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EXPERIENCE. VISION. RESULTS.

The Only Team That Has Delivered Real Results!

Secured critical arbitration victories, protected your jobs from being contracted out, ensuring
that high paying work stays in-house. We fought to preserve your rights and improve
working conditions, all while providing strong and unified representation across the board.

M Vote the Entire Members F1rst Slate!
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THE MEMBERS F1RST RECORD OF ACCOMPLISHMENTS

FOR LOCAL 100 MEMBERS

Richard Davis— A Leader Defined by Experience, Vision, an

As President of Transport Workers
Union Local 100,

Richard Dauvis is the clear
choice to lead our union and
prepare the next generation

for leadership. With nearly

three decades of experience,
Richard’s institutional knowledge
is unmatched.

His dedication to the union and its

members propelled him through
key positions, including Shop
Steward, Chief Line Steward, Staff Rep, Division Chair,
Executive Board Member, Vice President of MaBSTOA,
Financial Secretary-Treasurer, and now President

of TWU Local 100.

These roles have given him unparalleled insight
into the challenges transit workers face and the
complexities of the system we keep running.

Starting from the ground up, Richard built unprecedented
solidarity within our ranks, assembling a powerhouse
team of seasoned and fresh union officers:

MEMBERS F1RST. Under his leadership, this

team will bring you experience, vision and results.

VICTORIES

Securing Powerful Contracts:
¢ Delivered nearly 10% in compounded wage
increases over 3 years.

e Awarding a pensionable $3,000 bonus in 2023
and an additional pensionable $1,000 supplemental.

¢ Instituting 4-12 weeks of fully paid parental leave.

e Secured ABA Therapy for Autistic Children.

e Successfully increased Artic Pay to $4.00.

e Gained an increase in Maintainers pay to $1000.

» Secured a 3-year deal with $3,000 bonuses plus a
pensionable $1,000 supplemental for Career & Salary.

¢ Negotiated the best contracts nationally for the
school bus industry.
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Defending Jobs and Expanding Membership:

+ Vigorously combating NYCT
service and job cuts.

« Actively growing our
membership base.

* Protecting our members’
contract, health benefits,
and jobs during the RFP for
Liberty Lines.

Uniting Against Management Overreach:

» Maintained solidarity and resisted management’s chal-
lenges, protecting both transit workers and their families.

* Fought, Lobbied and WON in protecting our jobs from
the impending fiscal cliff the MTA was facing, securing
billions of dollars.

NEW BENEFITS

We are proud to announce a
major victory—new and
enhanced benefits designed
to give you and your family
the best care possible. From
dental and vision to hearing
benefits, our fight has deliv-
ered comprehensive coverage
that puts your health and well-being F1RST. With ex-
panded access, improved coverage, and top-tier provid-
ers, we prioritize what matters most: you and your family.

Our new EmblemHealth TWU Local 100 Preferred

Premier Dental Plan offers unmatched coverage

and flexibility:

+ 100% coverage for preventive, basic, major, and
orthodontic services when you use in-network providers.

+ Access to 360,000+ dentists nationwide, including
8,500 in New York for more convenience.

+ Annual Maximums: Up to $2,000 per individual and
$4,000 per family.

- Boosted Orthodontic Benefits: Up to $2,250 per person
for in-network care.

+ Full Coverage for surgical implants with in-network
Providers: One implant per year, with no out-of-pocket cost.

+ Expanded Pediatric Care: More in-network pediatric
dentists to ensure your children receive the best care.

* No Referrals Required: Freedom to choose any
dentist, with no hassle.
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Enhanced Vision Benefit Plan:

* No Co-Payment for Premium Anti-Reflective Coating.

* Blue Light Filtering now included at no extra cost.

+ Retinal Imaging covered when professionally indicated.

* Increased Out-of-Network Reimbursement, offering
more flexibility.

« Preferred National LASIK Discount

* Program for significant savings.

Comprehensive Hearing Benefit (Active Members Only):
* Increased Allowance: Up to $1,000 per ear for devices
outside the covered schedule.

As part of our commitment to addressing the unique
challenges you face, we brought health services directly
to you through Health Fairs, offering on-site screenings
and wellness resources, providing expert guidance to
maintain your physical and mental well-being both on the
job and into retirement.

Your Safety is Our Priority

Trust the Experts

The entire Members First Slate is dedicated to making
your safety our top priority. With over 10 years of
experience on the safety team, we overhauled our safety
efforts, bringing in cutting-edge training and certifications
to empower our safety team including: OSHA 30 Certifi-
cation, Hazardous Waste Operations and Emergency
Response (HAZWOPER), Confined Space Safety,
Asbestos Handler Certification, and CPR Training.

We secured a major victory with the spit bill, making any
physical contact—including spitting—against transit
workers classified as aggravated harassment in the
second degree. Offenders now face tougher penalties,
including jail time. We fought for increased police pres-
ence following a high profile assault on one of our mem-
bers, leading to the deployment of the National Guard.
We’re continuing to push for a zero-tolerance policy on
all violence and harassment toward transit workers.

We’re also advocating for full cockpits to protect drivers
and ensure safety on the job. Our commitment to your
safety doesn’t stop there—we’re pushing for tougher
laws, better protections, and safer working conditions.

9/11 RECOGNITION
Honoring the Heroes of
9/11: We took up the

fight to ensure the brave
men and women of TWU
Local 100, who played a
vital role in the rescue and
recovery efforts after the
9/11 attacks, received the
recognition they deserve.
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For the first time in history, we secured TWU
Local 100’s permanent place in the 9/11 Memorial
Museum, where our members’ sacrifices are now
officially recognized and honored. Our honor guard
has also been proudly included in the official 9/11
ceremonies, ensuring our union’s presence in these
important commemorations.

GETTING RESULTS —
The Fight for Tier VI Pension Reform

We have been leading the charge for Tier VI pension
reform from day one, fighting to protect the retirement
security of our members. We’ve won significant
battles and continue to push for more.

Major Wins
Maintained the 25/55 retirement plan for Tier VI
members, protecting your ability to retire with dignity.

Victory: Reduced the vesting period from 10
years to 5, ensuring members qualify for pension
benefits sooner.

2024 Victory: Secured the shift from a 5-year to
a 3-year average for calculating your final salary—
this major upgrade will increase your retirement
payouts, giving you more of what you’ve earned.

What’s Next

We’re fighting to pass legislation to remove the
overtime cap and adjust contribution rates to a
fixed rate. These changes will bring us to Tier IV
parity, ensuring your pension reflects every hour
worked and every dollar earned.

Let’s Finish the Job

We’ve come a long way, but we’re not done yet.
The Members F1rst Slate will keep fighting for
these crucial reforms—we delivered real results,
and will not stop until we complete the job.
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STATIONS

Experience. Vision.

Robert Kelley
Stations
Vice President

Re-Elect Stations Vice President Robert Kelley
and the Entire Members First Slate for Stations

Results.

My journey with TWU Local 100 began in 2012, when | was first noticed for
my relentless work helping members. Back then, it wasn’t about titles—it
was about making sure our members had someone fighting for them. The
union saw the impact | was making, and | was asked to step up because
members trusted me to deliver.

My journey with TWU Local 100 began in 2012, when | was first noticed for my relentless work helping
members. Back then, it wasn’t about titles—it was about making sure our members had someone fighting
for them. The union saw the impact | was making, and | was asked to step up because members trusted me

to deliver.

By 2020, | was appointed Vice President of Stations. And in 2022, you, the members, made your voices
heard and elected me to continue serving you. That victory wasn’t just mine—it was ours. You believed in my

vision, experience, and results.

Since then, I've been negotiating for your job security,

higher wages, and better benefits. Under my lead-

ership, we secured the Station Agent of the Future Agreement, saving over 2,500 jobs and protecting

every station title. We didn't just defend—we strengthened and expanded opportunities across the board.

Experience That Pays Off:

From the start, | was trusted because | had the
experience to get things done—and that trust has
never been misplaced. With over a decade of ser-
vice to TWU Local 100, I've navigated challenges
and delivered time and again. Whether it's negotiat-
ing for better contracts, saving jobs, or fighting back
against management overreach, experience deliv-
ers—and |I'm ready to keep delivering.

A Vision for Growth:

I'm focused on creating pathways for every member
to thrive. That's why | fought to ensure CTAs now
have a clear path to becoming Station Agents or
Railroad Stock Workers without having to resign

or face a pay cut. | also fought for and won the
creation of a new Labor Class position, now a civil
service role, opening more long-term opportunities.

Results That Matter:

I've delivered real, measurable results. We've raised
wages, improved benefits, and transformed your
work experience by eliminating outdated practic-
es like intrusive sick leave calls. We've kept deep
cleaning jobs in-house and fought back against job
cuts, expanding opportunities for all station titles.

Why Re-Election Matters:

This election isn’t just about continuing in office—it’s
about building on the solid foundation we've laid.

In 2022, you elected me because | had the vision
and experience to get results. I've proven that | can
deliver, and together, we've achieved real progress.
But there’s still more to accomplish, and with over a
decade of experience, I'm ready to lead us forward
and secure even greater victories for the members.

I’'m Robert Kelley, and I'm dedicated to driving our success. Let’s continue winning for
you, your family, and the future of the Stations Department.

Experience. Vision. Results.
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THE MEMBERS F1RST EXECUTIVE BOARD: A POW

RAPID TRANSIT OPERATIONS | RAPID TRANSIT OPERATIONS
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POWERFUL FORCE FOR YOUR RIGHTS ON THE JOB
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Gregory Dunichev Hector A. Correa Lillian I. Richardson Samu Ponnolil
Mike Capocci Derrick Colon Lindbergh Ray Tom Monaco

MTA BUS / PBL Private Ops
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Orlando A. Vasquez Mary L. Pryce Gus Moghrabi
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TWU LOCAL 100 MEMBERS:
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BALLOTS ARE MAILED ON NOVEMBER 18™. PLEASE RETURN YOUR BALLOT IMMEDIATELY.





