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New employees must disclose if they intend to continue to work for another employer prior to being hired by FCSS/RCHHS.

Employees of the Rimbey FCSS/RCHHS shall not accept employment with another employer or be self-employed without explicit written permission from the Board of Directors or their designate.

Procedure:  The FCSS/RCHHS Board of Directors designate, the FCSS/RCHHS Executive Director, will give explicit written permission to staff requesting moonlighting privileges that meet the following requirements:

1. The work they want to do for another employer does/will not physically and/or mentally impair the individual from performing FCSS/RCHHS tasks.  


2.    The hours of work do not conflict with their FCSS/RCHHS schedule of work.


3.    The FCSS/RCHHS employment has priority with the employee.

If the staff requesting moonlighting privileges does not meet the above requirements or if there are unusual circumstances the FCSS/RCHHS Executive Director must take the request to the next Board meeting for consideration.
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This policy shall be reviewed at the discretion of the Board but at least annually.


