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POLICY STATEMENT

Canada’s National Advisory Committee on Immunization states that “Health care workers and their employers have a duty to actively promote, implement and comply with influenza immunization recommendations in order to decrease the risk of infection and complications in the vulnerable populations they care for.”  The Rimbey FCSS/RCHHS agrees with this statement and in order to protect vulnerable clients, influenza immunization is strongly recommended.

1.0 
Definitions

1.1 
Influenza:  An acute viral disease of the respiratory tract caused by 



strains of the influenza virus.  The incubation period (the time from



exposure to symptoms is 1 to 3 days.  The period of communicability 



(time when a person can spread the disease) is 1 to 5 days from symptoms



for adults, and up to 7 days in children.


1.2 
Influenza-Like Illness (ILI):  Fever with acute onset of respiratory 



illness with increased or new cough.  Other symptoms may include 



abnormal temperature, sore throat, coryza, myalgia, malaise, headache



and arthralgia.  (Note fever of >38 Degrees may or may not be present



in the elderly).


1.3
Restricted Area:  The area in a site/facility/unit/program where a flu 



outbreak has been declared by the Medical Officer of Health (MOH).


1.4
Outbreak Declared Over:  The Medical Officer of Health will determine 



when the outbreak is over.


1.5
Health Care Worker:  All paid and unpaid persons working in healthcare



sites, includes staff, physicians, volunteers and students.

2.0 
General Principles

2.1
When an influenza outbreak has been declared by the Medical Officer of



Health (MOH) this policy will be enacted.


2.2.
All Health care Workers, who provide direct patient care, are expected to



be vaccinated annually with influenza vaccine.


2.3
Influenza vaccination will be offered, on an annual basis, to all employees



at no cost to the employee.


2.4
Amantadine prophylaxis, when required during an Influenza A  outbreak, 



will be provided at no cost to employees that may need it.


2.5
In the event of an Influenza A outbreak declared by the MOH:

(a)  
All workers in the restricted area will have received a flu vaccination at least 14 calendar days  prior to the flu outbreak, or be treated with Amantadine for at least 4 hours  in order to continue working in the Restricted area during the outbreak.



  (b)  
Vaccinated employees or employees in the restricted area who are




taking Amantadine may continue to work,  as long as they are




symptom free.  Students and volunteers in the restricted area who 

are vaccinated or if they are taking Amantadine may be allowed to continue placement/work as long as they are symptom free.



  (c)
Non-vaccinated employees in the restricted areas will be advised 




of the policy and will have three choices regarding work schedules:

i)
They commence a minimum of 2-week prophylaxis (preventative therapy) with Amantadine; that therapy needs to go on at least 7 days after the onset of the last case.  After a minimum of 4 hours of treatment with Amantadine they will be allowed to return to work. 

or

ii)
They may make arrangements to have the influenza vaccine, but will be unable to return to work until they have achieved their peak immunity at the end of 14 days.  If they wish to return to work sooner, they will also take Amantadine for a 2 week period.  They will be allowed to return to work after a minimum of 4 hours of treatment with Amantadine.




or

iii)
They will remain off work until the outbreak is declared over by the MOH or after resolution of a documented influenza illness and declared as fit by Occupational Health and Safety.


2.6
In the event of an influenza B outbreak as declared by MOH:

2.6.1
Items (a), (b), and (c) from the previous section apply except that Amantadine is of no use to prevent Influenza B illness.  Amantadine is not a valid option in this case.

2.7
Non-immunized staff must wait 3 days from the last day that they worked in the restricted area prior to working in a non-restricted area, to ensure that they are not incubating influenza. 

2.8
When an outbreak is declared over by the Medical Officer of Health, all employees may return to normal duties.

2.9
Payment during an Outbreak:

(a)
In the event of an Influenza A outbreak, staff who have a severe egg allergy can take the Amantadine treatment and return to work after 4 hours of treatment.  Employees who cannot be vaccinated for the above reasons and either medically or because of religious beliefs are unable to take antiviral therapy will be assigned to other work sites if possible until the outbreak is over.  Staff must provide documentation on the nature of their allergic reaction from their physician.

(b)
Other employees that do not fall under 2.9(a), who are unable to work due to the above reasons mentioned in section 2.5 will be placed on a leave of absence without pay during the influenza outbreak.

(c)
Employees who were at work and sent home, or reported to work and were sent home, will receive a minimum of 2 hours of pay.

3.0
Procedure
3.1
Annual notification regarding availability of influenza vaccine for immunization of employees will be completed prior to mid-September. 

3.2
Vaccinations will be given to employees as per the guidelines issued by the National Committee on Immunization (NACI) in their annual “Statement of Influenza Vaccination”.

3.3
FCSS/RCHHS will maintain records of Immunizations.

3.4
Employees vaccinated in facilities other than Alberta Health Service, i.e. physician office or clinic will provide documentation to FCSS/RCHHS for recording purposes.

Revised/Reviewed Date:  May 30, 2019  
This policy shall be reviewed at the discretion of the Board but at least annually.
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