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PROBATIONARY PERIODS FOR EMPLOYEES
DEPARTMENT:

PERSONNEL

EFFECTIVE DATE:

APRIL 1, 1995

Effective April 1, 1995, new employees hired to work for FCSS/RCHHS will be required to go through a probationary employment period.

A full-time employee’s probationary period shall be 500 hours.

Part-time:

A 2/5 position employee probationary period shall be 200 hours.

A 3/5 position employee probationary period shall be 300 hours.
A 4/5 position employee probationary period shall be 400 hours.
Those employees, whose positions do not have constant hours, shall have a probationary period of 300 hours of actual work.

During the probationary period, employees will be in an orientation and learning mode of development.  Supervisors will be evaluating and helping the new employee to understand and accept the expectations of their particular work load.

An employee must be successful in obtaining a favourable evaluation from their supervisor for employment to continue.  All other conditions of employment such as enrolment in the AVC course must also be in place.

A per hour increase shall be awarded at this time (if applicable) as laid out in the pay schedule set by the Board of Directors each year.

Revised/Reviewed Date:  May 30, 2019
This policy shall be reviewed at the discretion of the Board but at least annually.

