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Sick time benefits may be available for FCSS/RCHHS part time and casual staff at the rate of the average number of hours worked on that particular day of the week.  

Sick time benefits must be accumulated in order to receive maximum number of hours and will only be given on a pro-rated basis until enough hours of work have been accumulated to get the maximum benefit. 

Staff must have worked five (5) out of the last nine (9) specific days in order to be considered as an eligible day to claim sick benefits.

Sick time benefits would be calculated by taking the average number of hours worked on a specific day over the past nine (9) weeks up to a maximum of five (5) hours per day.

On the third day of sickness a Doctor’s certificate will be required.

Sick time may be accumulated up to a maximum of five (5) days or twenty five (25) hours in one calendar year. Sick hours can only be used in the same calendar year accumulated.
There will be no sick time benefits for probation staff - nor shall accumulation of sick time hours begin until the probationary period is completed.

To qualify, staff must work a minimum of fifteen (15) hours per week for more than ten (10) weeks in series, immediately preceding the request for sick benefits.
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This policy shall be reviewed at the discretion of the Board, but at least annually.
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