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Employee Rights
Employees covered by the National Labor Relations Act are afforded certain rights to join together to improve their
wages and working conditions, with or without a union.

Union Activity

Employees have the right to attempt to form a union where none currently exists, or to decertify a union that has lost
the support of employees.

Examples of employee rights include:

= Forming, or attempting to form, a union in your workplace;

= Joining a union whether the union is recognized by your employer or not;
= Assisting a union in organizing your fellow employees;

= Refusing to do any or all of these things.

= To be fairly represented by a union

Activity Outside a Union

Employees who are not represented by a union also have rights under the NLRA. Specifically, the National Labor
Relations Board protects the rights of employees to engage in “concerted activity”, which is when two or more
employees take action for their mutual aid or protection regarding terms and conditions of employment. A single
employee may also engage in protected concerted activity if he or she is acting on the authority of other employees,
bringing group complaints to the employer’s attention, trying to induce group action, or seeking to prepare for group
action.

A few examples of protected concerted activities are:

= Two or more employees addressing their employer about improving their pay.

= Two or more employees discussing work-related issues beyond pay, such as safety concerns, with each other.

= An employee speaking to an employer on behalf of one or more co-workers about improving workplace
conditions.

More information, including descriptions of actual concerted activity cases, is available on the protected concerted
activity page.

Who is covered?

Most employees in the private sector are covered by the NLRA. However, the Act specifically excludes individuals who
are:

= employed by Federal, state, or local government

= employed as agricultural laborers

= employed in the domestic service of any person or family in a home

= employed by a parent or spouse

= employed as an independent contractor

= employed as a supervisor (supervisors who have been discriminated against for refusing to violate the NLRA may
be covered)

= employed by an employer subject to the Railway Labor Act, such as railroads and airlines

= employed by any other person who is not an employer as defined in the NLRA

More information is available on the jurisdictional standards page.

For Additional Information:

News & Outreach

Search Tools

Reports & Guidance eFi

Sign up for NLRB Updates

Resources

Honors Program

Download the Mobile App

The NLRB Process

E-File Documents

E-File Charge / Petition

Fact Sheets

Graphs & Data

FAQs

Site Feedback

Forms

National Labor Relations Act (NLRA)

Related Agencies

) SHARE


https://www.nlrb.gov/
https://www.nlrb.gov/rights-we-protect
https://www.nlrb.gov/rights-we-protect/protected-concerted-activity
https://www.nlrb.gov/rights-we-protect/jurisdictional-standards
https://www.nlrb.gov/email-subscription-service
https://www.nlrb.gov/
https://www.nlrb.gov/search/all
https://www.nlrb.gov/who-we-are/regional-offices
https://www.nlrb.gov/who-we-are/contact-us
tel:1-844-762-6572
https://www.nlrb.gov/espanol
https://www.facebook.com/NLRBpage
https://twitter.com/nlrb
https://www.youtube.com/nlrb
https://www.nlrb.gov/rss
https://www.nlrb.gov/honors
http://www.nlrb.gov/apps
https://www.nlrb.gov/resources/nlrb-process
https://apps.nlrb.gov/eservice/efileterm.aspx
https://apps.nlrb.gov/chargeandpetition
https://www.nlrb.gov/resources/fact-sheets
https://www.nlrb.gov/news-outreach/graphs-data
https://www.nlrb.gov/resources/faq
https://www.nlrb.gov/resources/site-feedback
https://www.nlrb.gov/resources/forms
https://www.nlrb.gov/resources/national-labor-relations-act
https://www.nlrb.gov/resources/related-agencies
https://www.nlrb.gov/
https://www.nlrb.gov/rights-we-protect
https://www.nlrb.gov/what-we-do
https://www.nlrb.gov/who-we-are
https://www.nlrb.gov/cases-decisions
https://www.nlrb.gov/news-outreach
https://www.nlrb.gov/reports-guidance
https://apps.nlrb.gov/eservice/efileterm.aspx

If you have additional questions:

= See our Frequently Asked Questions page.

= Check out our interactive section on the laws that are protected for Employee Rights.
= Contact our Public Affairs Office at 202-273-1991 or one of our 26 regional offices.

If you are ready to file a Charge or Petition, you may do so via the NLRB's electronic filing (E-File) application.
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