
B T A President 's Release Proposa l #2

M a y 30, 2023

M e m o r a n d u m o f Unders tand ing ( M O U ) Between

The B a n n i n g Un i f i ed School D i s t r i c t

and The B a n n i n g Teachers Associat ion ( B T A )

B T A President?s Release

The Board shal l g ran t re lease t ime to the Pres iden t o f the A s s o c i a t i o n in

acco rdance wi th the prov is ions below:

TheA s s o c i a t i o n P r e s i d e n ts h a l l be g ran ted full t ime releasef r o m his /her regu ia r dut ies .

o n c k a g e a n d $10, 0 0 010 p a i d ?directlyf r o m the assoc ia t ion} re imburse the D i s t r i e t fo r - ten

{4+0}-pereentof the full r e l ease shat t -payf e r t h e - r e m a i n i n g - e e s t ss i t y { 6 0 } p e r e e n t a n d
t h e - A s s e c i a t i o n w i t - p a yf e r t y +46) p e r e e n t , to keep the Pres iden t a t the s a m e sa la ry a n d

benef i ts he /she w o u l d have received on regular duty w i t hou t loss o f sen ior i ty o r o t h e r

r ights a n d benef i ts .

As par t of the re lease - t ime ass ignment , the Assoc ia t ion Pres iden t m a y be requ i red by

the Distr ic t to p rov ide up to th i r ty-s ix (36) days of serv ices o f mutua l in teres t and

bene f i t s t o the Par t ies as jo in t l y de te rm ined by the Pres iden t a n d H u m a n R e s o u r c e s

Admin is t ra to r . If any o f these 36 days are requi red in the Summer , the BTA pres iden t

will be c o m p e n s a t e d at the per d i e m rate or wi th days of f du r ing the schoo l year .

S u c h serv ices m a y inc lude conduc t ing in format ion mee t ings conce rn ing pro fess iona l

growth , deve lop i ng w a y s to ass is t n o n - p e r m a n e n t unit membe rs , a t t emp t i ng to reso lve

repo r ted conf l i c ts o f cer t i f icated emp loyees , ass is t ing w i t h the rec ru i tmen t o f n e w

teachers , rep resen t ing the Distr ic t a n d Assoc ia t i on at appropr ia te out -of -d is t r ic t

func t ions , gather ing da ta fo r use o f both Par t ies in t he negot ia t ion process , deve lop i ng

and present ing in se r v i ces to Distr ic t e m p l o y e e s on a g r e e d - t o top ics, con t r ibu t ing to the
Distr ict 's e m p l o y e e newslet ter , as wel l as prov id ing rep resen ta t i on on c o m m i t t e e s such

as the Distr ict Sa fe t y Commi t t ee . T h e Par t ies recogn i ze tha t it is to the a d v a n t a g e o f

the Distr ict, t he Assoc ia t ion , and the c o m m u n i t y for the Pres iden t t o t ake an act ive ro le

to m a k e a posi t ive w o r k e n v i r o n m e n t for e m p l o y e e s a n d a posi t ive learn ing

e n v i r o n m e n t fo r s tuden ts .

Upon expiration of this term(s) of office, the President will, if possible, be returned to
his/her previous position, or otherwise be afforded first choice of any available teaching
positions that he/she is qualified for.



T h i s M O U w i l l be e f f e c t i v e f o r t h e 2 0 2 3 - 2 4 a n d 2 0 2 4 - 2 5 a n d 2 0 2 4 - 2 5 s c h o o l year a n d

e x p i r e o n J u n e 30, 2 0 2 5 5 4 ;

Randy Robinson Yy Baker

Lead Negotiator Assistant Superintendent ?
Banning Teachers? Association ( B T A ) Banning Uni f ied SchoolD is t r i c t

Date: _¢ L Z Va ? 2 Date : 2 6 2


