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[bookmark: policy-statement]1. Policy Statement
Academix Learning Ltd is committed to creating an inclusive, safe and welcoming learning environment where every learner is respected, valued and supported to achieve their full potential.
We believe that all learners have the right to access high-quality education and training regardless of their age, disability, race, ethnicity, religion or belief, sex, gender reassignment, sexual orientation, pregnancy or maternity, marriage or civil partnership, socio-economic background or any other protected characteristic.
We are committed to removing barriers to learning, promoting equality of opportunity, celebrating diversity and ensuring no learner experiences discrimination, harassment or victimisation.

[bookmark: purpose]2. Purpose
This policy aims to:
· Promote equality, diversity and inclusion throughout Academix Learning Ltd.
· Ensure all learners have fair access to learning opportunities.
· Remove barriers to participation and achievement.
· Meet statutory responsibilities under the Equality Act 2010.
· Support learners with Special Educational Needs and Disabilities (SEND).
· Promote positive wellbeing and belonging.
· Foster an inclusive organisational culture where everyone feels safe and respected.

[bookmark: scope]3. Scope
This policy applies to:
· All learners
· Apprentices
· Alternative Provision learners
· Tutors
· Teachers
· Learning Support staff
· Volunteers
· Contractors
· Agency staff
· Directors
· Visitors working with learners

[bookmark: legal-framework]4. Legal Framework
This policy is informed by:
· Equality Act 2010
· Children and Families Act 2014
· SEND Code of Practice (2015)
· Keeping Children Safe in Education (current edition)
· Working Together to Safeguard Children (current edition)
· Human Rights Act 1998
· Education Act 2011
· Data Protection Act 2018
· UK GDPR

[bookmark: our-commitment]5. Our Commitment
Academix Learning Ltd will:
· Treat everyone fairly and with dignity.
· Promote equality of opportunity.
· Remove barriers to learning wherever reasonably possible.
· Challenge discrimination and prejudice.
· Celebrate diversity.
· Encourage participation from all learners.
· Promote positive mental health and wellbeing.
· Ensure learners feel safe, listened to and respected.
· Maintain high expectations for every learner.

[bookmark: inclusive-practice]6. Inclusive Practice
Staff will:
· Plan learning that meets individual needs.
· Differentiate teaching and assessment.
· Use inclusive teaching strategies.
· Make reasonable adjustments where required.
· Promote learner independence.
· Encourage participation.
· Use respectful and inclusive language.
· Challenge stereotypes and discriminatory attitudes.
· Adapt learning resources to improve accessibility.

[bookmark: equality-of-opportunity]7. Equality of Opportunity
Academix Learning Ltd will ensure fair access to:
· Recruitment
· Enrolment
· Teaching
· Assessment
· Learning resources
· Support services
· Careers guidance
· Work experience
· Apprenticeships
· Enrichment activities
No learner will be disadvantaged because of a protected characteristic or personal circumstance.

[bookmark: supporting-learners-with-send]8. Supporting Learners with SEND
We recognise that learners with Special Educational Needs and Disabilities may require additional support.
Where appropriate we will:
· Identify additional needs early.
· Work collaboratively with learners and parents/carers (where appropriate).
· Liaise with schools, local authorities and external agencies.
· Implement reasonable adjustments.
· Provide assistive technology where available.
· Monitor progress regularly.
· Review support arrangements.
· Encourage learner voice in planning support.

[bookmark: reasonable-adjustments]9. Reasonable Adjustments
Academix Learning Ltd will make reasonable adjustments including, where appropriate:
· Additional learning support.
· Adapted teaching methods.
· Accessible learning materials.
· Flexible assessment arrangements.
· Additional time.
· Modified classroom layouts.
· Accessible venues.
· Assistive technology.
· Communication support.

[bookmark: learner-wellbeing]10. Learner Wellbeing
We recognise that wellbeing is fundamental to successful learning.
We will:
· Promote positive mental health.
· Encourage resilience.
· Provide pastoral support.
· Make safeguarding referrals where appropriate.
· Signpost learners to specialist services.
· Encourage healthy relationships.
· Promote emotional wellbeing.
· Listen to learner concerns.

[bookmark: protected-characteristics]11. Protected Characteristics
Academix Learning Ltd actively promotes respect for all protected characteristics under the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
Discrimination, harassment or victimisation relating to any protected characteristic will not be tolerated.

[bookmark: british-values]12. British Values
We promote:
· Democracy
· Rule of law
· Individual liberty
· Mutual respect
· Tolerance of different faiths and beliefs
These values are embedded throughout teaching, learning and organisational culture.

[bookmark: preventing-discrimination-and-bullying]13. Preventing Discrimination and Bullying
Academix Learning Ltd has a zero-tolerance approach to:
· Bullying
· Harassment
· Racism
· Sexism
· Homophobia
· Biphobia
· Transphobia
· Ableism
· Religious discrimination
· Online abuse
· Hate incidents
All incidents will be investigated promptly and managed in accordance with relevant policies.

[bookmark: staff-responsibilities]14. Staff Responsibilities
All staff must:
· Promote inclusion.
· Treat learners fairly.
· Challenge discriminatory behaviour.
· Report concerns promptly.
· Make reasonable adjustments where appropriate.
· Promote learner voice.
· Maintain professional standards.
· Complete equality, diversity and safeguarding training.

[bookmark: leadership-responsibilities]15. Leadership Responsibilities
Senior leaders will:
· Promote an inclusive culture.
· Monitor equality outcomes.
· Allocate appropriate resources.
· Ensure staff training.
· Monitor learner achievement.
· Review policies.
· Respond to complaints.
· Evaluate inclusion through quality assurance.

[bookmark: learner-responsibilities]16. Learner Responsibilities
Learners are expected to:
· Respect others.
· Value diversity.
· Behave appropriately.
· Challenge discrimination safely.
· Report bullying or harassment.
· Support an inclusive learning environment.

[bookmark: monitoring-and-evaluation]17. Monitoring and Evaluation
Academix Learning Ltd will monitor:
· Learner achievement.
· Attendance.
· Retention.
· Progress.
· Behaviour.
· Exclusions (where applicable).
· Complaints.
· Equality data.
· Learner feedback.
· Staff training.
Information will be used to improve inclusive practice.

[bookmark: complaints]18. Complaints
Learners who believe they have experienced discrimination should report concerns to:
· Their Tutor
· The Designated Safeguarding Lead
· The Managing Director
Complaints will be investigated fairly, confidentially and without victimisation.

[bookmark: training]19. Training
All staff will receive training on:
· Equality, Diversity and Inclusion (EDI)
· Safeguarding
· SEND awareness
· Prevent Duty
· Inclusive teaching strategies
· Professional conduct
· Unconscious bias (where appropriate)
Training will be refreshed regularly.

[bookmark: monitoring-and-review]20. Monitoring and Review
This policy will be reviewed:
· Annually
· Following legislative changes
· Following Ofsted inspection recommendations
· Following significant incidents
· As part of continuous quality improvement

[bookmark: related-policies]Related Policies
This policy should be read alongside:
· Safeguarding and Child Protection Policy
· Equality, Diversity and Inclusion Policy
· SEND Policy
· Behaviour Policy
· Complaints Policy
· Prevent Duty Policy
· Online Safety Policy
· Accessibility Plan
· Staff Code of Conduct
· Learner Handbook
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[bookmark: equality-statement]Equality Statement
Academix Learning Ltd is committed to ensuring that every learner is welcomed, respected, included and supported to achieve their full potential. We believe that diversity strengthens our organisation and that inclusive practice is fundamental to outstanding education, safeguarding and learner success.
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