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TRITON PROTECTION GROUP LLC 
Security Officer (Armed / Unarmed) – 1099 Independent Contractor​
Location: Pensacola, FL & Surrounding Areas​
Pay Rate: $18.00 per hour​
Position Type: Independent Contractor (1099) 

 
POSITION SUMMARY 
Triton Protection Group LLC is seeking disciplined, professional, and legally competent Security 
Officers (Armed and Unarmed) to support client operations throughout Escambia County and 
surrounding areas. 
 
Officers represent Triton’s commitment to professionalism, operational readiness, and lawful 
enforcement within the scope of Florida Statute 493. 
This is a 1099 Independent Contractor position, not W-2 employment. 

 

1099 INDEPENDENT CONTRACTOR 
ACKNOWLEDGMENT 
This role is structured as a 1099 Independent Contractor agreement. Officers are responsible 
for: 

●​ Federal and state taxes 
●​ Maintaining required licenses (Class D / Class G if armed) 
●​ Maintaining required equipment 
●​ Personal insurance coverage 
●​ Compliance with all training requirements 

Nothing in this position constitutes an employer-employee relationship. 
 

SCOPE OF RESPONSIBILITIES 
Security Officers may be assigned to: 

●​ Residential communities 
●​ Commercial properties 
●​ Construction sites 
●​ Churches 
●​ Event venues 
●​ Executive Protection assignments 
●​ Mobile patrol operations 
●​ Firewatch Patrol operations 
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Duties may include: 

●​ Conducting access control 
●​ Performing foot and vehicle patrols 
●​ Responding to disturbances 
●​ Issuing trespass warnings 
●​ Documenting incidents 
●​ Coordinating with law enforcement when required 
●​ Providing visible deterrence 
●​ Enforcing client property rules within lawful authority 

Officers must operate within Florida Statutes 493, 776, and 784. 
 

CONNECTEAM REPORTING 
REQUIREMENTS 
All officers are required to: 

●​ Clock in and out using the Connecteam App 
●​ Submit Daily Activity Reports 
●​ Submit Incident Reports before end of shift 
●​ Document patrol checkpoints when required 
●​ Acknowledge policy updates within the app 
●​ Maintain training compliance through Connecteam modules 

Failure to properly document assignments may result in removal from the active roster. 
 

WORK SCHEDULE & ASSIGNMENT 
EXPECTATIONS 
Officers: 

●​ May be assigned to multiple client sites 
●​ Must be flexible based on operational needs 
●​ May work extended assignments of 12 hours or more 
●​ May work multiple assignments within a 24-hour period when operationally necessary 

Assignments are offered based on company needs. Refusal of more than three (3) assignments 
within a 90-day period may result in termination of contractor agreement. 
Failure to report to more than three (3) scheduled assignments may result in termination. 

 

EMERGENCY & SEVERE WEATHER EXPECTATION 
Security Officers are considered critical personnel. 
During: 

●​ Emergency Orders 
●​ Hurricanes 
●​ Severe weather conditions 
●​ Civil unrest events 

Officers may be required to remain on post until properly relieved. 
Abandonment of post during emergency conditions constitutes immediate termination. 
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TRAINING REQUIREMENTS 
All officers must maintain active compliance with Triton training standards. 
Annual Requirements: 

●​ 4-Hour Defensive Tactics Training ($75 annual training fee) 
●​ Firearms Qualification (Armed Officers) 
●​ Use of Force Legal Update 
●​ De-escalation / CIT Training 
●​ Active Shooter Response Training 
●​ Report Writing & Articulation Training 

Connecteam Course Requirements: 
●​ Triton Orientation 
●​ Use of Force Certification 
●​ Communications SOP & 10-Code Protocol 
●​ Mental Health Response Module 
●​ Patrol / EP Operations (if assigned) 
●​ Annual Policy Acknowledgment 

Failure to maintain training compliance results in inactive status. 
 

EQUIPMENT REQUIREMENTS 
Contractors must provide and maintain: 

●​ Duty belt & holster 
●​ Firearm (if armed position) 
●​ Body armor/carrier vest 
●​ Handcuffs 
●​ Baton 
●​ OC spray 
●​ Flashlight (500+ lumens) 
●​ Body-worn Camera 
●​ Reliable smartphone for Connecteam reporting 

Some uniform items may be issued at company discretion. 
 

PROFESSIONAL STANDARDS 
Officers must: 

●​ Maintain professional grooming and appearance 
●​ Wear approved uniform 
●​ Conduct themselves in a law enforcement–level professional manner 
●​ Avoid escalation based on ego 
●​ Demonstrate emotional regulation under stress 
●​ Document incidents accurately and objectively 
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MINIMUM QUALIFICATIONS 
●​ 21 years of age (armed positions) 
●​ Valid Florida Class D license (required) 
●​ Valid Class G license (armed positions) 
●​ Valid driver’s license 
●​ Reliable transportation 
●​ Ability to stand/walk for extended periods 
●​ Ability to articulate incidents in written form 
●​ No disqualifying criminal history 

 

IDEAL CANDIDATE PROFILE 
The ideal Triton officer demonstrates: 

●​ Emotional discipline 
●​ Legal literacy 
●​ Ethical decision-making 
●​ Controlled confidence 
●​ Strong communication skills 
●​ Tactical awareness without aggression 

 

COMPENSATION 
Pay: $18.00 per hour 
This is a contract rate. No benefits, overtime guarantees, or employment protections are implied 
under 1099 status. Payroll may vary upon client assignment and may not be paid on bi-weekly 
or weekly basis.  

 

DISCLAIMER 
Triton Protection Group LLC reserves the right to: 

●​ Assign contractors based on operational needs 
●​ Terminate agreements for policy violations and poor performance 
●​ Conduct background and social media audits 
●​ Modify operational assignments as necessary 
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