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The 411  

MAY 2020 

MAY 20, 2020 

 “RELIAS COVID-19 WEBINAR,  Staffing, Stress and Surviving the Day to Day Challenges of a Pandemic” Go to: www.relias.com/topic/coronavirus 

 

MAY 23, 2020 

 “LES MERES ET DEBUTANES CLUB OF GREATER LANSING” Presents 55th Cotillion Ball , Saturday, 6:00P.M. Lansing Center, Downtown Lansing 48933 

MINORITY MENTAL HEALTH MONTH 

 

R.I.P. “DJ Black N Mild” 1976-2020 

 

 

 

 

 

During National Minority Mental 

Health Awareness Month in July, the 

HHS Office of Minority Health (OMH) 

will launch a free and accredited e-

learning program: Improving Cultural 

Competency for Behavioral Health 

Professionals. This new program is 

part of OMH’s Think Cultural Health E

-learning Curricula, which are devel-

oped to help build knowledge and 

skills related to the National Stand-

ards for Culturally and Linguistically 

Appropriate Services in Health and 

Health Care (National CLAS Stand-

ards). 

In addition to the launch of 

the behavioral health e-learning pro-

gram, OMH will join partners at the 

federal, state, local, tribal, and territo-

rial levels to help raise awareness 

about mental illness and its effects on 

racial and ethnic minority popula-

tions. 

According to the Substance Abuse 

and Mental Health Services Admin-

istration (SAMHSA): 

• In 2017, 41.5% of youth ages 12-

17 received care for a major depres-

sive episode, but only 35.1% of black 

youth and 32.7% of Hispanic youth 

received treatment for their condi-

tion. 

• Asian American adults were less 

likely to use mental health services 

than any other racial/ethnic group. 

• In 2017, 13.3% of youth ages 12-

17 had at least one depressive epi-

sode, but that number was higher 

among American Indian and Alaska 

Native youth at 16.3% and among 

Hispanic youth at 13.8%. 

In 2017, 18.9% of adults (46.6 million 

people) had a mental illness. That rate 

was higher among people of two or 

more races at 28.6%, non-Hispanic 

whites at 20.4% and Native Hawaiian 

and Pacific Islanders at 19.4%. 

Despite advances in health equity, 

disparities in mental health care per-

sist. The Agency for Healthcare Re-

search and Quality (AHRQ) reports 

that racial and ethnic minority groups 

in the U.S. are less likely to have ac-

cess to mental health services, less 

likely to use community mental health 

services, more likely to use emergen-

cy departments, and more likely to 

receive lower quality care. Poor men-

tal health care access and quality con-

tribute to poor mental health out-

comes, including suicide, among ra-

cial and ethnic minority populations. 

The HHS Office of Minority Health 

encourages all our partners to edu-

cate their community about the im-

portance of improving access to men-

tal health care and treatment and to 

help break down other barriers such 

as negative perceptions about mental 

illness. 

Mental Health Disparities 

Minorities are less likely to receive 

diagnosis and treatment for their 

mental illness, have less access to 

mental health services and often re-

ceive a poorer quality of mental 

health care. 

African Americans and Mental Health 

American Indians/Alaska Natives and 

Mental Health 

Asian Americans and Mental Health 

Hispanics/Latinos and Mental Health 

Pacific Islanders/Native Hawaiians 

and Mental Health 

Mental Health Resources and Publica-

tions 

Health Disparities Data Widget 

HHS Office of Minority Health Trau-

ma Resources 

Mentalhealth.gov 

Talking About Mental Health 

National Alliance on Mental Illness 

(NAMI) Mental Health by the Num-

bers  

National Child & Maternal Health Ed-

ucation Program: Moms' Mental 

Health Matters 

National Institute of Minority Health 

and Health Disparities (NIMHD): 

Brother, You're on My Mind 

National Network to Eliminate Dispar-

ities in Behavioral Health  

SAMHSA Community Conversations 

Toolkit 

SAMHSA Office of Behavioral Health 

Equity 

SAMHSA Treatment Locator 

 

 

 

 

 

I just spent precious time I will never reclaim explaining to someone that no I am not lying and 
that yes, there is publicly available data on racial inequities in law enforcement. And yes, it hap-
pened under Chief Mike Yankowski’s watch just like it happened under his predecessor’s watches 
over the past twelve years that One Love Global has organized for action on racial equity in Lansing.  
 
Lansing does not have a high rate of police homicides and brutality. However, it has an egregious and unacceptable rate of 
arrests of Black youth. Based on data provided by Lansing Police Department, between the years 2012-2015 Black youth 
were approximately 20% of the youth population but over 70% of youth arrests. In the first budget of his administration 
Andy Schor cut the only funding that specifically, albeit inadequately, was targeted to reducing interactions with law en-
forcement and the criminalization of Black youth.  
 
For those who find it impossible to image a world without policing as we know it – guns, tasers, riot gear, military vehicles 
and the murders of unarmed Black people – all one has to do is visit the suburbs and rural communities surrounding over-
policed urban communities. We know what peaceful and thriving communities look like and yet Lansing does not invest in 
Black and Brown communities so that everyone is thriving.  
Wake up Lansing! It is time to divest from systems of harm and invest in systems that heal. What does racial healing look 
like to you? 

R.I.P. Lawrence Franks Jr. Aka “Huey”  

Wake Up! Lansing! 
Angela Waters Austin 

 

George and Collin-Message! 

R.I.P. Rep. John Lewis  1940-2020 

 

R.I.P. Dr. Eva Evans 1335-2020 

https://www.thinkculturalhealth.hhs.gov/education/behavioral-health
https://www.thinkculturalhealth.hhs.gov/education/behavioral-health
https://www.thinkculturalhealth.hhs.gov/education/behavioral-health
https://www.thinkculturalhealth.hhs.gov/
https://www.thinkculturalhealth.hhs.gov/
https://www.thinkculturalhealth.hhs.gov/education/behavioral-health
https://www.thinkculturalhealth.hhs.gov/education/behavioral-health
https://www.samhsa.gov/
https://www.samhsa.gov/
https://www.samhsa.gov/
https://www.ahrq.gov/research/findings/nhqrdr/nhqdr17/index.html
https://www.ahrq.gov/research/findings/nhqrdr/nhqdr17/index.html
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News, Views & Commentary  
MoneyWalk 51:  
 Patience Is Required  

This program will help you undo financial 

bondage 

If you’re like me, your mind must be continually This 
program will help you undo financial bondage. 
In order to truly prosper on earth and throughout 
eternity, you must sow seed by doing the things the 
LORD told believers to do via the bible. You will have 
a mind to follow His commands only when you dili-
gently seek Him in praise, worship, and prayer. Such 
intimacy will cause you to, by faith, honor God by 
doing good works and abundant giving to spread the 
gospel and make disciples, as led by the power of the 
Holy Spirit. 
Struggles and difficult financial situations will arise 
because giving to support ministry allows the gospel 
to spread throughout the Earth thereby positively 
changing the lives of men. Satan and his demonic 
forces don't want your money or service used for this 
purpose because they hate humans and want us 
destroyed. 
Never fear, walk by faith and not by sight believing 
God's word that He will work all situations for good 
for those who love Him. So, faithfully serve and give 
to faithful Christian ministries to help meet the 
needs of other people at home and around the 
world. Then exhibit patience by waiting for the fruit 
of God's economic plan to ripen so you may harvest 
them for the benefit of others and yourself. 
Patiently seeking the Lord, waiting on Him to provide 
when the time is right, using biblical principles to 
order your life and your finances throughout your life 
will ensure that the windows of Heaven remain open 
to you with blessings poured upon you. You will not 
have room enough to contain them and thus you will 
get to pour much of it out upon other people. You 
will be blessed and rewarded to be a continued 
blessing. 
Remember Jesus did not come to earth to be cruci-
fied until 4,000 years of life on earth had passed. 
Once here, He could not begin His earthly ministry at 
12 years old instead He had to be patient and wait 
until He was 30 years old. He couldn’t bypass the 
ridicule, persecution, and suffering but had to en-
dure 3.5 years until He was hung on and nailed to a 
cross. Then, in order to accomplish Father God’s 
purpose, he could not immediately come down but 
in agony suffered for a while. Finally, He died and 
had to wait 3 days for His resurrection to be made 
evident. 
In this same manner, you will at times suffer ridicule, 
embarrassment, and some other distasteful acts and 
rules against you when you serve Christ to the world. 
While doing all you can to be His witness and find 
ways to spread His Word and share His Life with 

others, you must exhibit patience and let it produce 
its perfect work. In eternity and as needed in this life 
you will lack nothing because He will continue to give 
you ultimate victory over Satan, demons, and wicked 
people used by them. 
Please pray for this ministry, email me with any 
questions, and contact me to speak at your business 
or ministry conference or workshop. May the LORD 
bless you richly as you follow His plan! 
Proverbs 20:21, Romans 5:3, Galatians 6:9, Hebrews 
10:36, James 1:4 
Please forward these bondage-breaking articles to 
other people who can use helpful insight! 
You can find books authored by Randy Parlor and 
Karen Parlor at 
https://www.amazon.com/s?
k=Randy+Parlor&i=stripbooks&dc&qid=1573343045
&ref=sr_nr_i_1 
https://www.amazon.com/s?
k=Karen+Parlor&i=stripbooks&ref=nb_sb_noss 
You can find many other MoneyWalk articles on 
Facebook at https://www.facebook.com/
randy.parlor by viewing Notes in the More menu on 
the right side of the computer screen 
You can connect with Randy Parlor on 
Twitter 
https://twitter.com/RandyParlor 
Linkedin 
https://www.linkedin.com/in/randyparlor/ 
You can also view and/or listen to MoneyWalk arti-
cles at 
https://www.youtube.com/channel/
UCXnztOIesOKIrSd_H6c-8m 
 
 
 
  

 

 

 

 

Yeap!  I LOVE MY PEOPLE! 
© Dee Freeman 6/4/20 

I love me some blackness! I love my peo-
ple! I am devoted to my ethnicity, so I 
won’t waste time romanticizing the cul-
ture I inherit. I support it! 

I love the energy, the frankness of today’s 
youth. Many want to use this carefully 
muffled system… the exact same way the 
dastardly system has used us for 450 
years! Use it if you can... Just Get busy... 
DOING!  

Many have been taught… Education is the 
one and only leverage to be utilized, to 
possibly, level the stacked playing field 
upon which we may endeavor to play!  
PLAY Hard and Work Hard young folk!   

I am hopeful the prior generation will 
strive to teach, guide, and lead these un-
tarnished – or should I say—lessor tar-
nished minds into a new and reconstruc-
tive era for both our soul and us as a peo-
ple! I pray these young minds are suffused 
with a light that gets us to the other side 
of this deep dark tunnel.  

I love the stalwart/stoic determination of 
many of the senior generation.  We stand 
today upon the shoulders and deeds of 
this dedicated group. They fought a good 
fight… Realizing they had few seats at the 
table to usher in equity or fairness, in or-
der to advance on the economical scale.   

They held fast to their morals.  

They seemed to walk the talk!  

They wanted a better life for us as a peo-
ple.  

They sat at the counters to demonstrate 
that desire… 

Enduring enormous ridicule and scorn.  

They marched against the clubs, the dogs, 
the hoses... 

to protest this bigotry and inequality.  

They organized… They strategized…  

And they exercised stubbornness…  

Forever pressing forward against massive 

resistance,  

Just to get us to this place. 

Yet, when the prosperity door opened for 
the white folk via government subsidies… 
It was less than a revolving door for 
Blacks, it was a slammed door, sending us 
even further into the depths of poverty. 
Sadly, Institutions continue these racist 
philosophies toward us in one way or an-
other.  

This is what we MUST fight against... TO-
DAY!  

I love the middle generation… Mine. We 
are yet on the move. We are the third leg 
of the long tenacious race and we accept-
ed the torch with pride. We took to the 
campus of higher learning.  We moved 
into many neighborhoods from which 
there is no longer white flight! We are yet 
striving to solidify a strong united base…  

We are: 

the teachers, the preachers, the doctors, 
the lawyers,  

the judges, the political hopefuls, the en-
gineers, the professionals,  

the CEOs, the leaders, the writers, the 
Artists,  

the sports figures and the board mem-
bers…  

 It’s a new day… Rightfully so… A long 
time coming, but, a new day has come. 
We must be ready, willing and able to 
propel our agenda forward...finally 
getting our LIBERTY!  

Our EQUALITY!  

Our HAPPINESS!  

LOVE YOU ... MY PEOPLE   

POWER TO THE PEOPLE    

POETREE-N-MOTION 

By Ernie Boone 
LANSING- I got a call from my 
youngest son, Chad, the other 
day. He sounded 
excited. 
“Dad!” He said. “Aren’t you 
excited. “We got Emoni Bates! 
Emoji Bates 
committed to MSU.” 
Given my personal concerns 
about Covid 19, anger over the 
latest unnecessary 
illegal police snuffing out of 
another innocent Black life, and 
musings about the potential 
impact upon the upcoming 
election of the most recently 
revealed exploits of Puten’s 
Pussy, I must timidly admit, I 
hadn’t noticed. 
The name sounded familiar, but 
it took a moment for me to 
connect it with that 
Ypsilanti kid who has had the 
tongues of the nation’s high 
school basketball followers 
wagging the last three years. 
Then I responded as I always do 
when I hear news about MSU’s 
verbal 
commitments from the latest 
high school phenomenon. 
“Call me after he’s signed on 
the dotted line.” 
That said, I began to assess the 
prospect of the kid coming to 
MSU and 
what it can mean to Tom Izzo 
and Spartan basketball pro-
spects. 
I’m not good at reading tea 
leaves, and I have no crystal 
ball, so I won’t waste 
time speculating about the 
likelihood of Bates playing even 
one moment in an MSU 
uniform. Right now, it looks like 
he has plenty of options, and 
only one of them involves 
his donning Spartan green and 
white. 
Let’s assume he’s coming and 
assess what it could mean to 
Izzo and the MSU 
future. 
First, let me compliment Izzo 

for his look to the future 
and willingness to invest 
time and commitment 
where others turned 
away. It may be a long 
shot, but it’s clearly 
worth it. 
Make no mistake, the kid 
is the real deal. At 6-9 with 
solid ball handling skills, a 
more than passable shot, 
and excellent court vision 
and instincts, he can be 
taught to 
play any position, and he’s 
a proven winner. In just 
two seasons he won one 
state 
championship and was 
poised to make a second 
state title run when it was in-
terrupted 
by the Covid 19 virus. He’s av-
eraged more than 30 points 
and 10 rebounds per game in 
his high school career and Nike 
elite competition. 
He’s considered by many to be 
the best basketball player to 
come out of high 
school since LeBron James, and 
they’ve been saying that since 
he came off the 
Ypsilanti playgrounds and 
joined the Nike camps circuit in 
the eighth grade. 
His current options are up in 
the air with all the speculation 
regarding potential 
changes in NBA draft rules, the 
opportunity for quick money in 
the G-League pathway 
program, one or two more prep 
seasons before heading to East 
Lansing for at least one 
year. 
He seemed to make it clear 
that he has little interest in G-
League participation 
and, for the moment is focused 
on finishing out his high school 
career. That too is 
questionable with plans to join 
his father in a yet to be estab-
lished prep school which 
will compete on the national 

high school circuit. The school 
would be a satellite to 
Lansing ’s Aim High program 
and will include former Char-
lotte High School coach, Jerry 
Ernst on its coaching staff. 
Another option is for Bates to 
stay put and attempt to lead 
Ypsilanti Lincoln to 
another state titles. 
In the meantime, his having 
declared MSU as his college 
destination so early 
should provide a boost to Spar-
tan recruiting efforts. Other five
-star performers in his 
class will look more favorably 
upon Izzo’s program with an 
eye toward joining Bates in a 
quest for another MSU national 
title. 
There will also be at least a two
-year end to any speculation 
about Izzo’s 
coaching future. He won’t be 
going anywhere if there’s a 
chance for Bates in 
the Spartan future. 

As for Chad and Spartan fans 
throughout the nation there 
will be lots of fun and 
excitement planning for 2022 

and a possible rekindling of a 

championship era. 

Emoni Bates Commits to MSU 

Emoni Bates center photo ESPN.com 
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https://www.amazon.com/s?k=Karen+Parlor&i=stripbooks&ref=nb_sb_noss&fbclid=IwAR1CTTG8Vh-dFjeRRwuvh-y-wk6fHUFcw3M4V0hjWurnHaUg0qunFRNYL-k
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https://www.facebook.com/randy.parlor
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https://l.facebook.com/l.php?u=https%3A%2F%2Ftwitter.com%2FRandyParlor%3Ffbclid%3DIwAR1DGC2x32tcjlytJ02RStKYBP8pg23dMgSAmXyDdYv-_a0E7-In4XHUc7k&h=AT10pjn4rdRs8opSi7JHX5OkTJT6YYx3wpgfZpQEuYr3BrFY7NwbqDZwSocfGiS3PXI9yuF0Jaq13L1k1XyUiwhsizyM-DhUwVO7z21mpy3oGLFgZ
https://l.facebook.com/l.php?u=https%3A%2F%2Fwww.linkedin.com%2Fin%2Frandyparlor%2F%3Ffbclid%3DIwAR0tBdzoFMQ9tPXbtqbZlMYokyIxzkHgXj6yy1feFSQhq6TBNjc1b5aWDyY&h=AT1bwclvhTpY0_O5jTl8terlK8sYz07NA4KjWrAjJk-mR6VPR2pxK84LEJoFgE9SqcqcGyqslKARMZtgWETgCCIRBhF8SDqlmeai
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    Celebration  

          Announcements  

           By Mr. Party, The Ambassador of Celebration    

Birthdays in July 2020   

Ms. Jackie Wilkerson enjoyed her birthday on July 5th. 

Ms. Allique DeMyers celebrated her birthday on July 7th. 

Mr. Chad Foster enjoys his 52nd birthday on July 7th. 

Ms. Latesha Clemons, celebrating her 46th birthday on July 8th.  

Ms. Nicole Borrego celebrated her 42nd birthday on July 8th. 

Mr. Anhrion Frazier enjoyed his 72st birthday on July 9th. 

Mr. Marcus Jefferson celebrated his birthday on July 10th.  

Miss. Savannah Flowers, born July 11th, celebrates her 9th birthday with her 
Mom, Dad, family and friends. 

Ms. Renee Freeman enjoyed her birthday on July 11th. 

Mr. Charles Moore enjoyed his birthday on July 12th. 

Ms. Danie Jackson celebrated her birthday July 12th. 

Ms. Alexis Evans celebrated her 34th  birthday on July 12th, with Tori, Chris, 
Momma D, Stacey and our loving DJ Becky. Live life to the fullest and sing 
your heart out; love you all!!! 

Ms. Sharika J. Smith celebrates her 37th  birthday July 13th. She says, "Happy 
Birthday to Me!" 

Mr. Alixandru Garza celebrates his 16th birthday on July 13th."Happy Birthday, 
to my baby from your Mommy; I love forever!" 

Mr. Fred Ortiz celebrated his 64th birthday on July 13th. 

Ms. Bethany (Big Dinner) Davis will celebrate her birthday on July 13th, with 
family and friends. 

Miss Alexianna – Jaesse Murray celebrates her 10th birthday on the 14th of 
July. 

Mr. Alexander Murray will celebrate his birthday July 14th. 

Ms. Marie Moody: enjoying her 40th birthday on July 14th. 

Mr. Steven Dickens celebrates his birthday on July 16th. 

Ms. Elena C. Barren celebrates her birthday on July 16th. 

Ms. Regina E. Riddle enjoys her birthday on July 16th. 

Ms. Teleah Payne celebrates her birthday on July 17th, with family and friends. 

Ms. Linda Ortiz celebrates her 61st birthday on July 17th. 

Ms. Annie Mae celebrates her 49th birthday on July 17th. She says, “Live, 
laugh, love; for living is life, laughing makes life longer and love makes life 
stronger!!!” 

Ms. Beckie Knapp enjoys her 31st birthday on July 18th. 
Mr. Jacob Payne celebrates his birthday on July 18th. 
Mrs. April Branson celebrates her birthday on July 19th, with her husband Kirk 
and family. 
Ms. Miranda Ebright celebrates her birthday on July 19th. 
Ms. Nita Byrd enjoys her 46th birthday on July 20th  
Ms. Marinell Y. White celebrates her birthday on July 20th. 
Mr. Raynard O. Jones celebrates his birthday on July 20th. 
Mr. Nathaniel Porter celebrates his 17th birthday on July 20th, with family and 
friends. Boys grow up so fast. "Mommy (Kelly) loves you so much! Hugs & 
kisses to Nate. 
Judge Clinton Canady III (Joe), born on July 20th, enjoys his 72nd birthday with 
family and friends. 
Ms. Jennifer Cogswell celebrates her 35th birthday on July 21st, with Jeremy 
(Smiley) Hill whose love and friendship will always be treasured. “I LOVE 
YOU!!!” 
Ms. Kris Phillips enjoys her 25 plus birthday on July 21st, with all her friends. 
Ms. Olivia Sheppard enjoys her birthday on July 21st. “Happy Birthday to 
Me!!!” 
Ms. Jodi Davis celebrates her 34th birthday on July 21st. 
Miss. Natalia Milan McWright, born to Erica and Ellsworth Carter McWright, 
celebrates her 9th birthday on July 22nd. 
Ms. Charlisse Hicks celebrates her 39th birthday on July 22nd, with family and 
friends. 
Dr. M. Joan Cousin celebrates her birthday on July 22nd. 
Ms. Natalie Riddle-Bashford celebrates her birth on July 22nd. 
Ms. Monta Nichols celebrates her birthday on July 22nd. 
Ms. Cynthia Yarrell celebrates her birthday on July 22nd. 
Ms. Saundra Dixon celebrates her day of birth on July 22nd. 
Ms. Andrea Quintero, born July 24th, celebrates her 36th birthday, with family 
and friends. 
Mrs. Emma J. Jackson celebrates her birthday on July 24th. 
Mr. Jerrell Richards celebrates his 34th birthday on July 25th . 
Ms. Dede Annis celebrates her birthday on July 25th, with family and friends. 
Mr. Robert Lopez celebrates his birthday on July 25th with family and friends. 
Ms. Krystal Dixon celebrates her birthday on July 25th. 
Mr. Alfred E. Huguely celebrates his birthday on July 26th. GOD BE PRAISED!!! 
Ms. Pamela Martin celebrates her 41st birthday on July 27th, with family and 
friends. 
Ms. Stephanie J. Parker, E-5, Petty Officer 2nd Class; U.S. Navy celebrates her 
56th birthday on July 26th. "We're proud of you!" 
Ms. Grace Majors celebrates her birthday on July 27th. 
Ms. Rhonda Couthen celebrates her birthday on July 27th. 
Ms. Helen Love enjoys her birthday on July 27th. 
Mr. Kol Cee Biggs celebrates his 52st birthday on July 27th, with family and 
friends. 
Ms. Mattie Bradley celebrates her birthday on July 28th. 
Ms. Storm and Ms. Stormy Armstrong celebrate their birthday on July 28th. 
Ms. Yvonne Ragland celebrates her birthday on July 30th. 
Mr. Elijah Bermudez celebrates his 14th birthday on July 31st, with family and 
friends. 
Ms. Roszene DeMyers celebrates her birthday on July 31st, with family and 
friends. 
*Anniversaries 

Mr. & Mrs. Randy and Stacy Ebright celebrated their wedding anniversary on 
July 11th. “Fifteen wonderful years together”! Mr. Party matchmaking. 

Mr. Kris Graham and Mrs. Gerri Graham celebrated 22 beautiful years togeth-
er… Happy Anniversary!!!  
Mr. Party Website: mrpartycelebrationservice.com 
Face book Page: www.facebook.com/mrpartycserv 
www.mrparty.sportrondirect.com 
Celebration Gram – A Class Act: Have your special message delivered by Mr. 

Party for that special someone or special occasion! Call 517-391-4849 or 
email: mrpartycserv@aol.com 

 

 
 

 From the Desk of Rep. Elissa Slotkin 
Hello there! As your U.S. Con-
gresswoman, I am thrilled that 
the Chronicle has asked me to 
write a regular column. This is 
my first piece but expect to 
hear more from me in the 
coming weeks and months.  
 
Before I was elected in 2018, I 
spent my entire career in na-
tional security. I worked as a 
civil servant under both Demo-
crats and Republicans at the CIA, the White House, and 
the Pentagon. I did three tours in Iraq alongside the mili-
tary. I met my husband, Dave, in Baghdad, where he was 
serving as an Army colonel. Our adult lives have been 
spent protecting the country. And from the very begin-
ning, it was abundantly clear that we were always better 
off –– and demonstrably safer –– when we worked with 
our friends and allies. Even the most powerful nation on 
earth needs help defeating threats like al Qaeda and ISIS. 
 
So, over the last few months, as first COVID-19 and then 
the crisis over police brutality have dominated the nation-
al conversation, I have thought a lot about what it means 
to be an ally.  
 
Just after the murder of George Floyd, I spent my time 
calling dozens of community leaders in Lansing and 
checking in on as many as I could. From pastors to activ-
ists to elected officials, the overwhelming response I got 
was a deep feeling of exhaustion. In phone calls and big 
meetings on Zoom, many older African American leaders, 
in particular, seemed exhausted that their grandchildren 
were being called to protest the very things they protest-
ed as young people.  Over the ensuing weeks, I watched 
that exhaustion turn into action, to include an NAACP-led, 
1000-person rally to the Capitol in Lansing. I participated 
in that protest and was struck that a protest led by one of 
the oldest and most venerated civil rights organizations in 
the country featured speakers that all seemed to be un-
der 25 years old. The young people were downright elec-
tric, and provided the power, energy and leadership to 
drive a whole host of concrete changes, led by local elect-
ed officials, that are taking place in Lansing. 
 
But something else emerged over the last few weeks: 
allies across our state are taking on racism in their own 
communities, trying to acknowledge that systemic racism 
is not someone else’s fight. In addition to representing 

Lansing and Ingham County, I also represent the mostly 
white Livingston and North Oakland Counties. There have 
been protests and solidarity marches in Brighton, Howell, 
Pinckney, Oxford, Clarkston, Rochester and Rochester 
Hills. In suburbs and rural townships, ranging from 30 to 
500 people, people are speaking out. The organizers of 
these protests aren’t traveling to Lansing or Detroit to 
anonymously join protests there –– they are marching in 
their own small towns, raising awareness about racism in 
their own communities, calling for change in their own 
neighborhoods where people have known each other for 
generations. For some of these communities, this was the 
first protest they have ever seen. I was proud to march 
among one hundred fellow Holly residents protesting 
systematic racism. They have taken the “silence is vio-
lence” slogan to heart and have been engaging their own 
communities in an attempt to confront instead of conceal 
racism at home. Amid the pain and anguish and exhaus-
tion of the last month, I take the awakening of so many 
new allies as a hopeful sign. 
 
This past week, I voted in favor of the George Floyd Jus-
tice in Policing Act in Congress. This bill would help end 
dangerous police practices like chokeholds and ban racial 
profiling. Introduced by the Congressional Black Caucus, 
this bill would better monitor police activities by requiring 
body cameras and make it easier to hold abusive officers 
accountable in court. It would strengthen training and 
enforcement standards and improve transparency so we 
can identify abusive cops and keep them from getting the 
huge responsibility of keeping our neighborhoods safe. 
 
While this bill marks the first comprehensive policing 
reform legislation to pass the U.S. House, it by no means 
represents the end of our work to address racism and 
inequality. The U.S. Senate must meet the moment and 
come to the negotiating table to get this done. But we 
also need to push forward with an agenda that attacks 
the other deep-rooted systemic racism that is present 
across several areas, including health and wellbeing, eco-
nomic inclusion, voting rights, education, housing, crimi-
nal justice reform, and environmental justice. 
 
As I cast my vote this past week, I thought about the hun-
dreds of community leaders who have shared their sto-
ries with me over the past month and pushed me to ex-
pand my horizons on understanding systemic racism. I 
believe we each have a role to play in living up to the 
ideals of our country. As your elected Congresswoman, I 
will strive to be a forceful ally. And to never ever give up 
the fight. 

Rep. Elissa Slotkiin 

mailto:mrpartycserv@aol.com
http://www.facebook.com/mrpartycserv
http://www.mrparty.sportrondirect.com
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Your employer has made you go back to work, and you get COVID-19. Is your employer liable in such a 
situation?  
Employers don’t want the issues of liability at the forefront of their mind when they’ve dealing with 
months of closed or reduced business and now handling business in a new way. Employees don’t want 
to have to think about putting their life at risk just to earn a living.  
The state of Michigan provided protection to health care workers and health care facilities that provided 
medical support “ of this states’ response to the COVID-19 pandemic is not liable for an injury sustained 
by a person by reason of those services, regardless of how or under what circumstances or by what 
cause those injuries are sustained, unless it is established that such injury or death was caused by the 
gross negligence, as defined in MCL 30.411(9), of such health care professional or designated health 
care facility.” (Executive Order 2020-30)  
The state of Michigan has implemented safeguards to protect employers from COVID-19 in executive 
order 2020-114 which provides minimum requirements for employers to adhere to protect employees, 
customers and to keep the community safe.  
Additionally, a First Response employee, who is diagnosed with COVID-19, can file a worker’s compensa-
tion claim. If you are not a First Response Employee, you too can file a worker’s compensation claim, if 
you can show specific exposure to COVID-19, have a positive test so long as you can show that the expo-
sure arose out of and in the course of employment like any other work injury and that it has caused a 
loss of wage earning capacity.  
It is very important that employers follow at least the minimum safeguards, that don’t interfere with 
other work safety safeguards, implemented by the Governor’s Executive Order to make sure employers 
are doing what they can to keep employees and the community safe while avoiding lawsuits that allege 
negligence. Employers should monitor the workspace, as well as employees, to create a record and 
environment that fully ensures employee safety. An employer could be sued for failing to provide a 
workplace free of hazards that cause or are likely to cause death or serious physical harm. But whether 
the employer is found liable is completely different issue.  
Employers and employees alike must deal with a new business normal moving forward. It’s important to 
have a safe work environment so that businesses can operate safely. Michigan has a Work Share pro-
gram that is administered by the Unemployment Insurance Agency that allows an employer to reduce 
the hours that an employee works while allowing that employee to receive partial unemployment bene-
fits. An employer must submit a workshare plan to the Unemployment Insurance Agency and if the plan 
is approved the employees would be entitled to unemployment benefits equal to the reduction in their 
work hours. For some employers this is hugely beneficial as they reopen and assess the demand on their 
business by customers and how many employees are needed at a particular time to run the business 
effectively and safely. This is also beneficial to employees because if they have fringe benefits, they can 
maintain them with this program. Some view the Work Share program as too restrictive. An employer 
must agree not to lay off any employees from the group of employees who have reduced hours. This 
could be especially difficult if the business doesn’t bounce back after reopening. An employer would 
have to get permission to modify the workshare plan from the unemployment insurance agency and the 
agency, not the employer, does an assessment and makes the determination as to whether the employ-
er’s plan can be modified.  
Employees are often concerned about disclosing to their employer they themselves or a family member 
they’ve to care of have a positive diagnosis for COVID-19, because they are concerned, they’ll lose their 
job. An employer is prohibited from discharging, discipling, or discriminating in any manner against or 
retaliating against an employee for requesting benefits under the Emergency and Medical Family Leave 
Act (EMFLA) or the Emergency Paid Sick Leave Act (EPSLA).  
In the blink of an eye, whether we are business owners or employees, our normal has been turned up-
side down. What used to be normal will probably never be. For those who can, working from home is 
the most safe and effective safeguard that employers can take for employees, while continuing to be 
productive and profitable.  
 
*Disclaimer & legal information: The views and opinions expressed in this article are those of the au-
thor and do not necessarily reflect the official policy or position of any agency, organization, employ-
er, this newspaper or anyone else. This article is for informational purposes only not for the purpose 
of providing medical advice. 
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