and well founded. On
analysing the various facts disclosed from the statements given by
various individuals in cinema before the Committee and documents,
we are fully satisfied of the fact that as long as the power structure
exists Malayalam film industry, they will take the full control of it and
account Constitution of ICC comprising of persons in cinema will be of
no use at all to protect any woman in Malayalam film industry from
sexual harassment/assault/abuse in cinema.

208. A detailed discussion is made in this report itself about
the unauthorized ban in cinema under the head “ban in cinema” in
this report. Some of the witnesses from cinema pointed out that
nothing serious is necessary to offend a powerful man in the industry.
Even a silly thing can offend such people. For example, if a light boy
fails to get up, on seeing a particular person who controls the
industry, that would be is sufficient for him to be thrown out of the
industry, certain witnesses pointed out. The ego plays.

209. It is submitted before this committee that powerful

persons in cinema can even coerce and threaten the individuals who
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constitute ICC to deal with the complaint, in @ manner they demand.
If any one of them wh(? is a part of ICC debts ndt act according to
dictates of those in power, their future can be ruined. They will be
Wiped out of the Industry itself, as they are capable of doing it.
Therefore, whoever be the president or members in the ICC, the
powerful grodp can easily influence them and formation of ICC will
not solve the problems which are faced by women in cinema.

210. Apart from this, it is also most likely that whatever be
the information which is confidentially disclosed to the ICC, will be
conveyed to the persons belonging to the power group and even the
person against whom the complaint is made, contrary to the wishes
of the aggrieved woman who makes the allegations. Whatever the

aggrieved woman might have stated before the ICC on sexual

harassment or assault on her will soon go out and it is likely to affect

the woman’s interest adversely. Therefore, formation of ICC in

cinema, will only add up to the torture which the woman has already

suffered. The grievance will not only be solved, but it is likely that she

will be victimised further. She herself can be banned from cinema.

211. In such circumstances, the aggrieved woman will be

most reluctant to divulge her grievances before the ICC which is

formed comprising of individuals from cinema itself, fearing publicity

;’ and consequences. We feel that no woman in cinema will go to the
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‘ ICC, if the president and members of ICC are from film industry itself.
| They will not disclose! the details before such an ICC. Itis in evidence
that even though a f;_;orum was constituted by AMMA akin to 1GC, for
dealing with the grievances of women, no woman has approached
| such a forum, with aliegations of sexual‘ harassment. It is not because
they have no grievan:jce but, they are not willing to go to such a forum
with their grievances ;;for various reasons.

212.The'refofe, taking on the facts and circumstances into
| consideration, we find that no purpose will be served if an ICC is
constituted in film in;dustry, with people in the industry themselves
working as presidentgand members of ICC. It is also possible that no
confidentiality will be;maintained in the ICC and allegations of sexual

'l harassment or assault will become talk of the town and in the

industry. It will only add up to the torturewhich the woman has

already suffered.
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221, Taking all the above facts into consideration, we find

that even if an ICC can be constituted in cinema, strictly in terms of
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the provisions of the Act, it will not be of any help to the aggrieved
woman in cinema but it will only create more harm to them. Having
understood how the film industry runs and what exactly is the
situation there, as revealed from the study, we would unhesitatingly
say that constitutipn of. ICC -will not _solve problems of women in

cinema. We have absolutely no hesitation to state that there must be

an independent forum which must be constituted by the government,

as per a statute, to deal with the problems of women in cinema. Then

and then alone the women can be liberated from the evils of
Malayalam film industry (We are making suggestions regarding this in

appropriate context).
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Ban incinéma 1237 —
246. A very strange phenomenon exists in Malayalam film

industry. Individuals working in cinema are unauthorisedly and

illeqally_banned.from working in cinema. This is stated before the

committee, by more men than women in cinema. It has come out in
evidence that about ten to fifteen individuals in cinema who are in the
forefront of the Malayalam film industry constitute a power group and
they are controlling the Malayalam film industry. As per evidence
adduced before the committee, both oral and documentary, certain
actors in cinema (some of them are also producers, distributors,
exhibitor or directors) -- all male—f gained enormous fame and wealth
and they are in full control the whole Malayalam film industr\) NIOW.
Many men in the industry stated before us emphatically that many
individuals were banned from cinema who include even farmous

actors. Their names were also stated.
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247, The strange thing about banning Is that it
- 1L requires no

 issues to ban a person from cinema., |
serioy - If a person, kn
» Knowingly or

unknowingly offend any member of the power group in Mal
alayalam

lm industr

be anY cerious 1SSUE for the power structure in cinema to ban and
an

y for any silly reason, he may be banned. There need
. eed not

harm others who work in the industry. It depends upon likes and

Jislikes of any One of the members of the power group to prevent a

person from working in cinema. If a member from the power group

is not pleased with someone in cinema (whether he be an actor
t

producer, director or anyone in cinema, however efficient he may be)
' [

because of even personal prejudice, all the members of the power

n is prevented from working in

group join hands and such perso

cnema.

248, A well-known and popular actor who is quite influential

d before us that himself and another

in film industry also state

for no reason. It all

prominent actor were banned from cinema,

depends upon the whims and fancies of those who impos€ the ban.
anything In writing. Itis

Mostly the banning will not be supported by

operated by mouth-to-mouth cecret communicatio

a
nother, For example, |

Production of a movie, he will be told b

hle power group that if he allows a particuld
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s trouble, He will alao be
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i Efeling)
fgﬂiﬂcm’e will not be Issued by the film chamber of commarce
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249, This sort of communication is made o dissuads Ih
X 4 LR & S

asting that particul {
prducer fl‘Om c g p ar actor Whorn the pormer g;{»y_ua
yanted € ban.
were there In the rea

ar period. They were highly prejudiced against

It is stated before the committee that people with lit

o0 Im of affairs of film chamber of commerce

du
ors and they were also been able to ban anybody from

certain act
ma. It s the film Ch

te” and it would be very easy for them to prevent

cine amber of Commerce which issues "No

objection certifica
the release of @ movie. Therefore, the producer who is warned by the

power group not to cast a particular actor will opt to produce his
movie by casting another actor and not take any risk.

250. The witness stated before us that there is no authority

om the aggrieved can approach to redress
o to courts also; since

The

at governmental level wh

his or her grievances. They cannot ordinarily g

there will be no document or proof for the iliegal banning.

witness also stated that because of the illegal banning, many actors

s that the associatio

e film chamber

MMA.

ha L
d to suffer. It is in such circumstance n for

t, at the beginning; th
even recognise A

n to the film

arti n
tists, "AMMA” was formed. Bu
of C :

ommerce was so powerful and did not

According - -
ding 'toffetj.fheg-awitiness, once a cornplaint was take
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252. Another Withesg Who ;
S a

Jefore the committee that ther

Juthority to do it but it is a fact Many indiyi
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for 2 YEATS from acting. Other actorg werp
dfor e "

also baﬁﬂed in the

pﬂn“ﬁ i
. He was asked Lo pay a fine of Rg, 7 lakhs

ant way:
&

- H V
ot in any movie. However,

if he wera ty

| there was an ENguiry and the actor
pe

qot guitty of certain alleged act and the hp dgainst him wag
was

| ifted:
| h 253. It is also stated that ordinarily, there wi be nothing on
ecord to prove the illegal banning. Of course, he mage it clear that a
producer can decide whom he should cast in his cinema. He can alsg
avoid casting a person in his movie. So, if 3 producer does not like a
person acting in his cinema, he need not cast him in his cinema. In
the same way, an actor can decide in whose movie he has to act, it is
stated. But, certain organizations and associations in cinema
intervene and would not allow the producer or the actor from doing
whatever he wishes and thereby, they are banned from working in
cinema to their choice.

254, But, such banning will be extremely confidential. This
Witness also had such an experience. He took a strong stand that
agreement has to be executed in cinema, but this was not to the
liking to Prominent members of the AMMA. Therefore, they joined
hands with each other and decided that he should be stopped from
calling for any movie,

for the reason that he expressed his opinion

a .
tagreﬁn‘uant should be executed. While s0, a director gave him a
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act in @ Hingi movie. He came to know |z
v later that ¢
vett the

tor had been asked not to allow him to be made a
part of
since he was expelled from AMMA. But, fortunately, th
; y, the
or and hence, he could act in the

was in favour of the act

indi movie.

255, This witn
tion controllers have a major role in getting a

ess explained how a person is denied chances

inema: produc

in ¢
4 from cinema and they manipulate situations to keep 3

person bann€
person away. Whe r decide

sk the production contro

particulal' n the director and the produce
asting, they will a ller to fix all other
duction controller p
a either by nimself, he

e will create some

the €
work, If the pro
son o he in cinem

n is not available or h

ersonally does not want a

will tell the

particular Per

producer that such perso
o the producer.
jer also may tell t

he will not come on

excuses and convey it t
he producer

256. The production control
ator or that he or S

that he or she is @ problem cr€
7 person et

time for the movie or that she is @ “m
yy an inﬂuential

oller is approached b

e-too ¢, If the

person; asking

in a

production contr

hi
m not to aliow a particular
es some tactics t

ess has persona
peak directl

g
nema, then also, he Us

fI‘Om
c
inema, If a person actor oF actr

prod -
ucer or director, he will have Opportunlty to s
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, then, he will know the Bctual |,
IR M T

nly 3
o G lations d fitlon A thp t
pipulations aqone bahin, _—
Aoy py M I hind hig back, a5 kep
267, 1f @ PErsan does not hayg ANY Porgar
Cont

¢ or director, Such actor or acgraqe Ak with thg
: U B, i

uce §
pr(‘d Il noy Jet the 4
;)portunity

o act 0 the movie. The actor or actress may not ¢
that the

gucer had proposed to cast him or her i g, Movi

| €. No dog

4l be available to prove the b Ument
¥

ralking to the relevant persons. Such a situation can pe stated
ed to be 3

anning, '
Q. This ig done by Personafly

onspiracy. No evidence will be available tg prove the bla-n'but the
person who is banned will come to know about the banning. The
banning happens, more or less like causing a “marriage proposat to
be fizzled out”, it is stated by a prominent witness, Everybody in
Malayalarﬁ film industry protects his own interest and he can be

thrown out at any time, without even himself knowing that he was

being thrown out.

258, One of the actors stated before the committee thatin a
way, it is good that WCC was formed. According to him, it has

treated an occasion for an expert committee to study the problems in

tnema, People outside the industry will also know what is happening

In the industry. He also stated that there must be transparency in
i ho
the working of the industry and there must he some authority W

i ted that
tan oversee the working of the film industry. The witness sta
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ipction to WCC but hig reee
s objectio 18 resq Nimeng y,,
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wainst thelr associarine
(eaking agd d350ciation Ampm
p(él A, tho
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o doing many 9ood things for the artists in iy,
em
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N the {,
the Tt gy hag
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avol
have

a WCC
ded criticising AMMA Unnecessarily ught 1y

259, Women in cinema have 3 stron
9 Case that me
Mbers of

wee are banned from cinema only because they are members of
S of the

i organisation and they speak out the atrocities they face
m

According to an actor,

no
cinema. Person will have the Same

minence in film always. As days pass by,

pro Prominence of the

actress will be reduced and this is very common. Members of WCC
have to accept this reality, it is stated. However, the actor stated
that thesé days, women in cinema are pu{ting forward one or other
issue and the result is that the producers do not wish to take them
for acting. There are afraid of women who make complaints.

Everybody desires to lead a peaceful life. Therefore, certain women

are avoided by producers and they would prefer to cast others who

may not create any problem, it is submitted.

. NP d
260, Anyway , it is a fact that there is banning cinema an

ing in cinema is 2
Such allegation is not a cock and bull story. Banning!

and documentary: placed

reality, as seen frdm evidence, both oral
y to ban any

thorit
before the committee. The power group has no 3

unconst[tutional also.

PErson from working in cinema. It Is illegal. It i

(¥ Scanned with OKEN Scannel



131

he one who spen
anemad & t pends money but, the Situatio
N has chan
| ged

drastica"V these days.

261. These days, produces cannot independentf
. Nty decide

Jnything in cinema, it is stated by many witnesses The act
. actors who

ave grown powerful by money and fame decide who will be the 1
ero

or heroine OF who will direct the movie or who will be the scriptwrit
er

etc. Ifthe producer does not act as instructed by the power group

they can easily see that the producer does not get any prominent

actor, directof, script writer, technicians or others to work in the

cinema proposed to be produced by him. There are many instances

where a director or producer did not get persons of his choice to work

in cinema. Therefore, No producer in cinema dares to allow any

rful group, O working is movie.

nerson who is banned the powe

Fearing the power group; he will give some excuse other to avoid the

person who is banned by the power group-

ed beforé the committee stated

262. Many witnesses examin t
i not wish [0

that they were banned from acting in cinema (we do

. g to them, there Was no

ame those persons here) and accordin
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KnoWn actors, directors and m

by varlous witnesses that sy cp b € version

ANne
Med persons incly

Qusg

es

ho was ]AUSt an actor af
pﬁt‘SOn w ' t the time of barming b
ut fat
er, he

came @ producer, exhibitor and
ped

distriby
- Dutor, According to him he
. mere ' '
ealised that by ¥ DEING an actor a persop cannot b
€ Powerfy| in
flm industry:
263. A few women brough£ to the not;
notice of the committee
that such power group, by hook or crook also cause that they 1o
se
chances in cinema. They stated that the power group make them lose
their chances by passing on false information to the producer or the
director who proposes to. call them for the movie. They deliberately
and convincingly, inform them either personally or through production;.
controllers that such woman has no available date or that she will not

be able to act in that movie for some other reason etc. The woman

will not even know about the crooked move made against her,

without her knowledge, and behind her back, until very much later

ot
When she comes to know from other source that she was N

. . ; erson
®nsidered because of the false information given to the P

e already lost her chancé

‘Oncerned. However, by then, she would hav

act in the movie.
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264, Various witnesseg Spoke ap
out

~ieil' e
n..l . . x .
eference to the name the movie, Prody Periences With
c

€r, dire
. a very sa Ctor |
ails: TS 19 Y sad state of affair by unf " other
. . : ‘ OrtUnate
gituation exists in cinema. wcc Members hy, Y, such 4
- e

atrocities in cinema and from the Association, AMMA.

265. According to members of WCC that many men have
openly stated to them that the members of WCC will not be allowed
to work in _cinema. None dares to take the members of WCC in
tnema since they openly spoke about various things which are not to
the liking of many in the industry. Instead of taking members of

WeCin 5 movie, they go for other women who are available. Certain

[ S
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268. It was pointed out t}iét an actress who was getting a lot
alo

l of offers from several sources, earlier to formation of WCC stopped
e

getting offers from movies for which she would have been considered

qormally. On_an_analysis of what has been stated before us, we are

convinced_that members of WCC are generally not considered for

working_in_cinema for the mere reason that they are members of

in cinema. The only member of

WCC who protested against atrocities |

WCC who is getting several offers in cinema is the founder member of

WCC about whom 1 have already discussed above. She is the only

one woman who stated repeatedly that there is no problem for

women in cinema and that she had not even heard about any sexual
harassment on any woman in cinema etc which is far from truth In

i eve
this context, if her evidence is analysed, wWé are persuaded to bel

th : ,
W she is deliberately not speaking agains
om the Malayale™

b
%Cause of her selfish motive not to go at ousted fr
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269, 1L has come out iy Bvidancg that
" J‘. & Vf»};f‘f ¢

Mhigns .
o the POWEr group In M ko
pefet?

| | | GE T
. Ng that

" ( they in M,

s‘“ Y wigh in Malayalacm

ry. The said artist used to openly state hig
3 opi

Alayatam, filrm indusyry

as they can do anyt

o non about
atever he did not fike in the industry byt , few persons gig
i not like

shis frankness. Against such

‘ individuals, the actor had reacteq
srongly and even though he is one of the best actors in the industry,
sbout who has ability for acting is undisputed, he could be kept away
from the industry, when the ten to fifteen joined hands to ban him
from cinema,

270. The above artist had to leave cinema and go as serial
artist, But there also, he could not escape from the clutches of the
powerful fobby. By using ' ATMA’ which is an association in serial

also. During that time, the president of the said Association was an

actor in cinema also. Thus, if those 10 to 15 artists decide, they can

keep away anybody from cinema including actors and directors. The

- hat if
bnning is done for silly reasons. As an example, it Was stated ¢

i . ingly, it
2 light ball smokes in front of a hero, knowingly or Unknowing Y

- cinema and
N catch the male ego and the hero can ban him from

i ' h
" will be out of the industry, a witness spoke before t
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if anybody does anything which is not to the liking of such artists, he
will not be seen in cinema from next day onwards, it is stated.

271. One witness stated that there was no system of
executing any contract between the producer and the actor till 2000.
Many complaints were received In film Chamber of Commerce’
regarding this. A suggestion came from the film Chamber of
Commerce that it would be better to execute an agreement between
the producer and the actor. That suggestion was supported by few
persons in cinema, including a director who stated his opinion openly
in a meeting, In the meeting many artists énd producers had
participated but a few artists did not like this suggestion. Those
persons including the then president of AMMA informed the director
that he may not make such suggestion.

272. It is disclosed from the evidence of one of the
witnesses that certain well-known actors who were opposing the

move for execution of agreement hetween actors and producers went

on a strike and they left India on a foreign to tour, to convey their

protest against the suggestion for agreement. The foreign trip was

made to give the message that none will get them for cinema

thereafter, This caused a lot of difficulties to the producers. A

situation arose where the industry itself would come to a standstill.
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273. In 'such a situation, one of the director who was
supporting the view that agreement should be executed between
actors and producers directed a movie with two well-known artists,
and he himself waj‘s director cum script writer. Another director aiso
brought in another film and all these had the effect of cracki‘ng the
strike. Thus, the QQ-reement became a reality. But, director became

enemy of the actors and they used many tactics to ban him from

cinema. Even though the director was very well-known and he was'

doing at least 3-4 movies per year continuously for about 10 years,
he could not direct-any film with famous artists and technicians who
were prohibited from acting in movies directed by the said directive.

Those who were willing to work for his movies were banned from

doing so.

274. Another episode was also brought to the notice of the -

committee. An actor had taken Rs. 40 lakhs which was the whole
remuneration for a movie from a producer through a director. But the
actor did not get ready for acting, in spite of l-gpse of 3 years. Later,
the actor toid the producer thét he will act only if the direcfo*r is
changed. The said issue came to the urjion, MACTA. Since there was
an agreement, the union took a stand that he'must act in the same

film without changing director but the actor did not oblige. The

witness took a stand-that-the attitude of the actor is unethical. But,
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the actor using his influence took steps to expel him from the
industry.

275. As a first step, the actor did everything to get MACTA
dissolved. He made the writers, cameramen, technicians directors

and everybody to resign from MACTA, using his influence and support

from many leading actors. Thus, MACTA became non-existent. Not

being satisfied with that, he also caused a parallel union to be formed

for the technicians and that is the present FEFKA., This could be

achieved only by support from the power group. On different

occasions, famous actors, prominent office bearers of artist

association (AMMA), FEFKA used their influence over various actors,

technicians, producers, financers, not to work or associate with the

_said director in any of his project.

276. The power group also

technicians, producers, ete.,, who worked with the Informant, by

ars and show cause notices. Many artists, technicians,

issuing circul

producers and financiers withdrew from the director's projects and

even the new actors (who came forward to work with the Informant)

were threatened by the power grou
industry by virtue of their dominant position in the

p. They controlled and abused-the

Malayalam film

industry. Ultimately, the director filed a case before the competition

commission of India. The committee obtained the details of the case
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and copy of the award through a lawyer at pethi who appeared in the
said case. He sent copy of the orger by emall to the committee and it
Is marked as Exhibit CCI. The said order speaks for itself.

277. As per the order by the Compétitlon Commissicn of
India, it was held that the then President and Secretary of AMMA,
President and Secretary of FEFKA, Production Executive Union are all
guiltly of anti-competitive conduct and they were directed to cease
and desist from indulging in such practices. Penalty was imposed on
them to create deterrence. The order of CCI reveals that Rs. 4. 65
lakhs was imposed as penaity on the AMMA; a penalty of Rs.
85,594/- was imposed on FEFKA and penalty of Rs. 3,86,354/-
(Rupees Three Lakhs and Rs. 56,661/- were imposed on FEFKA
directors’ union and FEFKA production executives’ union respectively.
A penalty of Rs, 5 1478/- was imposed upon the then president of
Amma. A further penalty of Rs. 19113 was imposed on ‘the then
secretary of AMMA. The then director and general secretary of FEFKA
were also directed to pay a penalty of Rs. 6,6356 and Rs. 32026
respectively. The secretary of FEFKA production executive union was

also directed to pay penalty of Rs. 27737.
278. In an elaborate order which runs to 89 pages,

Competition Commission of India discussed various aspects, with

reference to the evidence both oral and documentary which depicts
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the state of affair in the industry and entered several findings to hold
the Associations quilty. When thig order was brought to the notice of
the general secretary of FEFKA, he explained that the said order is in
chal!enge before the higher forum. Anyway, we are not conlsidering

the correctness or otherwise of the order of the CCI in this report and

from the evidence which gare placed before us that there is

unauthorised and illegal banning of individuals working in different

categories in cinema.
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unions, Assoclations and Federation are passing orders and is
or iss5uing

directions which are not justified even by their own bylaw. They d
| 2 . They do

not even ascertain whether such acts are banning can be done by any
union or association, legally. There is a culture in the film industry by
which everybody concerned whether man or woman believes and are
caused to believe that the Association, Union or Federation have
enormous authority to do anything on any persons working in the
industry including banning from cinema. The members of the unions
and federation believe and proceed on an assumption that unions etc.
can ban them from working. The impression is so deep-rooted that
they do not even know that neither any individual nor the union,

association or Federation has any power to ban any person from

working in cinema and that to do so will be illegal.

281. This seemed to us very strange to a because most of

the office bearers and certain other persons in the union, Associatiol

and Federation are well educated. Still, they seem to be under th

impression that as office bearers, they can prohibit a person fro

working in the industry. why and how such an impression could |
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cré .
e office bearers of the union etc. believe that banning is

habit: th

ithin their power and others also believe this. Such illegalities have

pecome routine in cinema, Though many members of the unions have

come before the committee and given statements before the

committee, they seemed to fear the office bearers of the union

because according to the women, they are capable of denying work to

them.

282, The members of the union, Association, federation etc.,
honestly believe that the unions have authority to ban them from
working in cinema. They stated before the committee that if they
dare Eo speak anything against the union and if anyone in the union
comes to know that they made some statement before this

committee against the union, they will be denied work. The surprising
thing is, the members of the union believe that it is within the power
of the union to stop them from working. It is in evidence that certain

hairstylists who have completed that they are prohibited from

working in cinema by the union hecause they have questioned certain

ilegalities and discrimination ig shown to some of them by the office
bearers of the union.

283, Itis in evigence that if the hairstylists question any of

the atrocities on the side of the office.bearers of the union, they are
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cinema if he or she i ,
. 1€ 15 a
: not 8 member of 4 union. The membersstap

would be relevant f
or
other purposes but absence of a membership

card cannot be made a recent to deny work for a hairstylist or any
other member of a particular union. A broducer also cannot be asked
not to allow a nonmember of the union to work in his cinema. Bx;t,
practically, all these illegalities ére recognised as legal in the film
industry

284. It is high time that such illegalities are stopped in the
film industry. \‘Ther'e is no doubt that illegal bénning viéiates the

 fundamentat right of the individuals. It is not very easy to stop this

b ™

- - - - ' . - - . -
illegal practice in cinema since it has become an unduestioned

practice in cinema and people are made to believe that different

“unions, association and federation have the right to put a ban on the

individuals in cinema from working in the industry. The film industry

itself is under the clutches of certain powerful persons in cinema and

-»

banning is imposed' By word of mouth ® nd without any decument S0
that there will be no documentary evidence to pmve the bannmg

285. Therefore, there must be SOme authority at

government level which can prevent the

person from workang o’

illegality and unda the
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ng how the M
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Hairstylist ;

286. We have examined few hairstylists and all of them have
stated that they have a lot of problems in cinema. The main cause for
the issues is the way in which their union is functioning, Many of
them.are denied work by the wunion and its office bearers. Even
though many hairstylists are working even after expiry of 35 years of
age, many are denied even membership to the union on the ground

that they have completed 35 years of age. It is also stated by the

- hairstylist that the union is banning the hairstylists from working

without a membership card . It need it is needless to say that such

acts are illegal.

287. A prominent office bearer of FEFKA stated that the

decision taken by the union, fixing the minimum age for membership

ears 15 unconstitutional. The President of the

to the union as 35y

hairstylist union also admitted that he was directed by FEFKA to
r membership in the union. It is'in evidence

remove the age limit fo
abour Officer (DLO)

that certain hairstylist approached the District L
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challenging Lhe fixpty
: on of age Bt {or membarship and various pth
N oF t 2 i !2!’

decislons taken :
by the uniu_n. But, nelther the unian nor FEFKA has
done anythin : , o
Y g in the matter knowing that denial of work tg any
R e «

person on the ground of age is itffegal

288, A i ' . '
ccording to hairstylists, the District Labour Officer

- ipitiated a conciliation proceeding but, the dispute could not be

settled because of the attitude shown by the office bearer of the
union. A complaint was ﬁléd before this committee also regarding
their grievances. Though an attempt was made to settle the issues it
could not be done. The _hairstylists brought to the notice of this
committee that the office bearer of the union compelled the hairstylist

to withdraw the complaint even before the District Labour Officer and

also this committee. They ultimately submitted a letter before both

the authorities stating that they settled_ the issue with the union and

they have no grievance. However, considering the various aspects,

circumstances under which they were compelled to withdraw the

complaint, etc., it can be easily inferred that the withdrawal is only

on and hence, it cannot be acted upon by the

made under compulsi

committee. The wrong committed by the union cannot be made good

by withdrawal of complaint made under compulsion.

so in evidence that women are not given

289, It is al

o work as make-up artists, Identity card is also not

oppo_rtunity t
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issued to make up artist, ror the Sole
HHETeagon that they are wornmen

s is also Hlegal. Thougt .
T Ough & woman Who was working ag hairsty!
‘ : L as harrstylist

nd also 8s persona .
8 [ I make up artist for many famous artists, her

application to membership for make-up artist was not considered.
Recently, certain cards are issued ag make-up artist, but it Is only an
eye wash and such women are not actually working as make-up artist
and they are not extended any benefits of make-up artist, it is
submitted.

290. It is the policy of the union not to allow any person who
is not a member of the union to work in any movie, without the
identity card issued from the union. This is élearly illegal. The reason
for denying membership to make-up artist is that she is @ woman
but, a make-up artist is graded as Chief technician in cinema and

therefore, she may enjoy many facilities including  better

accommodation etc., just like men, The men in cinema do not want

any woman to enjoy any such facilities. It is clear gender

discrimination against women. The committee is fully satisfied of

what is stated by the hairstylist regarding the above aspects.

291, According to hairstylist and other wom
. ffice bearers of the and

en in cinema,

there is representation of women among the o

therefore there is nobody to talk on behalf of the women. They stated
that at the top level of union, wWomen should come so that there

¥ Scanned with OKEN Scanne!



T T T

would be somebody to talk on behalf of womel
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292. The hairstylist took the risk In raising complaints
against the acts committed by the office bearers of the union and shie
is denied work by the Qnion. Just as the members of WCC are banned
from working in cinema. She‘ is also bannea. However, she does not
grant about the st.a;znd taken by her because she is getting reports
from other hairstylist that they can peacefully work on the set now
because men fear F’hat women will épenly state the offending acts
committed by the@. The witness continued to say that she is not
going to get any behefit by s_peaking all these to the Committee. She
will only have losses. Shle_ _is."'already denied chances in cinema. But
there is one benefit because of making gfievances openly. Women
and work with peace of m-ind. Some of hef friends informed her that

they have some benefits because of WCC and men are scared now to

torture women.

293. The H'airsty-jis_t also stated ;hqt there is no uniformity in
taking membership|fees or subscription from the hairstylist. Different
amounts are taken from different persons and no account is

maintained. The \ffvitne'sses produced receipts showing that the

(% Scanned with OKEN Sr:amnﬁe11




WNOUIS  are  diffargn '
SR Muge amoynts are

recelved such as pg 35,000 ang g
8,

75,000 but no accounts

maintained by the union, | |
" » U is stateq The 3
ted, € accounts are algo not

subjected to auditing, it is ¢

294, Even though it is stated in a letter that Rs.500/- is the
yearly subscription for membership, reéeipts were produced to show
that different amounts, such as Rs.500, Rs.1000 and even Rs.5000
are received from different Persons (vide exhibit C21(b). It is seen
that Rs.200/- is received from one person for application form fee.,
Different amounts are seen received from others. In the light of these
inconsistencies the District Labour Officer was addressed by this
office. He gave a report Exhibit C19 stating that a few women had

approached in on the complaint that they are not given membership

card being women. The District Labour Officer intervened in the
matter a.nd proceedings were initiated involving the workers. and
representatives of FEFKA and makeup artists and hairstylists union.
Though the matter was settled after conciliation proceedings, it is

understood that none of the conditions were complied with by the

Union Secretary.
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also understood that the Union has informed all producers over ph
er phone

that only if the workers have membership from their union, they shall

pe allowed to work. This is illegal. The DLO also understood that

though the byelaw shows that annual subscription is Rs.500/-
Rs.500/- is taken for membership Rs,75,000/- is being realised from
the members in instalments. This fact is admitted by the Union

secretary. It is not understood how and under what authority such

huge amount is realised from members,
tary are acting contrary to the byelaw

which is against the byelaw.

The President and Secre
t during the

knowing that it is contrary. It is reported by the DLO that
conciliation proceedings before'him, the Secretary of the union was

y towards the complainant. The Unions are

sigiidbehaving badl

working like autocrats, according to him, The DLO is convinced'about

d. He also received another complaint

this from the two meetings hel

on having similar nature.
was received from that person

It has.come {0 the

from another pers

knowledge of the DLO that Rs.5,000/-
s application fee. Rs.100/-

y was asked. to explain

apart from Rs.200/- toward - was also
accepted as donation fee When the Secretar
lt was received by’ th

the discrepancy, he only stated that

onsibiiity. A copy of the comprormse

Committee and he has no resp

e earlier
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ag Exhibit C19A dated

21.8.2019.

296( A CO * H N
mpromise is entered into by the Secretary, Joint

Secretary of the Union and also a representative from FEFKA and
three women who had complaints, The compromisé shows that even
if there is no membership in the Union, if they are called directly by
makeup man, he has to inform the Union and only union will allow
them to work. It can be undoubtedly stated that union has no
authority to prevent any person from eking his livelihood by working
in cinema on the ground that there is no membership in the union.
Such banning from cinema is without any authority. It is only by
contacting producers that such ilegal activities are committed by
office bearers of the union, There is no justification in fixing age limit
to any person for becoming a member of the union. Normally, trade

unions are formed for the welfare of the workers and not to create

problems to them. But certain people have monopolized their

authority in cinema and their control everything in cinema.

297, We are surprised note that women working in cinema

are under the impreséion that it is only tegal for the Unions to impose

restrictions and ban fhem from working in cinema. Though they have

eli-gibi-nty to work, by might and influence, the union office bears

prevent them from working as per the evidence of various witnesses.

f 3 ¥ Scanned with OKEN Scanner



L e ——

The women in cinema |acks legal
4l €

AWareness ang that is one of the

riousness of the iNegalitie
| 5
which are commi '
tted against them by men in cinema. This situation i
. N 15

cleverly exploi : .
y exploited by men in denying to the Wwomen there are valuable
rights.

e A e S i T A= o T4 %% nm

298. Like many other women in cinema hairétylists are also
harassed by men in cinema. There are make-up men wha harass
hairstylist who work under them yet, there are some good make-up
men also, it is stated by the various witnesses. One of the witnesses

stated that on one day a makeup man asked her to share his room.

When she refused, he created problems to her in many ways. He
abused her. She stated that the make-up man antagonised since she
asked the director and producer to provide a room with safety and
they arranged the same. The makeup man called her over phone
during night and threatened her and abused her in filthy language.

Having been convinced that it will be dificult to continue on the set

with this makeup man, she left the set, before her work was over.

She stopped her work and came home on the next early morning.

There is no safety in the room allotted for their accommodation. The

door will open by just @ push. These are also making the life of a

worker in cinema, problematic.
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3. On analysing  the statements given by varlous

witnesses and eyldc-:nce produced, we are satisfied that hairstylist are

denied work without any justifiable reason by the hairstylist union

and such acts should be stopped by adequate measures. They come
from a financially poor background and many of them stated the sad

plight at home. Since raising of any objection to the illegalities

committed by the union leaders lead to denial of work to hairstylist,

they suffer all the illegalities, without uttering any word, it is
submitted. They face many difficulties in silence and seek the

committee to do something to save them from the male dominated

industry.

uni i
300. Lot of junior artists work in Malayalam film industry.

Both men and women work as junior artists. If a crowd is to be shot,

junior artists are required and their presence is inevitable. But, they

are not recognised as artists by AMMA and they are not eligible to be

d as technicians and

members of AMMA, They are also not treate

hence, not admitted to FEFKA. Thus, they are not even considered to

ustry though there can be no cinema without junior

be part of film ind

artists, it is subnf"litted. They are procured by
tors. As part of this study, at the beginning

production unit through

various agents/coordma

itself, we wanted to get a few female junior artlsts, who could speak

f
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about their problems before the committee. So, junior artist
coordinators were contacted and one pf the coordinators gave a list of
few names and phone numbers of junior artists.

301. However, when the junior artists were contacted, it was
found that they do not have WhatsApp numbers or even emait ID, for
communicating with them. They also informed that most of thern are
from Tamil Nadu and not available in Kochi and it was difficult for
them to come over to the committee. From the conversation with the
junior artist it appeared that they were reluctant to speak about their
problems before the committee. 1t also appeared that the list was
given deliberates including persons who were not willing to speak.

However, at the fag end of the proceedings of the committee, we

received a communication from the government, instructing the

committee to look into the problems of junior artists and suggest

solutions. This was done, in the light of letters received by Honorable

Minister for cultural affairs and Honorable Chief Minister, stating that

junior artists were having certain issues in film industry.

' 302, The author of those letters was contacted and he was

asked to come to the office with minimum of two junior artist who

were willing to speak about thelr issues. Though he undertook to

come after 8th of December 2019, as there was some meeting of

junior artist on 7t at Kochi, he later informed that junior artists are

¥ Scanned with OKEN Scannel



scared to give evidence, anticipating serious consequences, including
denial of work to them, if they were to state what they have gone
through, as junior artists. Thus, nothing CQUId be done in respect of

the complaint given to the government on issues relating to junior

artist.

303. In the meanwhile, another woman contacted the office

expressed her willingness to speak about the

So, @

of the committee and
problems relating to junior ¢ artists-in Malaya!am film industry.
meeting was scheduled for hearing the above junior artist coordinator

and she came to the office with two men who were conversant with

the problems ofEJunior artist, Another set of three persons also came
to the office angﬂ meetings were held with them. They all stated the
us probleMs which Junior artist faced_ in cinema. One of them

g gfme and he is conversant with

vario

was working in cinema since @ lon
the problems in cinema. Other two .women are working as junior
film sets and worked as junior

artists and they had gone o various f!

artists.
304. All the three of them narrated the experiences which
they faced in film industry. From the various statements made by

nators and junior artlsts it is quite evident that

the junior artist CDOI’dI

ts face very serious issues |n Malayalam f[lm industry.

the junior artis
S were treated worse than slaves

It was shocking |that the junior artist
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in film industry on certain sets. They are lotally neglected in respect
of the basic needs which are required by them, They are not provided

with even toilet facilities on the set, even though they are made to be

~on set for 19 hours continues from 7 am to 2 am in the night. One of

the junior artists stated that on one set, the shooting was going on in
an open ground extending to a very vast area, They were all made to
ctand in the hot sun for a very long time, whereas others who were
working on the same set could use umbrella. The junior artists who
were. all made to stand in hot sun were not even given anything to
eat or drink on many sets. Of course, they stated that there are

exceptions and food is provided in some sets. But generally, they will

not be given even water from the set.
305, Very inhuman behaviour and treatment is shown to the

junior artist on the set, it is stated. Even if only hundred persons are

required, thousands of junior artists would be required to come to the

set, Only a few will be chosen and food coupon and will be given only

to those who are selected. But the others will be asked to remain on

the set and not allowed to go back., These peoplé will not be given

food or even water from the set. They will not be given any facilities

on the sef. In some sets there will not be any space for the junior

artists even to sit or take rest when there is no shooting, if they are

too tired because of the hot sun and other activities on the set.
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306, One of the wiinesgses stated that In ong sot, 8 WOmAan

was working as a junior artist happened to sit on a chair as ghe was

very tired because of the medicines she was taking for heart probiem

and as she was also standing in hot sun for a long time without even
water, he was asked to get up from the chair. She was also asked not

“to come for work thereafter. Such inhuman treatment is given to the

junior artist on the set. If anybody questions any of the things which
happen on the set, such a junior artist will not be called for shooting,

thereafter many women who come for work on cinemas at as junior

artist would be to poor are financially and they find it extremely |

difficult to make both ends meet, it is stated by the junior artists.

Women come for cinema shooting as junior artists only because of

their very bad financial position. Most of the women who come ,

nior artist will be either divorced, abandoned by t

job, The |

forward to act as ju

their husbands and family or those who are not having any

women have to bring up their children, pay their fees, pay the rent of

the house they are occupying.

307. But junior artists will not be paid their wages on time.

ot be paid the even amount which is due to them even

They will n
artist would have to meet the

after the shooting is over. The junior

producer, or the person who has engaged them for the work,

repeatedly and they have to beg for the money which they owe to the
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junior artist. 1L s stated by the junior artist and the junior arust

coordinator that even though an amount of Rs, 1800 to 5000 are

Q

their wages, per day, such amount is never given to the junior artists,

iven from the production set for payment to the junior artisls as

by certain coordinators., Many intermedieries misappropriate the
amount and they iare pa|d only about Rs. 450 to 500 per day as
wages. The rest of the amount are taken away by those who stand
between the produ;tion set and the junior artists.

308. A request was made by the junior artists and the junior
artist coordinators with whom meetmgs were held to recommend to
pay their wages directly to their bank account by the productlon
coordinators, after excluding their commtssmn All the amounts spent

by the production iset for the coordmators and also for the junior

artists must reflect in the bank accounts it is stated This will protect

the junior artists from financial exploitation it is stated. It is also

pointed out that the junior artists are comlng from their homes by

spending money from their own pocket for transportat:on and food on

the way.

309. They are coming from faraway places and other

districts by bus or train, But that amount is not paid to them either by

the production coordinators or by the production set. They have to
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pay for transportation out of

Metgre

aMnunt of pe
which they get as their wageg Rs. 450 15 500

310. After gol
90ing through all the bad treatment, y
M, thay receive

at the production set, without food or even water. Ultimataj
. ely, they do

t I’] e any amoun 0 carnr “0“|e a!t n “ \i &
no av V t t r y f er Spendl d t e lhcl d
€ (day

and night at the production set. The junior artists ang the
eir

coordinators stated the junior artists come to the set after going
;hrough various struggles. One of the witnesses stated that if she has
to come from Trissur to reach the production set at Thodupuzha or
Kottayam by 7 AM, she has to wake up at least by 3 o’clock calendar
make all arrangements at home for the childreh, cook their food and
do many errands. She has to take public franspor‘c to reach location,
after doing all the work for the family. Even though the shooting wiil
be only after lunch, the junior artist will have to reach the spot at 7

AM. In case they are late to reach because of some traffic block or

other unexpected reasons, they will not be allowed to work, a junior

artist stated from her own experience.

because of traffic block and she was denied work thereafter.

311. Denial of food and water is 2 serious problem which
y stated earlier, lack

they are facing on the set, it is stated. As alread
cation is also @ very serious

of toilet facilities at the shooting o

r artists stated that on one set, one

problem. One of the junio

CE Scanned with OKEN Scannel
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rharé}rtcr artist took a caravan on rent by spending about Ge. 25,000
k &, £ 3.

an ront Since Lhere was no toilet facllity on the got, She aliowed e
junior artists to use the caravan but none from the proguction set
ghOoWS5 such concern to the junior artists, it 1 stated. The herpings
never allows other women in the set to use caravan gven

howeVver
for emergency. It is also pointed out that the character artist suffered

4 lot from the production set up for show

became @ very biglissue.

312. Another witness stated that, there was shooting at
palakkad for which producer decided to gfve 3000 for junior artist as
their remuneration per day but they were given only very jow amount

any mid-persons who were

by the coordinators as there were M

dealing with money.
313. Another issue is that even if the production set needs

ordinators will be asked to send

50 junior artlsts the junior artist co
he detalls/partlculars of the type of junior

also be made available to them. After making

hundred junior artists and t

artists required will
artists tallying with the requ-irernent,

ts for hundred junior
7 am, all of them will

es to the location at

arrangemen

when the junior antist com
not be selected. Even if 50 junior artists are rejected, they will not be
production set

allowed to go back home. They have to remain on the

ter or other facthtles including toilet. These

itself, without fooa or wa

ing this magnanimity and it

% Scanned with OKEN Scanne|




e
-
i

T
il

E

:

KE
ki

=

161

junior artist to a miserable condition, it 15 stated

are putting the

pefore mMe: The witnesses also stated that there is nobody on the set

ro whom they can state their problems and redress their grievances.

f them opened their mouth on any of the issues which

if any one€ 0
they are facing on the set, she will be out of the industry. Therefore,

fearing 0SS of work and whatever money they get from the

production set, none Of the junior artist make any complaint to
anybody- It is stated by the witnesses who came before me that they

were thinking twice before coming to the committee to speak about

their problems because they are at the risk of losing their job.
314. The witnesses also pointed out that there are many

stry who exploit women for sex.

re told that they

persons who are working in the indu

The girls who are called for working as junior artists a

en a chance in cinema if they comply with the demands

would be giv
have to adjust and compromise, if

for sex. They are told that they will
they wanted to come to the film industry. One of the female junior
t WhatsApp groups are created by

men and women as

artists coordinator stated tha

certain coordinators ofF managers with both

jve them opportunity to contact

members in the group and thereby g
each other and they get acquainted. Their acquaintance lead to
undesirable resuits and even end up in flesh trade. There is nobody to
is not controlled by any

ctheck such mishaps. Film industry
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machinery and this affects the women who are helpless

Governrnent

fnancially and otherwise, it is stated.

315, [t was also stated that many persons are damaging the

PR o o e pad
= e Tt T o B RS
B T T
=,

reputation of film industry by indulging in various pbjectionable

s. There are several individuals who are working under the
a, but

activitie

name and style junior artists coordinators in the state of Keral

are fake. They get women on the promise toO work as

most of them

: _ junior artists on the promise that they would give them chance to act
| ; jn cinema and they collect different amount of money from them and

e do not even give the women any chance to work in

é such peop!

clnema. such fake persons also exploit young girls and women and
use them for some other purposes:

é 316, One junior artist stated that there are 3@ very few
coordinators who give the junior artist Rs. 700/- per day as their

charges. But such coordinators are very few. In the beginning they

mount as their commission and the rest

used to take only a small a
But, these days they are engaging

aid from the

the junior artist.

em and they areé also p

" used to be paid to

. several persons to work under th

money which they get from the production set as cormmission. This

n to the junior artist. In cas€ any

also affects the payment being give

: junior artist or their female coordinators raise the
en any work thereaft

ir voice against any

er. Due

such unjust activities, they will not be giv

T TETH
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ro this, 10 junior artist on their female coordinators will object to the

misdceds that happen In film industry, It is stated.

317. It is also brought to my notice that huge amounts
collected for arrangements of junior artist but no account IS

maintained DY the coordinators or others. There is also no proper

accounting of auditing. There is no authority at the governmental

level tO control the persons who are working 38s junior artist

coordinators, it is stated. _There is nobody to control the junior artist

coordinators, it is submitted. There is also no mechanism to protect

the women who are suffering because of fake coordinatars. The junior

artists are subjected to various exploitation. There are many

associafions which are working now for Junior artists and Rs. 2500

and Rs. 3000 are collected from each Junior artist for becoming

member of the Association, it is ctated. One such Association is

named in such a way that it resembles the name FEFKA to mislead

women and huge amounts collected with no accounting or auditing.

318. There is discrimination to junior artists in giving food.

In some production sets there are men who give proper food to junior

‘artists who are obliging by sexual favours.
are given only 2 to 3 items.

While some persons are

given food with 6 to 7 items, others

319. Another serious problem which the junior artists face in

cinema is completely ignoring the jumnior artists, if they systain any

% Scanned with OKEN Scannel
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injury on the set. One of the witnesses stated that white shooting

was going on for a high budget movie recently, in which very famous

artists were working, a 70-year old wormnan got burn juries when hot

oil happened 1O spill over her body from her neck downwards from a

lamp- EVen though she was taken to the hospital by the production

set, NO amount was paid for her treatment. She had to be taken care

ner relatives who had to spend the hospital expenditure.

of by

his leg on the same set, when an elephant

another person fractured

went 3 little crazy but, no amount was paid to the injured by the

production expenses or treatment.

320. Another problem which the junior artists are going

through is that after the shooting they are totally neglected by the

e set and they aré left at the set at late

persons Who take them to th

mmodation or transport. The women will have to

night without acco
asions where they have to sleep

go home all alone and there were 0cC

ns for safety. The work will be ovVer only by

even in the railway statio

on to take the junior artists

midnight or so, but there will be no pers

iven any transport facilities to reach at

back home. There will not be ¢
ation or the bus statio

e of the witnesses stated t

n. There will be no

least the railway st
hat the

accommodation at the location. On
ed them why they

police had once apprehended them and question
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were moving around in the late night and they had to explain the

situation to the police.

321, There is no time limit for the work of junior artist. Their
work normally commences at 7 am and it can go up to any time in

the night, even 2 am. They are not given any amount for over time.

After the work is over, the junior artist face total neglect and that will

pe nobody 0 take them back to their houses, late in the night. There

will be no place even to lie down and sleep. They will not have any

toitet facility in most of the sets. In one of the sets, toilet facility was

g distance from the shooting location and the

available only at a lon

artist had to walk for 10 minutes to reach the spot. But she was not

permitted even to go to the toilet at that time. The location was such

that they cannot walk all alone up to the space where toilet is

y to accompany them. But

available and they need somebod

permission was denied to them to go to toilet, it is stated. The

situation is horrible, the witnesses stated.

; 322, It is also stated that hundreds of associations are
E working in Kerala and they collect huge amount of money from each
- Junior artist but they do not give any service to them. Same person

n and he will collect money for one

opens more than an associatio

year and thereafter, he leaves the association and opens another.
There is nobody to control such associations which exploit junior

-
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artists- No accounts are maintained and the associations being

private no auditing is also done. Women who are cheated files

complai“t to police and in some cases, they get back the money

through the police. But, many cases, SIM card is discarded by the
<

person and he cannot be traced by police. Therefore, all associations

must be registered with government and auditing of the accounts

must be made compulsory, it is submitted by junior artist and

coordinators. Registration certificate élso must be issued to such

registered associations. One of the association has named it in such a

manner that the name is deceptively similar to the most famous

association/federation workiﬁg in cinema.
323, It is also stated that some people styling them as

directors invite Junior artists and they would be asked to pay huge

amounts such as Rs. 5 lakhs or some other amount, promising to

give a chance in the cinema which is directed by him. publication is

affected through social media such as Facebook etc., calling for

women to act in cinema. It wil be only reported that a new cinema is

going to be directed or produced, without showing the name of the

movie or the director or producer. But, the contacts phone number

will be shown in which girls can contact. But, when anybody makes

compliant they vanish discarding the SIM card so that they will not be
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U.aceable. There are cases where wornen are used for sex also, Many

yomen become prey to such exploitation, it is stated.

324, Another request made by the junior artists is that

agreement must be made compulsory with the producer, coordinator

and the junior ar

tist, showing the amount which will have to be

disbursed to the junior artist. The payment which Is due to the junior

sferred to the account of the junior

artist must be directed to be tran
d by

artist so that there will not be no misappropriation, it is submitte

: various Junior artists. It is also stated that the must be a system

where the junior artists are given identity card. Only the registered

associations of junior artists can be allowed to send Junior artists to
will be safe and not exploited.

the production set so that Junior artists

All financial transactions must be supported by documents and the

fund must be subject to government auditing, It.is brought to the
é notice of this committee by the junior artist coordinators that
i _ government Is losing @ lot of revenue because Nno auditing is done in

film industry.

that the junior artists are tortured at

325, It Is also stated

the site, without allowing them to use umbrella when there is hot

sun, They are made to stand in the sun for VEry long time

be verified if 3 responsible p

it is stated. when injuries

R

il : )
: unnecessarily. All these can erson is sent

| ( to some production set by this committee,
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e women at t : :
en at the shooting location, expenses are not

eSS e L i

are caused Lo th
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met by the production unit. There Is no specific time schedule for the

junior artist. The shooting may start at 7 am and they have to be
present at the location at least by 6 am. Thereafter, on many

occasions the

- AT S R T R

y have to remain in the location even up to 3-4 am.

normaltly the schedule in cinema is from 6 am to 2 pm and from 2 pm

are made. If a person has to work after 9

to 9 pm for which payments

pm, she will have to be given different charges which is almost

d for the work which they do.

dJouble. But the junior artists are not pai
A light boy gets Rs. 1500 for working from 6 am to 2 pm. If he works

from 2 pm to 9 pm, he gets the same amount. If he works after 9

t, But, there is no such payment for

pm, he gets doubled the amaoun

the junior artists, The coardinators and junior artists stated that same

tists also, itis stated.

system may be followed for the junior ar

Contract in Malayalam film industry:

relationship between the producer and

326. The link in the

he contract executed

every member of the production crew is t
between them. An employment ‘contract is a contract which is

ployer and the employee W

parties. The employm ent

executed between the em hich establishes

the rights and responsibilities of both the

e, terms relating to 1) remuneration

contract will necessarily inctud
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and wages 2) work schedyle 3) dy

- urar

responsibilities 5) terms relating
Confidentia

!
tems. Depending upon the Nature of
work

ity ate, and other

+ Parties wij| decide

terms and conditions have tq be | what
e ncorporat

in the contract.

327. But, I was surprised to hear from various witnesses
that there was no practice of executing any contract in film industry
but, such a thought came only late in the industry. Till the year 2000,
there was no written contract in film industry. But, many difficulties
arose because of absence of contract and the individuals in cinema
understood the necessity to execute contract between the producer
and the employees, A written contract is a great way to clearly define

- the job, responsibilities, and benefits. It prevents any confusion about

the job. However, there are benefits and drawbacks in executing an

employment contract. The parties to the contract must make sure to

carefully read all elements of an employment contract before signing

it. They have to satisfy themselves that they are comfortable with

If anyone of the parties to th

| follow, But it seems

e contract
every part of the contract.

breaks the contract, legal consequences wil
are of the importanc

e of the
people in film industry are not aw

P T

e o
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ceement and they did not take It seriously, It 15 stated before the

ad

committee fhat even now, contract is not executed hetween the

parties hefore production of a movie commences. It came oul from

evidence that there s a printed form of a contract available in the

office of the film Chamber of Commerce which is being signed by the

producer and the artist. Only the producer and the hero or herging

sign the agreement and no others.
328, Therefore, many disputes arose between various

n the industry regarding remuneration, nature of work,

s —

persons i

pt, terms with the director, other

scri the work schedule and many

PO

things. In the absence of not showing the details of the terms in the

t many consequences follow. As one actress pointed out she

extent of nudity that will be ex

contrac
posed in 2

was not told about the

She was only told that a

scene before the shooting commenced.

backside will be exposed. When the

portion of her body at the

shooting started, she was asked to do many things which was

een the parties. she was asked to

contrary to the understanding betw

portion of her body was insisted upon to

do a lip lock scene. A huge

be exposed.

d to do it and she walked out of the

329. The actress refuse
e was told at the time

movie, since she could not agree with what sh

peen caused to the production

of shooting. The loss which might have

e ;‘
gv{ i
5
B
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ynit can easily be understood. At the same time the embarrassment

caused to the artist because of failure on the part of the persons

concerned in not explaining to her about the role also has to be born

nd. Therefore, it is always essential that such details are stated

in mi

1 S in the contract itcelf which will protect the artist and also the

producer, well in advance.

340. But the contract exe

i

cuted in cinema do not show all the

problems arise. The remuneration will not be

details and hence

contained in the contract before signing it. Later some amount might

be shown in the contract by manipulating the printed form of contract

which is full of blank portions. The time schedule also will not be

shown in the contract and that also can lead to difficult situations.

Anyway, 8 contract in have printed form with a lot of blank portions
will not protect the interest of either of the parties. Therefore, it is

ecide well in advance all the terms and

1 necessary that the parties d
ontract. The practice

conditions which are to be incorporated in the C

* | of signing him more or less 3 blank paper as contract wil definitely
‘ affect the rights and fiabilities of the parties. Many instances were
brought to the notice of the cbmmittee that there were disputes

d, which remains unpaid.

regarding the remuneration fixe
341, Therefore if the parties insist that all the terms and
must be clearly shown in the

conditions which are agreed upon

ot .

upeesyt - —pr——s =
s - e pr—
¢S
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contFBCt before the signing It shall be done. That will help the parties

to avoid future controversies. The parties must be very clear about

which they want. to incorporate in the contract and they

the terms

must take the responsibility if such details are not shown in the

contract: However, if an employee insists that a personal contract has

to be executed, he or she shall not be compelled to sign the printed

form of contract which has a lot of blank portions . The parties must

come to terms about the sameé before the production work starts on a
movie. Producer has no fight to compel the employee to sign the

printed form of the contract and vice versa.

solutions to the probiems of women in cinema:
Enact faw & constitute tribunal :

342, On considering the statements given by various

individuals in cinema, both men and women, all the documents which

a.re produced by witnesses and procured by the committee from

various sources and having understood during the study, the nature

of the working atmosphere of women in film industry, and also how

have no

the Malayalam film industry runs in the present scenario, I

hesitation to hold that the only solution to the various issues faced

b . ) SR i
5% women in cinema is to enact an appropriate statute and by

Consti .
=hslitute a Tribunal under the statute.
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“ 343, m”.;re_ following are the stalutes which are applicanle ro
(hee film industry in Kerala: o
« Cinematograph Act 1952
| » Cinemas (Requfation) Act 1958 (Kerala)
« Cine Workers and Cinema Theatre Workers
(Regulation), 1981 -
o Cine Workers Welfare Cess Act, 1981
o Cine Workers Welfare }Fund Act, 1981

344. On a close perusal of the relevant provisions of above

statutes 1 find that those statutes may not be sufficient to meet the

There are also various laws including Indian

T e T

present days’ challenge.

s

4 penal Code which lay down penal prbvisions to deal with the illegal

acts committed against women. The POSH Act also relates to sexual

f harassment‘against women in workplace. But, while considering the

various provisions relating to women and the relevant definitions

given in those statutes, it would be clear that many of the situations

i which are discussed in this report are ‘not covered by those
5 enactments. | |
while the POSH Act deals with sexual

! 345, For example,

harassment against women at the workplace, women in cinema are

subjected to sexual harassment even prior to their reaching the

actual workplace or the shooting location. They are subjected to

e s ———A
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gexud! narassment, aDUSE and assault gven prior o the emtey of

en into cinema or their workplace, The torture commences even

woitt

fore 8 woman is chosen for a job in cinema. An offer to give &

chance' in cinema IS put forward to them along with the demand for

sex. If a3 woman wants a chance to work in cinema, she is insisted to
ghare bed with 2 particular person Or Persons in cinema. This Is

horrible.

346, Thus, various offences including sexual offences are

mitted against woman, befare she joins work and start working at

e film industry. This is @ P

om other workplaces. Normally,

com
eculiar situation which

workplace in th

makes "the film industry different fr

place when a woman seeks any other job.

such demands do not take

A test or examination and an interview will decide whether a woman
e situation in cinema Is totally

is eligible or not, for othier jobs but, th

OSH Act,which deals with sexual

different. Therefore, the P

lace will not rake within its fold, the problems

harassment that workp

which women face in Malayalam film industry.

t, the poSH act de

elationship S created

347. Apart frorh tha als with sexual

harassment after the employer-employee v

g even before the employer-

whereas in cinema, harassment start

d. To‘handle the problems of women

employee relationship is forme
protect and deter the

in Malayalam film industry, t0 prevent,
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Oﬂ‘er\d’“g acts committed against women in cingma, a totally different

statute with
has to be enacted and, 1 would stjggest that the statute can

provisions of different nature would be necessary. Such a

std tute

e titled, ENUS'

wrhe Keral Cine_Employers nd_Emp}

wﬁ:

348. The. statute must contain provisions wtltch will prohibit

various illegal and objectionable acts committed by any person

against women in cinema, and also penalize the perpetrator by
imposing penalty or compensation. Other main provisions which are

to be included in the statute are relating to the following:

{
H
i
!
i

. Constitution of a Tribunal

etired District Jjudge as the Tribunal,

o Appointing 3 r
who has a minimum of five years

preferably a woman,
experience On the trial side.

f the tribunal shall be final, subject only to

o The decision ©
of the High Court.

a revision before 3 Division Bench

= e

« The powers of the Tribunal include taking assistance of

rt to his/her satisfaction,
mediator, doctor, psychologist, psychiatrist, Jawyer O

person; whether from within the industry or
availed of, as the Tribunal

ding on the facts and

any expe ) counsehor,

any other
outside the industry can be
may think it fit and proper: depen

circumstances of each dispute.
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The tribunal shall have powers to appoint any person as

commission to_ inspect, discreetly enquire collect any

relevant material and report any fact which the tribunal

finds relevant for the enquiry.

a dispute arises and a complaint or petition is
the Tribunal will consider, as

when
filed before the Tribunal,
t step, whether the dispute can be solved by

the firs
conciliation or mediation, into

settlement, counselling,

dispute between parties,
ffence or not or it

the actual irrespective of

whether the allegations constitute an O
falls under the POSH  Act or any other special
ents and the Tribunal itself can take efforts to
mediate or conciliate and for this purpose, the
dure, as it may deem

enactm
settle,
Tribun
fit and proper.

al can follow its own proce

(But,Tribunal will not have power to be deal with any

al offence committed against @ minor)

sexu

Even if @ petition of complaint is filed before the

there will be no bar
y other forum,
f the matter before the

Kk redressal.

for any person to move

tribunal
to seek redressal

the regular courts or an
ndency ©

of the iSSUES. The pe
ar for the party to see

tribuna!l will notbeab

fore the tribunal shall be held " in

All proceedings be

camera’

proceedings before the tribunal,

lved In the disputée,
print media,

The details of the
of the persons invo

including names
published through any

shall not be

{E Scanned with OKEN Scanne |



!

channels, Internet, Whatsapp, social media or by 4
other mode. ar By any

., If any person, directly or indirectly, causes any
publication contrary to what is stated above, depending
upon the nature of publication caused, the Tribunal may
impose a penalty on the person who commits the same,

which may extent to Rs....... and the minimum shall be

L3

o If the person refuses to pay the amount, provisions

have_to be made in the statute to recover the penalty or

send him_to civil prison.

The Tribunal will be treated as a civil court and it will

not have powers of a criminal court to conduct any trial,

asina criminal court.

o If any person in cinema commits any act detrimental

to the interest of the petition
harassing her and banning her from film industry by
for the sole reason that a petition or
e tribunal and if the

er/tomplainant, by

: some means other,

complaint was filed before th
e, Tribunal may impose

tribunal is satisfied of the sam
a Rs..... and minimum

penalty which may extend to

shall be Rs. ...
ohibit certain illeqal;

o Certain Qrovisions to _pr
offending_acts committed by an erson a8 ainst

women in cinema and gena!_t_z ar camgensatian.
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No person shall cause any publication through gocial

PR
EHCT U
L]

media or Internet or any other mode, calling any person

for audition or for other selection process for admitting
entry of such person to film industry, unless he registers
producer before an appropriate authgrity (the
nment will consider the authority before whom the

r has to register and also insist to furnish

as a
gover
produce

relevant details as may be necessary)

shall offend or create any nuisance to any
by sending oOr

y message or voice clips, video clips to
WhatsApp or by

» No person

woman, ignoring her resentment,
circulating an
such woman, t

any other mode,

through any social media,

nema shall harass or torture a woman in

h his fan club, social
ffending

« No person in Ci
y or indirectly throug

cinema, direct!
her mode by publishing any 0

media or any ot

materials.

refuse to execute an agreement to

d the employee, if the
or to her/his

o No producer shall,
n of himself an

ts to execute a contract pri
h tefms"and conditions,

the satisfactio

' employee insis
n his movne on suc

employment i

as they may agree petween each other

o No producer shall, compel or insist his employee,

rtist to execute @ contract in the printed

including an a
f film chamber of

form, which is kept in the office ©
es,

Commerce, unless the employee agre
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No person shall compel, persuade or Influgnce any

woman to go to any place as stated by him, on the false

promise to glve her any chance to work in cinema,

No producer shall provide any accommodation or
transportation which is unsafe and ingecure to a woman
in cinema.

No person shall, directly or indirectly, commit any act to
prohibit, ban or prevent any other person from working
in cinema. ’

event or ban a hairstylist from

working in cinema on the ground of age limit or for the
reason that she has no membership card issued by the

No person shall pr

union.

@ Nog person shall prohibit any person, directly or
indirectly, from work as make-up artist on the ground
an or that she has completed age of
dis

L LT S g e L T I . _

that she is a wom

35 years or for the reason that no membership car

issued to her by the union.

| deny to any woman in cinema,

o No producér shal
lities such as toilets,

including Junior artists, basic faci

changing room, f

ood or water on the set.

| torture any woman in cinema by any act

o Nog person shal
entment to the

for the reason that she expressed her res
dvances made by him towards her and/or that

physical a
urs on the sexual

she did not oblige him by sexual favo

T R Gt R e e 2

demands made.
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No producer shall provide any unsate or Ingecure
accommoda_tion to any wormen in cinems who works in

his movie

No producer shall engage any driver with eriminal
background or  other disqualification for the

transportation arrange for any woman in cinema

No person shall smoke or consume alcohol or keep in
his possession or use any drug on the set or workplace
which can be accessed by any women in cinema in
connection with the work in cinema and exhibit
disorderly behavior, after consuming alcohol or drugs or

under intoxication, to the annoyance of any woman on

the set.

No person an the said shall intentionally make any de

meaning comment, whether vulgar or not, or with

double meaning to any woman in cinema or in the

presence of any woman, which he knows is likely to

offerd or embartdss sych wammar,

No person shall harass 8 woman in cinema by inviting

her to share his bed with him.

| refuse to provide to any woman in

No producer shal
ties of toilets or safe changing room

cinema, basic facili
on the shooting loca

permanent arrangement fo
e made avaifable in usable

tion and in case there is no
r toilet on set, sufficient e-

toilets or caravan shall b

condition.
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no progucer shall refuse to pay to any pergan i

cinema, remuneration which is due and payable, as per

the terins of contract

, No producer Or junior artist coordinalor shall deny (o

any hairstylist, junior artist or any other employee, any

amount fixed as minimum wages, as agreed upon by

‘_ such persons and as stated in the contract.

r or shall deny and refuse to pay to any

s No produce
as a day’s

assis_tant director
hich shall be fixed at a minimum of Rs.

ch other amount as agreed upon by

any amount fixed

remuneration, W
250/- per day, or su

them and incorporated as such in the contract.

(The producers Association can, in consultation with

assistant directors who are providing valuable services,

fix minimum wage to assistant director for a day’s work)

ther person shall refuse to

No producer OF any 0
if any woman in

" incorporate any term in the contract,
cinema insists to incarporate such term, especially

relating to the extent of exposure of her body in @ scene
or a lip lock scene or such other scene which she may

not agree to do in the movie

g not exhaustive.

y has a guiding facto
government may find

Those
r --any
it

. the above provisions ar
provisions may be taken onl

other provision which the

appropriate may also be added.
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Mar on failure to comply with the above

I

@

If it is established, on the scale of probability that any
person acted in violation of the above provisions of

faited to comply with the above provisions, Tribunal may
impose a penalty on such person, which may extend to

, and the minimum penalty shall be RS......

. The tribunal may alsg bar him/her from working in
days of ... months of ...
m to fit and proper,

avity of the act or

cinema for a period of ...

years, as the tribunal may dee

tak
omission committed by such p

ing into consideration the gr
erson.

the penalty, it can be realised

vil cases and if that is not
for such period,

If such person fails to pay

from him 3aS done in ci
possible, he can be sent to civil prison,

as the tribunal may deem it fit and proper.

d can file petition before Tribuna!

| ]
o A person aggrieve
mission which

within 3 years of commission Of 0

constitutes violation of the refevant provisions referred

e :
' V above.
1st of December 2019

Dated thié, the day of 3

justice K. Hema,

(Former Judyge)
High Courl of Kerala
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By Smt. T Sarada
(Member)

a. Lack of basic facilities: One of the major problems
fackd by women in the film industry is lack of adequalte
toilet facilities. While it may rol be possible always (o
provide caravans 1o all artists and technicians, it 1s
recommended to provide e-toilets {0 them in sufficient
dufnbers with arrangermens fof cleanirig them at regular
intervals.

b Lack of safe changing rooms: Another important issue
raised by the womnet in the film industey who had given

evidence before us is the lack of safe changing rooms.

recommend that in every set/location where film is

being shot provision shoiild be mniade for at least

like a circular metallic rod/
th like

temporary changing rooms
strong PVC rod with rings and opague canvas clo

the shower curtains which can be dismantled and

reinstalled very quickly in different locations.

By, Smt. T Sarada

«
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¢, Sexual harassment:

(1) CAdpustment” and “compromise’™ A major issue
raised by many of those who gave evidence relates
o sexual baragsment. Sexual harassment existed
even in the good old days of flm ndustry The
socicty today is diftferent from that of yesteryears.
Today there is a lot of influence of the Western
cultur: on our society. Mence cverybody mingles
with cach other quite openly. Girllriends and
boyfiiends are very public now. The relationship
between men and women was different in olden
days. The cultiire of the new gencration is different.
“Adjustment” and “compromisc” are open these
days "vhereas it was not so open then.

(2) Knocks ofi the dooi” These days women hear
knochs on their doors at night and that is quite
COMITION.

(3) “Casting couch” existed in olden days 100. Bul
today women have slarted speaking about it openly.
Tn olden days hero and heroine had relationship with
mutual consent, The “availability” of women was 4

perception then too. But if it became public the

By, Smi. T Sarada
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people involved were embarrssed, whereas it 1 not
S0 [IOW.

(4) The way many people (women?) in the industry ar
dressed today 1s not correct. More than conceahng,
their style of dressing exposes their body parts. In
the olden days there were no conversations with
sexual double meaning in the scts. Sinﬁlzzrl)n there
were no sexual assaults on the sets like touching or
squeezing the breasts of actresses, junior artists or
technicians. Today it cannot be said that these kinds
of harassments do not exist in the film industry.

d. Ban: The threat of unofficial ban existed even in olden
_{t\f days. But the threat was never implemented then. It is
difficult to take action against the unofficial ban that
exists in the film industry. If women ask for more
remuneration they are avoided if the producer cannot
afford the higher remuneration. Today the women in
the film industry are morc educated and hence arc more
courageous. Hence they speak out such things very

openly, But unfortunately ~ because of their

outspokenness they are avoided from films. It is not

, easy to change the situation in the film industry.

By, Sm. T Sarada
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Lack of contract: Many a time women do nol get their
propes remuncration. But il there is a contracl the

producers will be bound fo pay the remuncration as

stated in the contract. It will be good to fix the working

time and remuncration of artists and tcchnicians

through a contract.

prevalence of alcohol and drugs: Drugs arc quite

COmMOn among youngsters in the film world.

Lack of proper accommodation: The accommodation

o0 women should be safe and suitable.

provided 1
ght to our notice wherein

stances have been brou
ad been provided unsd
affects their acting in the

In
fe and unsuitable

women h
accommodation which
g days. Women should
in the same place and if
. olating them.

does not have the

as far as possible be

ensuin
possible in

accommodated
adjoining rooms, without 18
ieration: Audience
men as for men. Even
o I do not agree with the

Equal rent

same demand for WO

public ask

initially who the hero is. S
[ remuneration.

n: Indoor studios an
5 “work place” as far

principle of equa
d outdoor

Work place definitio

locations alone need be defined a

By, Smt. T Sarada
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as the film world 1s concerned.

prevalence of cyber-attacks: This is something that
government should take strong action against as the
future of girls and boys in the film world are destroyed

f by these criminal acs.
Lack of ICC: There should be an Internal (.omplamt

Cell for the film industry. But care should be taken to

ensure that the members are people with integrity and

that the ICC is an independent authorty.

I. Age bar for makeup womer: I do not understand why

there is an age bar for makeup women and why they are
not issued job cards.

. Gender discrimination: ~ There is  gender

discrimination in the film world, Women producers

have to suffer insults and abuse from actors and

directors only because they happen to be women.

2. Submit suggestions on service and salary conditions

ions for enhancing the participation of

3. Submit suggest
related to cinema.

women in all working sectors
There are practical problems in enhancing the participation

By, Smi. T Sarada
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ol wanen Al indusairy. So that issae ie beat fefl 1 the
deciaton of producers nnd - dircetom, The present rl.-r; |
warmen e eduented, They urgue tor thes nighta 1 heré
chould be no prablem for the producer. e should nm be
Jestroyed. Weare all people who lived for the fifm
industry. We genuinely hope that the films ron well. -

Quhmit supgestions for bringing - more women by |

griving them  concessions  including  schiolarships in
cectors of technical studies of cinents

| am nol in fwvour ol awarding scholarships to girls since
they will stop llu.n studics hall” way (hrough. Further all
girls who pass oul ol film ucudcmics and schools do nol
find a job in the film industry. T am not in favour of
enhancing women’s participation in (¢chnical studics of

cinemai.

Submit suggestiony for helping women in such
circumstances where they have to remain away from

job due to delivery, child ca re, physlcal (ll‘utbl]lllc‘i etc.

et
i ol A

I am not in favour of (his except giving help in case of
accidents. Government need not offer assistance to women
who are oul of job duc Lo delivery and child care.

Producers have been rendering help when stalf or crew

By, Smt. T Surada
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meets with uee detits. Governinent may atvo help when the
Crew ety with accidents

Ssubmit vupsestions to matntain and encournge gender

ius!icc in 4he confent of cinemas

Submil sugpestions on the nctions o he taken to
cncourage cinemas whercin J0% women ure engaged

in production activitics.

Government may take action in giving finuncial support

pased on (he budget of such movics.

Welfare  Fund: 'I;his is something that | strongly
1'00()11'311“1'0"1'1'(11.-& WL”dIL fund for cine artists and  this
donation should  be  exempted from Income Lax.
Govemnment should create @ fund for the welfare of artists
and technical people. The fund is to be used primartly for
old and poor artists who do not have any job and hence
arc under great financial difficullics. Government should

frame appropriate.rules in administering the fund.

Dated this, the day of 317 of December 2019

77 Freed?

smt.T. Sarada,
Cine Artlst
(Member)
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[nelinn qociely fike nwny other sucictivs neross the waorkd (9

'(;?.t;i:':'- g ) . : .
g male dominated zoclety. ‘The Hlm world is no tkeeption-do-the

rule. The film world being o microcosm of the lirger sociely

reflects what happens clsewhere in the qocicty, But what

distinguishes il from the rest of the socicly is, the fmmense

influence it exeris aver the psyche ol (he  common i,

especinlly the youth of (he country.. Thic scope ol its potential
influence goes fur beyond the larpc metropolises o (he (inicst of

villages located in (o Nung arcas. Henee all the mare reason why

,._‘1 N . o H H i ] .

] every individual working i (he [Tim world functions keeping that
: .

r heavy burden of responsibility o mind,  Visual media and
; especially movics can make or mar (he values of the children and
: youth of & socicty.

The first of the. terms of reference mentioned in the

By, Smi. KB Vu!.s'u!almmarl

Voo
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’.-l-'C‘gchﬂmem order No O0612017/CAD  dated, 16.11.2017,
, Goveriee |

Trivandrum. ha.s“ bf:(:ﬂ dealt with by the{ chalrgcrson of the
- Comumittee. 'Ierncel deal with the rest of the terms of reference m
e following p'arag'ap_h:s. Th‘e seven terms of refere’r}cc: together
mmf‘ ‘&is:“:s.,copelci)f the ‘_':smdy eqtr@éted _by’ Gowmmem to the

. comittee headed by Chairperson.

Tt tem “oman’ i ot  morolihic ey, s swafed

| by various aes like siass, caste sace, reigion, age, skills,
Lmqm}:* etcHenif‘ﬂieh%Uf“‘ faced by oné ,cate',}'\;ory_ in the film
mduﬁ:hryneed notiecmanh be.the “same . as -those - f;égcdz-:abﬂ'
Otbf‘lSN Q.t-jﬁst ;:thalt-:,s oneicategory - m ay.-».be t‘ojtallyf unawar ¢.ofthe

P R TEIN

Problems-and issues facéd by another in the same industry i
. >,

~
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- oo The 1ssues mentioned herein and the solutions put forth ae
| ot meant to find fault with any individual or shame him or her

but are part of an eamest attempt to ennoble a profession so that

i it becomes a viable career option for aspiring artists and
technicians, both female and male. HopeﬁJlly' film making would
become so safe and decent that fathers and mothers can send
their daughters (and sons) to the profession of film making with
the same confidence and sense of security as sending their

children to work in an engineering firm or a college.
It was very painful to hear some incidents narrated by

witnesses in which véry highly placed men in cinema were

By, Smt. K.B. Valsalakumar{
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involved. These are peap, wh
Wl thﬁ
AT € | Uoky i
ool TEVERGREC 0nd gl o SUp v
gredl 1d (Iflii*ail1ilt{jr'1. lincidgn, X with
: Y T, :
‘ 10N PRORPCSseq. sy v < {8l
LU 'Imﬂ rh
: k- Phesg
people who have the influence yg Power (o ¢h N

‘_ ‘ Nge the coyry of
Malayalam movices; unfortunately, (hege are the
T M Very same pe
ople

who by their acts of commission I18gi
and omission
1Ha510n are comnbulmg o

the degeneration of the profession.

At the outset let me start with a caveat that the issues
discussed herein are not universal. There are people who do not
feel or experience the problems mentioned herein, by virtue of
their positions of power in the film industry or their rank in the
film hierarchy or their wealth or gender or kinship ties. | am also

not oblivious of the fact that the Malayalam cinema world has

some of the finest, genuinely refined, and culturaljy sophisticated

' | s with
human beings who treat their colleagues and subaltern

. tioned the
great respect and djgnjty. Witnesses had menti

s
- "
10

‘ hames of people - s
_L“ﬁ%#,w@l‘&gm&muﬁp_',_.r)m i pmtr&”\‘n.b’f-l""“" Tdﬁfﬂf’fgm—i(n%§* 1e AT»)_*-.**“

- n;" L Y B tsg‘ SRS .

S . "y 4 - T bty .- ER _:!" ST ter "ul.r ' 7‘:
e S e e . S ‘, : . Lo __" l“‘ @ a /a,sa,akl‘ R 1
T e K s S
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\\Olmu feel very Gf’)mmn

lmporlanlly they 1

-

them. S when issues gre
raised be sure that there are map
y cxccptmns to
the rule, perh
aps

it is those exceptions that uphold whatever little nobility
ility the

profession is left with in Malayalam cinema.

I1. Submit suggestions on service and salary conditions |

A, Need for Written Contr_aét:

—HM-—'N—

Film is an industry that is intended to provide entertainment
to the people and or convey social messages through its
aesthetics. Except for very few seﬁior artists currently there is no
system of written contract between the producer and all cast and
crew. Those contracts that do exist are not always entered into
before the start of the work of the movie. Historically the

written
Malayalam film industry did not have 2 system of

. and all artists Of
contract between the producer of the mOVE

By, Smt. K.B. Valsalakumar
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o A
5
(echnicians, detailing 1he erms ang o

penalty for breach of congrgy, |

l T8 written COMtract hag
given rise to many difficultics no just for actq
JUust for actorg

and techniciang
but also for producers and directors. Witnesse

S stated that the

contract In its current form helps only the producer. It does not

protect the interest of all concerned in making a movie. All those

who deposed before the committee, irrespective of their place in

the hierarchy of film industry and irrespective of their gender,
wglcomed the idea of a-wriften contract. It is relevant to note
here that ironically it was the insistence on contract on the part
of certain members of the film fraternity that led to the
dissolution of MACTA, the association meant for the welfare of
film technicians.

Although the producer is the financier of a movVie, the

e script on [0
director is the chief architect who has to translate the scrip

s 4 cimultaneously ensuring
the screen with great sensitivity while simult

n translation. This calls for

that the spirit of the script is not lost

By, Smt. K.B. Valsalakumari
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gredt creativity on the part of tlliﬂ dircetor and that creativity
fourishes only in a milieu of freedom. But when that frecdem is
rampled with by the interference of narrow interests of others or
by extraneous considerations, the final product is something that
the director had not intended at all. Instances have been cited
before the committee wherein editing was done without the
knowledge of the director thus stifling the creativity and talents
of the director apart from shattering the director. A contract with
the director should stipulate clearly ﬂje non interference in the

directors work once the story, script and dialogue are approved.

ing i of
The committee was informed of the growinig influence

P i in script and
heroes in production and their interference at times I p

Vi i o become Very
dialogues that affect the creativity of directors wh

1, things are not good for

frustrated at such painful actions. Suc

uch situations are faced by

| the growth of cinema as an art form. S

| ' i nce in movie,
beghmers and those who do not have influe

l (% Scanned with OKEN Scanne
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peginners and those who do not have influence in movie

howeVver talented they may be. If there is a writlen contract a

condition can be insisted on that such interference shall not be

In one case narrated to the committee the understanding

was that the actress will be given suitable accommodation. But

when she found that the accommodation offered to her was not

safe, the production team agreed to find another suitable

accommodation and that accommodation was in a lodge like

accommodation in an absolutely unsafe place far away from the

shooting location. Hence, she continued to stay in the earlier

accommodation provided to her since there Were at least other

- familiar people there. For days together she had to sleep on @

Sofa in the verandah of a house.

Similarly, the original shooting days for her was 25 days.

But it took around 32 days for the shoot {0 be completed. Despite

(¥ Scanned with OKEN Scannel
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given {0 her for about 32 days was Rs 800/ an amount far hel
> U unt far below

the renmneration. of a daily wage worker. [n another case an
actress was promised Rs 50000 for 20 days of shooting. But she
was paid only Rs 4000. There was no contract and so she found
it impossible to obtain _the amount promised orally. At the samé
time ina big budget movie she was givén Rs10000 for 7 days of
shoot presumably because she fought for her rights. But another
artist who worked with her was not paid any remuneration,
Sometimes the original schedule fixed may have to be

extended due to the exigencies of the film production. But the

artist does not get adequately compensated for the extended

i e ' before
period of time. Had there been a written contract signed

i neration
the start of the project regarding accommodation, remu

ointed out and relief sought

¢tc any violation could have been p
i - . t the
! . it 18 Stated tha 7

i for. Even if for the sake of argument

on or a better

- ti
Producer had not agreed for a highe? remunera

(§ Scanned with OKEN Scanne!
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aecommodation, o contract gy, Protect
| ® interes
SUof a]

concerned ncluding that of (he producer

One witness narrated her bitter eXperience in a cinemg
She
acted in. She was doing the role of the e character. During the

time of discussion of the project she was informed that there will

JJ be intimate scene but the director did not disclose greater details

in spite of her repeated requests.\ He ohly stated that there is
nothing to be scared of and that he will do only as she consents
to. Three months after preparation for the movie and the
shooting, one day the director told her that there will be nudity
and lip lock in the movie and that there will be great exposure of

body parts. She was forced to do a kissing scene and expose the

back part of her body. She was not interested in continuing

: d a bath tub
further. She was informed the next day her nudity and @

movie not even
scene will be shot. But before that she left the _

| d.
' ths she worke
Claiming the remuneration for the three mon

(¥ Scanned with OKEN Scannel
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personally he will not delete the intimate scenes. She brought the
fact to the notice of the producer who said that he will deal with
the director. She understood that the director was blackmailing
her. Had there been a written contract such crisis could have been
avoided. If written conftracts are mandatory there will be more
transparency in the dealings of such people and those with

ulterior motives will be exposed.

The junior artists required for a movie are sourced through

agents who are the middlemen who provide the required number

- tween the
of artists. But very often contracts are 1ot signed be

A ists. Work 18
Producer and the agents who provide Jumtor i

' understanding.
Carried out not on the basis of 2 contract but on an

tanding 15
For that very reason when any part of the underst?

e Scanned with OKEN Scanne!




violated there is N0 way of o,

anderstanding. Hence in he Interest of 4
~ ransp

tive that ENCY too it is
mperative tha o
impera at contracts be insisted qf for artists, tech

ahay, cc nicians‘

and agents who provide junior artists.

NO CONTRACT, NO RIGHTS. Without a written contract
it becomes difficult to enforce compliance of the promises made
with regard to conditiqns of service and remuneration. The Film
Chamber of Commerce should give its green signal to the movie
maker to start the movie only afier ensuring that written
contracts have been signed by all concemed including the

coordinators of junior artists. While preparing the contract

attention haé to be paid to the special needs of women like safe

] : jon, safe
toilet facilities, safe changing rooms, gafe transportatio

nt. The contract should

lodging and safe working environme

o days of work,
Necessarily include clauses detailing the pnumber of day

r over ime

: | tta fo
the number of hours of work if possible, the ba

{E: Scanned with OKEN Scannel
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Ald,
has undergone sxrxccesssmlly the mandm
Ory b

WSIC onfipe trainin
in gender awareness,

My suggestions include the following.

1. Every one associated with making 4 mowc mcludmg the

coordinator of junior artists should be mandated 1o enter into g

written contract before the production wé?’k starts SpeC‘iﬁing&%
number of days, and if possible, the number of hours 2 person‘ls
expected to work and the remuneration she/he will be given in -

full selﬁément within a stipulated time.

2. The format should be designed in such a way that it protects
the-interest of all concerned,

‘ script and
3. The contract should ensure that once the story, scrp

. L istic freedom
dialogye are approved, the director is given full arti

. dy -
. with by anybody
and her /hig work should not be interfered

. irectors.
| o ergies of direc
including the heroes that stifle the creative e1¢r8 _.

t. Rega > full
i hould make
-Reg rding intimate scenes the director ‘
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contract 18 entered nto and if agreeable that fagq gh Id
it U should he

mentioned in the contract.

5. 1t is important that the contract mentions specifically about the

arrangements made for the special needs of female cast and crow
like safe toilets, safe changing rooms, safe transportation. safe
accommodation etc.

6. Contract should have a special clause that certifies that the
person entering into a contract has undergone successfully the
online gender training.

B. Mandatory, basic online training in gender:

Several shocking instances of sexual misdemeanour and

i ittee.
sexual harassment were narrated by witnesses t0 the committe

i i jarchal
These culpable, indecent hehavior emanates from patn

i itudes
attitudes that privilege men and belittle women. Such atti

Tisati f both male and
. are a consequence of the socialisation process O &%

female are
female of the human species. SInce both male and

By, Smit. K.B. Valsﬂlakuman’
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ki

é : e & N tEe .

: cimitar M intellectual abilitics, and emotion

al capacities and Men
differ from women only in sheer brute strength, the feeling of
superiority by one over another and inferiority by another has no
cational basis. 1t grows out of a false consciousness that veils the
exploitation embedded in man woman relationship. It is a kind of
imposition of cultural hegemony (Antonio Gramsci) by which
the superordinates creatc a culture (with their particular norms.
values and stigmas) in which their continued dominance is
regarded as beneticial.

Most males are socialised into this kind of a cultural
hegemony wherein they think they are the privileged ones and
that the woman is the inferior being denuded of all privileges.
This deemed superiority is deployed by the privileged few as an
instrument to control the less privileged leading to a highly

skewed power equation. This deemed superiority which has 1o

rational basis takes several allotropic forms like undervaluation

of the work done by women, devaluing the efforts put in by

By, Smt. K.B. Valsalakumari
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awareness training. No person who h
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"
7

women, claiming ownership over women’s body and sexuality.
use of undignified language etc.

Manifestations of such false consciousness can be rectified
by proper gender awareness training since anything learned can
be unlearned too. Through appropriate gender awareness training
it is possible to work for a democratic set up in which all cast
and crew irrespective of their gender or age or lack of other
qualifications and skills are treated with respect and dignity
which in turn will provide a safe working space for women and
all others,

Suggestions:

With this end in view any entrant {0 2 movie whether as

cast or crew should undergo a mandatory online basic gender

as not undergone this

training will be eligible to work in the film world. To ensure this,
the contract entered into, before the start of movie making,

s
hould have a certificate to the effect that the person has

By, Sm. K.B. Valsalakumari
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soutd have a certificate 10 the effee that ]
W the persg,
N has

undergone the basic gender awareness trainin
Wy | g.

C. Non consumption of alcokol and dmgs IR work |
N space

e e s

~ An oft repeatud compl'nnl hcard was that consumption of
no

alcohol and drugs in WOrkSpace in cinema is common Many acts

of sexual harassment had taken place after consumption of
alcoholic beverages or drugs. One witness stated that most of the
actors come to the sets after consuming alcohol. Most of them
use drugs too. The justification given is that the intoxicant
enhances creati{fity, stated the witness.

Directors and producers have experienced several
difficulties like non punctuality to shooting location by the new
generation actors and actresses who consume alcohol/drugs ,
using ?ery abusive language against producers who are

‘ lose the
constrained from taking any severe StepS lest they 10

: ' movie in which
money they had invested thus far in a particular

: \nal behaviour 00
the actor/actress is acting etc. Such unprofession

By, Smi. K.B. Valsalakumari
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actress is acting etc. §
the actor/a & €tC. Such unprofegs;
ss1onal behay;
Our on

the part of certain actors and actresses cause also great monetary
loss to the producer, and loss of time of other artists and
technicians.
Suggestions:

1.Non consumption of alcoholic beverages should be insisted on
by producers in work place and substance abuse should be
banned totally from the work places in cinema.

7 That alcohol and drugs have been completely banned in work
~ spaces should be displayed very prominently in work places

including outside locations, studios, dubbing and editing rooms,
transporting vehicles on duty etc.

C. Remuneration:

ration of
This is an area that is highly complex. The remune

1 ies
o amount. [t vart
an actor or artist or technician 18 not a fixed

tin
. - ontract (€XCep
based on several factors. There 1s 0 written cont

By, Smi K.D. Valsatakumari
)“g.l * L]
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ases of cerlam heroes or -
i S or hCI‘OiI)GS)A(l(}i”}iIi
| g ihe

‘ Crms ang

conditions of service inc'l‘t‘iding the
NC remunge

Iy

e working for the movie o
tho 8 for the movig, This lack of a wri

4 Wrillen cony .

ract iy

:ploited by some ¥
explo Y Some o deprive them of even the
- IEMuneration
promised orally. Some artists/ technicians are reluctant 1o
to demand

the amount promised and this ig exploited by some ¢ h
‘ € 0o the

disadvantage of the artists/technicians.

Many witnesses narrated incidents in which they were ot
given the promised remuneration. Other ways of exploitation, as
cited by witnesses, included (1) paying several times less amount
than promised (in one instance 10 times less amount), (ii) paying
for lesser number of days than actual days worked, (iii) paying
only afier repeated demands etc. Broken promises cannot be

mended as there are no documentary evidence or written contract

to prove the promises.

{ h
One witness stated that she had to go begging 0 get the

By, Smt. K.B. Valsalakumari
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Al gmount as promised. Since she has no signed
a8 Not sipgnee

a contract so

~ween the remuneration agrece
far, cven tl ¢ agreed upon oralty
| Y. was not paid
to

ner. 1 she asks for her promised remuneration she is regarded
e : < a5
a problem maker. Women are blamed for any mistake that is

pointed out. Then she is branded as a problem creator and will

not be cast in another cinema.

~ Someiimes e remuneration that is rightfully theirs s
denied to thent. In the case of hair stylists, a call sheet for a hair
stylist is from Gam {0 9.30 pm. For working for 15.5 hours the

remuneration they. get 18 Rs 1169. If they work at night from

9.30pm to 12.30am they get an additional half batta.If they work

from 12.30am to "2" am they get another half batta. A Wimess

'statedl:that niéi;ny atlme just fo avoid giving them half batta in the
last élot, they re(‘ord 'fhat the ﬁaifstyiists worked till 1'.55arn only.
HO""?VGE\Qucﬁ: discriminatory ﬁeaﬁﬁcn’f is not meted out 0
as remuneration.

people who get crores of rupees from the movie

By, Sn. K.B. Valsaiakumnri
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e gl GIASS OPETAtes 16 diserimiesy.
Here 5 ] 0 dl-‘\'(if’imif‘lili(: NOL just hey
) VEeN men

4
i
i
i

and women but also between women gng won
l{.‘ﬁ, A Wi'{ﬁ"'
LRSS

anted that declaring film as an industry ang designat,
ol : na lng pcnpic

warking In the film as “workers” wil|
| . protect many rights
s of

those engaged in film making

There are no clear cut and transparent basis on which
remuneration is paid to artists and technicians. fhe fact is that
women are paid less than men even when they are equal from the
point of view of market value, talents and efforts put in by the
actors. However extréordina:ily a woman performs she is never
regarded as a frontrunne’r) when it comes to fixing remuneration.

There is absolutely no comparison between 2 man and a woman

when remuneration is fixed. Witnesses stated that however

equally talented and experienced and however superbly an

' ; i f what
actress performs, normally she 13 not given even 1/10th 0

| i when a
her male counterpart is given as remuneration. Ew;n

By, Smi- K.B. Valsalakumarf
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an Who 1S 8 state award .. -
woman a state awar winner geqg )
» along wig
14 malc .
dClor

who has NEVET WON a slate award pe i giv
> &ven More r:
Emuneratiq
n.

A movie in which equally talep
ted hero and herai
Croine work wigh

equally significant roles, the heroip
’ © may get only a .
pproximately

one fenth or 1n rare cases at the most one third, of what the h
| , e hero

gets.

The witnesses (both men and women) who deposed before
us were sharply divided on the issue of equal remuneration for
men and women. While 'éome argued for equal remuneration,
others stated that equzﬂ remuneration cannot be given to male and

female artists.

One argument advanced for giving higher remuneration {0

actors (as opposed 10 actresses) 1 their supposed

' 1 cers
“Indji Tt a movic. Produ
mdlspensablh‘ty * for the SNCCESS of

: ho claim high
themselves are reluctant (O drop actors W

i will run only if
temuneration because they feel fhat the mov1®

By, Sm- K.B. Valsa!akumari
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s male actors act iy o e |
certain T ESEI L ey argue thay gy,
2 PICE cinemy |
LY A L] g zi
iness, only it a cinema ic
business, only il a cinema jq Profitable iy, there b
€ D¢ another
cinema. 1f a cinema has (o be Profitable it shoylg b
‘ ave

Stars who

have greal success rate ang market value. Direey
. Clors  and

producers themselves suggest the names of such stars. Only then

will 1t succeed. By that same logic the principte of equa

remuneratton for equal work is not practicablc in cingma.

according to them.

So the crucial factors determining the success of a movie
according to the prevailing view are success rate and market
value of male actors including satellite rights value. When
actresses demand higher remuneration from producers, their
typical reply is that actresses do not have satellite value and that

there is no guarantee that the movie will run.

i 1 oney for a
One witness stated that an aetor brings in money

tion. The
Producer in two ways. One is through theatre collec

By, Smt. KB Valsalakumari
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j qssuraption is (hat just the nam
commor al just the name of the | '
. of the hero will m
‘ ake

gqudienct throng 1o the theatre whereas just the name of i
- T the

heroing will not make the audience flock to the theatre. But that

assumption is not correct because nol always will a movie n

which the superheroes have acted will succeed. If the success i$

pased on purely the name of a superhero then those short lived

movies in which the super heroes acted should have succeeded

e contrary such movies with superheroes in

instantaneously. On th
it was exhibited. If the

the lead role were @ flop the very first day

market value of the superhero alone was the basis of the SUCCeSS

those movies Ul for a longer period? Not

of a movie shouldn’t
just that, even it a movie in which 2 superhero has acted is a big
flop in the next movie in which he acts he will be given @ huge
remuneration.. So then the argument that rernuneratidn is based
on success rate does 1ot hold good 10 such situations. Whether a
success or failure, a woman is paid less by way of remuneration-

St K.B. Valsalakumari

By,
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Movies 10 which super heroes were absent like Take off
. ake 0

and HOW Old Are You ran very well for a long time not because

of the market value of the heroes. They ran well because of the
alent of the heroines (compared to those of the heroes) and also
due to other factors Jike story, merit of the director, technical

rove that it is not just the presence of a

merit etc. This 8O€S to p
ed male actor for that matter that

superhero OF well establish
ccess of a movie. There are several

determines the commercial su
factors that account for the success

other organically mter related

of a movie.
have a higher

a higher

The next argument ;s that male actors

e basis of assigning

satellite rights value than women. Th
satellite value to male actors than actresses is equally dubious.
ellite rights

xed based on sat

f a male actor 1S fi
owners come

Jeased. Channel

ationing just the

Remuneration o

v o
alue even before the movie 18 I¢
ating a hype e

f L
orward to buy satellite rights ¢ e
names of the heroes and without eyen SE€ing the movie It

1. K.B. Valsalakmrmri

By, S

B T g P T S g )
A S YT S et
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advant

The actor; producer and director will work in unison to persuade

he channel owner o buy the satellite rights of the movie cven

without seeing the movie. Such kind of lobbying work with

channel owners 10 buy satellite rights is not done using the namcs

of heroines.

There is an understanding between the channel owners and

the p:roducer~direct0r—her0 combine. The heroes in movies whose

ctions

satellite rights have been purchased find time to attend fun

of the channels like award function. But even if women appear in

several film promotional events or award functions channel

owners do not give them any consideration. This is because there
i$ no heavy weight in the power structure of the film industry
who is willing to talk to channel owners 01 behalf of actresses.
For that same reason nobody buys satellite T ights by mentioning

en are discriminated

the heroine’s names. Here again Wom

apainst.

By, Sml. K.B. Valsaiakumari
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Under normal circumstances
o+ . Ges “q l)cr C
: ommon 5¢nse
* bl [he
movic that gels higher theatre collection should get mor |
) e satelhte

¢ value. Such movies have better merit too. The director

righ

hero, heroine, script —they all will be meritorious. It would have

heen accepted by the audience too. But channel owners do not

come forward to buy satellite rights of such movies because such

movies do not have godfathers in the industry to exercise

influence on their behalf. A witness cited how the powerful men

in the industry work to the detriment of the NOT powerful

satellite rights of movies produced by the non

producers. Even if

powerful producers are purchased it will be for a pittance. The
witmess continued that those pfodﬁcers who are excluded from

the power nexus {ind it difficult to get satellite rights. Even if the

movie is an award winner and however excellent the movie is,

e owners and quite

the power nexus influences the satellit

and deny satellite

unreasonably keeps the others at arm’s length

" By, Smt. KB Valsalaktmmri
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cights for others. For instance “Sudani from Nigeria™ 1s a very
’ b Y
famous movie. It had bagged awards too. But since they did not

have any power nexus, they could sell the satellite right only after

prolonged delay and that too for a nominal amount.

All these go to show that it is not the merit of a movic that
is the determining factor in obtaining satellite rights. Neither is it

o of heroes nor is 1t the success of the movie.

the acting brillianc
s in the film industry does no

e industry; they are

The power nexu t do anything to

paratively powerless in th

growth of all plants

encourage the com
like a huge banyan trce that stifles the
genuinely good movies

that

ow it. And this affects some

xample of 8 cinema

standing bel

very badly, One witness cited the €

bagged the best director awérd both at the IFFI and JFFK has

d, very good movie. But due to

been recognised as a much debate
XKus nobody ¢ame
ecently finally after

the activities of the power 11 forward to buy

satellite rights for a long time- |t was bought T

By, Smil. K.B. Valsulakumari
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uch pegotiations for a small amount. The only re
. ) ason why this

movie could not fetch satellite rights was because thi
‘ S power

nexus operated against this movie, stated the witness

The film industry is a highly competitive field. One
witness opined that the so called market value of a hero is a

completely fabricated myth. The view that only some heroes

have great market value is due to their certain self concocted

reasons. They do ot allow the value of another artist of

technician to ascend; they have a monopoly over it and would

like to retain it like for long number of years.

market value of superheroes is

One witness ctated that the

propped up by artificially created FANS ASSOCIATION and by

giving that association mMONEY:
i “nti willing 10
membership in multiple fans association They are g

work as anybody’s fans association, prov!

them. This is an unethical approaﬁ?h-

By, St KB Val.s‘nlakumari
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ndulge in such un wcal practices like creating Fans Club by
gi\'iﬂg them money, are excluded. The witness continued that
Fans Clubs are used as tools for demoralising several individuals
in the film industry. Initially these clubs were deployed to shoot
down the movies of people they dislike and ensure that the

movies do not succeed. Now they are used for cyber bullying.

The performance in a movie should not be valued based

on whether a person is male or female.

remuneration should be fixed based on better performance and

should be given to

not based on gender. Betier remuneration

better performer whether it is man of woman. There are several

rmance like 2 person’s

factors that contribute 10 better perfo

i i ci i ie, the efforts
experience in cinema, the Ume they spend for movie, th

ing in’ ie i ing their
they put in for preparing for actmg i o movie like changng th
their head, reducing their weight etc. For

appearance by shaving
¢ heroine Was giv

en much

Instance in the movie “Take Off’ th

By, Smt. K.B. Valsaiukuman‘

On the contrary higher
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lesser remuneration than the yq heroes 1]
-5 Who had gpe
spent

comparatively very little time in the moyi
¢ movie. Such unfaj

very high in the cinema. This is the consequence of gend
' gender

discrimination, male domination and power nexus

A witness stated that remuneration is fixed after
negotiation among the actor, producer, director and production
controller etc. Fairness 18 not a criterion in fixing remuneration.
'On the other hand there is a lot of foul play in choosing the artist

and fixing the cemuneration. The decision makers are all men

who visualise women as inferior stuff with no influence over the

audience.

muneration is the lack of

Another important 1ssu¢ under re
n for junior artjsts. Even manual

a minimum remuneratio
gr. But this 15 not

unt for their labo

labourers get a minjmunm amo
inimum Wwages be

dm
the case with junior artists. Not only shou

. hes thelr
_ d that it reac
fixed for junior artists it should be ?ﬂsure

. Snit K.B. Valsalakumarr’
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ads i ot siphonee . ,
haneds | phoned off' by middlemen fike 4
' agents and

pro Jugtion contro lers.

The injustice i fixing the remuncration of assistant

directors and - associale directors was highlighted by
some

witesses. The job of an associate director or assistant entails no

rest, 1t is moTe SrENUOUs than that of a manual labourer according

1o the witness. Those who have been working continuously for

over 2 years get anywhere between Rs 30000 to Rs100000 only.

Many of them ar¢ in great financial difficulties and are not able

to meet their needs.

Another great injustice in cinema is the fact that associate

fassistant directors are not paid daily batta. Even ordinary

workers like light boys, production boys, jurior artists, dancers
are paid batta. The Jight boys of unit get RS 1150. But the
directors are not paid any batta over and

ooting has t0 start at

assistant and associate

{ . above the lumpsum paid to them. 1fa sh

By, Smt. K.B. Valsalakumari

¥ Scanned with OKEN Scanne!



22

30am they have (o get up by Sam o
6 SCLUP BY Sam and bhe ready. They will be in

gometimes the work extends til] 9.30pm. They will have hon
1€

work to do even after that; Many a time they are able to sleep
only after 2am. The remuneration given to them are not at all

proportionate to the strenuousness of their work.

A witness lamented that since the work of the Asst Director
is not clearly defined; all jobs entrusted to him or her have to be
executed. The AD has to work hard for long hours whether it is

sunshine or rain. The preproduction work that lasts anywhere

between 5 to 10 days is not counted as ‘work’. Preproduction

. . m ,
work includes planning for the shooting, costume, script copying

: icl litics, and
research based on subjects ke Jaw, medicing, PO

his involves @ lot of time.

Suitable amendments to the script. T

out the historical era in which

Research also needs to be done ab

of that time, the packground of

the movie is set. The costumes

cmit. K.B. Valsnlnkumarf

s
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ihe set €1 have o be studied by (e Ay
and preparey

But these

works are not eveliggen as part of ‘work’ That
. That time spent is not

taken into account while fixing remuneration g, i the case with
post production work which involves lesser number of days than
preproduction work. In post production works like dubbing,
editing etc the presence of the AD is required. If the actor is a
non-Malayali, the dialogue has to be taught 10 him/ her, lip
movement has to be corrected. The time and efforts spent on

these are not taken into consideration while fixing the

remuneration.

Although unit members and technicians have daily wages

{ ' Ds. The
fixed for them, no such daily wages are paid to the A

: m shooting
preproduction and post production works, apart 110

. i1l only be just
days, are treated as service without payment. 1t will only

ages are fixed for A.Ds 00

if like in the case of unit boys daily W

By, Smt. K.B. Valsa!nkunmri

¥
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f 3

20 is 1ixed tor the pre '
Rs 230 xed for the preproduction and post producti
s yduction works,

some justice will be done, stated a witness

A witness brc Injusti
ss brought out the injustice in treating all Assistant

Directors alike. An A D whether she works for 30 days o 45

days gets a jumpsum amount of RS 5000. This is a very meagre

amount compared 1o others in the set. One argument advanced

for this low remuneration 18 that the A.Ds come [0 the cinema to

tearn the work. While this may be true for freshers, an AD with

sho

uld not be treated at par with

two or three years of experience

emuneration. The A.D.s should be

y and remunerated

they

rence and efficienc

graded based on their expe
it batta i fixed based on the time

appropriately. In light un
e fixed for

ifferent batta ar

| in the cinemd D
gpm to Ipm and

utilise for the wor
m pam to 6pm’

W SURPT . . -
ork for different time like fro
;stant, art assistant,

fr
om 9 pm until work finishes. Costumeé ass

B
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cinematography assistan, POl edito;
' 3

’ Camera unj
make up assistant, hair sty}jg

fixed for their work. But nog ¢ for A
Ds. Althoy
| 8h they have

heavy work they are ignored in the matter of payment

One witness opined that the mamn income for a cinerg is
from satellite rights. Channels buy the satelljte rights based on

the main character, Mammootty and Mohanlal have great satellite
rights and so their pictures have great value. Satellite rights are
based on the value of the main character and not based on gender.
Women have comparatively less value for their satellite rights.
But when they come as rhaign character they have greater satellite

' ‘ i ith great
rights value. For instance Nayanthara is an actress Wi g

: | | : ier who 18
Manju Warrier W
value. She gets more money than men. Maiy

' t
| | ale actors EXCEp
oW a Jady superstar gets more money than m

= | image she has
Mohanlal and Mammootty. This i3 all based Of e

uli . : 1tNESS.
buili {or hersel [ according to the wi

{E Scanned with OKEN Scannel
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This is the case with 1o
. 1th techniciang 0o, 7|
' - Women

BT ey (5 iy ) o :
costume designers and make up wo
vomen  y)
10 get
more

l‘c_mtmef“"““” than men, Slmilnrly there are y
At transgenders toc
Crs 100 who

gt MOre MOREY. There 1s a lady costume desi
- : stume designe
_ _ BnCr who gets the
highest remuneration in- Malayalam cinema: b
. she gets more
S €

remuneration than a male actor, stated the witness

According to another witness, in the matter of direction too
gender is 1ot the deciding factor while fixing remuneration. For
instance Anjali Menon is a director with great value. Similarly
among dance masters women get more remuneration than men.
In cinema all values are determined by the success of the cinema.
If a cinema in which a woman acts succeeds she will be cast in
the next movie giving the amount she demands. Gender bias i
not a factor in fixing remuneration. For Asst Directors minimum

wages have been fixed. (Rs 50000j and work has been defined

for them.

By, Sm. K.B. Valsalakumari
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Another witness stated that there i reat di
A Ereat diflerence in the
~_yneration of men and women, Their re '
e I remuneration ¢
cannot be

cquulised. Cinema 1s based on business principles. In Indian
L a
cinema men are valued more. In cinema, business takes place

pased on heroes. Satellite rights, overseas rights, other language
rights are all fixed based on the heroes. The remuneration of the
peroes arc also fixed on that. Compared to men women do not
get that value. Women 1n Malayalam cinema do not get the same

satetlite rating that Mammooty and Mohanlal get.

When farpous actors are given satellite value of 8 o 9

' [ - they will
crores of Tupees, women will never get that amount.; they

' f heroines alone
this state cannot be attracted to the theatre if

1 6.

business happens
riter behind that. It ig very carely that |
- ) eroing alone. But io Tamil,

h
oxclusively with the talents of 8

{E: Scanned with OKEN Scanne!



Ngwmi'ﬂmm has such
) rch valye But sh
_ * SR does ne
geiofs. 10t come cloge
£ 1o maic

{n cinema
{1 cinema remuneration i
Uneration is fixed based
the dome
hiznds
of

heroes. If the cinema f
mema fetches more vyl
alue for the hero
he will

demand larger T rati
ger remuneration. These days
> davs i nuns
S IO Croves
of

rupees.  Wome
r , n can also demand the rem
| uneration thev
¢ligible for. But it 1s up to tt .
p to the producer to decide wheth
\ er to give

fhe remunerati | h
| eration or not. If the producer does not wish t th

‘ o pay the
amo | ‘
smount demanded he cannot be insisted upon to pay the amount

dJemanded by the hero or the heroine. The producer will cast

someone else and produce the movie. He will produce the same

movie with a cast he 15 interested .

¢ on the basis of gender. It

Remuneration is fixed no

prominence of the rol¢

depends on several factors including the
‘personal mlati(msh,ip, satellite value,

and  sometimes On
ery often the

producer elc.

narketability, affordability b €

KB ansalnkumnri

By, Stk
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value is based on Casting,
qatctlite ng s are sold based ON cagty

Bsling ang

simitarly, i;ht-::re TS MOVies whoge satelliy
€ rtg

dtrcmm‘s name

i

WS firg oy ol
sold o
lt)!’ vears. Maltiple factors "

e deeves . '
| are decigive in selling satefling fghts
Satcllite value has a | s,

w 1Xi
ge role in fixing renuneration. If ghe

movie sells out for a huge amount, then the remuneration is fixed
IXe

high accordingly. There are cases 10 the contrary too

Equal remuneration cannot be insisted on since it is fixed
based on several factors. Remuneration is fixed not based on the
prominence of the character alone. Digital platforms like Netflix,
Amazon, and Hot star buy fitms from producers. Remuneration 1§
fixed based élso on\the amount the producers get from those
digital pl;ﬂtférms .nd on the income the producers ge! from

distributors, and exhibitors.

' ' ive equal
One witness felt that it is not possible 0 g

remunetation for men and WO
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sty {Tl the currem seenge
10, {mf‘lt
g
on \\Qh(;! ﬁl@ hﬁr Lo i‘s i

male cimmc‘ter artist gets, That s why there -
S large tene
| | e WYY ey o f
heroines. Hero will continue 10 by the
SAME porsen. M
R ary

neroines come these days since '
> S any project will T3
work f any
Leroine comes, but normally a cinema will not work out if th
I there

is no generally accepted male artist in thal cinema. Therefore

men have more significance.

Most script writers are men. So most cinemas are made

Nty PN

from the malc perspective. They depict women as show peces.
But a male artist will always be an artist with value. He will be
an artist with value from the point of view of satellite nghts,

digital rights, music rights, overseas rights, outside Kerala rights.

The remuneration of a male artist is fixed based on such rights.

' ' iority of
Female artists have less value o1 such rights because majorty

ovie are men.
the audience who go to the theatre (0 see am

By, Smt. K.B. Vaisalnkumari
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{e artists have normally

ema Fower ar .
F W Sh%hng "
ays, so

giveht greater Impottance. Mence e arist
[ S S

AMC grvp
BIVED greater

emuneratiot than female artists. Femal, artists h
. altiste ave n
ol even

. nded equal remuneration: y
jemande Ineration; they have deri
emanded lesser
remuneratmn than male artists. Heroines do not have (he
' same

physiciﬂ exertion as heroes.. Although heroines are present

ghout in the movie the number of shooting days are less for

throu

the heroine. So however good a heroine is hero has more value

pets - MOTE remuneration. But there are instances where
vl

and
heroines have got more rermuneration than heroes. That is
because ferale artists have built their prand. 1f they build their

brand they will get more remuneration.
| i i er invisible
Such internalised ideologies of dominance rend

i f
the strong patriarchal ideologies that structt g
' s a male dommated

' j mema. iy
Malayalam GI1% The decisio?

rwhélmingl‘f by et

industry. 1t is p@opled ove

i
o palsalaki™
gy, St KB v

{E Scanned with OKEN Scanne



232

| ( & b' p t| ¥

Nﬂ{wﬂm\mﬂm 5 H CIREEDS ummmw W e
g s
e sy of

ReLL making  them nlrott  invisbil
. PVIRITRG Heng
we oW

1ndersizamlﬂbhr hat the space of cnema will B
we evemated by

im:j1*0(“:«&.,13.11’1L.a vl L()‘()glccb One such idgniﬁigyv s th i
togy s the relative valug
of women 'vis-a-vis men. There 15 1 ‘
) § d hleramhwa! riet
structurmg

e world of cinema wherein women are vatued less and

within th

?

men are valued more. Men arc the norm and “women” are the
«Other”. In this hierarchical order of things, men are placed m a
position ‘of su.premacy and women arc placed in @ subordinate
positioﬁ to serve the interest and convenience of men.

While the cinema is an artistic endeavour, it is also @
f cinema a5 an

business entetpri
industry it 15 ossential that the producers who invest money it
film making should get reasonablé returns from their investmen!
ture. But that proﬁt shoutd not be at the

making it a profitable ven

umﬂri

_ . ‘ By, s K.B. Valsafﬂk
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cost ol 0 di:«tt:rimim\q(w S ‘
: -HiMent

Omen,

The I“hCl()i i ¢ |

factors. They melude the reputation or g
1
| C PLrson as a successiiy)
actor In Previous movies, pen 0
» general acceptability by the audience,
theatre collection, satellite ri '
, lite rights value obtained through digital
platforms etc. Producers state that there is no guarantee that a
movie will run based on the heroine’s name alone since their
market value is less. There are movies in which heroines have

been universally acclaimed for their histrionic talents and have

fetched huge collection for the producers. Inspite of that heroines

are paid less than the heroes In such movies.

. i ience and
Another fallacious argument put forth is that audien
i i oiecting the name
therefore theatre collection will go up by just proJ

of the actor. If the name

(% scanned with OKEN Scanne
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\‘w’{,y

pdience why 18 it that there
f at there are severy|
' al movies of
s of sup
B crﬁ[arq‘ Eh
h a{

i

o not even Tun for '
d a couple of days? If
. fAlthe name of
an actor is

ftracts Pp¢
what 2 t pcople to the theatre. then th
) 0Se movies in whi
s 1n which

superstars act should be running for‘ at least
| a
. o week. On the other
fand there are movies like “Take Off” and “How O
ow Old Are You?"
that were grand successes and they were heroine centric movi
MOVIES.
They ran not hecause of the market values of the heroes. Th
. They

were successful because of the Superb acting skills of the

heroines (compared to the heroes in the movie) and due t0

several other factors like the story, the script, technical excellence

are the product of hard team work. 1t

etc. Successﬁ:nl movies
cweat, 1imMe, dedication, passion and creativity of

| other crew members. To attribute the

involves the

artists, technicians, and al

| | :
hard earned success O
g individual namely the hero is like declaring

relay race team, the winner.
es of heroes alon¢-

theatre collectio
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Again i1 the sud
gain the success ol a
d movig ‘
e | novie: depend
putation of the hero and i | o8 o the artis
ol ¢ hero and il a movie of the artisti
superhero fail
ails in
% the

watre bringing low ¢ _
(hei ging low collection, why is i
1 ;‘ .. “ th{n |
N When he |
€ 18 casl

qoail i anothe : _
remunerati
ion”? On
contrar whether . ? On the
Y a movie is a success or failure th
¢ heroine 15

paid lower remuneration.

A WILNESS who 1 i .
, o is an actor with long experience stated that

if a cinema fas to be profitable, it should have stars who I
ave

¢ market value. This is a misleading

greal suceess rafe an

argument. The movie «Joseph” i which Mr. Joju George acted a5

Joseph was @ great Success and a proﬁtable movie. The hero until

he acted in " oseph” was 1ot 8 star with great SUCCESS rate and
market value. After his performance in “Joseph” his value
not necessary that whether from the point of

increased. SO it 1S
vie should have

view of artistic quccess

an established actor in the 1
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o long 1o o afl a discourse they t
SC hat hag

and subor dinated women, The POWY

wom@l’l m amema is SO unequal . i
i€ Wfimmiw
" € s0

dominant that some men have succeeded greatly
- making
women internalise the male noti
_ , notion that they ( '
. women) are

inferior and not worthy of even claiming equal remuneration

In a patriarchal society women and their creative talents

are devalued. In the act of assigning value, women, however

even i less

talented, are accorded a secondary position. Men

en if mediocre are assigned a grealer

talented than women and ev
oducers are men because men

value than women. Most of the pr

oducers will naturally &y

command moere wealth than womeil Pr
t in cinema. They do

to maximise their returns on the jnvestmen

The guﬂlotme is
this by reducing expenses wherever fhey can-
t of me
: and not 10 tha

aPphed 10 the remuneration of women f
)
By smt. K Vulsalakumar ;
, | Il
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: Ty, ][ .
! . e o - HIDER e
demand for - higher M ssentiye )
5 ' an

eplacements  Tor - them, sinee
‘ Wonen

‘ 3 o tre drCE‘,'
sgispensable’. But in the ¢ Ted 0 pe

ase ot me
W, produgers Will give k; h
aneration and t | o
cemuneration and ry 1o retain them in (e
T movies a
3 men are

regarded as ‘indispensable’.

My suggestl .
y suggestions under remuneration are as follows:

1. Currently there is no set of transparent criteria in the
fixation of remuneration. 1 am of the view that when equal
amount of time, hard work, talent, creative energy are expended
by the hero and heroine who have the same amount of
experience, there should be parity in their remuneration. While

this ghéuld_ be the goal, since there may be practical difficulties in

: . . - first step the huge &3P
implementing the same immediately, a5 @ e

o R

omen doing similar job

econd step @ fair
should be narrowed down g;gently. Asa s

....—'-—""—H—

: | “ dw
in remuneration betweel then}enan“ _

IS

. KB Valsalakumnri
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oyl a"-,\f{%i{ E%a‘ fliﬁ EX Il,'».‘, "é" f IV' : i : «

"‘l\t ‘}r\}ft:i{i :E;)Ili \1!31{:thE' Exk:‘ E‘(j{i‘r E‘%,f r 1‘&2&@ cs‘ I%‘:
1 & i op Ginale by ST
o Gf%)i} 531

st ONIC ahilitigs, ellorls put in to 6t o role like re
1 a rols ke redusmg Body

weight, 0F changing appearance, punctuali
¥ . punctuality and duen
‘ '%f{ﬂ?ﬁﬁa FIFY

sets, superb per formance etc.

7. The pre-production  and post-production  werk of
Assistant Directors and Associate Directors should be regarded as

work’ and remunerated appropriately.

3. A minimum remuneration should be fixed for juntor

artists and they should be paid In full for the work that they work

as agreed 1o, and the amount should be credited to their bank

accounts immediately on completion of their work.

tant directors with different

4 Tt is unfair 10 treat all ass1s

id be
years of experience in the same category. They shou
and suitably remunerated.

categorised based on their experience

By, St K.B. Valsalakumari
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5 Malpractices s
-.;41“'“@-" Akl ‘\l‘ 15 .
Ich ag recording the time of
e ar complet
‘ o

) ¢ )!l( l;ikve 1 SS' " ! . N
l“ ‘\ (” ‘llll\ \\’111|L il P(‘rﬁﬂn hﬁ‘ ".tu ”
§ 5}‘ y Wﬂfkﬁd !I” 2

' n {; .;")‘ ¥olha} Aoy s ¥
am, just to avord remunerating for an additional hatta sh
Y&t vatla should be

stopped.

E. L ack of an effective authority for redressal of grievances:
whether it is lack of basic facilities or violation of
understanding regarding remuneration or complaints on sexual

harassment, there is no effective forum where the artists and

technicians can approach for redressal of their grievances. This

situation 18 exploited by many in the industry t0 their advantage

and to the great distress of others.

Suggestion:
¢ should take the l

ead in establishing @ Tribunal

Governmen
atr is gender
with the judicial powers of a District cOUTt Judge who 15 &
| i ers t0 deal with
sensitive. The tribunal should be vested with PO¥

By, St K.B. Valsalakumari
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i atters ko sexual harassment, seryi
| I M'Wi(} 3 He
o o - ¢ Conditinng and by
{wriien contract, illegal bann S
o . Allegal banning of pegpi
| OPIC and oust
N | sting ne
rom TOVIeS just because of some displ .
spicas '
) N picasure caused tn the
pOWer ul people in the cinema. Cases brought ¢
S W to this tribu
| s nal
should be disposed of within a definite period of time. The fi
. The final

appeal <hould lie with the Hon:High Court

F, Safety and security of women:

There 1s 2 general concem among Women i the film

industry about e lack of safety and security in the

accommodation and transportation provided 10 them. One

witness parrated  an incident of how she was provided
accomm<)dation in an iNSeCUre notel where there was no proper

to the hotel was dark and eeric.

lighting, was Very dusty, the way

When the matter was prought 10

There were no CCTV cameras.
ollet, executive and mak(\a up

the notice of the production contr
uch facilities: One night w}i1<

ce had only §
got up arbund 1.30 or 7 am a mal got up

man they said the pla

staying in the hotel she
lsalakumari

By, Smt- KB.Va
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rom the 1eg 0T (ht cotand siong

loge

¢y

oW TR O ¥ her. She RCreay

omehow ot nl the room ingy 41 amed ang
W

tdjorn
Og nm
, wh
%\\;\.mnl of the heroine wag 2CCOmmodgted. Qre the
dled. Oy
QU’WI’Q

| laing
the p(}h{;@ no action was taken, W N
- When these in th .
ised of this U L
apprised Of this they said that complaini
mplaining of the incident wil
affect the cinema. When the pol;
police came to the hotel in
connection with the celebrations of Independence Day the driver
. €
of the caravan disappeared never to be seen again on the set.
By and kwge no body checks the criminal back ground of
people ‘who work in the movies. That causes a lot of problem to
women and a deep Sense of insecurity. What is Worse is the fact

that when a complaint was given the responsible people who are

duty bound tO ensure the safety of the cast and crew took no

d to the insecurity of

. » ¥ d
action whatsoever. Such sins of omission 3

connection to the conce

response and with no qction wh

smt. K. B. Valsalakrmmr
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Suggestions;
| Deing & back groung
movies will help the

p;-o-duced a clearance from the potic
_ 1t c.

2. E [ a. Lhe accommodahon provided 10 w at

Sa e and Secu v i Y . -

{atches for doors and windows.

3. When any criminal offence is éommitted, file a complaint
‘with the local police and follow it up.
G. Designating hairstylists as Chief Technicians:

One witness stated that even though a woman has studied

make up and does make up for artists, she is treated only as 2

hair stylist and not as 4 make up woman simply because she o

woman. 1he remuneration of a make UP

han that of a haif stylist. She canno
make up woman al

several prominent arti

(e Scanned with OKEN Scanne i
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that the bYe jaw docs not pernml wonr{
wen 1o work as
‘ s make up

women:
guggestion:

If a woman 15 qualified to be a make up woman ,denying

her the job card ol a make up woman even though she docs the
job of a make UP woman is highly unjust. This 15 gender
disc;imination. If the current bye {aw does not permil issuing job
card of a make up artist, then FEFKA should take action 10
o work as make

change the bye jaw and permit qualiﬁed women

up women.

111. Mestions for enhancing the garticigation of

to cinemad:

women_in all working gectors related
pation of

{ ways of enhancing partici

In order toO sugges
to cinema we need 10

ors related
y very low

women in all working sect
omparativel

understand why there s currently ©

participation of women it different sectors 0

The general perception of s

aari
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e sector lm 2irls ane .y - |
sl S guls and women 0 work i, T
S - INC reeent ge
SExual

attack on & lead actress has reinforeeq that belief §
YCHEL. Further thpe |
VEAREre 15

eeling that 115 not a dienif;
5 feeling L1s not a dignified place to send daughters 4
€ IS dlone

for work. That is why we have the unusual sight of some

mothers or fathers accompanying daughters for shooting. (We do

not see the parents of teachers or doctors or clerks or journalists

accompanying their daughters to work and wait there till their
work is over and accompany them back home)

The perception of many men in the film industry is another
major reason for the low participation of women in cinema.

Many witnesses stated that some men in the cinema believe that

_ . “ovai such girls
women who come to the cinema arc available”; that g

and women are morally very loose. They do not realize that

i heer
many girls and women come to the film industry out of she

. Because of their
passion for acting or love for thatart form

) |
en in cinema they apply that mora

misconceptions about WOIl w
4 especially ©0 7

. yvie an
yardstick to all women in the T

By, Smt. K.B. Valsnlakuman‘
Vs .
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cntrants into movic and misbehave with them. [ife in the film
ndustry is ma(_ic insccure and miscrable for such women by such
false consciousness of some men.

The reality of film industry is very shocking. This is a place
which is plagued by a serious class issue. Except for the lead
actor and actress, toilet facilities are not provided for other

women artists, technicians, junior artists etc. As a COnsequence,

as many witnesses stated, women have 10 refrain from going 1o

toilet, sometines for the whole day leading to a lot of health

0
issyes. Those lead actors and actresses who do have caravans, d

' angin
not permit othurs 10 USC their caravan for several reasons ranging

are used for discussions with guests

nal qversion 10

from the fact that caravans

on their future projects reasons 1i>ke perso

sharing toilets with others.
‘ | in 1 s do not have

That women who are 10t important FOl¢ |

ation. This facilitates peeping

changing rooms was another revel

Toms to leer mto
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g ¢ + DL I ¢ G'Oiﬂn]()dq(ion ‘_" idc | '
‘ G 108¢ \v‘VhO ¢ NoL |

jead poSitions (whether in acting or in technical jobs) in lod
4 §) in logge

tike places where there is lots of drinking and which are not saf
alg

for women. Of equal concern to women in non -Aead positions

(and sometimes in lead positions 00) is (ransportation facilitics

provided to them wherein the criminal background of drivers 1s

not checked. Further women and men may be transported

it hotels from the shooting locations at night

together back to the

when some of the male cO-passengers may be tipsy-

Cinema 1S a male dominated industry. 1t 1s an exclusive
Boys® Club where mef sit and chat over long hours & night
discussing the script of movies of other aspects of the project at
ses the discussion happens

hand or future projects- 7 many €2
get intoxicated the conversation slips

over alcohol. When they
ff on @ tangent. After drinking the

out of hand and gO€S 0
.t MOVies. In

conversation 4oe€s not alwa

such digressions they may

(Y Scanned with OKEN Scanner
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: Thete will be :
mmlendOS- : | be many other discussi
SCUSSION sessgions
sessions that
cause difficulties to a woman. Therefore men prefer to k
eep

women out of such discussions. So, one associate or assistant

director OF script writer who is a woman in the midst of an all

male group will find it very uncomfortable especially when men

crack sexual jokes in front of ner. Having a lone woman under

guch circumstances is equally uncomfortable for some men t00.

But if the gender balance 18 maintained the men will be more

cautious 1 their conversation and try not to hurt the sensibilities

of women.

The social situation also makes it difficult for women 0 sit

and discuss in the same 1oom day and night with other men. Men

might discuss several matters related to cinema while they ar¢
drinking. If a woman decides 10 disengage herself from such

! ' de
nocturnal discussions she will get to know of the
! ¢ Thisis2
in the previous night only when she reaches the 5¢
urrent social mores and norms a

vicious circle. Due 10 the €

% Scanned with OKEN Scanne
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S

womall cannot sit 1 a crowd of men for long hours d
ours day n a
nd

gay out for discussions. Bul if she disassociates herself from
such discussions in informal settings, a witness stated, there is
the danger of her missing out on important decisions taken in
groups where many men were inebriated.

The consumption of aicohol and drugs is quite rampant in
cinema. One witness who is very high in the film hierarchy

stated that most people come fo Sets after drinking. Use of drugs

is also widespread. According to the witness, almost everybody

uses drugs. Their justification, according to the witness, is that

vl was
with the intoxicants, the creativity goes up. When an actress

i h
called for shooting she did not go for the shoot stating that Si¢

y for the shoot

was “mood off”. Despite being called repeated!
eritis d huge 10sS

she did not go for the shoot. For the produc
y. [t was after

4 lakh per da

much

amounting to about Rs

end that she ﬁnally went for shoot.

e i i er bo fri
persuasion using I Y o declared

e has be€
Sexual harassment at work plac

'mt. K.B. Vatsalakunwﬂ
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v

controllers that controls the industry.
perpetrated by someone in the p
scared to complain lest the
particular movie
movies produced by others t00 iU 1

thej ) L
Ir career in the movics since

illegal. Following the case in Vil
| S€ i ngh,ika ,
h T Vs

wers, very clear guidelj
otl ery clear guidelines haye been i
| issued by h
| ¢

But th industry i

‘ e film industry is a place where sexual harassment happens
w1g}o'1‘1t‘ any grievance redress mechanism.

The Malayalam film industry has a power nexus compri

of |
a handful of producers, directors, actors

y should be ousted not |

in which the incident happened, put from all
eading to the termind

the clout of the P

By Smt., K

State of Ry;
ate of Rajasthan and

Hon:

Supreme Court - \
P to prevent sexual harassme vork
_ rassment at y ace
which includes inter ali ' .
‘ alia setting up appropriat
! ppropriate  complai
mechanism " in the employer’ N
employer’s organisation for redress of th
complaint m et C
p ade by the victim. Further, such complai
i mplaint

mechanism sh '
ould ensure time bound treatment of complaints

sed

and production

When sexual harassment iS

ower nexus, the women are {00

ust from that

tion of

ower nexus 15

B. Valsalakumarf
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- which is partly a consequenc
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trong. Me ‘ .
rery S g too have b en V\lCl‘imS 01 such oust
n € I ster. Such

éxercise of power that makes th
¢ careers of tal

- women dependent on the will and pleasure of a select f
ect few is

quite arbitrary, unjust, illegal and undemocratic. Due to th
. €

potential of film careers of talented actors -and actresses and

technicians being annihilated when those in the power nexus are

displeased and finding no legitimate authority to go and register

their grievances, women are placed in extremely vulnerable

position.

There is a culture of silence that shrouds Malayalam movie

e of a fear psychosis engendered by

the working of the power nexus that controls Malayalam cinema.

According to another witness, many women would have had bad

y will speak out because Of

experiences -in cinema. But nobod

fear. If they feel.2 woman 1S 8 ‘problem maker’ then

call her again. Therefore, the Witness said, many

By, Smt. K.B. yatsalakumari
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that she has seen superstars walk out of 8

© itis not a matter of concemn for the sU

gilently. ‘There 1S an unwriten understanding |
at

those who complain against the bad tendenci
d tendencies in i

HORNCITS I cinema an
ma and

those who fight for their rights nced not be cafled again for a
movie. So, fear grips women and they suffer silently.

Another witness stated that when a woman who is harassed
by the director of a movie tells about that to her colleagues, the
normal ;eaction of the crowd around her will be to silence her
and they will ask her to compromise and adjust; let the cinema
run. The priorfty in film industry is to ensure that cinema should

not be obstructed, whatever be the barriers. On the contrary,

male superstars, director of producer or any one in such power

position can do anything, stated the witness. A movie getling

obstructed due to them is not problem at all. The witness said

et quarrelling Over some

. ers in the set,
reason. Whatever inconveniences are caused t0 oth

perstars. Butifa

By, Smt. K.B. Valsqlakumari
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5668 i sexual harassment and reacts to that she is ask
hat she is asked to adj
& 2t adjust

and cOMpromise.

A very senior artist stated that women do not bother to
speak out about the sexual harassment they undergo This is
pecause they are afraid of the bad name and experiences they are

jikely to endure in future. They may even lose their jobs in

cinema. Another witness who had to endure such bad name

opined that there is nobody t0 speak on behalf of such women. [n

case some people support such @ person they (00 will be

subjected to bad experiences and out of fear of this they do not

speak up openly.
The reason why there are SO fow women in Malayalam
cinema is that cinema is 3 male dominated industry, both in

s of control exercised in the sector

terms of numbers and in term

This is specially so in the case of teehnicians. The argument that
cinematography is 2 man’s job and 15 unsuitable for women 13

often deployed to deny women 0pP
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Many men find it difficult to take orders f Unet
S from superior women
qnd many men find it difficult to"accept suggestions put forth b
1% i | y'
subordinate women because most men are not used to it. The
| Y
are not exposed to an alternative situation. Many men have been

socialized mnto believing that decision makers are always men

But in many other sectors this is not the case.
There are changes, albeit very slow, happening to this state

of affairs. One woman flm maker narrated her experience of

consciously making a gender balanced movie. “Although

initially mén found it difficult, as the production proceeded there

was a noticeable change suddenly. The attitude of men changed

in just one day. Every one worked together. S0 if women’s

in the set, I think it is good for the cinema. 1t

a celebration like in @

number increases

will never be a bad thing. It became
college”.

One of the first steps i1 _
men involved in the

problems is to enhance the percentage of w0

By, Smit. K.B. Valsa[akumnn‘
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ma g hcrc are Ver} re«“/ Woitnen di
Irectors n
: our
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I(: ](,ducel ; I CS f c l h ICS

than the global average. (Archan '
. 1ana T .
Garodia Gupta, Presiden,
FICCI Ladies Organisation, Mumbai). In Malayalam movi
! £5
women directors are even less.
Measures to enhance women’s greater participation

involves a multi pronged strategy which should include the

following:

1. A comprehensive Film Policy, covering all aspects of

1

film production, distribution and exhibition with special

focus on gender equity, should be framed by the

Government, The main objective of the policy should be fo

s, both artists and rechnicians based

encourage new talent

ty, develop human Tesources and capacity

on gender equi
ities in the film sector for

building, create new job opportul

ase the investment in Malayalam

women, and for that incre

" By, Smt. K.B. Va[sa!akumnri
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CINCMAS,  make 4

» - Make dastnhution d

, | Marketj
democratic ang inclusiye D8 more
2. Gender b

who are members of decision making bogies related to
films. When decision making bodies comprise of only men,
the women’s perspectives are likely to be left out. Since our
society hgs more women than men, leaving out more than
half the population’s (women’s) perspectives from def;ision
making will make them skewed and will not reflect reality

or meet the criterion of equity. Hence in all decision

making bodies related to cinema 50% members should be

women.

l tary support
3. There should be adequate and timely budgetary '_,.
gender justice

. jcated on
to incentivize movies that are pred

i e

both thematically and in productio® P

rocess.

By, Smit. KB Valsa!akumari
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v

4. A single window sygte
" System for sanctioning ogns at
neming|

\N\ ,..—-_,-ﬂ-m"‘““"‘""

tes for movies produced geminely by
women {not

by proxies of men) and alsc
nen) and also for facilitating 4f
for facilitating afl kinds of
permissions and clearances in a ti
, n a time bound manne:
1d manner to start
shooting a movie should be established in the state. This
will enhance the ease of producing movies and encourage
more women to enter production.

5 Government should either directly or indirectly through

uk where there are two of

e s

tie ups ensure that in each tal

more theatres, one of them will exhibit movies made by

‘.-‘_.___—n—"‘-‘-"_‘”/

women producers women dlrectors women script Writers,
movies made by men that have gender justice a5 its theme

ast for a period of onc

during the: prime time slots at le

week.
ards that are-distributed by

6. Along with annual film aw
d for the best
_,,,.........«»-ﬂ-‘""

there should be qwards mstltute

" i ,an direct
movie by a womal producef, woman d

et

alnkumari

Government
and woman

@ Scanned with OKEN Scanne:
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cinematographer, and best script writi

ng (whether from
men or women) from a gender justice perspective
7. At the govemance level, a high powcred judicial
tribunal should be set up to look into all matters like
preach of contract, sexual harassment at work place , and
all other related issues.
g. Signing written contracts (0 protect the interest of all
those who work in cinema should be made mandatory for
all categories of employees including coordinators of

junior artists.

9. Short term but quality {raining to women (who have

talents, aptitude and passion for cinema) in skill sets like

era persomn, assistant 10 hait

lighting, assisting  cam
make up man or
men from self help groups

i an should be
stylists, assistant 10 wom

facilitated giving priority 10 wo

ginalised gections of society

like Kudumbashree, and mar |
roposed fitm c1ty

kumart
By, Smil. K.B. yalsalak!
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at  Chitranjali ¢o .
il complex in (he public ¢
s€ctor ¢an
, also

afford opportunitics for internships for «
! vomen,

o pho——
s ——— i 7
panln TR PR

10. 1t should be. made mandatory that all cast ang cTew
attend a b-asic gender awarencss training program before
starting the production work. Training materials could be
made in both Malayalam and English and can be madé
available online. This should be a mandatory requirement
to be fulfilled by all before the production process begins.
11. Cinema is an art form that h_as not just entertainment
value. It is also potentially a very powerful medium of
social transformation. Aé Oscar Wilde rightly put it

inting out the transformative potential of art “Life

art imitates life”. With the

po

imitates art far morc than

integration of technology that has made global viewership

possible, the art of cinema cén influence the minds énd

hearts of millions of people, especially the younger
| i osuré

generations. It is essential that we give good exp

By, St K.B. Valsalakrmmrl

pu———— )
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gender should form an integral part of the fil making

curriculum for school students.

IV. Submit suggestions for bringing in more women by giving

them concessions _including scholarships in _sectors of

A huge barrier to few women working in the technical
side of cinema is the misconception among men that women
cannot be good technicians. Priya Seth, who has shot big-budget

| if Ali Khan
films with leading actors like Akshay Kumar and Sai

, , . t that it

| ‘ elped her
is director Raja Krishna Menon, who help

uFOr
| 18) . She say$;
break (Times of India, dated April 30 018

) qkumari
KB Vﬂ[&"ﬂm
By, Sm’.
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%

women cincmuu.sgrumm.,q

o TYSlem doesy’)
them their big break, 14

e, it wg

Menon who gave me g fu;
AIr opportunity. wi
Y. When [ wa
i3

. going 1o
shoot Airlifi, the question that wag posed was, *will
s, "Wil| sh

¢ be able
to handle the pressure?” These questions are never asked when g

man is involved.’

What Director Raja Krishna Menon has to say is worth

quoting here. He says, that “Women are far better at organising than

men. ..The general perception is that women are better with
emotional subjects rather than action-driven content. But I don’t
endorse this as it’s a question of perspective. I like to take
advantage of the difference in perspective that one’s gender

i ’ hnical
brings about and 1 don’t see it as @ drawback. It’s a technt

' i tly.
field and the camera used to weigh 50 odd kilos until recently

i t many women
Perhaps, it’s the fault of gender stereotyping tha

1¢ algo seen as @
in the past didn’t opt for cinematography- IS

By, Smt KB. Valsalakunmri
Vs



" e s et

lsules NIWO Y3 pauueds D

M@@fggy demanding job, us opposed 1o something ke eiting
Many producers and directors are men and possibly, they frd it
parder 10 work with women technicians because they haven't
done it. More women need to come out and shoot films like
Airlift and prove them wrong. In fact, I am surprised how oftern b
am asked why I chose to work with a female ciz_zematagﬂa'phﬁr on
Airlift. T knew 1 was going to work with Priya and her gender
was something that didn’t even €ross my mind. Someone like her

makes my job easier. In fact, I work with many female Crew

members on my set. Women are far better at organising than

27

men.

Apart from gender stereotyping, lack of adequale number of

: " e few
trained technicians is *also another reason why there arc

. | ver lleges that
women technicians. There are currently very few CONCE

here 1S only

' ' el. T
offer film studies as a COUrS® at the graduat® lev

cnment and that is

one college in the state, rull directly by Gove



K .R.Narayanan National Institute of Visual Scicnce and Arts i
DL s 1n

Kottayam district. The following is the strength of girls in that

college:
BATCH OF 2014
sl. |Subject Boys |Girls |Total Fo—
No
1 |Audio recording g ”
2 {Cinematography 5 0
3 |Acting : -
I I S
4  |Script writing 3 5
&Direction
MMM,___—-—-—-—
5 |Editing . -
_.-——-——-—-_._.—-_‘
o
6 |Animation 5 0
&Visual Effects
Mﬂﬁ
sl 2.27%
Total " T
—‘—_-__-.—a-—-"-‘--_.-_’—-’
L S —
By, Smt. K.B. Valsaiakuman’
H
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4
| rgt .
- BATCH OF 2015
s No |Subject Boys [Glrls  Total %
u-_—-_-‘-— -
; 1 Animation & -7 2
i VFX
L —
2 Direction g 1
| [
; 3 Cinematograph 9 1
¥
——
4 Audiography 7 2
: s |Editing 6 0
]
6 Acting 4 0
__._—-—F—__.——-———___.__———-———-—‘-_._...—-——P—————“
Total 42 6|48 12.5%
]
| BATCH OF 2016
Sl No |Subject Boys  |Girls Total %
____________-——-———'J
]
1 Animation &VFX |5 0
_____._...-—-—"—-'—__—
]
2 |Direction 8 1 :
]
_______F__”___________________._._—-—
3 |Cinematography |7 1
————
___________ﬂ___#_'___’____,,ﬂ_——*
4 Audiography 10 0
I
L _________,_,__,.._ﬂ___..—-————""
5  |Editing 4 0
P ]
Acting 8 0
/__,f
e 4.55%
Total 42 2 44
—
e ___.._-—-—-_.-—-—-"""‘/
By, Snit. KB Valsafakumnn'
L
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The data scts show that very himited number of girls ar
‘ i+ b e

<udying film, cspecially in technical side. It is worthy of neting

that in editing there is not a single girl for the academic years

1014, 2015 or 2016. The saying “You can’t be, if you can’t sec”
is SO relevant in this case. There are very few role models for the
a big gap that has to be

younger generation to follow. This is

filled consciously by Government. As far as teaching faculty 1s

concerned there aré only 3 women in K.R. Narayanan National

Institute out of a total of 18 i.e. 16.7%. These are gaps that need

to be filled soon.
f women in

One witness stated that the poor representation 0

~ Film Institutes can be rectified by providing reservation and

scholarships. Another witness suggested that if women are given

scholarships to study in Film Institutes many girls will join the

al side thus the representation of

courses especially in technic

Il be enhanced and that Government

women in technical side wi

should take action in this matter.

Isalakuman'

By, Smt. K.B. Va

e Scanned with OKEN Scanne:
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Anothér witness who is a famous male actor of many years’

experience was of the view that it will be very good if

Government can institute reservation in film institutes and
scholarships 100 for girls. There is a vast difference in the
performance of those who come to cinema after studying in film

institutes and those who do not. So 1t will be beneficial to film

film institutes and

industry if we encourage women who study in

then come to the industry.

Another witness Wwas of the view that of late the

representation of women in the technical side has increased

compared to what it was earlier. In spite of that there are only 2

or 3 women as technicians. But in Bombay many women Work

of the witness when more

as technicians. In the experience

women work in a set, work will go on very seriously.

e view that giving reservation

Many witnesses Were of th

and also scholarships to wome

10 cinema,. One Wwitness thought that giving §

By, Smit- KB Va!salakuman‘
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attract more women to' film institutes and this will enthance the
representation of women specially in technical side and therefore
Government should take action in this direction. Another witness
felt that if Government gives subsidy to films tﬁat engage more

women that will also bring more women to cinema.

A witness was of the view that if grass roots organisations

like Kudumbashree train their members in handling lighting,

camera etc many women are Jikely to come to the technical side

of cinema. That will be an opportunity for employment for

women too. Moreover the impression that technical jobs in

cinema can be done by only men will also change.

of all witnesses, the

Afier having considered the statements

following suggestions are made for bringing n More women 10

technical studies of cinema:

1. Currently there are, apart from K R Narayanan National

Institute in the governme

i rents arc
private sector that offer courses in film studies. P2

By, Smt.

KB Valsalakunmri
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district in government colleges.

g

college ° i
ges, 50% of seats 1 technical studies of cinema should

be re '
served for girl students for a definite period of time

and
these seats should be filled by giving wide publicity

am
ong school students and parents.

3. The i : :
he interview board selecting teaching faculty in colleges

s should have at le

a sound enginee

ast 30% women.

offering film studie
o/ a graphic

4 .
A woman cinematographer /

d .
esigner of a successful movie and the d

er/them 1D his

that opportunity {0 h
ents €ither PC

t .
o speak to high school stud

By, Smit. K.B. Valsalakumnri

@‘
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7 > . f
th ugh \'ldeﬁcoufefeﬂculg ionowed by the bcreenlng 0
rol

t least a small percentage of girl students in

confidence to &
up cinematography

lﬁgh.schoois to come forward and take

and ofher technical courses in college.

5. Another important way in which more girls could be

attracted to take up technical studies in cinema is by

offering girl students need based concessions, either partial

or full, both in their college fees and hostel fees.

6. Bright students who are passionate about joining cinema
should be encouraged by giving scholarships.

7.As a positive step towards bringing in more women to the
technical side a light unit of women can be formed in the
government owned Chitranjali studio and this will have a
multiplier effect in other studios as well thus enhancing the

participation of women in the technical side of movie
S.
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9 A digital platform of girl t€
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g A day may be fixed soon afler the end of the final

semester for a state level women students’ film festival
‘ 1 g

wherein  all technically qualified girls including

cinematographers, light units, hair stylists, costume

designers, make up women, sound engincers, musicians can

exhibit their short movies before an audience comprising of
directors and producers and bankers who <an spot

talents for future collaboration. For making short

reputed
movies

girls can collaborate across colleges 10 form teams

sufficiently early in their semester.

chnicians across th

beginning of enrolment M colleges S

sharing of ide

system for the girls whil

when they enter the roal world of €

inema-

By Smt. K.B. Valsa

Iakumart’

(E: Scanned with OKEN Scanne j



e
ek

w S
\x’/

W he.lp glI'lS‘ to start collabmation suffic
for miciently

from to form teams and collaborate and also time to think
T

through their project for the festival and execute the same

v, Submit suggestions for helpiﬁg women in _such

circumstances where they have to remain away from job due

to delivery, child care, physical disabilities

Women discharge a very huge responsibility by giving birth

to the next generation and purturing the babies and caring for

exist. This 1 @ great service

ind. This is 2

them so that humanity continues to

being rendered for the continued existence of mank

tified.
service the value of which has not been and cannot be quant
perate in this endeavour; humanity ltself

If women refuse to 00

e supreme valu

will cease to exist. Recogm'sing th
| n they

the state should step in 10 extend support ¢

ary setbackS like

0 womeﬂ whe

delivery childcar®

are beset with temporT

LB Valsalakunmrf

By, Sptle B
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ﬂﬁponsibilul:las elc or physicai disabilitics. Toward
| TS, $ this a
Welfare Fund for women should be created especially for th
s . 10T those

who are in dire financial need.

Emergency situations can happen without any forewarmning

and it requires immediate action. The Welfare Fund will benefit

those that have at least 3 years of film industry paid

employment . This will be a source of compassionate support for

they are at their most vulnerable time.

women in cinema when
| 4 will of the film

This will be a manifestation of the goo

community who willl' be willing to tend a helping hand to @ €0

worker in a moment of Crisis.

: . 1 0
remain away from job due !

responsibilities, 07 physical disability

: —~ kumﬂfi
B. yalsald
By St

i
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2. The capital for
, T p.ltdl for the Welfare Fund can 4,
) C raiseq
y from government Sources and partia|| f
‘ y from the

industry itself.

Separate rules should be framed for the
administration of the Fund in a transparent and efficient

manner.

VL. Submit suggestions to maintain and encourage gender

justice in the content of cinema.

Gender Justlce is equality and equity amons men and

fe. This is accomplished

women, boys and girls in all walks of i
| attitudes and behaviour and

through changes in societal norms, 4

s and programs hat discriminat®

through changes in 1aws policie

against women and girls.
l js womeit

More than half of the populan on of Kerala -
ore ‘ |
i reality does not &° ot reflecte

Nevertheless this demqgf aphi¢

L
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The way women are represented on screen is also
problematic. Their roles are very often tied up with domestic
roles. Most of the lead roles are done by very young women who
are very thin and in tight and revealing clothes. Repeatedly

1 ' 7 d as lanky and
seelng heroine’s external appearance stereotype

ions of ordinary
seXy in several movies reinforces the expectations

lines.
young men about women along the same

women depicted mn

n screen,

one see O -

ely. does mmunities or societies
. . .

m their ¢
positions of power who transfo

ardly an
in which they live. There are har¢

‘ ate.
for our young women to emul

B
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wo,mcn M]S]il\t(‘:d by dOlllGS!'iC.in or carrying
! rymng the H‘E[!} brurdis:
h ¢ burden of

Y

domeStiCi% paid work and caring work (of the sick and
- . sick and

disabled) but with no solutions offered on screen

A study conducted by Stacy L.Smith (2010) of 100 popufar

films of 2007 found that the percentage of females in films

eased by 15.3% when It was also

incr a woman directed a movie.
found that if women are at the helm of 33% of all movies, the

women actors could have potentially

pumber  Of jobs for
ditional 1068.73 major.

increased by 213.75%. This implies an ad
minor and inconsequential speaking roles for actresses int
and 2137.50 across

he top

100 box office MOVies in 5 years 10 years. [

financial terms this would be n

actors and the govemment.

The study also found that there may be less
' _ witnesses WD
screen when women &% involved 10 producnon. witne
¢
have € tified ho wom wer

appeared before our committee
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askéd to expose morc of thejr bOdy
contrary to the iiililgti'eil undergidﬁ(iing; .
incomplete and without even él%iﬁning r
of work they put i as they could not

parts any more on screen. This is

exposure of body parts on silver scrcen will cause “

harm” (Robinsori R K., 2006) especially

Another study of §00 movies

parts

€

by malg direcigyg Quite
ing they Iep the movie
Muneration fo; the days
bear to bare their body
omething serious since
identity

to female actors.

(Cerridwen, A., and

Simonton, D.K, 2009) showed thdt nudity is 2 negative

predictor of box office revenue (gross minus pro

the U.S.

The content of many
‘Women are being comm

for exhibition. Matly item songs arc

e R ome

body parts and body contours of w
L goes itiD
relation with the narrative 007 does

Mal éiyhlam movies demo
odified. They afe 1
5
inc

p. It do°

duction cost) in

nstrates how

ated as commodie®

juded just to eXpoSe the
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the story of the movije.

One of our Withesses citéd 2
the CXample of 4 MOViC in whigp
a character by name Setlmlakshmi, which s actually e

caricature of Smt. K R, Gowriamma, the revolutionary [eader

and Minister who Successtully piloted the Lang Reforms Act in
Kerala is portrayed as a failure in front of the wife of an
ordinary comrade. Rather than highlighting the great
contributions made by Smt. K.R.Gowriamma, she is shown as a
nobody in front of an ordinary house wife. Her strength is made

ivialization of the
to appear as the cause of her failure. Such trivialization

gender justice.

0 ie’ a

ot fing such
n Glonfymng $
man .
uonly a wWo

is after all e and
subordinate that she is after p gender justice 0
| inflicts de¢ "
acter . 10 . ie o lypica

Statements of the char . This iS
ne.
force gender stereotypins

helps only to reinforc
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thay
temipruggy i
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cbsidiary however aucnmphqhed d
an
powerfil g
May by

ysually Mmlayalam mm;]e&
w h%.
ﬂ a %‘!rm}g —
a0 with

definite views |of :
.i‘ her oOWn s poﬁmyed he

::‘:':..!:’lg ; e’ﬂd}%( .

5 WS up fioally

coming aroundithe man’s point of v
45 > POILOLView and subjecting herseif 1
k by

|

| | i . Rt ! g} 1 I@d m tht‘

which expresses itself through the medium of cinem
' L &

One wi ' '
witness cited an 1nstance of a script writer who

ha e |a woman W
ppens to-be ja woman who tned to brmg in gender justice into

N B
e content of her movie was takgfl aback when she saw how her

J the director by deletig the

script was changed completely | b

portions con%ammg gender elements

hen the seript wri

|
the script writer. W
t emerged wis

knowledge of

rlouqu The ﬁnal product tha

an ed that sh

no one took 1E1er se
: e felt relu gotant 0

ot her story! [The script Was som

By Ssmil. Valsalaku
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qpnounce that she was the . ‘Mlp; \'
an or

As onc of (ke Conleny

Writery
> deposeq befo
committec, cinema Portrays v, - * our
CBories of
Yomen-..
‘good women’ and the ‘b Women® th

take independent decisions, who speak loudly, who laugh loudly
and express their opinions. The ‘good women’ are women of
men’s desires and the ‘bad women’ are men’s fears. The ‘good
women’ are basically women who do not challenge the authority -
of meh.They include the lovers, wives, mothers and sisters of

' | mostly prostitutes,
men. ‘Bad women’ in Malayalam movies are yp

i in his work
ghosts, and those women who claim equal status in

to the authonty
place or in his properties. A woman who submits

man who
' hereas a W0
of the man is por'trayed as a good woman W |

does not is portrayed as bad "
male Of'-he

¢ than the
Such portrayal of women & lesse
- ...-—-—/ h.a!akuﬂm”‘

By, St KB.Va
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species and therefore gy, allocatioy 4,
a femg)
position to the male sends an glarm:
Aming meg
5§

¢ of 3 Subor dingye

generation. Viewing severg Movies wiy
Suc

h message adds

layer over layer of the same single message that fipa]
¥

sediments in the minds of the youth that women are slaves to the
Masters (men). It sends the false message that 2 woman is ot 2
human being who is capable of thinking for herself and taking
decisions for herself and so she needs a Master to take decision

on her behalf, Such messages that deny woman her subjectivity,

i i who
autonomy and agefcy infantalises woman as Someone

i isions on
needs the Master as a perpetual guardian 10 make decisio
: ati etual minor
her behalf She becomes, i their estimation, 8 perp
able legal rights:

ce
with no autonomy and hardly any enior

Such messages arc

: o be inco
society. If gender justice has t0

. have to be M@
movies, content writers have ©©
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below the other.

- VIEW by nen
culture and 4 genera Y poputar
f g nerally prevalent discourse
hat devaties

women’s lives I
! and contributions 1o sogiet
' SOC!C{)’ and thfh'

contributions o the C 1
ontinued existence f
' - of humanity
ir‘ Tl‘le

devaluation ]
0 of} the woman 1s not something inherently assigned

" { ’ I H .
on birth; the genes in her DNA are not coded as secondary and

subordinate. It(is not biological but is social and cultural. What is

1 but is socially and culturally coded and

onstructed to bring

not ' biologica

constructed can definitely be re-coded and rec
e to re-imagin¢ a world where both the

in justice. It 1|s possibl
the same opportun

s |
male and femlale of the species have ties 10

not oné under of

grow and are |treated 8 equally autonomous

sensitive. It would have

T
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discourse, written words ynq Popular ¢y
CUiture ip

de-schooling what has been taught so far through written words,

images, signs and their significations and teaching people,

'especially those that are in the visual media (because of its

humongous potential to influence minds and hearts) that a world

ly is
with equity where both men and women are treated equally

: :+ consciously.
possible and that it can be attained if we attempt 1t 0

: amed
If gender justice has to b mainstre

movies, then the followin

1. Enhance the visibility / ; Gender I°

d by G

HOnSOre :
A study spons m the University

Media with support fr0
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Women unul_\rz,(:(‘l gcndf:r r-()lcs in pﬁpuh.r fil
1 Tiimg

. & nmﬁgn “-) mﬁ)ﬂg
profitable countrieg lntcrlmlimmllv B Teporeq by i
Y 4 by g y
1t : ‘ Mion,
Picture Association of Americu (MPA AYin? 01y
2. The tehle ¢
- ¢ Ciieg
is taken from thyy study. T

figure especially

f the fepresentation is abou
an all male Community thep certainly womep may

al. If on the contrary the portrayal is against back

. . d
More than 509 of our population comprises of women an

' in cinema,
8lrls yet thay gender ratio does not get reflected in ¢

By, Smt. K.B. Valsalakumari
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Research shows thy globy;

Wy only 39,gy,
characlers on screen |

* Seaking
are womey_,

a8 69,19y

Uf n

Mame
here

gpﬁakiﬁg e
named characters are men, |

Further, gy 23.3% films had
L Y
female lead or ¢o -lggq role,

2. Characterisation of Women OCcupying Positions of
TWer

Content writers should be Cncouraged tg Show the lives of
WOmen in positions of Power and how they can make ,

difference. Moving away from gendér stereotyping women i

diverse roles like politicians, ministers, judges, scientists,

business women, [LA.S/ 1PS officers, Ambassadors, pilots,
Journalists, sports celebrities etc should be depicted so that
young girls see them as role models and aspire and dream and
Work hard towards fulfilling their dreams breaking traditional
gender barriers. Care should be taken to ensure that while

represented  as
fePresenting powerful women they are not rep
: with
. in comparison
Subordinated to men or are worthless 1n

housewives.

By, Smt. KB. Va!salakumarz‘
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2 Gender Awareness Training P
TG Programme,

The content has to challenge the monopoly of
MPOULY 01 poweg t‘:ﬂjeyéd}ﬁ]

men for centuries. and re imagine
1gIne and recreate 4 world in whi
; : In which
women are not subordinate to
| men but where men and Worien
|
share power equally with mutual respect. For this to be realized
B "l N a
. @
continuous proc?ss of gender awareness training should be
:
imparted to everybody in the movie making enterprise fike the
producer, dir¢etor, content writer, associate directors, assistant
director, exhibitors, marketing people, actors, technicians, junior

artists, light boyé, drivers, make up man, hair stylists etc. Gender

training has to ble;;: made mandatory for all people engaged in movie

ore ; ' ch before
king bef the production starts, and certainly mu

artin | and
the . ials In Matayalam
Starting script Online tramning materlals |
- in movie

to those involved i

: , ven
English may be prepared and & one that fraining

aving uﬁderg

: i h
making, Withou ertification of |
g. lthou:t the ¢ —

. ]_nov

i . age 11
o person should be pen—mtted to eng g

., K. Vaisala!mmarl
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] Redefining masculmny AN fopy;
| ! Inity
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Very often violence agyjp, w

to re-i
masculinity (in place of hegemon;, masculinity)

s not Cquated

with aggressweness and violence but with Justice,

demmacy
compassion and canng We need to bregy the prevailing genger

noms as depicted on screen fhat consider masculinity s

synonymous with violence, aggressiveness and brutality and
femininity with passiveness and suffering in silence. A new genre

i ‘ ufferin
of movies depicting masculinity as compassion for the suiering

| . otice and speaking for
and standing for justice including gender justice

ithin
ithin homes of W
the dlsempowered and voiceless whether wi

slayalam. Building confr

M
COmmunities needs to emerge in
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v 1ost wives! sisto
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T)th
in real life. These reql Stofies g - AT

to show how violence jg Ot the gngy o, ,
| e 1o Problems
4. Certification of gender jugtice.

Just as every cinema in wh;j
ich a
nimals are ygeq has to display 4
certificate to the effect that no
harm has been cqugeq 10 the animal,
in all movies a:certificate to the effect that no dialogue or situation
glorifying gender injustice has been used in the movie should be

mandatorily displayed.

VII. Submit sﬁggcstions on the actions to be taken to encourage

i B | i nction
cinemas wherein 30% women are engaged in prod

activities

S —e———

i repayment
1. Financial; support by way of easy 1oan with €asy

schedule.

Government shou

loans to qualified grouP® o

(¥ Scanned with OKEN Scannel

i
L‘;




PRy SRt
AR

E \l'd,f("\? ‘,:‘:i““_",;{‘?a ‘5@,"!?"3‘,&‘5\3,,
; L R

¢S 1 i
MOVIES with WOMEY o *Wlu
AL UL
cam  The pp " 30% ,
e the  procedyp for gt oot

lin
NE lan
an

overwhelming 1o deqe, Wom Hould
N from

L | " Upplying foo (.
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smlpllfymg applicatiop Process "

way
and enablip
- 8
qualified women to come f
Orward to make moy:
Movies,

2. Theater facilities to exhibit such movies:

Government should ‘earmark either directly or
indirectly through tie ups, at least one theatre per taluk for

at least a week for exhibiting movies with 30% women in

production. This concession should be extended to movies

' also movies
made by wWOmeil pI‘OdllCGI'S, and directors and
ender

- ic of 8
made by men or womes which deal with the top!

justice.

3.Prominent public space> in

hoardings of such moVvies-

l‘ . " el ]

el

— e aE

C¥: scanned with OKEN Scannel |



Advemsemem -z
Y odan
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ecarmarked fi ' '
Or putting up advertisemens of movies which

1 T .

owned theatres and theatres with government tie ups,
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