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LYTTON FIRST 
NATION NEWSLETTER 
TSelhnwalhn (February) 2020 

YEE.A TEK SHEETLKT 

The coming year is filled with opportunity; our hopes are that you are 

successful in all you do over the coming year. 
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“February, when the days of winter seem endless 

and no amount of wistful recollecting can bring back 

any air of summer.” 

 - Shirley Jackson 

 

DATES AND EVENTS 

 

February 12th Elders Fundraiser 

Memorial Hall, 10:00AM to 2:00PM 

 

February 17th Office Closed 

Family Day 

 

February 18th Health Challenge 

Weigh-In, LFN Office 9:00AM to 

3:30PM 

 

Details Inside 

 
 

 

Kumsheen, where the rivers meet. 
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ADMINISTRATION 

Lytton First Nation Chief 

Phone: 250.455.2304 

Ext: 219 

Fax: 250.455.2291 

e-mail: s.wilson@lfn.band 

STEVE WILSON 

 

 

“Administrator Report to Community 

 

Hello from the administration. It has been a while since I wrote a report 

to the membership. It has been a busy 6 months and a lot has happened. 

 

Most importantly, Lytton First Nation was recognized by the Aboriginal 

Financial Officers Association (AFOA) for “Best Practices.” What that 

means is a third party has looked at our financial management systems 

and practices and acknowledged that systems are very sound and 

transparent. That is a good thing. 

 

It took a lot of work by a team of people to put in place a financial 

management system that reflects Generally Accepted Accounting 

Principles (GAAP). The standards are very structured, consistent, and can 

be measured. 

 

That journey has been on-going for quite a number of years and is a 

testament to the finance department, finance committee, and managers. 

The fundamental work for best practices were formalized in 2017/18 

when a series of policies were developed and approved by council to 

create the Financial Administrative Law (FAL). 

 

The FAL is part of the First Nation Financial Management Board (FNFMB) 

that was mandated to create a structured approach to improving 

financial management for First Nations across Canada. 

 

The FNFMB conducts rigorous assessments of a Band’s audits and verifies 

the policies, procedures, and practices of the council and administration. 

Our team went through a vigorous series of audits to demonstrate the 

practices are more than talk. We walk the walk with respect to financial 

management. 
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  ADMINISTRATION 

Despite the hard work, we have not stopped working to improve ourselves. As part of our commitment to 

continuously improving we have begun to investigate how to invest in accredited training in management 

for our staff and managers. 

 

To make that goal achievable we have reached out to academic institutions to help us. The work is on-going, 

and we have held meetings to discuss access to education and how to fund the improvement. 

 

In housing we have been working on a renovation program for well over a year. First, we completed some 

initial surveys to find out what we need to do in a general sense. Then we put the information we collected 

into a proposal to Indigenous Services Canada (ISC) and Canada Mortgage and Housing (CMHC). In March 

2019 ISC committed a 5-Year multi-year housing program with $500,000 for the first two years towards the 

renovations. The 3, 4, and 5 years are dependent on the successful completion of year one and two. 

 

We have been working on developing strategic partnerships with Okanagan College for trades training that 

is aligned with our programs. We have invited Luma Native/Terra Housing out of Vancouver to assist with 

the red seal journeyman in carpentry, electrical, and plumbing to ensure that the trades training will be 

supervised and accredited. 

 

The Industry Trades Association (ITA) and Construction Foundation (CF) have committed to assist LFN with 

funding and other resources to get the renovations complete. 

 

To support the renovations and trades training we must develop policy in education to make the cost of 

training efficient by pooling post-secondary education with outside funds like Aboriginal Skills Employment 

and Training Strategy (ASETS), Employment Readiness, and Work BC Funds. 

 

We have a lot of moving parts to manage and it has taken a lot more time to get to a point where we are 

ready to start. We keep adjusting the scheduling as our constraints change. We expect to start the 

renovations by April 1, 2020. 

 

In Health we have been busy getting the $844,000 surplus managed through our carry-over agreement. The 

health staffing has gone from 12 employees to 27 in the past year and we have the surplus down to a 

manageable $78,000 as we head into negotiations on the Health Transfer Agreement. LFN has been on a 

Flexible Agreement where the funds are delivered to LFN Health on a monthly basis. The agreement expires 

in May 2020 and we are on target to get a Block Funding Agreement where we get our funds on an annual 

basis instead of monthly. 
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 ADMINISTRATION 

In economic Development I have been working on getting the letter of intent to purchase Jade Springs 

grocery store, restaurant, and campground while lining up the financial resources for the acquisition. The 

important element that is being developed is a break-even analysis and inventory turnover ratio. 

 

The break-even analysis is an important assessment of what cost of goods sold and pricing the business will 

require, and what margins it will take to cover the fixed costs. The hardest part of the work has been 

acquiring inventory invoices so that they can be assessed to determine what daily, weekly, monthly, and 

annual inventory must be sold to cover all the costs. 

 

The business model must include a unique brand that attracts attention. One of the principles will be using 

the grocery store to market traditional foods under the new brand. We will need help in the development of 

a brand that is culturally relevant to LFN. 

 

We are developing a comprehensive training program so that the retail grocery store will be run by hard 

working, competent staff. 

 

For the restaurant we will develop a long-term strategy to take advantage of the lease payments that the 

restaurant provides as a revenue stream to cover debt.  

 

For the campground we are looking at the development of a marketing strategy to attract campers 

travelling through the canyon while making the area a destination. 

 

We have retained Mindful Architecture to help with the design and fund raising for the venture. 

 

In administration we have been developing a succession plan for health, human resources, finance, and the 

band administrator position. 

 

In the past year we have been on a buildup stream. We have set the table for future growth. Now we are 

turning our attention to building capacity for economic development. The trades and management training 

are a good foundation to bid on procurements with CP, CN, BC Hydro, HVC, MOTI who collectively spend 

hundreds of millions of dollars purchasing goods and service. 

 

In the coming year I would like to see quarterly membership meetings to report progress and seek direction. 

 

Steve Wilson, Band Administrator” 
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PATIENT TRAVEL 

Patient Travel 

Phone: 250.455.2115 

Fax: 250.455.2114 

Cell: 250.256.8129 

e-mail: p.travel@lfnhealth.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: Clients who do not provide 

enough notice may be required to 

reschedule their appointment or pay 

for the travel and get reimbursed.  

Purchase orders are for Emergency 

travel only and must be used up 

within that week.   

LEONORA THOMAS 

“The First Nation Health Authority (FNHA), Health Benefits’ has designed 

this check list to process your medical transportation travel and /or 

reimbursement request in a timely manner.  Correct completion of the 

required forms and associated documentation is crucial to ensure that 

your travel and /or reimbursement is processed quickly and efficiently. 

 

1. Request for Medical Transportation Form & Client     

Responsibility 

 

•This form must be filled out and submitted to our office at least 

five (5) days prior to your     appointment to ensure enough time for our 

office to make your travel arrangements. 

•The forms you can come and fill out at the New LFN Health 

Center, or you can pick-up at the LFN Band Office and leave it in my box 

at the band office. 

•Attend their medical appointment as scheduled.  Clients who do 

not attend medical appointments may be required to pay back any 

benefits they have received and /or pay for their travel costs on 

subsequent medical travel. 

•Give notification when cancelling an appointment prior to the 

date of the appointment: including 24 hours’ notice to cancel any hotel 

arrangements. 

 

 

The following documentation must also be submitted along with the 

Medical Transportation request form: 

a. Documentation from a doctor’s office confirming your 

upcoming appointment complete with date and time. 

b. Copy of the physician’s referral including the office address, 

date, time, and reason for the appointment (if applicable) – FNHA, Health 

Benefits funds travel to the nearest appropriate health professional 

and/or health facility.  Depending on the nature of your appointment, 

medical justification may need to be provided to support your travel 

request. 
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PATIENT TRAVEL 

2. Confirmation of Attendance Form 

After your appointment is complete, this form must be stamped by the physician and/or signed by the 

physician where you attended your appointment confirming your attendance.  Please ensure that the date 

and time of your appointment have also been included on the form.  If the section regarding pending 

appointments is completed by the same doctor, this will eliminate the need to obtain another confirmation 

of appointment. 

 

Clients are to hand in the Confirmation Attendance Form for confirming their appointments for any future 

travel.  Please ensure your name, DOB and current date is on the Confirming Attendance form when you 

return it.  So, that I know who it belongs to.  Travel expenses will not be reimbursed without the written 

confirmation of attendance. 

 

I can be reached at Lytton First Nation TL’KEMSTIN Community Health Center. 

 

Medical Transportation Policy Framework - Non-Insured Health Benefits Program 

“EXCLUSIONS” Criteria – Certain types of travel, benefits and services will NOT be provided under the NIHB 

Program under any circumstances and are not subject to the NIHB appeal process.  These include assistance 

with: 

 

1. Compassionate travel; 

2. Travel for clients residing in an off-reserve location 

3. Where the appropriate health services are available locally; 

4. Appointments for clients in the care of federal, provincial or territorial institutions (e.g., incarcerated clients) 

5. Court-ordered treatment/assessment, or as a condition of parole, coordinated by the justice system; 

6. Appointments while travelling outside of Canada 

7. Travel for the purposes of a third-party requested medical examination; 

8. The return trip home in cases of an illness while away from home other than for approved travel to access 

medically required health services; 

9. Travel only too pick-up new or repeat prescriptions or vision care products; 

10. Travel to access health related services that are not identified in section 1.3, unless coordinated; 

11. Payment of professional fee(s) for preparation of doctor’s note/document preparation to support 

provision of benefits; 

12. Transportation to adult day care, respite care and/or interval/safe houses. 
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PATIENT TRAVEL 

1) Travel for eye exam covered by MSP/FNHA 

A. When a client has an appointment with an optometrist/ophthalmologist for eye exam by 

MSP/FNHA, them travel is funded to the closest appropriate health professional/facility via the most 

economical means.  If the service is available locally (i.e. visiting optometrist), then no travel is required. If 

client is requesting travel to a farther place, then submit a Benefit Exception management’s review.  Medical 

justification is required.  Please fax the Benefit Exception and supporting documentation to FNHA at 1 604 

666 0292.  You will have to call the optometrist/ophthalmologist to find out if the eye exam is billed to MSP 

or FNHA, then ask for the prior approval number. 

 

2) Travel is not funded if the eye exam is not covered by MSP/FNHA. 

 

3) To make it easier please have the Optometrist mail your glasses to you. 

 

4) Travel to pick-up glasses is an “exclusion” of the program – not a benefit and not appealable” 
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 HUMAN RESOURCES 

Human Resources Manager 

Phone: 250.455.2304 

Ext: 211 

Fax: 250.455.2291 

e-mail: r.spinks@lfn.band 

ROY SPINKS 

 

“Happy New Decade everyone! 

 

It been a while since I made a submission to the newsletter. We are all 

back to our regular schedule after the break. We are working on some 

new positions here at Lytton First Nation. I will post as soon as possible. 

We are looking at wage subsidy for the positions and I would like to 

encourage everyone to go and visit the ASETS office or Work BC. We are 

in both their catchment areas and we need to utilize their services when 

they are in town. ASETS has a Targeted Wage Subsidy and you can have a 

referral letter that you can take to any potential employer. ASETS will 

cover the minimum wage. Work BC has a wage subsidy as well. They 

have an Employment Insurance Benefits requirement, but they also have 

a single parent option and they will help people who are Income 

Assistance Clients to get back to work.  

 

We need to address the dog issue on our reserves, and I have been tasked 

with getting the dog bylaw passed and there is another opportunity. 

Animal Control Officer. There is a lot of work to get there. We would have 

to build an animal shelter or pound. Dog licences and tags. I have done 

some research in the BC SPCA, TNRD, BC Min. of the Attorney General. I 

also found out that we do have a draft bylaw to work with. We will need 

a By-Law Officer as we will be moving towards the Land Code and we will 

be able to implement the good work done in the Draft Bylaw Binder back 

in 2002. 

 

I have been tasked with lots of policy development and revamping our 

annual personnel evaluation process and contract reviews. My days fly by 

and I keep busy. Please find attached a copy of the client requirements for 

both ASETS and Work BC.  

 

Thank you all for taking the time to read my submission. All my relations.  

 

Kwukwstemx! 

Roy Spinks” 
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HUMAN RESOURCES 
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 MEMBERSHIP 

Indian Registry Manager 

Phone: 250.455.2304 

Ext: 206 

e-mail: p.charlie@lfn.band 

PAULINE CHARLIE 

“Soon I will be able to focus strictly on the Membership.  Finally starting 

to receive all my paperwork from Indian Affairs since January 2019.   

I will be working back in Membership in February for two days per week, 

days and hours will be posted. 

 

I have registered a few new born on the new Secure Certificate of Indian 

Status, if you have reviewed the paperwork and are having trouble filling 

it out please come in to see me on the scheduled day this month which 

are usually Fridays, will need the original Birth Certificate of the baby.  

We are running into some problems with such as parents not registering 

the newborn right away, it is not the bands responsibility. 

 

Just a reminder to use darker color tops when coming in for photo, no 

florescent color, makes the background darker.  When members are 

coming in please call to leave a message with reception, so that I can 

prepare the paperwork ahead of time, because when I have to do both 

laminate and the SCIS it takes a bit longer.   I am still doing on laminate 

cards for children because they are still developing.  Only if you plan on 

crossing the border a lot you may request for the SCIS.  

 

Price: LFN members $5.00 for SCIS and CIS laminate for LFN members, for 

non LFN $20.00 for SCIS. 

 

 When you receive your new card please mark the 9-digit number on the 

back, keep in a safe place in case you lose your card, Aboriginal Affairs 

will want that number. 

 

Have a wonderful 2020 year Everyone!  Happy Birthday everyone the 

month of February!” 
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ECONOMIC DEVELOPMENT 

Economic Development Manager 

Phone: 250.455.2304 

Ext: 210 

Fax: 250.455.2291 

e-mail: a.spinks@lfn.band 

AMANDA SPINKS 
 

 

 

“Yee.A.dek sheed TLKT from Economic Development, 

On January 27, 2020 we went out to see the two crews at Polygon 29. 

This Strategic Wildfire Prevention 

Initiative (SWPI) Fuel Management is located at Stein Valley Nlaka’pamux 

Heritage Park above IR 9.  

See attached updated map of the area. Both crews are doing an 

impressive job on the tough terrain. The fuel management treatment 

burning is helping protect IR 9 Stryen subdivision and the Heritage Park 

from potential wildfire. We are projecting this polygon to be finished by 

the end of March. 

 

If anyone 18+ is interested in taking Fuel Management training, please 

contact Amanda or leave a message with Nina with your expression of 

interest.  

 

On January 14, 2020 our Lytton First Nation Economic Development 

Corporation Board of Directors meeting went well. We voted in our Board 

Roles for a 1-year term and went over our work plan and other 

supporting documents. The Corporation focuses on growth, development, 

and partnership engagement to support revenue generation. 

 

We are seeking an LFN Youth Representative age 19-29 to sit on the 

Board of Directors. If you are interested, please contact Amanda or leave 

a message with Nina with your expression of interest. 

 

QuequshchAmwuh, 

Amanda Spinks and Nina Belton” 

 

Economic Development 

Implementation Assistant 

Phone: 250.455.2304 

Ext: 210 

Fax: 250.455.2291 

e-mail: n.belton@lfn.band 

NINA BELTON 
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 DATES AND EVENTS 

 

 

 

February 4th (Tuesday) – Cultural Knowledge Gathering: Coyote Stories 

Parish Hall – 11:00AM – Lunch Provided – Questions, Information, or inquiry for a ride 

John/NNTC 250.455.2711 

 

February 4th (Tuesday) – Nlaka’pamux Funeral Protocols 

Ashcroft Band Hall – 5:00PM to 7:00PM – Door Prizes, Light Snacks, Group Discussion 

 

February 12th (Wednesday) – LFN Elders Valentine Fundraiser & Flea Market 

Memorial Hall – 10:00AM to 2:00PM – Lunch Concession, 50/50 raffle 

To Reserve a table, call 250.4552115 or 250.256.8157 

 

February 14th (Friday) – Valentines Day 

 

February 17th (Monday) – Lytton First Nations Band Office Closed (Family Day) 

 

February 18th (Tuesday) – Health Challenge Weigh-In 

Lytton First Nations Band Office – 9:00AM to 3:30PM 

 

February 25th (Tuesday) – 2020 Honoring Our Elders Luncheon 

Grand Hall, Campus Activity Center Thompson Rivers University, Kamloops Campus – 

11:00AM to 2:00PM 

RSVP by Friday February 21 to Misty Antoine 250.4828.5227 (mantoine@tru.ca) 
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Contact Us 

951 Main Street 

Lytton BC V0K 1Z0 

PO Box 20 

Phone: 250.455.2304  

        or 1.888.755.2304 

Fax: 250.455.2291 

Website:   lfn.band 

 

LYTTON FIRST NATION 

Thanks for Reading! 

Have a Happy February Everyone! 

 

 

 

                      


