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LIFTING UP LATINO LEADERSHIP AND LANGUAGE ACCESS

Latinos will soon be a majority in many cities across 

the U.S., yet the numbers of Latino leaders contin-

ue to lag across sectors as compared with other 

groups. This inequitable distribution of power acts to 

limit the voice and presence of Latinos in decision 

making.

The group of  authors in this section focus on the im-

portance of investment in Latino leadership, and the 

obstacles that limited language access presents in 

moving toward racial equity for immigrant families. 

New policies to advance language access, bilingual 

staff provision, and plans for spaces to celebrate 

Latino history and culture emerge as actions to facil-

itate more equitable cities.

Weblinks from Chapter

• The Dream and Reality of an Afro-Latina by Shan-

teny A. Jackson 

• The Case for Meaningful Language Access by 

Tanya M. González 

• “Si, yo Hablo Español” by Gabriela Telepman

https://richmondracialequityessays.com/shanteny-jackson
https://richmondracialequityessays.com/tanya-gonzalez-1
https://richmondracialequityessays.com/gabriela-telepman
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DISCUSSION QUESTIONS

1 Can you identify 2-3 ways that your community is working toward the preservation, development 

and promotion of Latino culture? What about Afro-Latino’s? What is one way that this can be 

improved in your community?

In her essay, Tanya González states that communities should have a plan for immigrant integration 

as a guide for immigrants to share their cultures, and integrate and contribute to society. What 

considerations do you think might facilitate this two-way process of integration in your community? 

Think of an organization you are part of or work for, what are 1-2 ways for that organization to 

institutionalize linguistically and culturally accessible services?

2
3

EXERCISES 

• Do a search to find out if your city has a Hispanic Liaison Office, Office of Multicultural affairs or other position/
department assigned to support Latino’s or Spanish speaking immigrants? What kind of support or programming do 
they provide?  

• Go to your local government website, how hard or easy would it be to navigate for services or information if you were a 
Spanish speaker? Can you find any materials in Spanish? Services or policies to support Latino’s or immigrants? 

• Identify at least one and up to three organizations in your community that are supporting Latino’s i.e. leadership 
development, community engagement, outreach, training and/or other services? What do they do? What needs are they 
meeting? How might you partner and/or support them in the future? 

• Find out if there are any Latino events or culture festivals that happen in your community? Find one to attend and put it 
on your calendar.
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EXAMPLES
Sacred Heart Center

https://shcrichmond.org/en/

Latinos in Virginia Empowerment Center

https://en.latinosenvirginia.org/

Blueprint for Immigrant New York

https://www.nyic.org/wp-content/uploads/2017/11/

nyic_Blueprint_for_ImmigrantNY_v5.pdf

California Immigrant Integration Highlights

https://www.ca-ilg.org/immigrant-integration

ADDITIONAL 
RESOURCES
Looking for additional information to further 

discourse on this topic? Check out the follow 

resources to expand your knowledge in this 

subject area:

• Latinos find job choices are both limited and 
limiting by Nancy Rivera, The Los Angeles 
Times (August 7, 1983)

• Afro-Latino: A deeply rooted identity among 
U.S. Hispanics by Gustavo López and Ana 
Gonzalez-Barrera, Pew Research Center 
(March 1, 2016)

• Citizenship and Immigration: Multicultural-
ism, Assimilation, and Challenges to the Na-
tion-State by Irene Bloemraad, Anna Korte-
weg, and Gökçe Yurdakul (April 3, 2008) 

• Foreign-born population has increased 
rapidly in Virginia by Laura Kebede, 
Richmond Times-Dispatch (March 5, 2014)

• Language Access Assessment and Planning 
Tool for Federally Conducted and Federally 
Assisted Programs by JFederal Coordination 
and Compliance Section Civil Rights 
Division U.S. Department of Justice (May 

2011)

https://www.latimes.com/california/story/2020-08-26/latinos-find-job-choices-are-both-limited-limiting
https://www.latimes.com/california/story/2020-08-26/latinos-find-job-choices-are-both-limited-limiting
https://www.pewresearch.org/fact-tank/2016/03/01/afro-latino-a-deeply-rooted-identity-among-u-s-hispanics/
https://www.pewresearch.org/fact-tank/2016/03/01/afro-latino-a-deeply-rooted-identity-among-u-s-hispanics/
https://www.annualreviews.org/doi/full/10.1146/annurev.soc.34.040507.134608
https://www.annualreviews.org/doi/full/10.1146/annurev.soc.34.040507.134608
https://www.annualreviews.org/doi/full/10.1146/annurev.soc.34.040507.134608
https://richmond.com/news/local/article_c50ae2f3-9e81-5a5c-a7e4-b384750814ad.html
https://richmond.com/news/local/article_c50ae2f3-9e81-5a5c-a7e4-b384750814ad.html
https://www.lep.gov/sites/lep/files/resources/2011_Language_Access_Assessment_and_Planning_Tool.pdf
https://www.lep.gov/sites/lep/files/resources/2011_Language_Access_Assessment_and_Planning_Tool.pdf
https://www.lep.gov/sites/lep/files/resources/2011_Language_Access_Assessment_and_Planning_Tool.pdf

