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Volunteers shall be selected and placed in the volunteer positions which best meet the needs of the volunteers, clients and the organization.

Current volunteers will be grandfathered into the volunteer program(s) in which they are presently involved with the exception of volunteers working with children.  These volunteers will be required to produce a clear child welfare check prior to continuing their duties.  

The Volunteer Services Co-ordinator:

1.
Hold information meetings for potential volunteers.

2.
Have applicants fill out application forms.

3.
Contact potential volunteers and conduct a selection interview personally with the applicants to determine their motivation, skills and capabilities as related to the needs of Volunteer Services.

4.
If applicant is unknown, check references by phone.

5.
Conduct evaluations of volunteers.

The Volunteer
1.
All new volunteers will be required to submit  a criminal record check prior to acceptance as a volunteer. Individuals who fail to comply with this request will not be accepted as volunteers.  Rimbey FCSS/RCHHS will reimburse the volunteer for the cost of the criminal record check if it is done at the R.C.M.P. detachment of the agencies choice and provided the Volunteer Services Co-ordinator has requested a check be done. 

2.
In the event that the criminal record check reads: “Based on the information received there may or may not be a criminal record”, the agency would recommend that the check be further investigated by fingerprint comparison. Pending the results, the agency, will either reject the individual’s application or assign him/her to an appropriate volunteer program.

3.
Volunteers are required to sign an oath of confidentiality as per Policy #FCSS-0034.98.  Compliance with this oath is a condition of their participation.  Failure to maintain confidentiality may be cause for immediate dismissal from the volunteer position.

Revised/Reviewed Date:  May 30, 2019
This Policy shall be reviewed at the discretion of the Board but at least annually.


