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IMPORTANT: Please read these instructions carefully before completing the Form ETA-9035 or 9035E – Labor Condition
Application (LCA) for Nonimmigrant Workers. These instructions contain full explanations of the questions and attestations that
make up the LCA, Form ETA-9035 and 9035E, with further information about the employer’s obligations provided in 20 CFR 655
Subpart H. If the employer plans to file non-electronically, which is allowed only for certain reasons set out below, ALL required
fields and items containing an asterisk (*) must be completed as well as any fields and items where a response is conditioned on
the response to another required section/field or item as indicated by the section (§) symbol. In accordance with 20 CFR 655.740,
once an LCA has been received from an employer, a determination will be made by the ETA Certifying Officer whether to certify the
LCA or return it to the employer not certified. Where all items on the Form ETA- 9035 or 9035E are complete and do not contain
obvious inaccuracies, the ETA Certifying Officer will certify the LCA within 7 working days of the date the LCA is received and date-
stamped by the Department. If the LCA is not certified pursuant to 20 CFR 655.740(a)(2)(i) or (ii), the ETA Certifying Officer will
return it to the employer, or the employer’s authorized agent or representative, explaining the reason(s) for such return without
certification. Except in the case of a disqualification issued by the Wage Hour Administrator, the employer may submit a corrected
LCA to the Department for review, which shall be treated as a new LCA and processed on a “first come, first served” basis. Anyone
who knowingly and willingly furnishes false information in the preparation of the Form ETA- 9035 or 9035E and any supplement
thereto, or aids, abets, or counsels another to do so is committing a Federal offense under 18 U.S.C. 1001 or other provisions of
law.

A: Employment-Based Nonimmigrant Visa Information

B: Temporary Need Information

1205-0466
Expiration Date: XX/XX/XXXX

Print Summary 

Labor Condition Application for H-1B, H-1B1 and E-3 Nonimmigrant Workers
Form ETA-9035CP
U.S.Department of Labor

❯

1 Indicate the type of visa classification
supported by this application

H-1B

❯

1 Job Title Business Intelligence Analyst

2/B.3 SOC (ONET/OES) Code and Occupation
Title

15-2051.01

2/B.3 SOC (ONET/OES) Code and Occupation
Title

Business Intelligence Analysts



C: Employer Information

4 Is this a full-time position? YES

5 Begin Date 8/26/2023

6 End Date 8/25/2026

7 Total Worker Positions Being Requested for
Certification

1

a. New Employment 1

b. Continuation of previously approved
employment without change with the same
employer

0

c. Change in previously approved employment 0

d. New concurrent employment 0

e. Change in employer 0

f. Amended petition 0

❯

1 Legal Business Name Acuity Brands Lighting, Inc.



D: Employer Point of Contact Information

3 Address 1 One Lithonia Way

5 City Conyers

6 State GEORGIA

7 Postal Code 30012

8 Country UNITED STATES OF AMERICA

10 Telephone Number +17708602145

12 Federal Employer Identification Number
(FEIN from IRS)

58-2633371

13 NAICS Description Lighting fixtures, commercial electric,
manufacturing

13 NAICS Code 335122

❯

1 Contact's Last (family) Name Johnson

2 First (given) Name Vernesia



E: Attorney or Agent Information (if applicable)

4 Contact's Job Title Immigration and Litigation Manager

5 Address 1 One Lithonia Way

7 City Conyers

8 State GEORGIA

9 Postal Code 30012

10 Country UNITED STATES OF AMERICA

12 Telephone Number +17708602145

14 Business e-mail address Vernesia.Johnson@AcuityBrands.com

❯

1 Is the employer represented by an attorney or
agent in the filing of this application?

Attorney

2 Attorney or Agent's Last (family) Name Noce

3 First (given) Name Courtney



4 Middle Name(s) B

5 Address 1 3333 Piedmont Road NE

6 Address 2 (apartment/suite/floor and number) Suite 2500

7 City Atlanta

8 State GEORGIA

9 Postal Code 30305

10 Country UNITED STATES OF AMERICA

12 Telephone Number +16785532457

14 Email Address sawnn@gtlaw.com

15 Law Firm/Business Name Greenberg Traurig, LLP

16 Law Firm/Business FEIN 13-3613083

17 State Bar Number 4848149



F: Employment and Wage Information

18 State of highest state court where attorney is
in good standing

NEW YORK

19 Name of highest state court where attorney
is in good standing

Supreme Court

❯

F. Use the fields above to enter the details of
each additional place of employment, when
applicable

Wage Rate Paid to Nonimmigrant Workers
From

65707.00

Wage Rate Paid to Nonimmigrant Workers
Per

Year

Prevailing Wage Rate 65707.00

Prevailing Wage Rate Per Year

Identify the source user for the prevailing
wage (PW)

f13_is_oes_prevailing_wage

Wage Level I

Source Year 7/1/2022 - 6/30/2023

Enter the estimated number of workers that
will perform work at this place of employment
under the LCA

1

Indicate whether the worker(s) subject to this
LCA will be placed with a secondary entity at
this place of employment

NO

Address 1 1 Lithonia Way

City Decatur



In order for your application to be processed, you MUST read Section G of the Form ETA-9035CP - General Instructions for the
9035 & 9035E under the heading “Employer Labor Condition Statements” and agree to all four (4) labor condition statements
summarized below:

1. Wages: The employer shall pay nonimmigrant workers at least the prevailing wage or the employer’s actual wage,
whichever is higher, and pay for non-productive time. The employer shall offer nonimmigrant workers benefits and
eligibility for benefits provided as compensation for services on the same basis as the employer offers to U.S. workers.
The employer shall not make deductions to recoup a business expense(s) of the employer including attorney fees and
other costs connected to the performance of H-1B, H-1B1, or E-3 program functions which are required to be performed
by the employer. This includes expenses related to the preparation and filing of this LCA and related visa petition
information. 20 CFR 655.731;

2. Working Conditions: The employer shall provide working conditions for nonimmigrants which will not adversely affect
the working conditions of workers similarly employed. The employer’s obligation regarding working conditions shall
extend for the duration of the validity period of the certified LCA or the period during which the worker(s) working
pursuant to this LCA is employed by the employer, whichever is longer. 20 CFR 655.732;

3. Strike, Lockout, or Work Stoppage: At the time of filing this LCA, the employer is not involved in a strike, lockout, or
work stoppage in the course of a labor dispute in the occupational classification in the area(s) of intended employment.
The employer will notify the Department of Labor within 3 days of the occurrence of a strike or lockout in the occupation,
and in that event the LCA will not be used to support a petition filing with the U.S. Citizenship and Immigration Services
(USCIS) until the DOL Employment and Training Administration (ETA) determines that the strike or lockout has ended.
20 CFR 655.733;

4. Notice: Notice of the LCA filing was provided no more than 30 days before the filing of this LCA or will be provided on
the day this LCA is filed to the bargaining representative in the occupation and area of intended employment, or if there
is no bargaining representative, to workers in the occupation at the place(s) of employment either by electronic or
physical posting. This notice was or will be posted for a total period of 10 days, except that if employees are provided
individual direct notice by e-mail, notification need only be given once. A copy of the notice documentation will be
maintained in the employer’s public access file. A copy of this LCA will be provided to each nonimmigrant worker
employed pursuant to the LCA. The employer shall, no later than the date the worker(s) report to work at the place(s) of
employment, provide a signed copy of the certified LCA to the worker(s) working pursuant to this LCA. 20 CFR 655.734.

G: Employer Labor Condition Statements

H: H-1B Additional Employer Labor Condition Statements

County ROCKDALE

State/District/Territory GEORGIA

Postal Code 30012

❯

1 I have read and agree to Labor Condition
Statements 1, 2, 3, and 4 above and as fully
explained in Section G of the Form ETA-
9035CP - General Instructions for the 9035 &
9035E and the Department's regulations at 20
CFR 655 Subpart H.

YES

❯



Notice of Obligations
A. Upon receipt of the certified LCA, the employer must take the following actions: Print and sign
a hard copy of the LCA if filing electronically(20 CFR 655.705(c)(3)); Maintain the original signed
and certified LCA in the employer's files (20 CFR 655.705(c)(2)); 20 CFR 655.730(c)(3) ; and 20
CFR 655.760) Make a copy of the LCA, as well as necessary supporting documentation
required by the Department of Labor regulations, available for public examination in a public
access file at the employer's principal place of business in the U.s> or at the place of
employment within one working day after the date on which the LCA is filed with the Department
of Labor (20 CFR 655.705(c)(2) and 20 CFR 655.760).
B. The employer must develop sufficient documentation to meet its burden of proof with respect
to the validity of the statements made in its LCA and the accuracy of information provided, in the
event that such statements or information is challenged (20 CFR 655.705(c)(5) and 20 CFR
655.700(d)(iv)).
C. The employer must make this LCA, supporting documentation, and other records available to
officials of the Department of Labor upon request during any investigation under the immigration
and Nationality Act (20 CFR 655.760 and 20 CFR Subpart I).
I declare under penalty of perjury that I have read and reviewed this application and that to the
best of my knowledge, the information contained therein is true and accurate. I understand that
to knowingly furnish materially false information in the preparation of this form and any
supplemental thereto or to aid, abet, or counsel another to do so is a federal offense punishable
fines, imprisonment, or both (18 U.S.C 2, 1001,1546,1621).

1 Public disclosure information in the United States will be kept at:
(You must select one or both of the options listed in this Section.)

Employer's principal place of business

I/J: Employer Obligations

1 At the time of filing this LCA, is the employer
H-1B dependent?

NO

2 At the time of filing this LCA, is the employer a
willful violator

NO

❯

1 Last (family) name of hiring or designated
official

Johnson

2 First (given) name of hiring or designated
official

Vernesia



K: LCA Preparer

APP A: Appendix A - Educational Attainment Documentation

4 Hiring or designated official title Immigration and Litigation Manager

❯

1 Last (family) Name Sawn

2 First (given) Name Nicole

4 Firm/Business Name Greenberg Traurig, LLP

5 Email Address sawnn@gtlaw.com

❯



QUESTIONNAIRE



1 Salutation *
Ms.

2 Last Name
*

KUMAR

3 First Name
*

Sruti

4 Middle Name

5 Corporation/Employer Name
*
Acuity Brands Lighting, Inc.

6 Name

Vernesia Johnson

7 Signing Person Title

Immigration and Litigation Manager

8 Signing Person E-Mail

Vernesia.Johnson@AcuityBrands.com

9 Country *

*GT- H-1B Q'er For Employer
For employer to complete

Sruti KUMAR's Info

1. NAME OF FOREIGN NATIONAL

Please provide the full name of the foreign national

2. EMPLOYER INFORMATION

The H-1B filing requires all of the information requested in this section



United States of America

10 Address *
Lithonia Way

11 Suite/Apt #

12 City *
Conyers

13 County (need to file H-1B)

14 State *
GA

15 Zip *
30012

16 Phone #

770-860-2145

17 Year Of Establishment

2001

18 Number of Employees

13,000

19 Gross Annual Income

$3.7 Billion USD

20 Net Annual Income

$349.6 Million USD

21 Federal Tax Number (EIN number)

58-2633371

22 Business description (GT will be required to submit a company description to USCIS of about a
paragraph in length, so be as detailed as possible). *
Acuity Brands Lighting, Inc. (“Acuity”) is owned and
operated by Acuity Brands, Inc. (“Acuity Brands”) a North
American market leader and one of the world’s leading
providers of lighting solutions for both indoor and



outdoor applications. Acuity was incorporated in 2001
under the laws of the State of Delaware. Acuity Brands
has operations throughout North America, Europe, and
Asia. With fiscal year 2020 net sales of $3.3 billion, Acuity
Brands currently employs over 12,000 associates and is
headquartered in Atlanta, Georgia with operations
throughout North America, and in Europe and Asia.
Acuity designs, produces, and distributes a broad array of
lighting solutions, components, and services for
commercial, institutional, industrial, infrastructure, and
residential applications for various markets throughout
North America and select international markets. The
company’s lighting solutions include devices such as
luminaries, lighting controls, prismatic skylights, light-
emitting diode (“LED) lamps and drivers, and integrated
lighting systems for indoor and outdoor applications
utilizing a combination of light sources, including daylight,
and other devices controlled by software that monitors
and manages light levels while optimizing energy
consumption (“lighting solutions”).

23 NAICS Code

335122

24 For new H-1B hires, enter proposed start date (leave blank for H-1B extensions).

25 Job Title *
Business Intelligence Analyst

26 Street *

27 Suite/Apt #

28 City *
1 Lithonia Way

29 County (not Country) where work will be performed (required for prevailing wage
determination) *
Rockdale

30 State *
GA

3. PROPOSED JOB INFORMATION

If the employee will work at a different address than the main company address in section 2 above, then
please list it in this section. Otherwise leave blank. Please provide a detailed job description.



31 Zip Code *
30012

32 Please provide a description of the proposed job duties (be as detailed as possible or state "see
attached" and upload a detailed job description). Note: the duties must require at least a
bachelor's degree and should be professional -- not administrative -- in nature. GT requires at
least 6-7 detailed bullet points explaining the technical and/or professional requirements of
the position. Please include percentage of time spent on each duty (should total 100%). *
• Creates concept BI content to harden requirements
• Work with Data Architects to create data models to drive
BI content
• Work with Senior Developers to maintain release
schedule by adhering to SDLC (Software Development
Lifecycle) standards
• Conduct root analysis for data patterns and anomalies
• Gather data requirements for development efforts,
process optimization, and monitoring
• Maintain Azure data catalog for business intelligence
development and reporting
• Work with Tech partners to identify requirements for
consuming and transmitting data to and from external
sources
• Maintain and administer Dev Ops Test Suite for BI
development
• Record, communicate, and follow up to resolution data
bugs related to source application
• Maintain performance metrics for BI Development

33 If the candidate will work at additional worksite(s) to the location listed above, then please
provide full address(es) for the additional location(s) (including county and zip code). If none,
then state "none" in the box provided. This is critical information required by GT to ensure the
company is fully compliant with certain DOL regulatory requirements.

34 Qualification/Degree requirements for position *
• Business acumen in one or more of the following
business functions (Finance, Accounting, Sales, or Supply
Chain) • Strong presentation skills to communicate a
sequence of events or process • Exceptional verbal and
written communication skills • Working knowledge of
Kimball, Inmon, and Hybrid methodologies • 1 year or
more experience in database programming skills (T-SQL) •
1 year or more experience in data analysis • 1 year or
more experience in process mapping

35 Major field of study required for position *
• BS (or Degree equivalent) preferably in STEM disciplines

36 Years of experience required for position *
1+

4. PROPOSED JOB SALARY INFORMATION

GT needs the number of hours to be worked (i.e. 40/week, 37.5/week, 30-40/week, 20/week). The exact



37 Salary offered

38 Wages/Salary Offered *
$  80000  Per  Year

39 Salary Range (from/to) (this will be used on the internal notices that will be posted at the
company and will avoid stating the exact salary). For e.g. $50,000 to $60,000. The bottom end
of the range must satisfy the prevailing wage requirement -- GT will verify and alert you if it
needs to be raised. *
80000-100000

40 Number of hours per week *
40

41 Do you want to Premium Process this case? If yes, by paying the additional $2,500 filing fee,
USCIS will review the petition and issue (a) an approval, (b) denial, or (c) request for evidence
within 15 calendar days.

42 Will the company pay for immigration costs for family members of the employee? (i.e. H-4
status for spouse and/or children)

43 Manager Name

44 Manager's Email Address

base salary and salary range are required as well.

Premium Processing, Dependent Costs, & Manager''''S Information
Premium processing is generally not required, costs an additional government filing fee of $2,500, and
may actually increase the chance of a Request for Evidence being issued by USCIS. GT recommends it is
avoided where possible. On an H-1B change of employer petition, an employee may start working at the
company once the case is filed with USCIS, so it generally considered unnecessary for this kind of filing.

 



RESUME



 
 

SRUTI KUMAR  
 (470) 449-4366 • srutikumar66@gmail.com • https://www.linkedin.com/in/sruti-kumar 

EDUCATION  
The School, KFI Chennai, India 
Accounting and Mathematics Stream April 2018 
Cumulative Grade: 83% 
 
Emory University Atlanta, GA 
Bachelor of Arts in Economics/Mathematics  May 2022 
Cumulative GPA: 3.5/4.0 
Relevant Courses: Econometrics, Calculus III, Intermediate Macroeconomics and Microeconomics, Econometric Analysis (Booth School of 
Business, UChicago) 
Honors: Phi Eta Sigma Honor Society, Alpha Epsilon Upsilon Honor Society, 2020 Gold and Blue Group Award (one of 30 students chosen 
for community involvement and leadership) 
Technical Skills: R, Python, Stata, SQL, Microsoft Excel, Microsoft PowerPoint, Outlook 
 

RELEVANT EXPERIENCE  

 

Acuity Brands Atlanta, Georgia 
Business Analyst August 2022 - Present 
● Create automated CI/CD pipelines for code deployment, maintain scheduled jobs for data processing systems 
● Develop and restructure data models to align with data warehousing standards within the BI team  
 
Symbionic Chennai, India     
Business Analyst, Fellowship Program Head         July 2020 – March 2021                                                                                                                                                       
● Lead marketing projects for a medical device start-up by delegating tasks to 10+ interns; social media projects resulted in a 250% 

increase in followers and a 30% increase in page views on LinkedIn 
● Compiled a 50-page market research report about investment, R&D, and growth trends within the medical device industry in India to 

revamp a business plan and created pitch decks using PowerPoint for investor meetings 
● Organized orientation program, scheduled team-building exercises, and conducted information and training sessions for new intern class 
 
Emory University Student Admission Association Atlanta, Georgia 
Student Ambassador                                                                                                                                                           August 2018 – May 2020 
● Provided 100+ tours and interacted with visitors to the college to inform them of what Oxford has to offer in terms of academic, service, 

and leadership opportunities 
 

Emory University Gender Studies Department                                       Atlanta, Georgia 
Student Instructor                                                                                                                                                     January 2019 – December 2019 
● Guided 40+ students in developing theoretical essays, conducted bi-monthly academic material recap sessions 
                                                                                                                                                      
 

https://www.linkedin.com/in/sruti-kumar-a254901ab/
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Last/Surname : KUMAR
First (Given) Name : SRUTI
Birth Date : 2000 March 31
Document Number : Z4853535
Country of Citizenship : India

 Effective April 26, 2013, DHS began automating the admission process. An alien lawfully admitted or paroled into the U.S.
is no longer required to be in possession of a preprinted Form I-94. A record of admission printed from the CBP website
constitutes a lawful record of admission. See 8 CFR § 1.4(d).

 If an employer, local, state or federal agency requests admission information, present your admission (I-94) number along
with any additional required documents requested by that employer or agency.

 Note: For security reasons, we recommend that you close your browser after you have finished retrieving your I-94
number.

#  For: SRUTI KUMAR 

Most Recent I-94

Admission (I-94) Record Number : 790893447A2 
Most Recent Date of Entry: 2022 March 13 
Class of Admission : F1 
Admit Until Date : D/S 
Details provided on the I-94 Information form: 

OMB No. 1651-0111 
Expiration Date: 04/30/2022

For inquiries or questions regarding your I-94, please click here 
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