
THE SEARCH 
FOR A DEAN



AN EXCEPTIONAL
OPPORTUNITY

The University of the District of Columbia (UDC) 
invites nominations and applications for the position of 
Dean of the David A. Clarke School of Law.

The University of the District of Columbia (UDC) invites 
nominations and applications for the position of Dean of the 
David A. Clarke School of Law.

UDC seeks an accomplished, innovative leader who will serve 
as the law school dean while partnering with the provost and 
president to implement a progressive strategy for excellence and 
growth. 

The dean must possess the experience, skills, and drive required 
to lead the law school forward, while exemplifying the character 
and qualities expected of a highly visible and trusted university 
official and community leader.



THE DAVID A. CLARKE
SCHOOL OF LAW

HISTORY

In 1972, civil rights lawyers Edgar S. and Jean 
Camper Cahn brought to life a powerful idea – a 
law school modeled on a “neighborhood law firm,” 
in which students from groups underrepresented at 
the bar learn to practice law while providing critical 
legal services to the underserved. Founded as the 
Antioch School of Law, the institution eventually 
became the District’s only public law school in 1988 
and merged with the nation’s only exclusively urban 
land-grant institution, the University of the District of 
Columbia, in 1996.
 
In honor of the civil rights attorney and former Chair 
of the District of Columbia City Council, the School 
was renamed the David A. Clarke School of Law in 
1998. Nearly fifty years after Antioch’s founding, the 
Cahns’ vision has altered legal education forever. 
Clinical legal education has emerged as a core 
feature of every law school in the country, and UDC 
Law is consistently ranked among the best in the 
nation for clinical legal education by U.S. News & 
World Report.
 
In the decades since its founding, UDC Law has 
graduated thousands of students while providing 
life-changing legal services to countless low-
income District residents. UDC Law has developed 
nationally recognized service learning programs, 
cutting-edge clinical offerings, and transformational 
public service projects, continuing to innovate, 
inspire, and lead in legal education.    



As an HBCU committed to opening up the legal profession to groups 
underrepresented at the bar, UDC Law trains students to value diversity 
and interact effectively with clients, colleagues, and others from a range 
of racial, social, economic, and ethnic backgrounds.  UDC remains the 
only public law school in the District of Columbia, offering a comparatively 
inexpensive but high-quality and practice-ready legal education.
 

TODAY

Today, largely as a result of its largest-in-the-nation clinical requirement 
and overall commitment to public service, UDC Law is a vibrant, 
multidimensionally diverse law school that affords all students the 
opportunity to become deeply engaged in the struggle to provide 
representation to low income people and public interest causes.  As a 
result of this commitment, UDC Law has attracted a stellar faculty of 
experienced attorneys and scholars.  Its nine clinics are perennially ranked 
in the top ten nationally. 

UDC Law graduates can be found working at all levels of the District, state, 
and federal governments, as legal service lawyers and public defenders in 
the Washington region and across the nation, and as attorneys in private 
practice at a great many medium-sized, small, and solo firms where alumni 
find myriad ways to give back to their communities.



UDC Law alumni include three state supreme court judges (Pennsylvania, 
Hawaii, and Illinois) and dozens of other jurists.  Other graduates are law 
professors and deans at law schools across the United States.  

Through its nine legal clinics, the 1L community service requirement, 
funded public interest summer fellowships, and credit-bearing externships, 
each year UDC Law provides more than 100,000 hours of legal services 
to D.C. residents.  Each of these experiential learning opportunities builds 
experience in both direct representation and effective community activism 
and policy advocacy. This commitment – and the excellence with which it is 
pursued – has led to a No. 2 ranking by the National Law Journal (2018) for 
government and public interest job placement and No. 8 for Best Clinical 
Training Program by U.S. News & World Report (2019).  As former Attorney 
General Eric Holder said at the first UDC Law Gala in 2017, “We need 
lawyers trained in the UDC Law clinical model now more than ever.” 
 
Increasingly, UDC Law has been supported by those in the upper echelons 
of legal practice.  Supreme Court Justices Sonia Sotomayor and Ruth Bader 
Ginsburg have spoken at UDC Law, as have U.S. Senators Cory Booker, 
Patrick Leahy, and Elizabeth Warren.  U.S. Representatives John Lewis, 
Barney Frank, Eleanor Holmes Norton and outstanding civil rights lawyers 
such as Stephen Bright, Bryan Stevenson, Sherrilyn Ifill, Vernon Jordan, 
Marian Wright Edelman, Elaine Jones, and many others have appeared to 
speak with students, faculty, alumni, and friends of the law school.
   
UDC Law has been the recipient of several multimillion dollar gifts, the 
most recent of which was a $3 million donation from medical malpractice 
pioneer Jack Olender.

UDC Law faculty and students, their scholarship, their clinic work, and 
their personal stories and cases frequently make local, national, and 
international news.



THE UNIVERSITY OF THE
DISTRICT OF COLUMBIA

The University of the District of Columbia (UDC) is the only public 
university in Washington, D.C., and the nation’s only exclusively urban land-
grant institution. It is an affiliate member school of the Thurgood Marshall 
College Fund. 

Since 1851, UDC and its predecessor institutions have changed the lives of 
thousands of students for whom a quality education seemed out of reach. 
The University was originally established as a “Normal School for Colored 
Girls” by abolitionist and educator Myrtilla Miner, who envisioned a more 
equitable society and believed that education and learning opportunities 
should be available to everyone. Subsequently, other schools emerged 
as predecessors of UDC to extend quality and affordable education to all 
residents of the District of Columbia. 

Over time, a series of mergers among the District’s teachers and technical 
colleges gave rise to the city’s first comprehensive university system. 
In 1976, the District of Columbia Teachers College, Federal City College, 
and Washington Technical Institute combined to form the University of 
the District Columbia. In 1999, the U.S. Department of Education formally 
designated UDC as one of the nation’s Historically Black Colleges and 
Universities, and the school is recognized as a congressionally-mandated 
urban land-grant institution. 

In fulfilling its mission of continuous enhancement of academic programs 
and outreach to District and world citizens, the University established 
the University of the District of Columbia Community College (UDC-CC) 
in 2009. In addition to its two-year programs, UDC-CC offers a variety of 
practical, non-academic educational programs and training to residents 
of the District of Columbia and prepares students for immediate entry into 
the workforce, for the next level of education, for specialized employment 
opportunities, and for lifelong learning. 



Accredited by the Middle States Commission on Higher Education, 
UDC is emerging as a public higher education model of urban student 
success that, in addition to its 2-year program, offers 81 undergraduate 
and graduate academic degree programs through the College of Arts 
and Sciences, the School of Business and Public Administration (SBPA), 
the School of Engineering and Applied Sciences (SEAS), the College of 
Agriculture, Urban Sustainability and Environmental Sciences (CAUSES), 
and the University of the District of Columbia David A. Clarke School of Law 
(UDC Law) – which is one of only six accredited HBCU law schools in the 
nation and is regarded as one of the finest public interest law schools in 
the country. Total enrollment at the University is 4,600.

As the pinnacle of the District of Columbia’s public education system, 
UDC supports the District’s efforts to become a sustainable, resilient, 
and equitable community by creating solutions to urban challenges 
and providing training to support an exemplary workforce at all levels. 
Under the leadership of President Ronald Mason, Jr., and guided by 
the University’s Equity Imperative strategic plan, UDC is developing 
transformative and ethical leaders and striving to enable all students to 
achieve their highest levels of human potential.



THE LAW SCHOOL
IN A SNAPSHOT

33 41FULL-TIME FACULTY MEMBERS 
All hold terminal degrees in their fields. 
Many are nationally-recognized experts.

ADMINISTRATION AND 
STAFF MEMBERS

The law school is accredited by the American Bar Association. 
The most recent full accreditation visit was in 2016.

87
5445

1L students were enrolled in the 
2016-17 school year

11
80%

FULL-TIME WOMEN ACTIVE DUTY 
MILITARY

STUDENTS OF 
COLOR

A substantial number are first-generation college students and 70% of the student 
body received at least a partial scholarship. 

149 3.0 AVERAGE INCOMING 
UNDERGRADUATE GPA

2016-2017 INCOMING CLASS

AVERAGE INCOMING 
LSAT SCORE

DEGREES GRANTED 
IN 2016-201771

FIRST-TO-SECOND 
YEAR RETENTION74%

STUDENT-TO-FACULTY 
RATIO8:1
AVERAGE CLASS 
SIZE20



2018-2019 TUITION RATES

$5,919
D.C. 

RESIDENTS

$8,878 $11,837
METROPOLITAN 

AREA RESIDENTS
NON-DISTRICT

RESIDENTS

Rates are for full-time students per semester.

45% OF FACULTY ARE 
PERSONS OF COLOR #7 MOST DIVERSE FACULTY 

IN THE NATION
(Princeton Review, 2018)

BEST ENVIRONMENT FOR
MINORITY STUDENTS

(Princeton Review, 2018)

#3 #2
MOST CHOSEN BY 
OLDER STUDENTS

(Princeton Review, 2018)

100,000 600
Through UDC Law’s clinical and 
experiential programs, students 
and faculty  provide 100,000 
hours of legal services to District 
residents each year.

Through UDC Law’s clinical 
programs, each student provides 
approximately 600 hours of 
legal service to residents of the 
District of Columbia.

#8 BEST CLINICAL AND LEGAL TRAINING
(U.S. News & World Report, Best Law Schools 2019)



THE
COMMUNITY

The University of the District of Columbia is located on Connecticut Avenue in Northwest D.C.  The law 
school occupies its own building at the north end of the UDC campus.  There is a Metro subway station 
on campus, and the Capitol and the U.S. Supreme Court are just a short ride away.  The Maryland state 
line is just a few miles to the north.

Washington, D.C., is the nation’s top city for public interest law and public policy, attracting a large 
community of local, regional, national, and international practitioners.  As the only public law school in 
the city, UDC Law serves as a space for public events, talks, and legal conferences, bringing the legal 
community into the lives of its law students.  Howard University Law School and American University 
Washington College of Law are nearby.

In addition to being the center of government, Washington, D.C., is also a significant cultural center, with 
a wonderful diversity of arts, food, and literary offerings.



SMITHSONIAN NATIONAL 
MUSEUM OF AFRICAN 

AMERICAN HISTORY 
AND CULTURE

MAJOR LEAGUE BASEBALL
WASHINGTON NATIONALS

UNITED STATES
CAPITOL



EXPECTATIONS FOR PROGRESS 
DURING THE NEXT FIVE YEARS

The University of the District of Columbia David A. Clarke School of Law (UDC Law) has clear 
expectations for progress it will make in the next five years under the leadership of a new dean. 
These expectations are in line with a vision-in-mission of UDC Law as a nationally recognized public 
interest law school committed to pursuing the objectives of its bold statutory mission:  to recruit and 
enroll students from racial, ethnic, and other backgrounds traditionally underrepresented at the bar 
and to represent the legal needs of low-income District of Columbia residents through the School’s 
legal clinics. The more near-term expectations for progress include:

 » A focused, rigorous, and practical response to external forces that are most likely 
to affect the future of UDC Law (such as public policy issues, ABA accreditation 
standards and expectations, enrollment trends, and employment outcomes).  

 » A strategic vision to enhance UDC Law’s image as a leading public interest law 
school, committed to its HBCU identity and to developing practice-ready lawyers 
through clinical innovation.

 » A focus on developing administrative management systems to enhance efficient 
operations, external accountability, and support the law school’s mission and 
strategic goals.      

 » A more vibrant and productive connection to the business model, central systems, 
and operations of the University, with a special emphasis on enhancing functional 
areas of UDC Law, aligning with front-to-back office operations of the University’s 
technology infrastructure, human resources management, institutional research 
and data, and strategic finance.  

 » An improved financial position to include a more diverse set of investors and 
revenue sources, continued improvement in the School’s financial stability, and 
continued development of the business model for effective and efficient operations.

 » The enhanced implementation of the system of performance measurements and 
achievements that focuses on results and uses metrics and the verification of 
achievement to drive higher levels of operations and performance.

 » A plan to improve enrollment metrics that includes recruitment, pricing, financial 
aid trends, and student support trends. A plan to create a strategic enrollment 
management and student service support strategy that focuses on student 
performance coming into UDC Law whether as a 1L or transfer, student retention 
through both clinics and classroom experience, and successful bar passage.

 » The strengthening of both faculty and administrative staff as an engaged 
professional team that collaborates and shares information efficiently.  

 » A productive connection to the Washington, D. C., environment with a special 
emphasis on its local, state, and international opportunities that can broaden 
internships, clinical experiences, and career opportunities for UDC Law students.



OPPORTUNITIES AND
CHALLENGES

Stepping down after twenty 
years as dean, Katherine 
“Shelley” Broderick leaves 
as her legacy a law school 
that truly matters. Under her 
guidance, the David A. Clarke 
School of Law profoundly 
changed the lives of students 
who would not otherwise have 
entered the practice of law. 
Communities were changed 
for the better, as residents 
received legal counsel 
they would have otherwise 
been denied. The next dean 
will build on that legacy of 
scholarship and service to the 
D.C. community and the larger 
public interest world.  Doing 
so will offer opportunities to 
be creative and challenges to 
confront and resolve.

INTEGRATING THE ELEMENTS OF A COMPLEX MISSION

UDC Law is an HBCU and an access school. It is an urban land-grant university. It offers educational 
opportunities to students interested in public service law and operates multiple highly regarded clinics 
providing legal services to District of Columbia residents. It seeks to educate nontraditional students in 
nontraditional ways while achieving a bar pass rate that meets and exceeds ABA standards.

The next dean will need to see the elements of this multi-faceted mission as parts of a cohesive whole. 
The dean will need to be able to demonstrate to both internal and external constituencies that the law 
school’s complex mission offers a promising opportunity to reinvent legal education.  By opening access 
to students from racial, ethnic, and other backgrounds traditionally underrepresented at the bar and by 
training them through a high-quality, low-cost, clinical legal education model, UDC Law will generate 
lawyers for the increasing number of low-income people without adequate legal services in the District 
of Columbia and beyond.  UDC Law also will educate lawyers trained to engage in the public policy 
arena in order to create systemic change.  Just as importantly, the next dean will develop a sustainable 
vision and financial strategy to allow the law school to thrive in pursuit of its complex mission.



MANAGING EXTERNAL 
FORCES

Enrollment/Employment Challenges:
Law school enrollment has declined 
nationwide, creating external pressures 
on the overall number of law school 
applicants.  Competitor schools have 
been providing generous financial 
incentives to applicants who might 
otherwise have attended UDC Law.  
The law school is particularly affected 
by changes in the American Bar 
Association’s approach to accreditation 
of legal education, the numerous 
publications that rank institutions, and 
increased competition for high-quality 
students resulting in transfers of UDC law 
students to other institutions after their 1L year.

Law student employment opportunities also 
have declined nationwide, creating more 
competition in public interest and government 
jobs.  As the number of traditional law firm jobs 
shrinks and federal and state slow their hiring, 
UDC Law graduates must compete against more 
students for entry-level positions, negatively 
impacting employment statistics.

The dean will need to transparently confront 
the external challenges facing the university 
and the law school. She/he will partner with 
the University President and Chief Academic 
Officer to reach out to community leaders, 
agency heads and elected officials, seeking their 
cooperation and support to increase enrollment 
and employment outcomes.  While structural 
challenges exist, the location of the law school 
in Washington, D.C., surrounded by a strong 
public service legal community and a growing 
legal need for legal advocates in underserved 
communities can be utilized to overcome 
current trends.
   
Public Finances:
As a public institution supported by public 
funds, the University and UDC Law must justify 
why appropriations for higher education are 
in the community’s interest.  While the Mayor, 
City Council, and larger District of Columbia 

community have steadfastly supported the law 
school for its commitment to the legal needs 
of low-income residents, the dean will need to 
advocate for the law school, articulating the 
value of a public law school to District residents 
as well as the importance of diversifying the 
legal profession.  
  
The dean will need to promote the vision of 
how low-cost, practice-oriented law schools 
like UDC Law are critical to improving the 
legal profession, which has largely failed to 
create a market for low-income or middle-
income clients.  As legal costs rise, the critical 
need for legal services for low-income and 
middle-income clients grows, especially in the 
District of Columbia.  Clinically trained lawyers, 
without significant law school debt burdens, 
offer solutions to this representation gap.  The 
UDC Law model may well be a solution to the 
larger structural failure of the legal profession 
to provide legal services to underserved 
populations.

Inequity & Injustice:
In the last few years, there has been growing 
national interest in legal issues focused on 
immigration, criminal justice, civil rights, housing 
rights, economic justice, racial inequality, 
gender discrimination, and the rule of law.  A 
national consciousness is developing about the 
important role civil rights lawyers and social 
justice advocates can play in advocating for 



systems change.  This belief – that lawyers can 
improve America – has inspired more people to 
go to law school and should encourage more 
people to go to public interest law schools with 
a progressive vision of the law.  

UDC Law offers the opportunity to build on 
this national sentiment, providing an attractive 
low-cost, practice-ready legal education to 
train lawyers to work on these social, economic, 
and racial justice issues.  UDC Law professors 
are national leaders in these areas – writing, 
speaking, and advocating for change.  In 
addition, the law school’s clinical programs are 
directly involved in the promotion of social, 
economic, and racial justice issues through 
client work and public policy initiatives.  The 
dean will need to support the law school, 
defend its important public service mission, 
and promote its commitment to teaching law 
students dedicated to advancing justice. 
 
PROVIDING TRUSTED 
LEADERSHIP

Creating an environment conducive to trusted 
communication is critical to the success of the 
dean. Shared governance must be respected 
as central to the academic vision that guides 
teaching and research. Resources must be 
allocated in a transparent and fair manner. 
Policies and procedures must be relevant to 
the mission and its execution 
and must be consistently 
applied. Similarly, care must 
be taken to ensure that clinical 
and classroom experiences 
are designed and integrated 
to create a holistic learning 
experience for students – one 
that effectively introduces 
students to the real world of 
legal practice, while preparing 
them to pass the bar exam.

The dean will lead by example, 
listening and learning from 
colleagues, and personally 
setting the tone for discourse. 
He/she will promote inclusivity, 

diversity, and conscientious stewardship of 
natural, human, and financial resources. The 
dean will be a champion of academic rigor, 
innovative scholarship, and effective teaching. 
He/she will endorse the intellectual value of 
clinical and experiential programs, promoting 
the idea that learning takes place in a variety of 
environments.

PARTNERING WITH THE 
UNIVERSITY AND THE 
COMMUNITY

The dean will effectively integrate the law school 
into the larger University community, whether 
that is through shared systems, processes and 
services; or development of joint academic 
programs with other UDC units; or development 
of an effective student pipeline that allows 
qualified students to move from a two-year 
program to a bachelor’s degree to a law degree.
As a member of the Dean’s Council, the dean 
will partner with the University’s Chief Academic 
Officer and President to implement a strategy 
designed to position the law school as part of 
a truly comprehensive university, a center for 
research and scholarship, and a part of a vibrant 
community.
 
The dean will serve not only as an institutional 
leader, but also as a local community leader 
and spokesperson for the law school’s mission. 



As the public law school for the District of 
Columbia, the dean will be an advocate for 
the legal interests and needs of the local 
community.  The dean will be expected to 
promote the law school’s visibility and reputation 
by demonstrating strong leadership, personal 
integrity, and the ability to articulate the law 
school’s important role in the D.C. community. 
The dean will have the opportunity to strengthen 
existing partnerships while identifying and 
developing new ones. Accomplishing this will 
require a dean who is as comfortable working 
outside the University as within.

REVERSING DECLINING 
ENROLLMENT

The law school has experienced enrollment 
declines over the past three years. The number 
of incoming students for fall 2018 is projected to 
be 25% lower than that of fall 2017. The decline 
in entering 1L students has been exacerbated by 
increased transfer rates.  

The law school needs to recruit, enroll, and 
graduate more students – and do so within a 
limited window of opportunity.  The dean must 
undertake and prioritize an immediate plan to 
improve external communications, messaging, 
and advertise the opportunities available at UDC 
Law for both incoming and transfer students.  
The next dean also must develop a long-term 
strategy for increasing enrollment to sustainable 
levels, while appropriately managing resources.

IMPROVING THE BAR 
PASSAGE RATE
 
While still in compliance with American Bar 
Association Standards, first-time bar passage 
rates are declining, negatively impacting the 
five-year average of 75% currently required 
by the ABA as a condition of continued 
accreditation. Circumstances are exacerbated by 
transfers out of top students/likely bar passers, 
smaller graduating classes, and the lower pass 
rates by graduates who are part-time students 
and do not have the full summer to study for the 
bar exam.

The next dean will develop and implement a 
short-term strategy to increase bar passage 
rates while building the curricular infrastructure 
necessary to maintain high passage rates into 
the future.

MANAGING THE BUDGET 
AND FUNDRAISING

Law school expenses continue to rise even as 
enrollment continues to decline. Dealing with 
competing demands for limited resources will 
require the dean to engage all constituencies in 
the creation and management of the budget. 
Within the academic arena, the dean will initiate 
fact-based discussions of the cost of educating 
students and ways that resources may be 
reallocated to the benefit of the law school as a 
whole. 
 
The law school has an established fundraising 
tradition and a close relationship with the Law 
School Foundation. The dean will take the lead 
in fundraising by communicating a vision for the 
law school that inspires donors and will actively 
participate in the development of funding 
opportunities and other fundraising activities.

IMPROVING MORALE AND 
BUILDING COMMUNITY

Tightening budgets, enrollment declines, 
and other factors have contributed to lower 
morale among faculty, administration, staff, and 
students.

The new dean will be prepared to promote 
transparency and encourage collegial 
discussion of these issues while developing 
and implementing strategies that show positive 
progress.



QUALIFICATIONS
AND QUALITIES

The new dean will have a distinguished record of accomplishments as a scholar and 
teacher in his/her area of specialization, as well as a strong commitment to service-
centered leadership to faculty, students, and the greater community, that are 
commensurate with appointment as a full professor under the faculty appointment 
standards of UDC Law.

Successful experience in managing change is highly desired. Successful experience 
in community relations and fundraising is a plus. 



In addition, the following qualities are desired:

 » The capacity to implement change within an 
established academic culture.

 » A collaborative leadership style, demonstrated 
through the ability to respectfully engage 
academic, administrative, student, alumni and 
community leaders, and to build a shared 
commitment to a progressive agenda. 

 » The style and experience of a planner and a 
doer. Someone who takes pride in assembling 
a team, setting clear and measurable goals, 
and achieving success. 

 » The ability to work with others toward a 
common goal in a situation where all parties 
may not agree.

 » A comprehensive understanding of public 
policy issues for higher education in general, 
and legal education in particular.

 » Demonstrated ability to create functional 
strategies and specific objectives for achieving 
sustainability in Historically Black Colleges 
and Universities.

 » An entrepreneurial ability to advance the 
statutory mission of the school.

 » A deep understanding of the process of 
providing services and supports for students 
from racial, ethnic, and other backgrounds 
traditionally underrepresented at the bar. 

 » A deep understanding of the process of 
providing services and supports for faculty, 
staff, and administrators committed to 
teaching, research, and experiential education 
as a public interest law school. 

 » Demonstrated ability to use data in managing 
risk and related decision-making. 

 » An understanding of the nature of research, 
scholarship, and advocacy activities in a law 
school setting, combined with the capacity to 
balance research with effective teaching and 
service.

 » An understanding of the importance of ABA 
accreditation and the ability to effectively 
represent the law school’s interests when 
interacting with accrediting bodies.

 » An understanding of clinical legal education, 
its history, values, pedagogy, and importance. 

 » The ability to listen and learn.
 » The ability to inspire. 
 » The capacity for strategic thinking and 

innovation. 
 » A willingness to strive for consensus, but also 

the ability to be decisive.

LEADERSHIP



 » The ability to process multiple positions on 
issues, seek means to reconcile them, and 
effectively explain how and why decisions 
are made when complete and seamless 
reconciliation is not possible.

 » An understanding of the need to achieve early, 
visible successes while implementing long-
term projects and developing organizational 
infrastructure.

 » The ability to prioritize in a manner that 
increases support from the law school faculty, 
administration, staff and students – and the 
University as a whole.

 » The ability to say “no” without making 
enemies.

 » Exemplary interpersonal skills and emotional 
intelligence to lead across boundaries and to 
build consensus through collaboration and 
consultation.

 » The ability to build trust and respect across 
multiple constituencies (students, alumni, 
faculty, administration, community and 
strategic partners). 

 » The ability to develop and nurture 
partnerships within the UDC community and 
with external leaders and organizations.

BALANCE RELATIONSHIP BUILDING

 » Strong fundraising skills, including the ability 
to engage alumni, foundations, the legal 
community, and other donors in the school’s 
mission.

 » A genuine affinity for all aspects of fundraising. 
Direct experience and prior success in 
fundraising is a plus.

 » Enthusiasm for educating others about the 
mission of the law school and generating 
support for its operations.

 » The ability to help seek and secure grants 
from private and public sources.

 » The ability to inspire loyalty with UDC Law 
alumni.    

 » The ability to manage a complex educational 
organization. 

 » The capacity to support data-driven decision-
making. 

 » Experience in building and managing complex 
budgets. 

 » An understanding of the marketing of legal 
education programs. 

 » A background in scenario and strategic 
planning.

 » A background in crisis management.   

FUNDRAISING BUSINESS ACUMEN



 » The skill to comfortably and effectively interact 
with diverse groups of people in a variety of 
settings. 

 » Strong interpersonal skills. 
 » A willingness to leave one’s office and engage 

people where they are. 
 » Effective verbal and written communication 

skills. 
 » The ability to listen carefully to a wide range of 

constituents. 
 » The ability to adjust one’s style and method 

as needed to communicate effectively with a 
wide range of constituents.  

 » The ability to earn and retain the respect of 
faculty engaged in high-level teaching and 
research.

 » A genuine affinity for the academic process 
and an appreciation of the work of scholars 
and teachers. 

 » A commitment to students and student 
success.  

 » An understanding of a school’s HBCU identity 
and its importance to students.  

 » The highest ethical and moral standards in 
both professional and personal life. 

 » Perseverance, a strong work ethic, and the 
drive to build a legacy of success. 

 » Intellect—as evidenced by educational 
attainment, curiosity, and open-mindedness. 

 » The eagerness and stamina to serve 24/7 as 
an institutional advocate and spokesperson. 

 » Humility and a sense of humor.

COMMUNICATION SKILLS PERSONAL CHARACTERISTICS



THE APPLICATION
PROCESS

The Dean Search Committee will begin reviewing and evaluating applications as they are received 
and will continue to accept and review credentials until the position is filled. 

To ensure fullest consideration, candidates are advised to submit their materials by September 21, 
2018.

Dr. Richard A. Wueste and Dr. Ronald Carter of AGB Search are assisting with this search. Nominators 
and prospective candidates may contact Dr. Wueste at richard.wueste@agbsearch.com or at 
540-431-5131 and Dr. Carter at ronald.carter@agbsearch.com or at 704-930-6515.

Applications should be submitted electronically in Word or PDF format to: 
UDCdol@agbsearch.com

Materials must include: 
 » A letter of interest that responds to the Expectations, Opportunities and Challenges and the 

Qualifications and Qualities sections of this profile. 
 » A current CV or resume. 
 » Names and contact information (telephone and email) for five references, none of whom will be 

contacted until a later stage of the search or without the formal permission of the candidate. All 
inquiries and applications will be received and evaluated in confidence.

Information to Applicant

Collective Bargaining Unit (Union): This position is not part of the collective 
bargaining unit.  

Employment Benefits: Selectee will be eligible for health and life insurance, annual 
(vacation) and sick leave and will be covered under the University of the District of 
Columbia’ s retirement plan (TIAA).

Equal Opportunity Employer: The District of Columbia Government is an Equal 
Opportunity Employer. All qualified candidates will receive consideration without regard 
to race, color, religion, national origin, sex, age, marital status, personal appearance, 
sexual orientation, family responsibilities, matriculation, physical handicap, or political 
affiliation.

Notice of Non-Discrimination: In accordance with the D.C. Human Rights Act of 1977, 
as amended, D.C. Official Code, Section 2-1401.01 et. seq., (Act) the University of the 
District of Columbia does not discriminate on the basis of actual or perceived actual 
race, color, religion, national origin, sex, age, disability, sexual orientation, gender 
identity or expression, family responsibilities, matriculation, political affiliation, marital 
status, personal appearance, genetic information, familial status, source of income, 
status as a victim of an intrafamily offense, place of residence or business,  or status as 
a covered veteran, as provided for and to the extent required by District and Federal 
statutes and regulations. Sexual harassment is a form of sex discrimination which is also 
prohibited by the Act.  In addition, harassment based on any of the above protected 
categories is prohibited by the Act.  Discrimination in violation of the Act will not be 
tolerated.  Violators will be subject to disciplinary action.

Veterans Preference:  Applicants claiming veterans preference must submit official 
proof at the time of application.

Visa Sponsorship: At this time, the University of the District of Columbia does not 
provide sponsorship for visas (e.g. H-1B). This position is also ineligible for Optional 
Practical Training (OPT).

Residency Preference: The Residency Preference Amendment Act of 1988, D.C. Law 
7-203, created a system in which provides that any applicant for employment in the 
Career or Educational Services who is a bona fide resident of the District of Columbia 
may claim a residency preference at the time of application. An applicant selected for 
an appointment based on District residency will be required to submit no less than 
eight (8) proofs of bona fide District residency. Bona fide District residency must be 
maintained from the date of appointment to the position for seven (7) consecutive 
years. Failure to maintain bona fide District residency for the (7) year period will result 
in forfeiture of employment.

Drug-Free Workplace: Pursuant to the requirements of the Drug-Free Workplace Act 
of 1988, the individual selected to fill this position will, as a condition of employment, be 
required to notify his/her immediate supervisor, in writing, not later than five (5) days 
after conviction of any criminal drug statute occurring in the workplace.

Background Investigation: Employment with the University of the District of Columbia 
is contingent upon a satisfactory background investigation.  The determination of a 
“satisfactory background investigation” is made at the sole discretion of the University 
of the District of Columbia.  The University may refuse to hire a finalist, rescind an offer 
of employment to a finalist or review and may terminate the employment of a current 
employee based on the results of a background investigation.

Disposition of Resume: Resumes received outside the area of consideration and/or 
after the closing date will not be given consideration. You must resubmit your resume 
to receive consideration for any subsequent advertised position vacancies. For the 
purpose of employment, resumes are not considered job applications. Therefore, if 
selected for employment a UDC application will be required.

Job Offers: Official Job Offers are made by the University of the District of Columbia, 
Office of Human Resources Only.

The University of the District of Columbia is an Equal Opportunity/Affirmative 
Action institution. Minorities, women, veterans and persons with disabilities are 
encouraged to apply. For a full version of the University’s EO Policy Statement, 
please visit: http://www.udc.edu/equal-opportunity/.
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PRACTICE LAW.
PROMOTE JUSTICE.
CHANGE LIVES.


