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MEDICAL EXAMINATIONS will not be administered on a discriminatory basis, however:

1.  As a condition of employment, prospective employees may be required to take a medical examination by a medical doctor that has been designated by the FCSS/RCHHS Board of Directors or their designate.  The cost for such medicals will be borne by the employee.

2.  The employer may require a medical examination of an employee in respect to any claim for a benefit sponsored by the employer.

3.  The employer may require a medical examination of an employee if there is good reason to believe that he/she has been in contact with a contagious disease, or has a physical or mental condition that may adversely affect the employee’s work.

4.  Such a report resulting from a medical examination of an employee becomes the property of the FCSS/RCHHS agency and that report shall become part of the employee’s personnel record.

Revised/Reviewed:  May 30, 2019
This Policy shall be reviewed at the discretion of the Board but at least annually.


