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Navy chief eval opening statements

Navy senior chief eval opening statements. Navy chief eval closing statements. Navy eval opening statement.

ITA low ONLY due to new reporting senior setting my E-7 RSCA and not a testament of member's performance. Individual traits used to manage RSCA and are not indicative of performance. Evaluation submitted upon member's transfer to , . Evaluation submitted for continuity purposes. Member onboard less than 90 days. Member onboard
less than 90 days. Evaluation submitted to establish a performance mark average for the March 2016 advancement exam. Evaluation submitted to document member's reduction in rate. Evaluation submitted upon member's advancement to First Class Petty Officer. Evaluation submitted upon member's selection for advancement to Chief Petty Officer.
Evaluation submitted upon member's separation from the United States Naval service.
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Evaluation submitted on the occasion of detachment for IA duty. Outstanding Sailor and Air Traffic Controller! Promotion recommendation is NOT indicative of actual performance. An EP Sailor who stepped aside to allow others the opportunity to promote due to his/her intentions to separate from Naval service. Promotable Senior Chief due solely to
ranking restrictions. Consistent EP performance. IKE's underway schedule was only obstacle to CATCC Supervisor qualification.
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Opening Statements Highly dedicated individual with unwavering commitment to mission success! *** MY # OF EXCEPTIONALLY TALENTED CHIEF PETTY OFFICERS! ** Unparalleled leader and mentor who had immediate impact on the command. Inspired dramatic change while guiding every Sailor to their maximum potential. An

exemplaz and versatile manager whose leadership has encouraged the highest level of ﬂ)wth from his Sailors and fellow Chiefs.
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submitted on the occassion of Petty OFfficer Tate's advancement to First
Class.

=CUSTOMER ORIENTED. FPetty Officer Tate has continually expanding his
knowledge of computers through hapdg=-conjexperience. Selected as the |
second shift supervisor, a billet nosmally asaigned by a senlor petty
|officer. A a Helpdesk Techpician displaying exceptional troubleshooting
skills he hns successfully Pesclved*hundreds of user issues in a timely
manner minimiring customer doWwnLime.

-TEAM PLAYER. . Assisted in the sstup, management, and Lfﬂbblﬂihﬂﬂtlﬂﬂ of
|2,297 Windows 2000 and MMCI user accounts. Routinely provides detalled
||..r-¢h-'~ eal support for Citrix MetaFrame XF, AutoCAD2O04, Microesoft DEEL{:E,

Visio, Project, Outloock, Ndobe Acrobat, ATIS, Terminal Services, Office

2000, and 2003 Professicnal Operating Systems.

PctL; Officer Tace i3 a /salf-starter who sesks increased challenges. He
I |pusatasts unlimivéd potential and consistently provides quality resultas.
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*MY #  of  EXTREMELY COMPETITIVE CHIEF PETTY OFFICERS** * EXHIBITS OUTSTANDING LEADERSHIP, SUPERB MANAGEMENT, AND PROFESSIONALISM! * Ranks #6 of 18 in a Highly Competitive CPO Mess! Summary ranking based strictly on timing and seniority, MP RECOMMENDATION DRAMATICALLY UNDERSTATES THE
ACCOMPLISHMENT OF THIS FAST TRACKER. CLEAR BREAK OUT AMONGST HIS PEERS.

TOP PERFORMER COMPLETELY DEDICATED TO COMMAND MISSION ACCOMPLISHMENT! Ranked # out of  in the Department. Ranked #  out of  highly competitive Petty Officers in the Division. *** Would be my # of  Second Class Petty Officers if ranked with his peers. ** My #X of XX highly competitive PO1's. Selected as
Naval Station Mayport Senior Sailor of the Quarter. A truly NATURAL deckplate leader. Fully committed to the personal and professional development of Sailors! Will make an exceptional CPO or LIMITED DUTY OFFICER! **MY NUMBER 1 of 9 EXCEPTIONAL FIRST CLASS PETTY OFFICERS!!*** TACRON 22 Air Traffic Controller of the YEAR
2012, nominated for SURFLANT ATC of the year! Ranked 1 of XX highly competitive First Class Petty Officers aboard Naval Station! Razor sharp appearance and military bearing! Future LDO He demonstrates the highest standard of leadership, professionalism and innovation. *MY #  of =~ EXTREMELY EFFECTIVE FIRST CLASSES!** **MY

#  of  EXTREMELY COMPETITIVE CHIEF PETTY OFFICERS** E-7 BD My #  of highly competitive FCPOs; NSN FY-14 SOY. I want him in the Chiefs Mess! A rare-breed whose performance is characterized by outstanding technical knowledge, dynamic leadership, and genuine concern for his Sailors. Performing as a Chief Petty Officer! My
number 1 of XX highly competitive First Class Petty Officers. A dedicated leader who sets and maintains the highest standards of performance for himself and subordinates. ** MY NUMBER = OF  OUTSTANDING FIRST CLASS PETTY OFFICERS ** Superb leader at the top of his peer group. Sustained Superior Performance. Without question,
ready for the next level. SELECT TO CHIEF OR LDO NOW! *Ranked # of  highly competitive  Class Petty Officers.* Petty Officer  is vital to the IKE CATCC TEAM and has limitless potential. A phenomenal leader with superior judgment, poise, and intelligence; key attributes that our institution values and absolutely requires to be a Master
Chief Petty Officer. Petty Officer  would have been ranked #1 of 11 highly qualified Sailors.



%@ﬁ SAMPLE BULLETS

TACTICALLY ADEPT. Qualified as AAWC, normally a CPO or officer position. As a
member of CSTT/STT, he helped qualify 3 AICs and 2 CIC watch teams, developed
complex combat systems scenarios and increased PQS accomplishment from 40% to
90% in five months.

EXCEPTIONAL ADMINISTRATOR. As OPS department 3M assistant, he managed 7

work centers and accomplished 100% RAR and 95% SAR during the most recent 3M
certification.

CONSUMATE LEADER. Repair 5 locker leader, received tha highest grade from ATG
instructors of all repair lockers onboard. Provided expert training and guidance to 70
Sailors, resulting in 100% mission readiness.

OUTSTANDING LEADER. Petty Officer Smith had a major role in training 5 POs and
24 Seaman ensuring the success of NEVERSAIL's ARQ, SARCERT, ULTRA-C and
UNREF and earning personal recognition from ATGLANT and PAC, NAVSEA and
CsD-1.

COMMAND WIDE IMPACT. An active member of FPTT, his aggressive attitude was a
critical element in NEVERSAIL certifying as self-assess capable in FP early. As line
coach, he trained and qualified over 100 Sailors.

UNLIMITED POTENTIAL TO EXCEL. Has my complete trust in all areas. Most

22
strongly recommended for IMMEDIATE SELECTION to Chief Peity Officer!

He has been a motivated top achiever and strong performer during his entire tour. Demonstrates extraordinary leadership in an E-7 billet! Has earned my complete trust and confidence. A sustained superior performer since day one who would be ranked higher if not newly assigned! AC1  easily performs at the level of a Chief Petty Officer. MORE
THAN READY FOR ANCHORS!!! MAKE IT OFFICIAL!!! My # of  Petty Officers assigned. He is the I would choose to lead my CATCC during combat operations.  is a top performer who always excels in the up-tempo environment of carrier aviation. Ranked #  of  in the divisionand # of  PO1/2/3 s if ranked in the Department.
*My #  of  EXTREMELY EFFECTIVE FIRST CLASSES!** s rare combination of dynamic leadership skills, intelligence and integrity is a force multiplier and ensures mission readiness.
This Master Air Traffic Controller is a cornerstone in the success of NAS . Select for CPO NOW! A must pick for Master Chief and any billet leading to a CMC designation.
Petty Officer _ is unquestionably the most impressive Sailor in the command and already performing at the Chief level. An absolute superstar. He is CPO Ready!  's unsurpassed work ethic, leadership, and expertise have infinitely improved overall effectiveness of radar operations at Naval Station Norfolk Petty Officer  is a competent Sailor
whose performance and professional knowledge are constantly improving. She possesses every basic attribute to excel. Petty Officer _ 's performance is nothing short of exceptional. His/Her professionalism, leadership and dedication have set the standard for performance within his/her division. Petty Officer _ 's performance is underscored by
his professionalism, initiative and accomplishments. Although onboard a short time, he has quickly established himself as a frontrunner. Leads by example, an action-oriented Sailor that excels. A sustained superior performer, remains my #1 First Class Petty Officer, period! Petty Officer  is a rising star and has quickly established himself as a
front runner amongst his peers in minimal time! Petty Officer _ 's performance is characterized by reliability, initiative and resourcefulness. _ is an exceptional manger and organizer whose demonstrated expertise as a leader has immeasurably improved the overall performance and readiness of this command. E6/E5 Petty Officer  isan
outstanding Second Class Petty Officer who possesses unlimited energy.
He has been a motivated top achiever and strong performer during his entire tour. Petty Officer _ is an outstanding _ Class Petty Officer with unlimited energy. Petty Officer __ is an exemplary Sailor and Air Traffic Controller who is on the fast track to becoming one of OC Division's elite __ Class Petty Officers.
Outstanding Sailor. Performance is nothing short of exceptional. His professionalism, leadership and dedication have set the standard for performance within OC division. Petty Officer _ is a self-starter whose work is marked by integrity and initiative. He performs with precision and with a great sense of responsibility. Petty Officer __ is a selfless,
hardworking and extremely versatile Sailor. He is an aggressive go-getter who completes all tasks without hesitation. _ has distinguished himself as an exceptional Sailor through rock solid leadership and superb performance. His commitment to junior Sailors is second to none. Petty Officer  is an exceptional Air Traffic Controller and a dynamic
Sailor. His in-depth knowledge and technical expertise has made him/her an irreplaceable pillar in the division and command. Petty Officer _ 's performance is nothing short of exceptional. His professionalism, leadership and dedication have set the standard for performance within his division. Petty Officer __ is a dedicated and determined Sailor
who excels in all tasking. He has established a reputation as a versatile performer and resourceful problem solver. Onboard only 7 months, Petty Officer  has quickly established him/herself as a front-runner, quickly making a positive impact in the ATC Division. A confident and efficient Air Traffic Controller who is extremely dependable and
profoundly effective. Petty Officer  is a knowledgeable Air Traffic Controller with unlimited potential. His personal motivation has been a cornerstone for junior Sailors to follow his lead in personal and professional development. Petty Officer  is an exceptional leader and technical expert; his abilities have made him an undeniable asset to Air
Operations and Naval Station Norfolk.
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Petty Officer _ is a motivated, dedicated and hardworking individual whose performance has contributed significantly to this command's mission and junior Sailors. is completely dedicated to command mission accomplishment. A total team player with a cooperative spirit that contributes to the high morale in the work center. - Highly polished
and professional leader who is extremely knowledgeable in all facets of Air Traffic Control. Exceptional Sailor that can always be relied upon to produce stellar results in the most demanding endeavors! Exhibits strong desire to excel in all professional aspects. AC2  exhibits the highest standards of professionalism, integrity and dedication. His
contributions to this department s mission cannot be overstated. AC  demonstrates excellence and diligence in the performance of his duties. Exhibits tremendous knowledge and the skills required to excel. AC3  exhibits the highest standards of conduct and is extremely committed to self-growth and improvement. Stellar supervisor who
always works to produce flawless results. AC3 _ is a superb Sailor and Air Traffic Controller. Possesses a mature demeanor and leads by personal example. Always relied upon to produce exceptional results. Airman _ is a very diligent, intelligent and hardworking Sailor. He needs no supervision to produce quality results. Always eager to become
more active within the division, his enthusiastic nature is best shown when learning ATC procedures. Airman _ is a hard charging self-starter who can be relied upon to complete any task assigned. He consistently produces quality work without assistance or direction. Airman  is a self-motivated Sailor that consistently gave 100 percent to Air
Traffic Control and to and to NAS . His positive demeanor and can-do attitude enhanced division morale and built esprit de corps in Air Traffic Control. Talented Air Traffic Controller with boundless potential. His dedication and hard work, earned him Air Operations Blue Jacket of the Quarter, 3rd Quarter. - A month after checking on board, he
quickly established himself as an integral member of Air Traffic Control Division and Command. Airman ____is an energetic self-starter who possesses the initiative and desire to excel. Consistently seeks out positions of responsibility and authority. - Phenomenal leader and talented beyond his paygrade. Dedicated work ethic, mentorship, and mastery
of air traffic control have made him an invaluable member of this command eNAVFIT is the latest replacement for Navfit98A. Benefits include real-time spell check, policy-driven error validation on the user end, general information auto-population, the ability to search for members by DODID number or e-mail address, digital signatures, electronic
routing, electronic submission (with no summary sheets), reduction in the use of CUI/PII, and entry into Sailors' official records within 96 hours after submission. There are two important aspects to writing your evals: What you did at your command (that you remember or have written down.) How you use/ write that information that you have. There
is a quick and effective way to improve your Navy evaluations. You don't even need Navfit to do this - all you have to do is start a word document and write down everything you have done throughout the year. Throughout the year, as you do things of significance, write it in your brag sheet. Include the date and description of what you did. I usually
name the file "brag sheet 2023" or "brag sheet 2024." When it's time to write your evals, you will have had everything written throughout the year. That's when its time to really use eNAVFIT and make yourself shine. You would believe the “small” things you forgot only to see it on paper and say “Oh yeah, I did that!” Here's another point to consider.
Turning in a printed brag sheet or Navfit rough draft full of details will impress your supervisor or Chief. This will show that you care about your career and professional development. Watch that grammar though! Turning in a carefully drafted sheet will show proof of your writing communication skills. If you compare someone who has turned in a
poorly hand written brag sheet with someone who has turned in a detailed sheet, Eval or Chiefeval file then who is the Chief or supervisor going to be more impressed with?

You can use two alternative methods of tracking your accomplishment, using either the E1 - E6 diary or brag sheet. My preferred method was the diary because you can jot down what you accomplish and not worry about it until it is time to write your brag sheet or evals. Either way, print the sheet and keep a record of what you do throughout the

year. Also reference a copy of NAVPERS 1616/26 (Link provided in "Instructions".) It will help you become familiar with the eval process and what to log. Alternative Methods (Diary and Brag Sheet): E1 - E7 Diary E1 - E6 Brag Sheet E7 Brag Sheet Improve Your Writing Skills if Needed If your writing skills aren't up to snuff then it's time to visit your
base Navy College Learning Center. Many Naval installations offer basic skill courses and its free.

You can also try Navy E-Learning Online. Once you've taken a course, don't forget to include it in your evals! Oh, and make sure it gets put in your military records. Get the picture now?



