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The Rimbey FCSS/RCHHS Management and Board values in hiring appropriate personnel in order to have a well educated, strong team working for the agency. Those who may or may not have all of the qualities required to work in the program they have chosen will have the opportunity to receive in-house and/or off site training to help them become confident agency staff.  The Board strives to offer:  
· competitive wages

· training opportunities

· leadership training

· flexible hours

· years of service awards

· an annual bonus at the discretion of the Board to “Staff in Good Standing”  refer to policy FCSS-0080.14 
· appropriate in-service opportunities

· annual review of salary   
as a part of a comprehensive plan to recruit and retain quality staff.
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