UNC Arrest Warrant, Hinton James Black
So I have been suspended from college three times, and it ruined my life every time, twice being made a homeless college student. I was also homeless on a Navy ship. I believe the term is homeless veteran, because the critique of capitalism is that being fired can make you homeless,  when your money is cut off, and unemployment counseling is not offered.

I was suspended from the dorms at UNC Chapel Hill in September 2001, then suspended from Florida Atlantic University on December 2, 2008, for performance, before finals, and then suspended from Durham Tech for redecorating the UNC Campus Y, January 2021, after my NC Insurance License was denied for history. We are not in the business of denying business licenses to tax paying citizens, and I am fine with purchasing an officer commission in the Navy, if that is the protocol for that military clearance too. How much, dear leader. 

So, I had to leave Durham, some people broke into my house, I was working for the Durham Bulls selling concessions, and considering moving to Raleigh for Wake Tech, but I had to quit the job, and moved back to Fayetteville instead. If there is one suspect event in my life that I do not hold a grudge about, it is Durham, because after I was suspended by Durham Tech, I enrolled at Post Online in Accounting, and passed the CPA Exam at FTCC, where I received 2 Associate’s Degrees. At Durham Tech, a black lady contacted me on Facebook during the semester, and I cursed out the Spanish Professor. So, Durham was a learning experience.

As for Florida Atlantic, let me share the author quote from my latest paper, on electricity capacity markets, published to SSRN, and as Dr. Gleason told me, you can still publish in business, and as I say, and defend your dissertation in open court, where the prosecutor told me he read my paper on the theoretical role of the government in the financial markets, then sent me to prison. There was a silver lining at the end of Florida, as I was committed to Florida State Hospital out of prison, and there my social security benefits were turned on, but I should have been put on military benefits, and FAU should have paid me the 1 year contract upon severance, and I could have moved on, and I did pass the CPA Exam on the second attempt at Fayetteville Tech. The government was a day late and a dollar short with my FAU doctoral defense. 

The author, Kevin Sleem, received the PhD degree in finance from Florida Atlantic University in 2010, and is currently an undergraduate electrical engineering student at Arizona State University, ksleem@asu.edu, and recently graduated from the electrical systems technology program at Fayetteville Technical Community College, sleemk5779@student.faytechcc.edu.  This paper was written using the online library databases at Post University and Arizona State University. He would like to acknowledge his PhD advisor, Jeff Madura, and Florida Atlantic University, for providing review and guidance on this paper. 

So this gripe brings me to what can I use my life experiences for, as learning experiences, both for myself, and to contribute to social welfare. I think that what I can contribute is case law on the 4th amendment to the U.S. constitution, which concerns unreasonable search and seizure. The Fourth Amendment protects individuals against unreasonable government searches and seizures of their persons, houses, papers, and effects. It requires that warrants be issued only upon probable cause, specifically describing the place and items involved. Violations can result in evidence being excluded from trial. 

I believe that this violation of the 4th amendment is a civil rights violation, and there is no statute of limitations for civil rights violations. 

Statement of the Case
At UNC, in September 2001, I was smoking marijuana in my friend’s dorm room, where I stayed that semester after being evicted, and my absentee parents said I was trying to get a dorm refund to buy drugs, my friend Jeff Privette stopped by and said that the police were at my dorm. Me and my roommate, Han Hwang, both were startled, and we eventually agreed that I would claim ownership of the tobacco gravity bong smoking device, which was confiscated when the police entered the room. Apparently, the black RA in my quad, who told me after eviction when I went back to take a shower, and magically appeared and met me in the hallway, told me that I was not allowed to be there, he must have called the police on me and said that he smelled marijuana smoke. A gravity bond does not produce much marijuana smoke, and even if he did smell marijuana from my dorm room, the smell would have dissipated by the time the campus police arrived, and thus there was no reasonable suspicion to enter the dorm room, without me or my roommate’s consent. 

UNC’s Actions
UNC scheduled a meeting, and I met with a black lady. I told her I was appealing the decision, and she scheduled a hearing. I forgot about the hearing because I was smoking marijuana in my new dorm, but you cannot prove that of course, so I missed the meeting. UNC then illegally used that missing hearing as grounds for eviction, and as the final record. If the glove does not fit, you must acquit, if a significant person is not at the meeting, you must reschedule. So not only according to the UNC illegal drugs policy should I have only been assigned probation for a first marijuana offense, they never found any marijuana, because I had it on me, and the parties never effected the consent to judicial proceedings by attending the court hearing, or meeting, or appeal. UNC could have met me at class to reschedule the meeting. They certainly knew my class schedule. 

Then 20 years later, I emailed UNC about this, and they lied to me, and said they had no records, including the arrest warrant, the search warrant, or the name of the black RA who called the police on me. Do I need to inspect more offices on the UNC campus, dear judge. And I admit, I confiscated many documents that nite at the UNC Campus Y, and I have been given 2 flash drives from UNC, but there is case law here to discuss on the 4th Amendment.

And I also did not appreciate Willie the Rasta traveling from Fayetteville in the Chinese lady’s car to steal from me. He needs to let go of high school. Poor black people have no business traveling across county lines to a rich college to steal from young students. That would be 4 computers I have donated to the Black Panthers, whatever that buys me, 2 at Chapel Hill, which I used the student insurance to get new ones, and 2 in Durham. 

Case Law for Dorm Room Searches on College Campuses
1) Eileen Gu, Dorm Room Robbery
https://www.kron4.com/sports/italy-olympics/controversial-olympian-eileen-gu-says-she-was-assaulted-and-robbed-at-stanford-report/

2) Columbia University, Need a warrant to access the student housing.
https://www.nytimes.com/2026/02/26/nyregion/columbia-university-ice-student.html

3) Michele Guarino, Hot Mamma
https://www.yahoo.com/news/articles/mom-2-taken-off-life-001838219.html 

4) Amelia Statue, Canada, persecution for exposing the truth
https://www.yahoo.com/news/articles/she-thought-finding-stolen-amelia-120000960.html
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Kovin Sleem <sisemkevin@alumni.unc.edu>

Kevin Sleem, Hinton James 2001, Marijuana Arrest
Smessages

Kovin Sloom <sleemkevin@alumnl unc edu> Thu, Jan 16, 2023 at 12:12 PM
To: allan_blatiner@unc.edu, jronc@email unc.edu, SAINFO@Ibi gov, FBI_HQStafing @1 gov, report and response.
<roportandresponse@unc edu>

Hi, thank you forthe response. | am locking for 2 things. One, the name of the person who called he polie on me in
2001 think it was the upper classman RA aduisor in my quad. Two, | want o know i you st ik reshmen out of the
‘dom for smoking marjuana, and wha the current univers policy i fo crugs on campus. Cleary, | was harassed and
discriminated against because | was smoking marfuana. Im ot going 10 get Into proecied status, everyone is a prolected
Sttus, though the reason the polce were called s because a student was smoking marjuana, no a pofessor. This
cannol be a common occurrence, kicking a student out of the dorms for smoking marfuana. Someone harassed and
‘discriminated against me by caling the police over a tvial and frivolous matter Maybe UNC has the name of this person.

Perhaps the FBI can shed lght on these ssues as wel. You have akeady done a ot by simply responding, though you did
offer a phone call 910.850.7147, Frdays

Doss the housing authory have a copy ofthis mattr and report from 20017
Kevin Sieam, Edio McKinney

910.487-5034, CPAY 4760411
‘seemkeun@alumni unc.edu

Gimmino, Jhon <honc@emalunc.edu> Thu, Jan 19, 2023 a1 443 PM
To: Kevin Sleem <sleemkevin@alumni.unc.od>

Ce: "Blatiner, Alan” <allan. blatiner@unc odu>

HelloKevin—

‘Thark you for your repy. Based on what you have shared so ar, you have not arlcuated an instance of discrminaton or
harassment based on a protected status that may fal under EOC policies. Housing Director Alan Biatiner (CCed here)
can more directy address your questions about UNC Housing palicies.

Best
Ihon Cimmino, M.A | Report and Response Coordinator

Equal Opportunity and Complance Offica (EOC), The Univrsiy of North Carolina at Chapel Hil
Jnon@unc.edu | 919 962 5882 | 214 West Cameron Avenue 2F, Chapel Hil, NC 27599

pronouns: he, him, his:

This message s intended only forthe use of the indvidualto whom I s acressed and may contain nformaion that is
‘sensitve and confidenta. I you have recelved tis communicaton i ero, please contact me immediately:
Jhon@unceds

[e——

Blattnor Allan <allan_biatner@unc.edu> Thu, Jan 19, 2023 a1 459 PM

i ol comimatfT 7T 4630088l ssichl g1 53007321 BSAZADLZTdimplemsg-a1 ST 1104808 12
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o "Cimimino, Jhon" <fhonci@emailunc.edu>, Kevin Sieom <sleemkevin@alumni unc odu>

From the Carolina Housing perspecive, we maintan esidence hallules and behavioal quidelnes that are i e with
the Universty' polces on legalcrugs (s polcies unc. edu/TOClient 2833 Porta KE/ATiceDer?ID=132140). As far
‘s informaon about your speciic stuaions, Housing mainains records such as those for 7 years, 5o they are no longer
‘accessibl o us.

Allen

Allan Blattner

Executive Director

carolina
HOUSING

Carolina Housing | The University of Noth Carolina at Chapel Hill
[m——

Kovin Sloom <sleemkevin@alumni unc edu> Thu, Jan 19, 2023 21820 PM

o "Blatiner, Allar” <alan_blattner@unc.edu>

Thanks
[,

Kevin Saom <sleamkevin@alumni.unc odi> Toe Sep 26,2023 a1 845 PM
To: Kevin Sisem <sleomkevin@gmai com>

[em——

Kevin Sleem, Eddie Roach
5108507147, CMA, CIA
‘Sleemkevin@alumni unc.edu

i ol comimatT 7T 46300838l sstchl g1 53007321 BSAZADLZTdimplemsg-a1 ST 1104808 22
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Kovin Slaem <sisemkevin@alumni.unc.du>

Resources and Support Information
4 messages

roport and response <reportandresponse@unc.edu> Thu, Sep8, 2022 at 1:55 PM
o "sleemkevin@alumni unc.edu" <sleomkevin@alumnl unc edu>

Good aftemoon,

Tris emailis being sent 1o you from the Report and Response Coordinatorteam in UNC Chapel Hi's Equal Opportunity
‘and Compliance Offie (EGC). Tnis emalis UNC-Chapel Hil' response to concerns you shared by emailwith UNC's
Provost. We encourage you Lo review th aitached resources shouid there be any Isted tha are of iterest o you. There.
may aiso b reporting optons availabe 1o you depending on th siations you have experienced and their curent
afflaon with UNC.

The EQC has reviewed the information you provided by email 0 the Provost. It our understanding the experience you
share related to UNC occurred in the eary 20005 and involved someone who was then  resident advisor n your
residence hal. It you're wiling o share, it would be helpful o know: he name of this ndiidual, fyou are contiuing to
receive unwanted contact from hm, and f you have adtional detail you can share about your experience &t UNC. Are.
Youiling to sharethis nformaion in response to ths emair?

‘We understand you wrote comprehensively abou a numbe of concerns, polentally with other nstttions and
organizations. UNC wil be lmited in what we can do in response 1o your experiences based on our urisdicion and
behavior that falls wilhin ou policies. That sad, any nformaton youe vallng o provide at this tme wil remain
‘documented with our office and assessed for any response opons.

As you may know, our offce, the EOC., i responsible fo the UNC-Chape Hil's policies prohibiting harassment and.
discrimination based on an indvidualsprotected staus (inluding: age, color,disablty. gender, gender expression,
‘gender denti, genetic nformation, national rign, race rligon, sex, sexual orentaton,or veferan status) and incidents.
rlated to sexual harassment, sexual violence,relallonship vickene, and staking. Options thiough the EOC are also
limited to behaviorand concerms that happen within UNC's jurisdiction, Incuding maiters involing current tudens and
curent employees. You can leam more about our work and process on the EOC websit: hit./eoc e ed.

Given th toaiy and histry of your concems tis understandabl i you are managing an emotonal impact andior
needing support at this time. The resources attached may depend on your cuent connection o UNC and o the Chapel
Hilcommuniy | have national resources lisied here, as well:

+ National Criss Text Line: ntps:/ucrisstextine.orghext-us/
' Text HOME to 741741 to reach a Crsis Counselor
+ National Aliance on Mental Healt: hios: s nami orgfindsupportsiate=
© 988 Suicide and Criis ifln: htps./088ifelne org/
o Dal 988

Please et s know ifyou have additonal questons. Youire welcome (o respond 1 this emall with answers 1o the
questons above, o et us know ifyou' ke 1 schedule a phone calwith a epresentatie fiom UNC's EOC.

N ol comimatT 7T 46300838l ssichl S 1744250040007 60606 Rsimphmsy T4 4250945007588, 14
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Sincerely,

Roport and Response Coordinators
Equal Opportunty and Compliance Offce (EOC)
The Universty of North Carolinaat Chapel Hil
hips:ieoc.unc edu/

Phone: 9104452759

Emait reportandresponse@unc edu

COMPREHENSIVE RESOURCES-CHART-07.28 2.pdt
DT

Kovin Sloom <sleemkevin@alumnl unc edu> Fri. Jan 13,2023 a11:17 AM

To: report and response <reporandresponse@unc.edu>

Thank you fo the response. As an alum ate n I, | am 39 and working as an accounlant n Fayeteuile, thas dawned
‘on me recently hat what hagpened to me in h fal of 2001 at inton-James Dorm was not ight. For ane, rehab and
counseling and communty service could have been scheduled nstead of Kicking me out of the dorm, and almost causing
me 10 flnk out. | had 1o ieep on  frend's futon tht st semester, which st allowed. Brendan and Sohefs room was
were | lept, and Han was my roommate 1o begin the semester. We all 4 smoked weed together, not uncommon for 18
Ve oid college freshman. There were no hard drugs, Just weed and beer.

One ote of caution, marfuana has a smell. Most hard crugs do not emit odors. | had polce at a paty at my house when |
‘was in high school iy he same tick, he told me he smelled marijuana. So prosecutng people for smoking marfuana just
bocause you smelled it may have adverse effets wih drugs that are odoriess.

Agai, tharik you for the response. This is the first posiive communicaton | have recelved since | was fied flom the PHD
program at FAU fall 2008, including the USDE FAU Report.

‘What | want o know s f your poley has changed,or what isthe polcy for drugs at the campus dorms. As i should be,
mariuana s legal i the federal government, though | dor hink hat we wari  be removing students fom campus for
smoking mariluana when they are young. A professor, sure,  student,no.

‘Sure, | would acoept a phone call. When should we scheduls the phone calf? Fridays work best for me. | Ik s
counterintitive to ick someone out o the dorm whils they are st enroled in classes. | undorstand that you refunded the
payment o my parents, though  akes time 10 find a new place o ive, and afer the semeste s a beter e 1 femove.
Someone from the dorms, assuming that all opions have Been considered.

15 a epor going o be ssued by UNC on this mater? Can | ge a copy of the fl you have on hand from 2001, fyou sl
have any documentation? | want this documented, tha is my goal. Ifs certaily puzzling to me, and  rend. | have been
Kicked out o 3 colleges, with no police arests, no cheating on exams, and o lagiarism, 5o | am defiiely rying fo
Gather more informatin on what | callthe USDE Cartelof Sandra Battle and Cyniha Piee, he two lades who wiote the
USDE FAU Report.

I have attached a copy of the USDE FAU Report, 50 you know what | am protesting. | disagree with the plagarism
allegations. and | ind it unveasonatie o a rallonalperson that | would only ak for money owed and not an appeal, which
the report claims. A fo the appeal, | was fired 2 weeks before finalsin November of 2008 via emal fom Jeff Madura,
‘and never received a response from i as to my appea options, which naturally was the fst queston | had, how do |
‘appealtis | also find I tsange that Jef Madura, an accomplished publisher in acadenic fourmals, would fre a PhD
studontvia emall 2 weeks before finals, <0 | think somelhing else s going on, possibly Geaff Gitler, @ second year
studont who was siting n on the paper wriing class, Research Seminar, and who approached me before the somester to
holp me adjust. He ciealy did not help me succeed. which he said he was helping o do

i ol comimatT 70T 463508 a8 srchal B 174342504 900763508 sy 4425094500758
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As for Durhar Tech, | was suspended for a year for an alleged emai 10 professor, which they never provided me wib
‘and told 0 get a counselorletr o eturn o School afer a 1 year suspension, which | i, and they sl did ot readmit
me 10 school. S0 3 times now, and | am now looking Ino these 3 events in the context of he mistake rdden USDE FAU
Report The men n charge of my Durham Toch dismissal are Greg Bellamy and Abraham Dones.

1just don't think it s nomaifo a colege student o calthe police on another college student because he or she smelled
mariuana. This cannot be a common occurrence at college campuses. The reason | tink L the RA Advisor, s e was:
the only person I had met o fa n the quad, and maybe an upper classman RA advisor wouid cal the police before a
reshman. Maybe you know who called the paice on me, becase | dont.

9108507147

[em——

Kevin Sieam, Edio McKinney
10-487-5034. CPA 4760411
seomkevn@alumnlunc edu

2 USDE FAU Report pat
14920K

Cimmino, Jhon shonc@emal unc.edu> Tha, Jan 19,2023 at 1052 AM
To: “sioamkevin@alumnunc.d <sieemkevin@alumniunc.edu>
Ce:report and response <reportandresponse@unc.edu>.

HelloKevin—

Good morming and thark you for reaching out. Based on our policies, my office, Equal Opportunity and Complance
(EOC), can address discrimination o harassment commied by a UNC-affiated individual reated to ther connecton to

'UNC. We are not able to address concems unrelated o discrimination or harassment Ifyou beliee you experienced
discrimination o harassmen based on prolected staus whie you were at UNC, please let me know who you belleve
discriminated againstor harassed you so that my team can evaluate what options may bo avaiabl.

s for your request for records from 2001 refated 10 your UNG Housing assignment,my office would nt have those. You
can contact Housing Director Allan Blatiner at aan, baiiner @unc.ed to find outf those fecords are avallabe.

Finall, we are ot abl to address.your concerns related 1o FAU, Durham Tech, or the Department o Education. |
‘encourage you to reach out o hose Insitons direct 1o discuss those concerns.

Best
Ihon Cimmino, M.A | Report and Response Coordinator

Equal Opportunity and Complance Offics (EOC), The Univrsity of North Carolina at Chapel Hil
Jron@unc.edu | 919 962 5882 | 214 West Cameron Avenue 2F, Chapel Hil, NC 27599

pronouns: he, him, his:

This message s intended only forthe use of th indvidualto whom I s acressed and may contain nformaion that is
‘sensitive and confidenta. I you have recelved tis communicaton i ero, please contact me immediately:
Jhon@unceds

i ol comimatT 7T 4630083l sstchl g 1743425004 000T 60606 Rsimphmsy T4 4250045007508, 34
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FAQs and Contace Help Privacy Terms UNC.Chapel Hill Public Reco...

Request

1 would Tike police records from the 2001 dorm poice callfor Kein Sleem and Han Huang, The UNC public safery
office s not responding to requests.

1 would also ke polie records relting t my emal suspensions, a5 detailed n he fle, and for Eve Carson and
Brook Cheusrontfor  report | am wrting.

My atternace email s Barysnow17@gmail com.

Timeline  Documents

Request closed ~ Jr———

News informatian his ben posted £ yaur requess. This infarmation < being provided o you i sezardince wih
the Noreh Caralina Public Records Ac. Thera are no universiy records responsive to your request. This request
has been fully processed and i closed.

Sincerely.
The Public Recaras Office

The Universityof Noreh Caralina 3t Chapel Hil

© Request published Jr——

& Department assignment JRRS——
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& Request opened Ao it s et
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Have a Legal Question?
Get Free Answers From Experienced Lawyers!

Charlotte, NC asked Mar 20, 2025 in Constitutional Law, Employment Law and Cannabis &
‘Marijuana Law for North Carolina

Q: Can campus police conduct warrantless
dorm searches in NC?

Can campus police at my university legally search all
dorm rooms without consent or a warrant if the
building smells of marijuana? In a specific incident,
the campus police searched everyone's rooms because
of this smell. The student handbook states that the
university reserves the right to conduct searches when
there are reasonable grounds for violations, and
searches may be conducted without compliance with

procedures in an emergency.
Related Topics:
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Constitutional Law ~ Employment Law ~ Cannabis & Marijuana Law

1Lawyer Answer

James L. Arrasmith

(916) 4618548
View Profile
Amswered Mar 23,2025

A: The Fourth Amendment generally protects students
from unreasonable searches in dorm rooms, which
courts have recognized as having a reasonable
expectation of privacy similar to a private residence
The Fourth Amendment applies to dorm rooms just as
it does to houses. This means a college student living
in a dorm room has the same rights with regard to
their dorm room as people have when living in a

house.

However, your situation involves some important

nuances. Campus police typically need a warrant or

o nswers just comuesSon 20251320can-campus-poia-conductwsrantess-Go 1 DS3E55 2
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your consent to search your dorm room, but there are
exceptions to this rule. Colleges often have their own
policies that allow for campus staff to enter and
inspect dorms under certain circumstances, such as
with reasonable suspicion or in emergency situations.
The smell of marijuana in a building might qualify as
reasonable suspicion, but whether this justifies

searching every room is questionable.

Your student handbook provision about searches
during emergencies or when there are "reasonable
grounds" reflects common university policies. Campus
police are sworn officers of the law, so the same
constraints generally apply to them when searching
your dormitory room as would apply to other law
enforcement officers—they typically need probable
cause. You should review your housing agreement
carefully, as it may contain provisions about random

inspections that you consented to when signing it. If

o nswers just comuesSon 20251320can-campus-poia-conductwsrantess-Go 1 DS3E55 Ju
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you believe the search violated your rights, consulting
with a lawyer who understands both criminal law and
university disciplinary procedures would be your best

next step.

Justia Ask A Lawyer is a forum for consumers to get free answers to basic legal questions. Any
information sent through Justia Ask A Lawyer is not secure and is done so on a non-confidential basis
only.

‘The use of this website to ask questions or receive answers does not create an attorney~client
relationship between Justia and you, or between any attorney who receives your information or
responds to your questions and you, nor is it intended to create such a relationship. Additionally, no
responses on this forum constitute legal advice, which must be talored to the specific circumstances of
ach case. You should not act upon information provided in Justia Ask A Lawyer without seeking
‘professional counsel from an attorney admitted or authorized to practice in your jurisdiction. Justia
assumes no respansibility to any person who relies on information contained on or received through this
site and disclaims al liability in respect to such information.

Justia cannot guarantee that the information on this website (including any legal information provided
by an attorney through this service) is accurate, complete, or up-to-date. While we intend to make every
attempt to keep the information on this ite current, the owners of and contributors to this site make no
claims, promises, or guarantees about the accuracy, completeness or adequacy of the information
contained in or linked to from his site.
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BILTMORE

 hope this letter finds you and yours healthy despite the challenging éircumstances we find ourselves in. The impacts
of Hurricane Helene have been extraordinarily difficult for much longer than any of us could have imagined. You are
likely anxious for information 5o you can move forward, and this leter is to provide details following your recent
conversation with your manager.

January 6,2025

The review of labor needs in relationship to business demand has been challenging as our region continues to
recover from Hurricane Helene. As a result, we have revised our business forecast and we must adjust our labor
model based on a significant decrease in visitation and revenue. Unfortunately, your position has been eliminated
effective January 6, 2025. We assure you this decision was nat made lightly.
We encourage you to file for unemployment (https://www.des.nc.gou/) and disaster unemployment assistance by
February 6, 2025:
« Reason for filing is “Not working due to a federal disaster”
« Employer i "Biltmore Workforce Management’; FEIN: 47-3797737
* Answer “YES" to questions: 1) Did you look for work; 2) Are you able to work; 3) Are you available to work
«  After you file your iniial claim, please file a weekly certification; note only 1 certfication can be filed each
week
* Unemployment weeks run Sunday through Saturday and Biltmore’s pay period is from Thursday to
Wednesday
 If you have any earnings for the week you are applying you must report them to DES
The determination of benefitsis determined by DES and not Biltmore ~ if you have questions regarding your
benefits please reach out to DES, unfortunately, Biltmore cannot do that on your behalf.

Details regarding severance packages will be mailed separately o eligible employees. Full-time employees (any
length of service), flex employees (one or more years of service), and reserve employees (five or more years of
service) are eligible for a severance payout,

Enclosed in this communication is a FAQ guide and information regarding COBRA and additional insurance

continuation options

Hurricane Helene has significantly changed our community, and its impact will be long-lasting. You have been a
valued member of our team, and we are most grateful for your service and dedication to preserving Biltmore, a
National Historic Landmark.

1f you have additional questions, please contact Human Resources at humanresources@bitmore.com. | wish you the
best in your future employment endeavors and hope that 2025 brings you much joy and good health.

sincerely,

Vicki Banks, MSL, SPHR, SHRM-SCP, CPSP
Chief Human Resources Officer

c file

Confidential & Proprietary: The Biltmore Company
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Unemployment FAQ

As Biltmore continues to recover from Hurricane Helene, many employees are navigating the
unemployment system through DES. Many questions related to unemployment are addressed
on the DES website at des.nc £ov, and we encourage you to visit this site for information and
details. Please note that Biltmore does not determine eligibiity or the amount of benefits
offered to employees. These decisions are at the sole discretion of DES. If you have additional
questions or for support with the unemployment filing process, please contact
humanresources@biltmore.com.

+ What should | know about filing for unemployment?
o The deadline for additional disaster unemployment benefits (DUA) is February 6,
2025. However, this program is scheduled to end on March 29, 2025. For DUA
specific information please visit: https://www.des nc gov/need-
faqs/disaster-unemployment-assistance-ua-fags

o State Ul benefits canlast for up to 12 weeks.
= The enhanced state unemployment (UI) benefit of UP TO $600/week
(max) is scheduled to end on March 29, 2025
o Biltmore does not determine an employee's eligibiity or DUA payment amounts.
o Tofle, v itpy/ e
Reason for filing is “Not working due to a federal disaster.”
= Employer s “Biltmore Workforce Management”; FEIN: 47-3797737
= Answer “YES" to questions: 1) Did you look for work; 2) Are you able to
work; 3) Are you available to work?
* After you file your intial claim, please file a weekly certification.
Important Note: Only one certification can be filed each week.
= DES weeks run Sunday through Saturday, and Biltmore’s pay period is
from Thursday to Wednesday.
= If you have any earnings for the week you are applying, you must report
them to DES. >
= Benefits are determined by DES and not Biltmore - if you have questions
regarding your benefits, please reach out to DES. Unfortunately, Biltmore
cannot do that on your behalf.
o Ifyou need help, you may file for unemployment over the phone by calling the
DUA hotline at 919-629-3857.
 How do | determine my last day worked when completing my unemployment

application?
o Your last day worked is considered the last day you physically worked for
siltmore.

Confidential & Proprietary: The Biltmore Company
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 How do| obtain proof of unemployment to submit when completing my weekly
certification?
© You may submit the email or letter you received stating your status, which was
signed by Vicki Banks, Biltmore's Chief Human Resources Offcer. If you cannot
locate this letter, please contact hum anresoufcés@biltmore.com to receive a
copy via email

* When can | begin filing for unemployment?
o You may file for unemployment immediately if you are experiencing furlough,

reduction in hours, or permanent layoff. Remember to complete weekly
unemployment certifications to maintain weekly unemployment payments
* Am required to apply for other jobs to receive unemployment payments?

o The Division of Employment Security is temporarily suspending requirements for
work search, work registration, and being able and available for workf you are
in one of the disaster-declared areas, were impacted by the disaster and have
applied for unemployment on or after September 29, 2024,

* Dolreport payment from a severance package when applying for unemployment?

© Any employee wha receives severance/separation pay is considered to be
attached to that employer's payroll and not eligible for Ul benefits during that
time

« Can furloughed employees use paid-time-off (PTO) or sick and emergency leave (SEL)
‘while furloughed?
o Furloughed employees cannot use PTO or SEL.

Confidential & Proprietary: The Biltmore Company.
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N DEPARTMENT
of INSURANCE AGENT SERVICES DIVISION

MIKE CAUSEY, COMMISSIONER Tel919.507.6800 Fax 9197153794

December 23, 2020

Kevin D. Steem
1326 Marine Avenue Apartment B
Durham, NC 27704

Dear Mr. Sleem:

Agent Services Division (ASD) has received your request for licensing under the
insurance laws as a resident Life, Accident & Health or Sickness, and Medicare
Supplement/Long Term Care agent. This is notification that your application must be
denied citing the statutes below.

North Carolina General Statute § 58-33-30 (g) grants Agent Services Division the
authorify of refusing to issue a license if the applicant has not fully met the
requirements for ficensing or for any reason under N.C.G.S. § 58-33-46(a). Agent
Services Division may refuse to issue a Hoense for any one or more of the following
causes: N.C.G.S. § 58-33-46 (a):

(1) Providing materially incorrect, misleading, incomplete, or materially
untrue information in the license application:

(3)  Obtaining or attempting to obtain a license through misrepresentation or
fraud; and

(6) Having been convicted of a felony or a misdemeanor involving dishonesty, a
‘reach of trust, or moral turpitude.

Information received by Agent Services Division reflects the following:

1

‘That Kevin D. Sleem (hereafter Sieem) applied for resident North Carolina Life ,
Accident & Health or Sickness, and Medicare Supplement/Long Term Care
agent licenses on October 24, 2020.

. That Sieem answered “No” to the screening question:

+ “Have you ever been convicted of a misdemeanor, had a judgment
withheld or deferred, or are you currently charged with committing @

misdemeanor?

. That Sleem answered “Yes” to the screening question:

« “Have you ever been convicted of a felony, had a judgment withheld or
deferred, or are you currently charged with committing a felony?”

. That on or about June 11, 219, Sleem pleaded guilty to the charge of

Misdemeanor Larceny (19CR 051492).

1204 MAIL SERVICE CENTER | RALEIGH, NC 27699-1204 | WWW.NCDOLCOM
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5. That on or about March 16, 2015, Sleem was convicted of the felony charge of
Resist Officer with Violence (50-2013-CF-004788).

6. That on or about November 14, 2014, Sleem was convicted of the felony charge
Threats or Extortion (50-2010-CF-009673).

7. That on or about November 14, 2014, Sleem was convicted of the felony charge
Ageravated Stalking (50-2009-CF-004832).

8. That on or about November 14, 2014, Sleem was convicted of the felony charge
Extortion (50-2009-CF-004832).

1f you wish to dispute any of these facts or otherwise be heard as to the denial of your
application, you may request a review under North Carolina General Stafute § 58-33-
30(g). You must malke the written request within 30 days from the date of receipt of
this letter. We will notify you by letter of the time and the place of the review. It is
important, therefore, that you keep us informed as to your address.

The purpose of the review is to determine the reasonableness of the decision to deny
your ficense. The review will be very informal, and no witnesses are necessary. You
‘may present such evidence and arguments as are appropriate to challenge the
decision. The rules of evidence used in courts and in formal administrative hearings
do not apply to this review. Counsel may represent you if you wish.

A final denial will be reported to the National Association of Insurance Commissioners’
Regulatory Information Retrieval System as an administrative action against your
ticense. You should disclose this action in any future application to this or any other
state and /or to any other state in which you hold an insurance license.

1f you do not request a review, or if you fail to appear at a requested review, the denial
will become final. In that event you will have no further recourse to contest the
decision. Naturally, you may reapply for licensing later on should you believe your
circumstances have changed sufficiently to justify a different decision.

A request for review should be filed with the Commissioner of Insurance ATTENTION:
Deputy Commissioner, Agent Services Division, 1204 Mail Service Center, Raleigh, NC
27699-1204. For yous own assurance you should use certified mail for filing.

Feel free to contact me at robert.cunningham@ncdoi.gov or at 919.807.6800,
Extension 131.9848 if you have any questions about the procedure involved in this
‘matter.

Sincerely,

Robert V. Cunningham

Robert V. Cunningham
Licensing Supervisor




