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The Technology

The Importance of Technology

The Concept of Entering In Books is Almost Erased

Manually, Difficult to Remember The Data

Manually, Difficult to Store the Data

Business Organizations Moved to Systems 

The Business Intelligence, Transformation to Technology

The Technology is for Operational Efficiency

The Technology @ Return on Investment

The Technology, Technology Provider and CLIENT

Technology Enhancements @ Client Interest
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The Manual Process and Technology

Manual 

Process

Difficult to Address The Situation

Difficult to Store the Data

Difficult to Capture the Data

Technology

Enables

Setup and Configuration Model

Transactions Made Easy

Efficient Data Process Management

Configuring the Data and Recapture through 

Tasks and Reports
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The Technology

Technology Provider

The CLIENT

Hardware, Software Support

Implementation Capabilities

Consulting

Testing, Training, etc
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The Technology

Advantages

Operational Efficiency Return on Investment

1 2
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The Technology

The Technology Provider

CLIENT

HIRING PROCESS
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Hiring 

Configuration Pre-Requisites

Locations 

Re-Organizations

Supervisory Organizations

Job Profiles

TEST Hiring
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Technology

WORKDAY

Pre-Hire



Technology, HIRING Process and WORKDAY

HIRING 

The 

Knowledge 

of  HIRING is 

Must

Initiate the Process

Step1

The Functional

In Multiple Ways
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HIRING

Process

Pre-Hire Hire

The Way CLIENT Requires

5/4/2023
Sravan Kumar. C - Workday Practice Resource - Training *Consulting *Testing*Business Process*Business Requirement Study         

eMail  :  sravankc@ yahoo.com             https://sravankc.godaddysites.com/

9

1 2



Technology, HIRING Process and WORKDAY

The Relation

Supervisory Organization Hiring

The Primary HCM Organizational 

Structure

Reporting Structure  “A” is the 

Experience and “B” is the Less 

Experience/Learner

A Single and Multiple Resource 

Group with in the Organization

Workers are Defined and Tracked in 

the Supervisory Organizations
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Pre- Hire 

Process
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Tracking Before Employment

New Pre-Hire 

Name of the Applicant

Address

Religion

Nationality

Contact Information

Mobile

e-Mail

Sourcing And 

Tracking Information 

Direct from Company Third Party

1 2

Evaluation 

Process
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Pre- Hire

Process 

Configure Manually

Recruiting Model and Module

Integration

Third Party System
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Pre-Hire Process

Create Pre-

Hire

Edit Pre-Hire
View

Pre-hire
Delete Pre-

Hire

1
2 3 4

Contact Information
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Hire Process

Incorporates 

Communication With

Employee/Worker

Assigning the Worker

Position Job

Employment Terms

1 2 3

1 2

Location

Hours

Compensation

Regular/ Temporary
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Hire Process

Employee

Other Areas of Influence

Position

Compensation Benefits Time Tracking Payroll
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