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Over 
millions of years 
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technologically 

but not in 
character and 
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Unwise people vote for unwise leaders
who are authoritarians and are dismantling democracy.

There are 49 authoritarian dictators in the world,
that control 70% of the world’s population, and don’t 

support peace, justice, and Earth sustainability.

They control the media narrative, 
and use psychological brainwashing, 

manipulation, trickery, fear, intimidation, 
cruelty, brutality, and authoritarian control. 

Your support for Wisocracy helps create
wiser people, wiser leaders, wiser systems, wiser democracy,

and peace and sustainability with nature.
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W i s o c r a c y  &  L e a d e r s h i p

The Crisis of Leadership

▪ Leadership across the world is in crisis. 

▪ Many of those in positions of power prioritize personal gain over 
public good, manipulate systems to maintain control, and foster 
division rather than unity.

▪ In an age where misinformation, corporate influence, and political 
corruption thrive, unwise leaders are steering humanity toward 
greater inequality, environmental destruction, and conflict.

▪ History has shown that when societies are led by individuals lacking 
wisdom, integrity, and foresight, the consequences are dire. 
They erode democracy, weaken trust, and perpetuate cycles of suffering. 

▪ Wisocracy challenges the status quo by advocating for a new paradigm 
of leadership rooted in wisdom, ethical governance, and sustainability.



The Qualities of Wise Leadership

Wisocracy envisions leadership that is guided by:

Integrity Leaders who are honest, transparent, and uphold 
ethical values.

Vision A long-term perspective that prioritizes societal well-
being over short-term political or financial gain.

Wisdom Decision-making based on knowledge, experience, and 
deep understanding of interconnected systems.

Compassion Leaders who genuinely care for people and the planet, 
rather than serving only elite interests.

Collaboration The ability to work across ideological, national, 
and economic divisions for the common good.
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Cultivating and Supporting Wise Leaders
If unwise leadership is the problem, cultivating wise leadership is the solution. 

Wisocracy advocates for systemic changes that prioritize 
the selection and development of wise leaders:

▪ Educational Reform – Teaching wisdom, critical thinking, and 
ethical reasoning as core components of leadership training.

▪ Accountability Mechanisms – Ensuring leaders are regularly evaluated for 
ethical governance, decision-making, and public trust.

▪ Economic Fairness – Reducing the influence of corporate money in politics 
and ensuring leaders serve the people, not private interests.

▪ Psychological Fitness Tests – Implementing assessments for leaders 
to ensure emotional intelligence, responsibility, and integrity.

▪ Citizen Engagement – Encouraging active participation in governance 
through deliberative democracy and Wisocracy’s model of wisdom-driven 
decision-making.
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A Call for Action for Wise & Ethical Leadership

The world needs a transformation in leadership. 
Wisocracy calls on individuals, organizations, and institutions to:

▪ Expose and reject corrupt, manipulative, and incompetent leaders.

▪ Support and elevate leaders who demonstrate wisdom, ethics, and vision.

▪ Engage in local and global efforts to implement systemic leadership reforms.

Wisocracy stands as a beacon for a new era of leadership. 
One that is wise, ethical, and committed to humanity’s long-term 

survival and flourishing. 

The future depends on leaders who can rise above greed and ignorance 
to guide us toward a just, sustainable world.
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Psychopathic 
authoritarian leaders 

don’t feel empathy but they can 
simulate emotion and empathy. 

They can 
manipulate, intimidate, 

con, deceive, and brainwash.
 

They run their operations
like heads of a mafia. 

When people disagree with them, 
they are eliminated. 
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“Now that humans have
created means such as nuclear weapons 

and engage in practices that threaten our existence,
humans must now be guided for their survival 
by a universal acceptance by wise leaders of 

truth, honesty, wisdom, courage, humility, respect, 
and a decision to love everyone everywhere 

and to revere nature.”

David G. Newman, K.C.
Founder, Rules of Law on Earth Project
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F i t n e s s - f o r - D u t y  
P s y c h o l o g i c a l  E v a l u a t i o n  o f  P o l i t i c a l  L e a d e r s

I n  2 0 2 4  t h e r e  w e r e  4 9  d i c t a t o r s  o n  E a r t h  

P S Y C H O PAT H I C  T R A I T S 1 2 3 4 5 6 7 8 9 10 H E A LT H Y  T R A I T S

Superficial / glib Depth of thinking

Grandiose / boastful Modest

Deceitful Honest

Lacks remorse Can feel remorse

Lacks empathy Empathetic

Doesn’t accept responsibility Takes responsibility 

Impulsive Deliberate

Poor behavioral controls Shows appropriate restraint

Lacks appropriate goals Appropriately goal-oriented

Irresponsible Mature / responsible

Adolescent antisocial behavior Healthy adolescent social behavior

Adult antisocial behavior Healthy adult social behavior 



U n w i s e  L e a d e r s h i p  T r a i t s

1 Perspective Sees Earth as a resource to be used and others as competition.

2 Paradigm Operates within a paradigm of Earth’s exploitation and geopolitical 
competition for wealth and power.

3 Mindlessness Unaware of feelings, one’s needs, and what is going on around one, 
driven by unconscious life traumas. 

4 Non-Reflective Thoughtless, non-reflective, lack of awareness.

5 Power & Control Values money and power over people and nature. 

6 Process Values inauthenticity, unaccountability, self-goals with win-lose.

7 Non-Improvement Values self-promotion and self-aggrandizement.

8 Non-Learning Does not continue learning, does not learn from mistakes.

9 Non-Listening Does not listen well to what is said and not said.

10 Advisors Surrounded by sycophants and yes-people.   

11 Options Considers options for self-promotion and deception. 

12 Life-Harming Will con, scam, lie, cheat, steal, and harm to win for personal gain. 



1 Perspective Sees Earth in space and all connected in one living system.

2 Paradigm Recognizes for humans to continue to evolve on Earth, leaders 
need to operate within a new paradigm of Earth’s Wellbeing. 

3 Mindfulness Serenely returns to mindful awareness of feelings, one’s needs,
and what is going on around one. 

4 Reflective Thoughtful, self-reflective, increasing awareness.

5 Wellbeing Values the wellbeing of people and nature.

6 Process Values authenticity, accountability, efficacy (right goals).

7 Improvement Values continual improvement of self and systems.

8 Learning Life-long learning and learning from mistakes.

9 Listening Listens well and deeply to what is said and not said.

10 Advisors Listens to thoughtful advisors.

11 Options Considers options before making a decision.

12 Life-Affirming Seeks life-affirming solutions for the common good of all.
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W i s o c r a c y ’s  
W i s e  L e a d e r s h i p  

N e t w o r k

T h i r d  T h u r s d a y
2 PM, ET, on Zoom

Compassion  ❖ Integrity  ❖  Wisdom  ❖  Vision  ❖  Collaboration

Cultivating and Supporting Wise Leaders
for Democracy to Survive & Thrive

Register Here

R e g i s t e r  H e r e

https://us06web.zoom.us/meeting/register/GfCA00Y1RkS58K-ffZEn7A

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14

