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» Publicly available data from program and * 63.4% (986) of dermatology residents were female, 46.6% (68) of program
hospital websites were used to record the directors were female, and 38.5% (50) of department chairs were female.

percelved gender, race, and professional
title of DRs, PDs, and DCs.

* Gender and race were subjective variables; » Of Asian DRs, PDs, and DCs, females represented 59.1% (246), 58.3% (14), and Limitations
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» 1556 dermatology residents, 146 program directors, and 130 department chairs total

» Of White DRs, PDs, and DCs, females represented 63.8% (553), 48.1% (51), and dermatology compared to the general US population.
35.4% (34) of individuals, respectively.

» Race and ethnicity were defined according

ST _ « Of Middle Eastern DRs, PDs, and DCs, females represented 60.7% (51), 28.6% (2), .
to the guidelines provided by the AAMC. and 25% (1) individuals. Citations
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