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Termination of Employment
1. The Executive Director shall have the authority to dismiss an Employee without prior notice or pay in lieu of notice on the basis of “just cause” according to Employment Standards.

2. Suspended or dismissed individuals shall have the privilege to appeal their suspension/dismissal by abiding by the following:


a. Notification of the intention to appeal shall be submitted to the Executive Director in writing as an agenda item for the next regularly scheduled Board meeting.

b. Notification of the intention to appeal shall be submitted within seven days of suspension/dismissal.

Resignations

1. Employee wishing to resign from their position at the agency shall give two weeks’ notice of their exit date.

2. Once all FCSS equipment, name tags and manuals are returned to the agency, a final cheque will be issued.

Revised/Reviewed Date:  May 30, 2019
This policy shall be reviewed at the discretion of the Board but at least annually.

