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FCSS/RCHHS:

Supports the Alberta Health Services Outbreak Management Program in principal and has included this document in the Master Policy Binder as a reference.
In the event of an “outbreak” as defined in the AHS/Lodge Outbreak Management Program, staff may be requested to work in “designated” areas only for the duration the outbreak. Staff assignments

will depend on staff immunization – see Influenza Immunization for Employees policy.
Specific arrangements for individual employees will be made at the time of such an event and will depend on the nature of the outbreak.

Management will attempt to protect individual staff from losing hours of work because of the outbreak through scheduling of alternate work.

Any staff may be relieved from regular work and reassigned to tasks that are not on their normal work schedule.

Normal scheduling shall resume once the outbreak guidelines are lifted by the Health Authority.

FCSS/RCHHS will comply with Alberta Health Services guidelines with reference to working if a staff member has been exposed to a contagious disease.

Normally staff will be able to work with other clients even if they have been exposed to clients who are possibly contagious, so long as the following rules are followed:

1.  Universal precautions are to be used at all times with all clients.

2.  Use of proper hand washing techniques, by removing soiled clothing and not working with other clients immediately following an accidental exposure should limit the concern.

3.  Giving care to well clients before going to the sick should also reduce the risk of spreading infection.

As the risk of infection increases, so should the level of precautions and use of appropriate barriers i.e. gloves, mask, gown, footwear, etc.  See Communicable Disease Control Policy FCSS-0103.96.

Effective and frequent communication with supervisory staff and the Nurse Manager will be paramount during an outbreak situation.  Specific directives during these times may be day to day and common sense problem solving will be required by the entire health care team.  
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