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EFFECTIVE DATE:                               JUNE 14, 1995
The Rimbey FCSS/RCHHS Executive Director or designate shall evaluate the performance of all staff at her discretion, upon completion of probation, on an annual basis and upon termination of employment. At the time of the appraisal, staff members are to identify job related goals for the next twelve months.
This evaluation shall be documented and signed and dated by the person doing the evaluation and the Rimbey FCSS/RCHHS Executive Director and the individual being evaluated.

This document shall be kept in the employee’s personal file and locked in the cabinet.

Revised/Reviewed:  May 30, 2019  
This policy shall be reviewed at the discretion of the Board but at least annually.


