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Common situations What helps What organizations can do

Moral distress often shows up when there
is not enough:

Time  Notenough time to provide the
care, support or follow through
that you believe is needed.

Staff  Not enough people to meet
the needs you see.

Space Lack of physical space or safe
environments to do the work well.

Support Limited backing from leadership,
colleagues or systems.

Authority Not having the decision-making
power to act on what you know

! is needed.
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‘When more support may help

Consider reaching out for professional
support if you notice:

While the causes are often complex,
there are meaningful ways to cope
and respond.

Name it

Acknowledge and validate what

you are feeling, It is real and it matters.
Engage i ethical reflection

Revisit your values and what matters
most to you in your work

Seek consultation

Talk with a trusted colleague,
‘mentor or ethics resource.

Have team discussions

Create space to share experiences
and explore possible solutions.

Set boundaries

Be clear about what you can and
cannot do, and protect your energy
where possible.

Access supportive supervision
Receive guidance, validation and
space to process.
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0 Important to remember

Moral distress is often a signal of strain

Workplaces play a key role in reducing
moral distress by:

Reduce impossible demands

Align expectations with available
resources, time and capacity.

Invite staff voice
Create regular opportunities for input,
feedback and shared decision-making.

Improve communication
Be transparent about constraints,
changes and the reasons behind decisions.

Attend to ethical pressure points
Identify areas where values and care
are most at risk, and develop strategies
to address them.
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Lingering anger that doesn't ease Yo alohe between people and systems, not a personal flaw.
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response is human. With the right support and
compassionate workplaces, change s possible.
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8 Withdrawing from others or feeling isolated
Reduced ability to function at work or in daily ife

Brové
Leanne Atkinson Counselling, Coaching & Consultation Want to know more? Cﬂ?‘b'cms
—SUPPORTING PEOPLE TOWARDS A BRIGHTER TOMORROW —— leanneatkinson.ca you ot T



