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COVID-19 vaccine success is cause for optimism, but the rollout 

may take years in poorer countries. Here are the major chal-

lenges they face. 

Every American could have access to a COVID-19 vaccine by the 

end of April. This is not the case, however, for most people in 

low-income countries, who may have to wait years longer. 

As drug makers ramp up their efforts, governments across the 

world are negotiating deals to buy prospective COVID-19 vac-

cines – but this "frenzy of deals" could prevent poorer countries 

from accessing enough vaccines for most of their population 

until 2024. 

This is according to researchers at Duke University's Global 

Health Innovation Center. Scientists at the center's Launch and 

Scale initiative have investigated the barriers that could affect 

access to a vaccine – and found a myriad of factors. 

It is not just the cost and availability of vaccines that is pricing 

lower-income countries out. Many of the most vulnerable 

segments of society also lack the infrastructure to transport, 

store, and distribute the vaccine. 

Manufacturing 

Pfizer, Moderna, and AstraZeneca all marked major milestones 

in the global race for a vaccine earlier this month. 

The leading vaccines use several different technologies, such as 

mRNA, recombinant protein, and adenoviruses. Each of these has 

its own complex manufacturing process, meaning the vaccines 

take a long time to make. 

It could take three to four years to produce enough vaccines to 

immunize the global population, the researchers found. Wealthi-

er countries may be able to issue multiple doses of the vaccine 

to their populations before the immunization becomes wide-

spread in poorer countries. 

Even if drug makers heavily invest in their manufacturing facili-

ties, "there is a limit to how much global vaccine manufacturing 

capacity can expand in the next few years," said Andrea Taylor, 

the lead analyst for Launch and Scale. 

"High-income countries are making deals with major vaccine 

developers who are in turn reserving the lion's share of the 

world's manufacturing capacity to meet those commitments," 

she said.  

Experts are also worried about a shortage of glass vials to store 

the vaccines in.  

Cost 

The vaccine will also be expensive to buy. Pfizer charged the US 

$19.50 per dose for the first 100 million doses, its partner com-

pany BioNTech said. Each person requires two doses of the 

vaccine, putting its cost at $39 per person. 

Moderna, meanwhile, plans to charge from $25 to $37 per dose. 

Johnson & Johnson also said it would not profit from sales of its 

vaccine to poorer nations, and China said its vaccine would be 

"made a global public good." 

Covax 

Since May, wealthy countries have been placing pre-orders for 

potential vaccines. 

To prevent wealthier countries from snatching up vital doses of 

the vaccine, the World Health Organization (WHO), Gavi, and 

the Coalition for Epidemic Preparedness Innovations (CEPI) 

launched a scheme called Covax in April. 

Countries sign up to access an equal share of successful vaccine 

candidates, meaning that the doses are shared among richer 

and poorer countries. The scheme aims to provide lower-income 

countries with enough doses to cover 20% of their population, 

and so far, 184 countries have signed up. 

"For lower-income funded nations, who would otherwise be 

unable to afford these vaccines, as well as a number of higher-

income self-financing countries that have no bilateral deals with 

manufacturers, Covax is quite literally a lifeline and the only 

viable way in which their citizens will get access to COVID-19 

vaccines," the companies behind the initiative said. 

As of November 11, the Duke University researchers had found 

no evidence of any direct deals made by low-income countries, 

suggesting that they would be "entirely reliant on the 20% 

population coverage from Covax." 

Despite being a "phenomenal effort at international collabora-

tion," Covax is "seriously underfunded," Ted Schrecker, profes-

sor of global health policy at Newcastle University Medical 

School, told Business Insider. 

Some countries, notably China and the US, haven't joined. The 

US could eventually control 1.8 billion doses, the Duke Universi-

ty researchers found, or about a quarter of the world's near-

term supply – and none of this would be shared with lower-

income countries via Covax. 

Furthermore, many wealthy countries which have signed up to 

the scheme, including the UK, EU, and Canada, have also struck 

"side-deals" with pharmaceutical companies to guarantee their 

supply, the Duke University researchers found. 

This "undermines" Covax, "drives inequality and threatens to 

prolong a global pandemic," Duke University's Elina Urli Hodges 

said.  

Transport 

Distributing the vaccines globally will be a mammoth task.  

Cargo airline execs have already warned that getting a COVID-19 

vaccine to everyone on Earth could take up to two years, saying 

that it could be "one of the biggest challenges for the transpor-

tation industry." 

Some require ultra-cold chain storage which requires significant 

investment. Pfizer's vaccine, for example, has to be transported 

at -94 degrees Fahrenheit through a system of deep-freeze 

airport warehouses and refrigerated vehicles using dry ice and 

reusable GPS temperature-monitoring devices. 

Even when the vaccines do make it to low-income countries, 

they might lack the transport links and road networks to distrib-

ute the doses to everyone in need. 

Specially adapted vehicles may also be needed, Alison Copeland, 

professor of human geography at Newcastle University, told 

Business Insider. Lower-income countries may not be able to 

afford them, however.  

Storage 

When doses do reach local communities, vaccines such as 

Pfizer's still must be kept in cold-chain storage. Even some of the 

most reputable US hospitals, such Minnesota's Mayo Clinic, lack 

adequate facilities to store the vaccine, leading to a scramble for 

hyper-cold freezers – and in lower-income countries, this access 

to ultra-cold freezers is even less likely. 

After the shots reach health centers, they can be thawed in a 

regular fridge – but they must be injected within five days. 

In many low-income countries, only metropolitan areas are well-

resourced, Schrecker explained, and some villages and informal 

settlements may not have a working fridge. 

Even if communities can afford storage for the vaccine, they  

And the various vaccine candidates being developed by drug 

makers have different storage needs, making it difficult for 

countries to know how to prepare and whether to invest in cold-

chain facilities. 

AstraZeneca's vaccine, for example, can be stored, transported, 

and handled at normal fridge temperatures of between 36 and 46 

degrees Fahrenheit for at least six months. 

Once it reaches its destination, it can be "administered within 

existing healthcare settings," AstraZeneca said, rather than 

requiring investment in expensive ultra-cold storage equipment. 

Moderna's vaccine can also be transported and stored at fridge 

temperatures, but only for a month. 

Pfizer is also looking into alternatives to solve the storage prob-

lem. The US drug maker is looking into developing a second-

generation coronavirus vaccine in powder form,  which would only 

need to be refrigerated, not deep-frozen. This could be devel-

oped in 2021, Pfizer's CEO told Business Insider, but it is current-

ly uncertain. 

Health centers and infrastructure 

Given that urban areas have the most transport infrastructure, 

they also have the majority of healthcare infrastructure, too. 

Although many African countries improved their health services 

during the Ebola pandemic, most rural communities remain 

isolated, Schrecker told Business Insider. 

Alongside the vaccine doses themselves, other supplies are 

needed to carry out the vaccinations. For example, countries 

need to ensure they have syringes available in time for the 

arrival of vaccines, Taylor said. 

Low-income countries may also have to launch vaccination 

drives where health literacy is poor. While childhood vaccina-

tions are becoming increasingly common in low-income income 

countries, people of all age groups, especially the elderly, will 

need the COVID-19 vaccine. This will require the counties to 

carry out major vaccination education campaigns, Taylor, and 

Copeland both said. 

Another challenge is that most vaccines require two shots, 

including Pfizer's, which needs two shots injected three weeks 

apart. In rural parts of India, where people are harder to contact 

or may live a long way from vaccination centers, some people 

don't come back for a second shot, public health experts 

told Bloomberg. 

The country will also have to roll out mass paramedical training 

to teach healthcare staff how to administer the two-shot doses, 

Pankaj Patel, chairman of drug maker Cadila Healthcare, told the 

publication. 

Cause for optimism 

Despite the hurdles that lower-income countries face, mass 

global vaccination is still a possibility. 

After their mid-November summit, the G20 states said  they will 

"spare no effort to ensure their affordable and equitable access 

[to COVID-19 diagnostics, therapeutics, and vaccines] for all 

people." 

Wealthier countries could also be motivated to provide aid to 

ensure all countries have access to a vaccine, because of herd 

immunity beliefs.  

"In order to control the virus, we need worldwide herd immuni-

ty, so between 60% and 72% of the population need immuniz-

ing," Copeland told Business Insider. "This will hopefully be 

enough incentive for richer countries to help out." 

 

 

 

 

 

Kamala Harris “Message” 

R.I.P. DAVID DINKINS 1927-2020 

R.I.P.  RAFER JOHNSON 1935-2020 

 

R.I.P. LOUISE RUSH 1928 -2020 

 

R.I.P. BRUCE BOYNTON 1937 -2020 
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News, Views & Commentary  

 
 HEATED AND VENTED 
 
By Dee Freeman ©  
 
I am infused with a heated, infuriating, and 
bitter rage:  
A rage, bone marrow 
deep...Enraged...Outraged 
So, Here I go again... here I go venting again! 
Venting still, about the Hypocrisy of white 
Christianity:   
Venting about the silence, the fraudulent theo-
ries,  
The demeaning, the killings, the contempt 
The lack of opposition to evil deeds... 
The basis of what Christianity meant,  
Theirs is a visible contradiction to the teachings 
of Jesus 
I ask you, what is it we can ever do that frees 
us? 
VENTING now...For I can neither forgive nor 
forget... 
Why I must vent.... 
So, I speak truth of these deeds, so you neither 
forget…  
The bodies lying on a southern street,  
Shot by those in blue, wearing a bulletproof 
vest 
An accomplice still...to the system to oppress  
Living in it...surviving with this blazing rage 
Only proves little sanity can be found on this 
chaotic stage  
So, our nightmares continue, and we’re not 
even sleep 
We are no longer hanging from the poplar tree,  
But lying and dying on any street 
Bleeding out at the racist feet or 
Lying face down with a knee pressing 
Obstructing our air...killing us in 8 minutes 46 
seconds  
The obvious racist is wearing a badge to kill... 
Simply killing a Black man...killing me at will 
VENTING...I am saturated with this fiery rage...  
Enraged.  Outraged! 
Each flicker of my systemic rage increases over 
time 
It imbues my thoughts, my heart, my head, my 
mind 
The level of this rage... a decibel below hatred…  
In itself has a destructive affect without, within, 
with time 
 I ache with a frantic militant rage 
An outrage that finds insight and release in my 
expressions 
As it also in-sites devastating impressions  
 I ache with an unrelenting rage  
For I dare to think that we,  
As black people still must pay  
This high cost of being black 
In this Alt Right and supremacist day 

 I ache with a blistering Ancestral 
rage…  
For the ties and knowledge of  
Who I am were intentionally  
Extinguished by these folks who wish  
To be my superior, leaving me credential-less  
So, my legacy lashes out at the initiator...the 
culprits  
 I ache with an unquenchable burning 
rage...  
For every single black soul to escape and be 
raised 
Above the hatred, condemnation, and assault…  
Thousands of others suffer an ill-fated life with-
in this High walled 
 Prison called “Land of the free and the home of 
the brave” 
Ahhh! Venting...venting...venting helps my 
mind to 
Clip the dead lynching branches and the dan-
gling rope 
Venting enables me to Soar beyond  
Scents of over-ripened strange fruit...dangling 
without hope 
With racist philosophies widespread  
Deeply and painstakingly entrenched 
Systemically castrating Black manhood...even 
now lynched  
With the robe and gavel, the cruel Penal lynch-
ing  
Continuing...for one third of our young black 
men  
Can bare witness...quite convincingly  
My unquenchable blazing inferno must 
Somehow engulf our denied equal justice...  
This insatiable rage must in some way erase the 
dashed hopes  
Yet perpetrated today with robes and gavel... 
Yesterday dashed with robes and ropes 
 
I must stand against these injustices with all my 
might 
With strength… I must stand and fight! 
When this systemic bigotry is forcibly choked 
Strangled long enough, so it croaks and dies 
Only then will I be consoled and allow my heat-
ed rage  
To calm to a simmer, calm enough to indeed 
subside... 
 
 

POETREE N MOTION 

 We did it! Michigan and Lansing residents can be 
proud of their strong turnout for the 2020 national 
election, during a global pandemic and outrageous 
voter suppression tactics by Donald Trump and the 
Republican Party. Despite the challenges, Lansing 
citizens and indeed those around the country did 
their duty and then some. Take a victory lap for 
democracy! Our founders left us with an imperfect 
but amazing system of governance that remains 
the envy of the world. This system has survived 
many challenges over more than 200 years, and 
you and I have been part of the major challenges 
presented by the Trump presidency. As the Trump 
term draws to a close, we can all breathe a little 
easier and stand a little taller with the knowledge 
that our democratic system is stronger than any 
strongman. As President-elect Joe Biden and Vice 
President-elect Kamala Harris prepare to take the 
reins, let us hope that Republicans can break free 
from the chains of Trumpism and reach out to 
meet the new, Democratic Administration at least 
half-way. As President-elect Biden has said many 
times on the campaign trail, we are not a nation of 
red states and blue states, but we are the UNITED 
States of America. When Biden says he wants to 
serve as President to every American, not just the 
Democrats, we can believe him, because that is 
the way he has always worked. But that doesn’t 
mean Democrats shouldn’t be proud that we are 
the party that brought the first African-American 

President to the White House in the person of 
Barack Obama and now the first African-American 
(and East Asian) woman in the person of Kamala 
Harris. Give yourselves a pat on the back and enjoy 
a night’s rest. Then get ready to go back to work 
making some “good trouble.” 

 (Virg Bernero was the 51st Mayor of Lansing) 

 

“ON THE VIRG!”  

Virg Benero 

 

 

 

WE DID IT! 

DECEMBER 22, 2020
FROM 5:30 PM TO 7:30 PM

Join Zoom Meeting

SANTA CLAUS 
IS COMING
TO TOWN!
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    Celebration  

          Announcements  

           By Mr. Party, The Ambassador of Celebration   

Tribute :Mr. Terry E Tyler  
Oct.3,141-July 20,2017 

Creator of Mr. Party marketing concept August 1985 
C.A. column September 2006  

Birthdays in December 2020   

Mr. Kevin Alexander Tyler celebrates his 27th birthday on December 1st, at 
home with family. 
Ms. Alisha “Happy” Randle celebrates her 36th birthday on December 1st, “just 
chill ’in!” 
Ms. Diona Houston celebrates her birthday on December 1st. She will turn 35 
years of age. 
Ms. Marsha Civils celebrates her birthday on December 2nd. 
Mrs. Tracy Faulkner celebrates her birthday on December 2nd, with family and 
friends. 
Mr. “Wolf” celebrated his 57th year of life, December 2nd . 
Ms. Markita Atwater celebrates her 29th birthday on December 4th. “I want to 
say thanks to my mother, Rhonda Horton,   for being here for me and watch-
ing me become a grown woman... Love you Mom!” 
Ms. Patricia Robinson,( deceased): We celebrate her birth on December 4th. 
Mr. T. J. Baldwin celebrates his 33rd birthday on December 5th, with family and 
friends. 
Mr. Pone ,of the Hood Riders MC, celebrates his birthday on December 6th. He 
says “Jesus loves you!!!” to his daughter and granddaughter. 
Ms. Cynthia Delapaz enjoys her 39th birthday on December 7th, with family and 
friends. “Much Love to my daughters!” 
Ms. Chantelle Brandon celebrates her birthday on December 8th. 
Ms. Jasmine Harris will celebrate her 31st birthday on December 9th . 
Ms. Tabitha Fortner celebrates her 33rd birthday on December 10th, with fami-
ly and friends.  
Ms. Kaylin “KayKay” Perkins, celebrating her 24 years, on December 12. 
Mr. Marc David Tyler II celebrates his 31st birthday on December 13th, with 
family and friends. 
Ms. Candace Clay celebrates her birth, 44 years, on December 15th. She says,” 
I love Living!” 
Ms. Kimmy Herlick celebrates her 50th  birthday on December 15th, with family 
and friends. 
Mr. Andy Brown celebrates his birthday on December 15th, with his wife Coral, 
daughters and son. 
Ms. Cheryl Horn-Bernard will celebrate her birth on December 16th. 
Ms. Victoria Jefferson will be celebrating her “18th” birthday on December 
17th. “Happy Birthday Baby Girl!” from your Dad Marcus. 
Ms. Karen Morrow celebrates her 49th birthday on December 17th. “God Bless 
my family, friends and extended family, Love you all!” 
Mr. Stafford L. Cobb celebrates his birthday on December 20th. “Life is lived 
forward and learned backwards” “Peace to all and 1 love!” 
Mr. Jameel Cooper celebrates his birthday on December 20th, with family and 
friends. 
Ms. DaQuaria Watkins will celebrate her 24th birthday on December 20th. 
Grandma says, “She is an excellent student!”  
Mr. Tommie L. Boyd will celebrate his 49th birthday on December 21st.  
Ms. Sharita Robinson-Murphy will celebrate her birthday on December 21st, 
with her husband Michael and children. ”Love You, my niece”, Uncle Billy 
Mr. Tyrell Potts will celebrate his birthday on December 25th. 
Mr. Anthony Michael Quarles will be celebrating his 29th birthday on Decem-
ber 26th with family and friends.  
Mr. Al Travis will celebrate his birthday on December 26th. 
 
*Special Holiday Message from:  
Mr. Party, The Ambassador of Celebration 
 
December is the month of the Holy Days (Holiday) season… A time when 
people celebrate and share GOD’s Love…  
 
Love is GOD’s Character; choosing to put the needs of others before self.  
 
As you spend time with family (The foundation of a person’s life), friends 
and loved ones…  
 
Remember: It is nice to be important, it’s more important to be nice!!!
 
You can never show a kindness too soon for you never know how soon it 
might be too late!!! 
 
We don’t laugh because we’re happy, we’re happy because we laugh!!! 
 
Smile, laugh; Celebrate a life filled with love every day…  
May the Love of GOD bring you Peace and Joy!!! 
 
Merry Christmas/Happy New Year 2016 
Joyful Hanukkah/Kwanza/Ramadan  
*Announcements  
 
Please let us know if you have any names to be removed… 

Mr. Party Website: mrpartycelebrationservice.com 
Face book Page: www.facebook.com/mrpartycserv 
Sportron International: www.mrparty.sportron.com 
“Offering Optimum Health/Financial Security” 
Celebration Gram – A Class Act: Have your special message delivered By 

Mr. Party for that special someone or special occasion! Call 517-391-
4849 or email: mrpartycserv@aol.com 

 

 
 

 

Read The Michigan Bulletin! 
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By: Ayanna D. Neal 
 
Your employer has made you go back to work, and you get COVID-19. Is your employer liable in such a 
situation?  
Employers don’t want the issues of liability at the forefront of their mind when they’ve dealing with 
months of closed or reduced business and now handling business in a new way. Employees don’t want 
to have to think about putting their life at risk just to earn a living.  
The state of Michigan provided protection to health care workers and health care facilities that provided 
medical support “ of this states’ response to the COVID-19 pandemic is not liable for an injury sustained 
by a person by reason of those services, regardless of how or under what circumstances or by what 
cause those injuries are sustained, unless it is established that such injury or death was caused by the 
gross negligence, as defined in MCL 30.411(9), of such health care professional or designated health 
care facility.” (Executive Order 2020-30)  
The state of Michigan has implemented safeguards to protect employers from COVID-19 in executive 
order 2020-114 which provides minimum requirements for employers to adhere to protect employees, 
customers and to keep the community safe.  
Additionally, a First Response employee, who is diagnosed with COVID-19, can file a worker’s compensa-
tion claim. If you are not a First Response Employee, you too can file a worker’s compensation claim, if 
you can show specific exposure to COVID-19, have a positive test so long as you can show that the expo-
sure arose out of and in the course of employment like any other work injury and that it has caused a 
loss of wage earning capacity.  
It is very important that employers follow at least the minimum safeguards, that don’t interfere with 
other work safety safeguards, implemented by the Governor’s Executive Order to make sure employers 
are doing what they can to keep employees and the community safe while avoiding lawsuits that allege 
negligence. Employers should monitor the workspace, as well as employees, to create a record and 
environment that fully ensures employee safety. An employer could be sued for failing to provide a 
workplace free of hazards that cause or are likely to cause death or serious physical harm. But whether 
the employer is found liable is completely different issue.  
Employers and employees alike must deal with a new business normal moving forward. It’s important to 
have a safe work environment so that businesses can operate safely. Michigan has a Work Share pro-
gram that is administered by the Unemployment Insurance Agency that allows an employer to reduce 
the hours that an employee works while allowing that employee to receive partial unemployment bene-
fits. An employer must submit a workshare plan to the Unemployment Insurance Agency and if the plan 
is approved the employees would be entitled to unemployment benefits equal to the reduction in their 
work hours. For some employers this is hugely beneficial as they reopen and assess the demand on their 
business by customers and how many employees are needed at a particular time to run the business 
effectively and safely. This is also beneficial to employees because if they have fringe benefits, they can 
maintain them with this program. Some view the Work Share program as too restrictive. An employer 
must agree not to lay off any employees from the group of employees who have reduced hours. This 
could be especially difficult if the business doesn’t bounce back after reopening. An employer would 
have to get permission to modify the workshare plan from the unemployment insurance agency and the 
agency, not the employer, does an assessment and makes the determination as to whether the employ-
er’s plan can be modified.  
Employees are often concerned about disclosing to their employer they themselves or a family member 
they’ve to care of have a positive diagnosis for COVID-19, because they are concerned, they’ll lose their 
job. An employer is prohibited from discharging, discipling, or discriminating in any manner against or 
retaliating against an employee for requesting benefits under the Emergency and Medical Family Leave 
Act (EMFLA) or the Emergency Paid Sick Leave Act (EPSLA).  
In the blink of an eye, whether we are business owners or employees, our normal has been turned up-
side down. What used to be normal will probably never be. For those who can, working from home is 
the most safe and effective safeguard that employers can take for employees, while continuing to be 
productive and profitable.  
 
*Disclaimer & legal information: The views and opinions expressed in this article are those of the au-
thor and do not necessarily reflect the official policy or position of any agency, organization, employ-
er, this newspaper or anyone else. This article is for informational purposes only not for the purpose 
of providing medical advice. 
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