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	POLICY TITLE
	FA EDUCATION – EQUALITY, DIVERSITY AND INCLUSION (EDI) POLICY

	
	FA Education Limited

	COMPANY NUMBER
	15699233

	REGISTERED ADDRESS
	48 Park Street, Salisbury, Wiltshire, SP1 3AU

	WEBSITE
	www.fa-education.com

	STATUS
	Active – Private Limited Company (Ltd)

	DESIGNATED SAFEGUARDING LEAD (DSL)
	Anthony Gumbrell

	DEPUTY DSL
	Susanne Clarke

	DATE APPROVED
	October 2025

	NEXT REVIEW DUE
	October 2026

	SCOPE
	All FA Education staff, contractors, volunteers and learners across all delivery environments including community settings and home-based tuition.

	PURPOSE
	To ensure FA Education promotes equality, celebrates diversity and provides an inclusive learning environment where all individuals are treated fairly and with respect.







1. Introduction
FA Education is committed to creating an inclusive, respectful and welcoming environment where everyone is valued. We recognise and celebrate the diversity of our learners, staff and communities, and work to remove barriers to participation and achievement.
Our approach is rooted in the Equality Act 2010 and aims to prevent discrimination, advance equality of opportunity and foster positive relationships across all protected characteristics.

2. Legal Framework
This policy is informed by:
· Equality Act 2010
· Public Sector Equality Duty (PSED)
· SEND Code of Practice (2015)
· Human Rights Act (1998)
· Keeping Children Safe in Education (2025)
· Pan-Dorset Safeguarding Children Partnership guidance

3. Our Commitment
FA Education commits to:
· Treating all learners and staff fairly and with dignity
· Eliminating discrimination, harassment and victimisation
· Creating a learning environment that is inclusive, safe and welcoming
· Making reasonable adjustments for learners and staff with SEND or disabilities
· Supporting positive relationships and celebrating diversity
· Using inclusive language and practices
· Ensuring all policies reflect equality and diversity principles
· Providing staff with relevant training and guidance

4. Protected Characteristics
We actively protect individuals from discrimination related to:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
We also recognise additional vulnerabilities such as:
· Socio-economic disadvantage
· Looked-after status
· Care leavers
· Young carers
· SEND and SEMH needs

5. Roles and Responsibilities
5.1 Directors
· Ensure compliance with the Equality Act 2010
· Oversee implementation and review of the EDI policy
5.2 Operations Lead (Policy Owner)
· Leads EDI strategy and monitors effectiveness
· Provides training and guidance to staff
· Ensures inclusive practice across delivery settings
5.3 All Staff
· Model inclusive and respectful behaviour
· Challenge discriminatory comments or behaviour
· Make reasonable adjustments for learners
· Report concerns to senior leaders or the Designated Safeguarding Lead
5.4 Learners
· Treat others with respect
· Contribute to a positive, inclusive environment
· Report concerns to staff

6. Inclusive Teaching and Learning
FA Education promotes inclusive education by:
· Adapting activities for different abilities and learning needs
· Using clear, accessible language
· Differentiating materials and tasks
· Ensuring resources reflect diverse backgrounds and experiences
· Encouraging learner voice and participation
· Recognising cultural, social and emotional differences
· Providing appropriate support for SEND and SEMH learners

7. Preventing Discrimination, Harassment and Victimisation
FA Education does not tolerate:
· Racism
· Homophobia
· Transphobia
· Ableism
· Sexism
· Religious intolerance
· Bullying
· Harassment or hate incidents
All incidents are:
· Taken seriously
· Recorded appropriately
· Investigated promptly
· Addressed through behaviour and safeguarding procedures

8. Reasonable Adjustments
FA Education makes reasonable adjustments to support learners and staff, including:
· Modified session content
· Assistive resources
· Alternative learning spaces
· Additional mentoring
· Flexible communication styles
· Reduced distractions or sensory adaptations
Adjustments are planned collaboratively with learners, families and schools.

9. Promoting a Culture of Belonging
We support a sense of belonging through:
· Positive role modelling
· Celebrating diversity
· Inclusive curriculum content
· Encouraging learner voice
· Promoting respect and kindness
· Trauma-informed approaches
· Restorative practices to repair harm

10. Staff Training
All staff receive:
· Equality, diversity and inclusion training
· Training in trauma-informed practice
· Safeguarding and Prevent training
· SEND awareness training
· Training on discrimination and unconscious bias
Further training is provided where specific needs arise.

11. Monitoring and Review
FA Education will:
· Monitor attendance, participation and outcomes to identify inequalities
· Review incidents of discriminatory behaviour
· Gather feedback from learners, staff and referrers
· Use data to inform planning and improvement
· Review this policy annually

12. Complaints
Any EDI-related concerns can be raised through the:
· Complaints Policy
· Whistleblowing Policy
· Safeguarding and Child Protection Policy
Concerns are investigated sensitively and promptly.

13. Linked Policies
This policy links to:
· Behaviour and Attendance Policy
· Safeguarding and Child Protection Policy
· SEND Policy
· Prevent Duty Policy
· Safer Recruitment Policy
· Code of Conduct
· Equality, Diversity and Inclusion guidance
· Complaints Policy
· Data Protection and GDPR Policy
______________________________________________________________________________________________________________
14. Review
This policy will be reviewed annually, or sooner if legislation, guidance or organisational needs change. Updates will be approved by the Policy Owner and Directors as part of FA Education’s governance cycle.
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