BYLAWS 
OF 
GREEN ENERGY & MATERIALS INNOVATION ASSOCIATION (GEMIA)

ARTICLE I: NAME, OFFICES, AND PURPOSE
Section 1. Name
The name of this nonprofit organization is Green Energy & Materials Innovation Association (GEMIA), hereinafter referred to as “the Association.”
Section 2. Offices
The principal and/or branch office(s) for the transaction of the business of the Association may be established at any place or places within or without the State of California by resolution of the Board.
Section 3. Purpose
The Association is organized exclusively for charitable, educational, and scientific purposes under Section 501(c)(3) of the Internal Revenue Code. The mission of GEMIA is to promote innovation, research, and collaboration in green energy and sustainable materials for a sustainable future.
To achieve this mission, GEMIA shall:
1. Foster Research and Development: Support and facilitate scientific research in renewable energy, sustainable materials, and environmentally friendly technologies.
2. Encourage Collaboration: Build a network of industry leaders, academic institutions, government agencies, and entrepreneurs to exchange knowledge, resources, and expertise.
3. Provide Education and Training: Organize workshops, seminars, and educational programs to enhance public and professional understanding of green energy and sustainable materials.
4. Support Policy Advocacy: Engage with policymakers and regulatory bodies to promote policies that encourage innovation and adoption of sustainable technologies.
5. Facilitate Funding and Grants: Identify funding opportunities, provide grant-writing support, and connect researchers and startups with potential investors and funding sources.
6. Promote Public Awareness: Conduct outreach programs, publish reports, and leverage media channels to increase awareness of the importance and benefits of sustainable energy solutions.
7. Encourage Ethical and Responsible Practices: Advocate for the ethical use of green technologies, responsible resource management, and adherence to sustainability principles in industry and research.

ARTICLE II: MEMBERSHIP
Section 1. Membership Eligibility
Membership is open to individuals, businesses, and organizations that support the mission of the Association and meet the following criteria:
1. Prospective members must be invited by two (2) Board of Directors.
2. They must demonstrate alignment with the Association’s goals and values.

Section 2. Membership Categories
1. Basic Membership:
· Annual fee dues are $500, payable at the time of joining and renewable each year.
2. Elite Membership:
· A one-time payment of $2,000 is required for Elite membership.
· Annual fee dues are $500, payable at the time of joining and renewable each year.

Section 3. Membership Rights
GEMIA recognizes that each membership level plays a vital role in advancing the Association’s mission. Accordingly, the following rights are afforded to members based on their membership status:
1. Basic Members:
Basic Members are key participants in GEMIA and enjoy several fundamental benefits:
· Access to Information: Receive regular updates, newsletters, and publications detailing the latest developments in green energy and sustainable materials.
· Event Participation: Are invited to attend public events, workshops, seminars, and webinars organized by the Association.
· Networking Opportunities: Can join community discussions and online forums, facilitating connections with industry professionals, researchers, and other stakeholders.
· Governance Limitations: While Basic Members contribute to the community, they are not eligible to vote in general meetings or run for positions on the Board of Directors or officer roles.

2. Elite Members:
Elite Members are granted an enhanced set of rights to promote deeper engagement and leadership within GEMIA:
· Voting Rights: Entitled to attend and vote in general meetings and association elections, ensuring their voices contribute directly to the organization’s direction.
· Leadership Eligibility: Are eligible to be nominated for and elected to the Board of Directors or serve as officers, providing them with a direct role in governance and decision-making.
· Exclusive Invitations: May receive invitations to special networking events, strategic roundtables, and leadership forums where industry trends and policy issues are discussed.
· Priority Access: Often benefit from early registration for key events, enhanced visibility within the Association, and opportunities to lead committees or spearhead special projects.

3. All Members:
Regardless of their membership category, all members of GEMIA share several common rights that foster community and professional development:
· Networking Opportunities: Access a broad range of networking platforms including conferences, online forums, and local meet-ups, designed to build meaningful industry connections.
· Educational Resources: Enjoy access to a variety of educational programs such as workshops, training sessions, and seminars that promote professional growth and the latest industry practices.
· Resource Library: Benefit from the Association’s curated resource library, which includes research publications, case studies, industry reports, and best practices in sustainable materials and green energy.
· Community Engagement: Can participate in collaborative projects, discussion groups, and special interest panels that promote the exchange of innovative ideas and foster an inclusive, collaborative environment.

ARTICLE III: BOARD OF DIRECTORS
Section 1. Composition
The Board of Directors shall consist of no less than seven (7) and no more than 13 members, including seven (7) officer positions:
1. President
2. First Vice President
3. Second Vice President
4. Chief Executive Officer
5. Secretary
6. Treasure
7. Director of Membership

Section 2. Duties of the Board
1. Duties:
The Board of Directors shall:
· Set the strategic direction of the Association to ensure its mission is fulfilled.
· Oversee financial and operational management, including approving budgets and financial reports.
· Ensure compliance with applicable federal, state, and local laws governing nonprofit organizations.
· Evaluate and approve major programs, initiatives, and projects in alignment with the Association’s mission.

2. Attend Meetings:
· Each Board member is expected to attend all regular and special meetings of the Board. The regular meeting will be held quarterly.
· A Board member may not miss more than three consecutive meetings or 50% of scheduled meetings in a year without valid reason.
· Persistent absenteeism without reasonable cause may result in removal from the Board, as outlined in Section 7. Removal of Directors.

Section 3. Eligibility and Candidacy
1. Only Elite members in good standing are eligible for nomination to the Board of Directors.
2. The Nominating Committee, appointed by the President, shall solicit and review nominations from Elite members.
3. The nominations approved by the Nominating Committee are eligible for election to the Board of Directors.

Section 4. Election Procedure
1. Elections shall be held at the 4th quarter meeting annually.
2. The immediate past President shall be included in the Board without voting.
3. Voting shall be by secret ballot, with each Elite member entitled to cast vote(s) to open Board position.
4. The candidates receiving the highest number of votes from Elite members shall be elected to the Board of Directors.
5. Following the election, the new Board shall elect the seven (7) officers (President, First Vice President, Second Vice President, Chief Executive Officer, Secretary, Treasurer, and Director of Membership) from among its board members.
6. The President may nominate up to 10 Advisors for GEMIA. The nominations are to be approved by the Board with a simple majority. The terms of the Advisors are the same as the President. The functions of the Advisors are to be determined by the President.

Section 5. Term of Board Members and Officers
1. Board members shall serve two-year terms and may be re-elected.
2. Officers shall serve two-year terms and may be re-elected.
3. President may serve two consecutive terms up to a cumulative of four years. 

Section 6. Vacancies
1. Causes for Vacancy
A vacancy on the Board of Directors or in an officer’s position may occur due to the following reasons:
· Resignation: A director or officer voluntarily steps down by submitting written notice to the President or Secretary.
· Removal for Cause: A director or officer is removed through a majority vote (i.e. more than half) of the Board due to misconduct, failure to perform duties, or other actions that violate the organization’s policies.
· Death: A director or officer passes away during their term.
· Disqualification: A director or officer fails to meet eligibility criteria, including failure to pay annual fee or loss of good standing.
· Absenteeism: A director or officer misses a specified number of consecutive meetings without valid reason or notice, as outlined by the Board.
2.	Filling Vacancies
· If a vacancy occurs in an officer position, and there is less than one year remaining in the term, the President may appoint a replacement from the Board of Directors.
· If a vacancy occurs in a director position and there is less than one year remaining in the term, the President may appoint a replacement from the Elite members, subject to the Board’s approval.
· If a vacancy occurs in any officer position with more than one year remaining in the term, the Board shall hold an election at the next general meeting or a special meeting to fill the vacancy.
· If a director’s position is vacated, the President may temporarily appoint a replacement from the Elite members, pending formal election by the Elite members at the 4th quarter meeting.

3. Temporary Appointments
· Any appointment to fill a vacancy for an officer or director shall be for the remainder of the unexpired term.
· The individual appointed to the vacant position must meet all eligibility requirements.

Section 7. Removal of Directors
1. A Board member may be removed for causes, including misconduct or failure to fulfill their duties, by a majority (i.e. more than half) vote of the remaining Board members.
2. A special meeting of the Board shall be called to discuss and vote on removal, with the affected member given the opportunity to present their case.

Section 8. Resignation of Directors
1. A Board member may resign at any time by providing written notice to the President or Secretary.
2. The resignation is effective upon receipt or at a later date specified in the notice.

Section 9. Compensation
1. Board members shall serve on a voluntary basis and shall not receive monetary compensation for their service on the Board.
2. Board members may be reimbursed for reasonable expenses incurred while performing official Association duties, subject to prior approval by the President.
3. Any reimbursement requests must be documented and submitted to the Treasurer for review and approval by President.

ARTICLE IV: OFFICERS
Section 1. Officer’s Duties
1. President: Provides leadership to the organization and its staff, setting a clear vision and direction, presides over meetings, represents the Association, and ensures the implementation of Board decisions.
2. First Vice President: Assists the President and assumes their duties in the President’s absence.
3. Second Vice President: Supports the President and First Vice President and oversees special projects.
4. Chief Executive Officer: Manages and develops relationships with stakeholders, including donors, partners, and government officials. 
5. Secretary: Maintains records, takes meeting minutes, and handles correspondence.
6. Treasurer: Manages finances, prepares budgets, and ensures compliance with financial reporting.
7. Director of Membership: Oversees member recruitment, engagement, and retention strategies. Maintains membership records, coordinates outreach efforts, and ensures that members receive benefits and communications from the organization.

Section 2. Quorum
1. A quorum for any meeting of the Board of Directors shall consist of at least a majority of the Board (i.e. more than half) for the meeting to be proceeded.
2. If a quorum is not met, the meeting may be rescheduled or postponed ensuring proper decision-making.
3. Decisions made without a quorum shall be considered invalid and require ratification at the next meeting where a quorum is present.

ARTICLE V: CONFLICT OF INTEREST AND POLICY VIOLATIONS
Section 1. Conflict of Interest Policy
1. All Board members must disclose any potential conflicts of interest, including financial or personal interests that could influence their decision-making.
2. Board members with a conflict of interest shall abstain from voting on related matters.
3. The Board shall maintain a written record of disclosed conflicts and resolutions.

Section 2. Violations of Policy
1. Any Board member found to have violated the conflict-of-interest policy may face disciplinary action, including removal from the Board, by a majority (i.e. more than half) of the remaining Board members.
2. Violations shall be investigated by a committee appointed by the President, with findings presented to the Board.

ARTICLE VI: FINANCIAL MANAGEMENT
Section 1. Fiscal Year
The fiscal year of the Association shall begin on January 1 and end on December 31.

Section 2. Membership Dues
Membership dues shall be collected annually for all members. Any changes to the fee structure must be approved by a majority (i.e. more than half) vote of the Board.

Section 3. Use of Funds
All funds shall be used to further the mission of the Association. No part of the net earnings shall benefit private individuals or members.

Section 4. Dissolution
Upon dissolution, any remaining assets shall be distributed to a nonprofit organization with similar purposes, as determined by the Board and in accordance with applicable laws.

ARTICLE VII: AMENDMENTS
These bylaws may be amended by a majority (i.e. more than half) vote of the Board of Directors, provided the proposed amendment is presented to the membership at least 30 days in advance.

ARTICLE VIII: NONDISCRIMINATION
The Association shall not discriminate based on race, color, religion, gender, age, national origin, disability, sexual orientation, or any other legally protected status in its activities or operations.

ARTICLE IX: ADOPTION OF BYLAWS
These Bylaws were adopted by the Board of Directors on this ___ day of 2025.

Signatures:

President 
Print Name:

