


   

 

   

 

Preface  
 
The world stands at the edge of a new dawn. For centuries, men and women have sought 
purpose, justice, and unity. Yet time and again, they have been led astray by corruption, 
division, and the slow decay of noble ideals. But no longer. 
 
 
 The Order of Light was not founded for conquest, nor for personal gain, but for something 

natural balance between monarchy and republic, nobility and citizenry, duty and freedom. 
 
 
For too long, history has been dictated by those who take without giving, who claim power 
without responsibility. But in February 2025, a coalition of men and women. Some noble by 
blood, others noble by action; stood together and declared that the world would no longer 
be shaped by those who hide in the shadows. Instead, it would be guided by those who 
stand in the light. 
 
 
This book is not just a declaration, it is a roadmap. A guide to what has been lost and what 
will be reclaimed. It is a statement to all who seek truth: we are here, we are many, and we 
are united. Whether you are reading this as a member, a supporter, or a skeptic, know this: 
The Order of Light does not demand loyalty, it inspires it. It does not seek to rule, but to 
guide. And for those who stand with us, it offers more than a title or a mission, it offers a 
place in history. The age of false kings and broken systems is over. The time of Light has 
come.  
 
 
 
Welcome to The Order of Light 
 

 
 
 
 
 
 
 
 
 
 

far greater: Restoration. Restoration of faith. Restoration of honor. Restoration of the



   

 

   

 

Bylaws & Governance  
 

Structure of The Order of Light By the Authority of Divine Right and the Will of the People, 
we, the Founders and Guardians of The Order of Light, do hereby establish these bylaws to 
govern the conduct, structure, and mission of this sacred and sovereign Order, ensuring 
unity, strength, and balance between monarchy and republic.  
 
Article I: Name & Purpose  
 
1. The name of this organization shall be The Order of Light. 2. The purpose of The Order of 
Light is to: - Restore and Unite noble houses, sovereign orders, and Sponsored Churches in 
the pursuit of justice, faith, and leadership. - Honor and recognize those who serve the 
Orders mission - Provide aid and guidance to nations in need, ensuring a just and balanced 
future. 
 
Article II: Leadership Structure  
 
1. Divine Guardian: - Held by Lady Chelsea Forrer, the highest Authority Co-Signature of 
the Order. - Oversees diplomacy, governance, and international alliances. - Holds the 
power to appoint council members and oversee missions.  
 
2. Noble Guardian: - Held by Dom Kevin Felix responsible for spiritual and noble 
leadership. - Ensures the preservation of all traditions and grants titles of Leadership. - 
Serves as the final authority on matters of expansion and divine sight.  
 

amendments to these bylaws.  
 
4. Officers and Operators: - Serve in restoration and protection missions worldwide. - Must 
vow loyalty to the principles of faith, unity, and honor. 
 
The Order of Light: Legal Structure and The Game 
Legal Structure and Financial Affairs: The Order of Light is a Public and structurally 

 
 

2.  It Influences Donations Through Volunteers who donate their time to Sponsored 
Churches.  
3. The Game is engineered to create synergy among people and groups, with the ultimate 
mission: To restore nations through Unification and Protection.  

3. Council of Nobility & Republic Unity: - Comprised of noble houses, distinguished allies,

on international relations, and strategic operations. - Holds the authority to propose
and representatives from The Vatican, SΚΨ, ΦΚΨ,Knights of Columbus, Your Royal Majesty-Advises

anonymous, real-time Game, designed for people of faith.
1.  Full Legal Continuation Page 9.



   

 

   

 

OOL GLOBAL: OPERATORS 

SPONSORED CHURCHES: Receive Sports Donations in the form of direct Facility 
Upgrades/Restoration by “volunteers” (All Materials/General Management-Contractors 
Provided).  

OOL ONLINE CRM FOR CHURCHES: A streamlined AI-driven “Church Relationship 
Managment” software that organizes all church requests by priority, sport type, and facility 
needs—ensuring rapid and efficient response times. Unlike traditional church 
management systems, OOL’s CRM prioritizes action-driven solutions, ensuring real-time 
updates and intelligent resource allocation. 

1. Inbound Request: Sponsored Churches Uploads List of Needs/Challenges to 

management help. a. OOL Processes Requests and sends custom Teams. b. Each 
OOL custom team is assembled based on the volunteer's sport expertise and 
experience in construction. 

2. Team Assigned for Restoration: Each assigned team will focus on increasing the 
number of sports available by improving facilities, training staff, and enhancing 
participation. A) Team Basketball B) Team Baseball C) Team Soccer D) Team 
Lacrosse E) Team Volleyball 

3. Coaches + Referees: Each team will have a dedicated coach and assigned 
referees, ensuring structured and competitive play. 

Final Step: Promotion & Awareness: Provide and Promote Professional Flyer Registration 
showing new Coaches Faces/BG. 

              i) Coaches should be no older than 40 years old with Positive high energy.  
             ii) Should be called “ ” 

            iii) Promotions should feature any professional athlete endorsement.  

            iv) Feature New College Scholarships to Select Stars who stay in league.  

             v) Promoted through all social media outlets and Church Member email contacts.  

 

   

 

D) Track and Feild

OOLOFFICIAL.com that they have for sports facilities, participation, and

Star Sports League.



   

 

   

 

 

 Restoration Team Basketball, Team Baseball, Soccer, Lacrosse, Volleyball                      

                                     

                                                           Coaches   +    Referees 

 

                                                      
 
                                                                      PROMOTE 
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Overview:   Assist Adults with Child/Children Facing Crisis 
 

A) Inbound Requests Received Through OOL Online from Sponsored Church 
B) Processing Officer relocates adult/children within 24 hours to Hilton or a similar 

global hotel brand partnered with OOL. 
C) Hotel Partnership Agreement: 

o Partner hotels donate rooms per state request. 
o Hotels receive exclusive advertisement and long-term engagement within 

OOL’s network. 
o OOL members will be required to stay at partner hotels a minimum of one 

time per year, ensuring brand loyalty and financial sustainability.  

Types of Problems Addressed 

        (i) Abuse Cases – Flagged by OOL CRM by Priority-Level  

      Processing Flow for Crisis Cases 

1. Victim Identified & Flagged in OOL CRM 
2. Emergency Relocation to Partner Hotel within 24 Hours 
3. Legal & Family Support Begins – Inner circle is informed & educated 
4. Employment & Long-Term Stability – Permanent housing/employment placement 

     (ii) No Employment – Adult or Adult with Children  

Employment Assistance 

1.  Assist victims in securing necessary documents (DL, Birth Certificate, Resume,   
Education/Certificates, Literacy, Language). 

2. Mass Resume Processing through faith-based employer partnerships (Chick-fil-A, 
other aligned organizations, etc.). 

3. Permanent Relocation Financing based on income & financial needs. 

---------------------------------------------------------------------------------------------------------------- 

(iii) Abuse From: Spouse, Company, or Individual  

OOL GLOBAL: OFFICIALS



   

 

   

 

Abuse Support & Family Integration 

1. Build an inner circle of the victim’s family, educating them on how to provide 
ongoing support (30-min session). 
 

2. Provide legal representation & advocacy. 
 

3. Employment Placement Assistance within OOL’s network. 

---------------------------------------------------------------------------------------------------------------- 

(iv) Children in Crisis – In need of relocation & protection 

Child Protection & Safe Housing Initiative 

1. Notify Police & Child Services about OOL’s initiative and collaborate on legal 
oversight.  
 

2. Work with Family First – Identify a capable adult within the child’s family who can 
transition them safely (with legal assistance).  
 

3. Psychological Evaluation & Support – Ensure the child’s emotional well-being 
through professional assessments.  

4. Long-Term Placement Solutions: If no qualified family exists:  OOL will build/buy 
Safe Houses or Complexes specifically for crisis victims. These housing units will 
be operated by OOL and routinely audited to ensure compliance and safety. 

 

 

 

 

 
 
 



   

 

   

 

----------------------------------------------------------------------------------------------------------------  

A VISION FROM GOD 

How many people have heard the question, “How much do you make?” A lot, right?  Haha… But 
when I hear that, all I hear is suppression and struggle. 

I have a vision from God—that question belongs to the old world.  In the new world, everything 
essential will be given upfront. No asking. No begging. Just freedom. 

I have a vision… 

What I tell you today is the new world of the Church and God. A division has already begun 
worldwide—that’s why you’re here. Something greater called you. A divine appointment. 

Hear me! 

The Church will be a Safe haven—for children, for adults, for anyone who feels they have nowhere 
else to go. No fear. No shame. The Order of Light will move immediately.  Anyone in crisis will be 
pulled from danger within 24 hours. 

OOL Global is more than faith—it’s ACTION. A UNION of Faith-based organizations that also aligns 
donations into church sports. Because sports create leaders. That’s how I was taught. 

Stop promoting something that’s about to become WANTED.  

Let your Star Children be the advertisement. Let the world see what happens when our people are 
given the essentials and the luxuries to do what we love—and lead. 

To lead is to stand in the fire and not flinch.  
To lead is to carry the weight of others—and be happy to do it. 

 

We are not just men and women standing in a garden. We are a new generation of leaders. 

The last defenders of Truth. 
Those who act in Honor and Faith. 
Those who will lead the world back to God. 

To lead is to endure first— so others never have to.



The Order of Light: Dual Veil Framework 

 Harmonizing Sovereignty and System 

 

The Order of Light exists to restore and unite the forces of faith, justice, and leadership 
across the world. Its mission is to: 

• Restore Faith and Honor: Rebuild a global foundation rooted in integrity, faith, and 
the balance between monarchy and republic, nobility and citizenry, duty and 
freedom. 

• Foster Unity: Bring together noble houses, sovereign orders, and affiliated spiritual 
communities to work toward a harmonious, just world. 

• Support Nations in Need: Aid in the restoration of nations through strategic 
guidance, humanitarian efforts, and a return to traditional values—ensuring future 
prosperity and spiritual growth. 

• Guide, Not Rule: The Order seeks not to govern, but to offer wisdom, leadership, 
and support to those seeking truth, justice, and faith. 

 

To interface with governments, financial institutions, and public bodies while preserving its 
sacred identity, the Order may operate through a designated "Guardian Entity." 

Entity Type Options: 

• International Faith-Based Nonprofit (NGO) 

 Mission: Humanitarian and spiritual service 

 Structure: Board of Trustees (symbolic: “Guardians”) 

 Jurisdiction: Neutral country (e.g., Switzerland, U.K., U.S.) 

• Private Ecclesiastical Trust 

 Mission: Steward sacred texts, symbols, and property 

 Attributes: Complete anonymity and spiritual sovereignty 

Primary Goals of The Order of Light

I. Guardian Entity Blueprint



• Decentralized Autonomous Organization (DAO) 

 Mission: Global coordination via blockchain 

 Attributes: Transparent, decentralized, spiritually symbolic 

Function of the Guardian Entity: 

• Receive donations, issue receipts, and apply for grants 
• Steward sacred property 
• Interface with legal systems while preserving spiritual independence 

 

 

All official documents shall be produced in two parallel formats: 

• Sacred Format (Inner Veil) 

 Language: Mythic, spiritual, archetypal 

 Medium: Scrolls, codices, spoken oaths Audience: Initiates, Council, Divine/Noble 
Guardians 

• Institutional Format (Outer Veil) 

 Language: Legal, administrative, practical 

 Medium: PDFs, filings, proposals, contracts 

 Audience: Governments, donors, legal bodies 

Example Pairing: 

• Sacred Name: Restoration Act of the Western Gate 
• Institutional Name: West Region Development Initiative (WRDI) 

 

II. Dual-Language Document Strategy



 

Rituals and missions may serve both symbolic and operational roles: 

• Restoration Protocol 

 Purpose: Community upliftment, mediation, healing 

 Format: Sacred ritual (e.g., water blessing) + operational action (e.g., clean water delivery) 

• Sanctified Charter 

 Purpose: Establishment of local chapters or churches 

 Format: Sacred scroll + legal registration 

• Oath of Light 
•  Purpose: Volunteer or officer covenant 

 Format: Dual pledge (spiritual vow + civil agreement) 

 

 

To protect spiritual sovereignty while fulfilling legal requirements, leadership is bifurcated: 

Sacred Role Legal Equivalent Notes 
Divine Guardian Spiritual Director No legal liability or governance role 
Noble Guardian Ceremonial Trustee Advisory role, non-voting 

Council of Nobility Advisory Board 
Provides cultural and spiritual 
insight 

Operators 
Legal Officers / 
Volunteers 

Manage daily operations 

 

 

For global spiritual outreach, churches may be registered within local religious 
frameworks: 

III. Rituals & Missions as Templates

IV. Separation of Mystical and Legal Leadership

V. Affiliated Sponsored Churches



Steps: 

• Research local religious registration laws 
• File under symbolic yet compliant names such as: 

o The Light Sanctuary of [City] 
o Sacred Assembly of the Order of Light 

Benefits: 

• Tax exemptions 
• Legal protection 
• Official authority to perform rites (e.g., marriages, funerals) 

 

 

Should a dispute arise between spiritual and institutional domains, the following 
resolution process applies: 

1. Sacred Council Mediation 

 The Sacred Council—led by the Divine and Noble Guardians—will assess and guide initial 
resolution, aligning outcomes with the Order’s spiritual values. 

2. Interdisciplinary Review 

 A joint committee from the Sacred Council and the Council of Nobility & Republic Unity 
will evaluate the matter to ensure both legal integrity and spiritual fidelity. 

3. Final Arbitration 

 If resolution remains elusive, an external mediator—mutually agreed upon and versed in 
both legal and spiritual frameworks—will render a final decision. 

 

 

Scenario: 

Resolution of Conflicts Between Sacred and Legal Realms

Example: Dual Veil Framework in Practice



 A global philanthropic foundation offers a major donation to support faith-based 
community restoration in conflict zones. They require transparency in fund management. 

Step 1: Sacred Format (Inner Veil) 

 The Divine and Noble Guardians draft a Restoration Act as a spiritual mandate, including 
vows and oaths of light from involved communities. 

Step 2: Institutional Format (Outer Veil) 

 A legal Institutional Agreement is prepared, detailing donation terms, usage, compliance, 
and reporting mechanisms for the donor and relevant governments. 

Step 3: Bridging Realms 

 Both documents are presented in tandem. Legal officers handle external reporting, while 
the Sacred Council ensures alignment with the Order’s values. 

Outcome: 

 The donor receives full transparency. The Order retains its mystical essence while 
operating with legal integrity. 
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