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ARTICLE III 1 

 2 

ASSOCIATION RIGHTS 3 

 4 

Authorized representatives of the Association shall have the right to transact official Association 5 

business on school property in accordance with District Facilities Use Policies and only when it 6 

does not interfere with the school program or duties of the Bargaining Unit Members. 7 

 8 

The Association shall have the right to use District facilities and related equipment in accordance 9 

with District Facilities Use Policies for Association meetings outside established work hours. 10 

The Association shall have the right to use District facilities in accordance with District Facilities 11 

Use Policies during work hours when: (a) Association authorized representative secures advance 12 

permission from the site administrator for such use within established work hours (such 13 

permission shall not be unreasonably withheld); (b) Association meetings do not interfere with 14 

the school program or duties of bargaining unit members; (c) Association meetings do not 15 

interfere with the rights of bargaining unit members to refrain from listening to or speaking with 16 

Association representatives. The association shall have the right to the reasonable use of the 17 

District internal mail services and mail boxes so long as such use does not violate the U.S. postal 18 

service monopoly. The Association shall have the sole right to post and remove notices of 19 

activities and matters of Association concern on Association bulletin boards, one of which shall 20 

be provided by the District at each school site in an area frequented by Bargaining Unit 21 

Members. 22 

 23 

Upon request, at least ten (10) calendar days prior, the District shall place on the agenda for any 24 

regular Board meeting an item for BTA public communication, so long as such agenda item does 25 

not violate the privacy interests of individuals and conforms with the Brown Act and the 26 

Education Employment Relations Act (EERA). The Association shall have the right to address 27 

unit members at appropriate times before or after faculty meetings. 28 

 29 

New Employee Orientation: 30 

 31 
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The District shall conduct a new employee orientation each school year. A new employee 32 

orientation is defined as the onboarding process of a newly hired certificated employee (within 33 

the first school year of their regular employment) in which an employee is advised of their 34 

employment status, rights, benefits, duties and responsibilities, and any other employment 35 

related matters.   36 

 37 

During any summer day-long orientations, the Association shall have the exclusive use of the 38 

hour following the lunch period (one hour per day for the first two days only – in the event 39 

orientation were to exceed one day). In the event, this orientation was less than four (4) hours in 40 

a given day, the Association shall have the exclusive use of the last thirty (30) minutes. In 41 

addition, the Association shall have the ability to invite new certificated employees to a 42 

voluntary unpaid lunch event off District premises during the lunch period.  43 

 44 

During the school year and following summer orientations, if the District hires certificated 45 

employees, the District will hold a monthly orientation (not to exceed four hours), and the 46 

Association will be entitled to the exclusive use of the final thirty (30) minutes of the orientation. 47 

 48 

BTA will be notified of the dates and times of each new employee orientation. Notification shall 49 

occur a minimum of ten (10) days prior to any new employee orientation.  By mutual agreement 50 

this timeline may be shortened, but in no event will the Association be given less than three (3) 51 

days’ notice. 52 

 53 

Sharing Employee Information: 54 

 55 

Prior to each new employee orientation, the District shall provide the Association with a list of 56 

new hires invited to attend. Within thirty (30) days, the District shall provide the Association 57 

with the names, job title(s), departments, work sites, and if on file with the District, the home and 58 

personal cellular phone numbers, personal email addresses on file with the district, and home 59 

addresses of newly hired employees.  60 

 61 
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At the following times of year: the first calendared work day in September, the first calendared 62 

work day in January, the first calendared work day in May, the District shall provide the 63 

Association with updated lists of employees with the names, date of hire, job title(s), 64 

departments, work sites, and if on file with the District, the home and personal cellular phone 65 

numbers, personal email addresses, and home addresses of employees. When so requested by the 66 

Association, these lists shall be provided at other times and shall be provided in a timely manner. 67 

 68 

The District, upon request by the Association, agrees to furnish, to the Association, all available 69 

public information concerning financial resources and professional staffing. Other than as 70 

specifically set forth in this agreement, the District shall not be obliged to provide any 71 

information or documents other than as regularly prepared in the ordinary course of business. 72 

 73 

Whenever the District forms, revises, or dissolves any committee involving members from more 74 

than one site, on which a Bargaining Unit Member may be selected to serve, the Association 75 

shall be notified. The District shall supply, without delay, a copy of the communication 76 

announcing such information, revision, or dissolution of the committee. Such communication 77 

shall be supplied to the BTA. President before any nomination or response shall be expected 78 

from the Association. When forming or revising the committee, the titles of District 79 

representatives serving on the committee, if known at the time, shall be made known. 80 

Throughout the term of this Agreement, the District's record of all such committees, reflecting 81 

current membership and the name of the administrator servicing the committee, shall be 82 

accessible to the Association President and/or to his/her designee. The Association President and 83 

its representative shall have a maximum of twenty-four (24) school days of leave during the year 84 

to utilize for local, state, or national conferences or conducting other business pertinent to 85 

Association affairs, including contract maintenance and grievance processing, provided one (1) 86 

day's notice be given to the Superintendent prior to said leaves(s). No other Association member 87 

shall use more than ten (10) days during any contract year. These representatives shall be 88 

excused upon one (1) day's advance notification to the Superintendent by the Association 89 

President. Substitute costs of above leave shall be timely reimbursed to the employer by the 90 

Association. 91 

 92 
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No leave shall be authorized or requested for the purpose of planning, participating or 93 

encouraging strikes, boycotting, or work stoppages within the employer's jurisdiction. The 94 

Association shall have the exclusive right to represent members of the Bargaining Unit. The 95 

Association shall have the right to consult with the District on the definition of educational 96 

objectives, the determination of the content of courses and curriculum, staff development, 97 

methods of student evaluation, and the selection of textbooks. The composition of the consulting 98 

group representing the Bargaining Unit Members shall be determined by the Association, but 99 

shall not exceed four (4) Bargaining Unit Members. The meetings will be of mutual agreement. 100 

 101 

A district wide staff development needs assessment survey shall be distributed to Bargaining 102 

Unit members prior to May first of each year. Survey results shall be used collaboratively to plan 103 

staff development at district and/or site levels. 104 
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APPENDIX A

PROFESSIONAL GROWTH

Certificated employees will be required to engage in 150 clock hours of professional growth 

activities as a condition of maintaining the validity of a clear multiple or single subject credential 

issued on or after September 1, 1985. This mandate is a part of SB 813 and is governed by 

Education Code §44250, §44251, and §44277- §44279. This article applies to those unit 

members who acquire a clear multiple or single subject teaching credential after August 31, 

1985, as provided in Education Code §44250, §44251, and §44277. Those Unit Members to 

whom this Article applies shall develop an individual program of professional growth which 

consists of a minimum of 150 clock hours of participation in activities which contribute to 

competence, performance, or effectiv

be completed within a five (5) year period. The five (5) year period begins September 1, 1985, or 

on the date that a credential is issued after September 1, 1985.

Each Bargaining Unit Member who obtains a clear credential after August 31, 1985, shall 

develop a professional growth program which shall be consistent with the requirements of law, 

regulations adopted pursuant to law and District needs. Acceptable activities shall include the 

completion of courses offered by regionally accredited colleges and universities; participation in 

professional conferences, workshops, teacher center programs of staff development programs; 

service as mentor teacher pursuant to Education Code §44496; participation in school curriculum 

development projects; participation in systematic programs of observation and analysis of 

teaching service in a leadership role in a professional organization.

It shall be the responsibility of the Bargaining Unit Member to:

1.  Develop and plan his individual professional growth program, subject to prior 

appointed professional growth advisor (the Assistant Superintendent of 

Instruction and Personnel). The Unit Member may select any building principal of 
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2.  Participate in at least fifteen (15) hours of acceptable activity each year of the five 

(5) year plan, unless the 150 hours have already been satisfied.

3.  Submit, to the immediate supervisor or professional growth advisor, no later than 

June 1, a report setting forth the acceptable activities engaged in during the 

previous year, including the number of hours of each such activity.

4.  Take full responsibility for the submission, accuracy and truthfulness of all 

reports relating to acceptable activities and the hours engaged therein as provided 

in Section 3 above.

5. Participate in a minimum of 150 hours of acceptable activities in accordance with 

the professional growth program during the five (5) year period. Certification of 

full compliance with the requirements of the five (5) year program shall be 

submitted by the Unit Member, in writing, to the immediate supervisor or 

professional growth advisor, no later than ninety (90) calendar days prior to the 

expiration of the five (5) year period.

This Article shall be subject to the grievance procedure under Article X of this Agreement only if 

the processing of the grievance is approved by the Association Grievance Committee.
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APPENDIX B

SALARY SCHEDULES
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APPENDIX C

STIPENDS
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APPENDIX D

EVALUATION PACKET
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APPENDIX E

CALENDARS
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APPENDIX F

DEFINITIONS

EERA is defined as the Education Employment Relations Act. 
 

Intermediate is defined as a school with a grade configuration of fifth (5th) and sixth (6th) 

grades.

Involuntary transfer is defined as a transfer that is not initiated by a bargaining unit member.

Reassignment is defined as a move from one grade level or content area to another at the same 

site.

Transfer is defined as a move from one site to another.

Vacancy is defined as a bargaining unit position the district has decided to fill.

Voluntary transfer is defined as a transfer that is initiated by a bargaining unit member.



Agreement between BUSD and, BTA, July 1, 2019 – June 30, 2022 

 

 

G 

1 of 3 
 

APPENDIX G 

 

MEMORANDI OF UNDERSTANDING 

 

. 

 

 

 

 

 

 

 

 

 

 

 

 

 






