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Janet Llerandi Gonzalez, Candidate for Oregon HD 53, Withdraws
Several institutional barriers and challenges with the local Democratic Party led to her decision

Bend, Ore., March 1, 2022 – Janet Llerandi Gonzalez announced today that she no longer
plans to run for Oregon House District 53 in the 2022 election.

Llerandi Gonzalez, who was elected to the Bend La Pine School Board last May, announced her
candidacy in early November 2021 when she saw the opportunity for a shift in leadership that
more closely represents Central Oregon’s diverse communities. Llerandi Gonzalez’ campaign
was centered around a more equitable, progressive vision for Oregon’s future. During the May
2021 elections, Llerandi Gonzalez, with other candidates of color and local progressives,
activated new voting groups and conducted voter outreach and education in Deschutes and
Jefferson counties.

“Today’s Democratic party needs leaders who can help build a younger, more diverse and true
progressive party. I’m already doing that work right here locally.” said Llerandi Gonzalez during
her three-minute speech before the Deschutes Democrats at their January meeting. “When a
parent says thank you for showing my Latina daughter an example of what is possible, it really
hits home for me.”

Llerandi Gonzalez’ decision to step down was due to several barriers she faced as a candidate
in Deschutes County.

“I can no longer sustain the financial, mental and emotional strain of navigating an institution
that was intentionally designed to exclude people with my identities. I don’t have the same
social capital or privilege that others do and have been reminded of that every step of the
way…”

Llerandi Gonzalez continued to share the following statement:

“I recently went through a reduction in force at my workplace, which means I suddenly lost
seventy-five percent of my income, my children’s and my healthcare benefits - all while
continuing to serve on the school board in a volunteer capacity. When you’re a single income
renter in Bend, the financial burden makes it near impossible to continue in this race. Running a
successful campaign is a full-time job, except it doesn’t pay. If I were an affluent white woman in
Bend, I think the odds would greatly be in my favor. This is known as an unearned advantage -
a term white folks don’t like to be held accountable to, particularly so-called progressives.

As a queer candidate of color, I’ve been made to feel there is a different set of standards for me.
Standards I can’t meet in order to get the support I need in this race. I’ve watched false allies
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openly tokenize me by using images of my win on the school board, to make their political
campaigns look inclusive and diverse, while not so quietly discrediting me in front of my
supporters.

When the calls for accountability hit too close to home, it disrupts the hierarchy created by local
politicians. It is clear to me how much they are unwilling to share their table. So we’ll build our
own.

We know that other local campaigns with good white progressive candidates are being told they
will not be supported for using campaign managers who have stood by local Black-led advocacy
groups. Oppressors evade accountability by centering an individual’s actions, words, physical
appearance, and even socio-economic class (often poor), to manipulate and distract from the
collective cries for justice from people of color. These politicians represent and embody a
system we have been fighting against. They have continued to stand in the way of true political
equality, and then name folks like me divisive for calling out the systems they work so hard to
protect and preserve because they benefit so greatly from it.

Months ago, my campaign team learned that an undisclosed number of members of the
Deschutes Democrats Neighborhood Leader Program were refusing to drop my campaign
literature in the planned literature drop for all Democrats. This information came from a
high-ranking party official, who reasoned that anonymous party members felt they got me
elected to the school board and I should NOT run for state representative, essentially holding
me to a different standard than my white male counterparts who have done the same thing. I
later learned one of these anonymous voices was a friend of my primary opponent, the latter
being a vice chair of the party that has refused to step down in her role, giving her an unfair
institutional advantage and securing herself a primary win.

Through other channels we also learned that some Democrats would not get behind me if the
majority of my endorsements came from people of color and not from white folks since, as was
stated, their names ‘carry more weight’. That moment was infuriating and completely demeaning
but not surprising to hear coming from a local political strategist.”

What’s next?
“What I have learned from this experience is that privilege protects your emotional and mental
focus. You can sustain this if you can afford it. For too long, those privileges have gone
unchecked. It has caused the well-connected and privileged Democrats to stand in the way of
people of color that want to engage in politics as a means of survival, not party identity. From
what I have seen and experienced it speaks to the blurred ethical lines within the party for self
preservation.

I’ve seen how stacked the deck is here locally, and it has left me feeling tarnished by their
nepotism and internalized white supremacist hierarchical values. The Deschutes Democrats
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have proven to us they are the gatekeepers of our collective liberation, and I can no longer
remain silent and therefore complicit in their institutional racism and exclusionary practices.”

Brian Smith, Llerandi for Oregon’s campaign consultant, is a member of the Muscogee Nation
and also works with candidates from the Warm Springs community. He noted there have been
issues with Democrats and the Party at the state and local level tokenizing and using
candidates and communities of color for their own political purposes, and then putting up
barriers when it comes time to run for higher offices.

“It’s no secret there are barriers to entry in politics for women of color. But I think the surprise
here would be the barriers in the Democratic Party. It seems we have candidates and
consultants in high-ranking positions in the county party that are working together, and when
they want higher positions they have the ability to crowd out candidates of color. There are
conflicts of interest, and this game seems fixed.” said Smith.

Although Llerandi Gonzalez will not be on the 2022 ballot, she received early endorsements
from many local leaders, including elected officials and business owners, who supported her
priorities.

Llerandi Gonzalez assures her community that she will continue to advocate and fight for
reformation of the local Democratic party so that when other people of color decide the time is
right for them to run, there might be lesser chances of experiencing the same biases.

“We are showing up at the polls and in local elections more than ever because some of us now
see that our liberation lies in equal economic and political power, and we are here for nothing
less than that. In this case, the local democratic party squandered an opportunity to make space
for us in order to preserve the status quo.”

Llerandi Gonzalez closes out her statement by thanking Deschutes County voters and
supporters for their trust and belief in her.

“I walk away not defeated but instead with my moral integrity and self worth and pride intact.
Both campaigns were run by a group of brilliant Native, Latinx, Indigenous and other people of
color with marginalized identities. We worked tirelessly and went up against a system that has
never invited us in, let alone included us. I think we proved to ourselves and those watching
closely that we have the strength and the courage to reclaim the power taken from us and use it
for good. We’re coming out stronger and even more determined to reform the systems that fail
us. Thank you for your time, energy, financial contributions, and more importantly thank you for
believing in us. I end this announcement with my campaign slogan that rings truer today than
ever; Because I believe, Que Si Se Puede!”
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What other candidates of color have faced

Bend City Councilor, Rita Schenkelberg, shared some of their experience as a queer candidate
of color in this message:

“I stand in solidarity with and echo Janet's statement. As a queer person of color who ran for
and was elected to city council in 2020, I received many in-direct messages and direct
statements during my campaign. These messages were about how I was not experienced
enough and how I had to "pay my dues" before running. These constant opinions and
misconceptions drain candidates and stop BIPoC and LGBTQ2S+ candidates from running.
They create barriers for anyone outside of the dominant culture. The statements from and about
the Deschutes Democrats making or breaking my campaign meant if I wanted to be elected I
had to adhere to standards set by them, not my own values. These expectations are
unacceptable and continue to perpetuate a system which is not made for me. I am committed to
uplifting candidates and electeds and dismantling systems which make it difficult or impossible
for them to run.”

Fellow Bend La Pine School Board member, Shimiko Montgomery, shared this message in
support of Janet:

“Women of color face significant barriers to running for public office that our community needs to
recognize and address. From our struggles to enter and be supported in the political pipeline to
how political party endorsements are made to how money flows to campaigns, we are
consistently reminded that there is an unspoken network of powerful connections that drive the
election process that we are usually not privy to. These are serious issues that perpetuate the
exclusion and suppression of the communities we come from in the democratic process and
that we continue to allow right here in Deschutes County.”

Jaylyn Suppah & Brandon Culbertson, two recent Native American candidates contributed the
following statement:

“We fully support Janet’s candidacy in her bid for state representative of house district 53 and it
is with concern and frustration that we make this statement:

As former candidates of color who are newcomers to the political process, it is frustrating to
witness a friend and fellow BIPOC candidate being subject to toxic and exhausting intentional
disenfranchisement and harm from the establishment.

As Democrats seeking party, organization and elected support, we experienced many similar
situations and challenges. Tokenization, a dominating white culture endorsement process,
financial challenges, and strategic gatekeeping regularly took place within the party and elected
networks.
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We do not run when we are "given permission" to run. We run because we lack the
representation our communities deserve and require in order to achieve a much-needed
positive transformational change, (which our party platform supports on paper). Which can be
made possible through drawing upon our direct lived BIPOC experiences. We are engaging in
this process because we are tired of current elected officials thinking they can continue to speak
on our behalf, free from making space. We run because it is needed to improve our community’s
quality of life. We run because our voices are silenced even when we are given a seat at the
table. We run because our communities are invisible within our current democratic process and
leadership.

And now, we are entering this election process faced with barriers and attacks by the same
people who invited us. It is time we start having these difficult conversations around how we act
and support BIPOC candidates within our state and move away from our history of removal,
sundowning, red lighting, and now gaslighting. Instead of using the mic to speak for us, go
ahead and pass it. It also comes down to decency; we must treat people better because we all
deserve that.

We can lead. We are brilliant, creative, and solid. We stand together and demand respect within
this process. We stand by this message, and so do numerous BIPOC community leaders, allies,
and accomplices, elected or otherwise.

In Solidarity & Community.”

Lastly, Bend City Councilor, Gena Goodman-Campbell asked her white progressive peers to
learn from these events and shared the following statement:

“I’m committed to working with other progressive leaders in Central Oregon, especially other
white leaders, to dismantle the barriers to running and serving in elected office that Janet and
other people of color face. These barriers are real, though they can be hard to see if you haven’t
experienced them yourself. That’s why we need to listen to leaders like Janet when they tell us
that systemic racism and inequities are preventing them from serving the community. People of
color and others who have faced systemic barriers to inclusion in the political system have
valuable ideas, experience and leadership skills that we need in order to solve the most
pressing issues facing Bend, Oregon, and the country today. Their exclusion hurts all of us.”

Of Democratic candidates, 55 percent are white men and 27 percent are white women. Eleven
percent are men of color and just 6 percent are women of color. (Source: Reflective Democracy
Campaign, study on the demographics of elected officials in the United States)

For more information, visit LlerandiForOregon.com.
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