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New Power Generation Inc  Direct Carrier Foresters Life

90% Regular Term Regular Term Regular Term New Products coming soon
Is advanced 20,25 &30 Yr 15Yr 10Yr
1° Year 1° Year 1* Year
SEVP 88 75 75
EVP 85 75 75
NVP 80 70 70
SVp 75 65 65
RVP 70 60 60
RD 60 55 55
Team LDR 50 45 45
SR. Agent 40 35 35
Agent 35 30 25

75% of annual premium is advanced in some cases, MOST Insurance companies pay as earned

4% NPG Financi . |NPGINC. NPG Inc. NPG Inc. NPG Inc.
@ inancial Services Debtmerica/Optima tax .5% of valug] Insurance System Insurance System | Insurance System
NN % of GDP Allowance LegalShield45% of 1yr Prem 20,25&30Yr 15Yr 10Yr
Position 1%t Year 1% Year 1%t Year
SEVP 88 80 88 75 70
EVP 85 75 85 73 68
NVP 80 70 80 7 66
SVP 75 65 75 68 63
RVP 70 60 i 65 60
RD 60 55 60 335 50
TL 50 50 50 45 40
SA 40 45 40 35 30
Agent 35 40 35 30 25
ASSOC 30 30 0 0 0

COMPENSATION BREAKDOWN

New Power Generation Inc. is a financial education company and doesn't own a life insurance company. As a direct
marketer of life insurance and other financial products, we get paid a percentage of the annual premiums charged. New
Power Generation Inc. has marketing agreements with various companies at different rates. Our direct agency carriers
pay New Power Generation Inc. at a 95% rate, our NPG/SureLC companies(everyone else) pay New Power Generation
Inc. a 90% rate. Our agreements have no effect on your compensation, you still receive your rate based on a 12 month
(annual) premium. Example, cost of insurance is $50 a month for a 20yr fidelity hybrid term policy. You are a Regional
Director(RD), 50 x 12 = 600 x .60= 360. All compensation is paid as soon as the policy is delivered and signed for & the
first payment for the policy has been received. Direct Deposit/Zelle is recommended to receive compensation. New Power
Generation Inc. pays as soon as money is paid to the company.
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