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“Leaders in Manufacturing with Pride, Dignity and Security”

AGREEMENT

Between

STARLINE WINDOWS LTD.
And

SHOP LOCAL UNION #712 OF THE INTERNATIONAL
ASSOCIATION OF BRIDGE, STRUCTURAL, ORNAMENTAL AND

REINFORCING IRON WORKERS
(Affiliated with A.F.L. - C.LO.-C.L.C.)

January 24, 2024 to January 31, 2027



IRONWORKERS

Standards of Excellence

The purpose of the Ironworkers’ Standards of Excellence is to reinforce the pride of every
Ironworker member and our commitment to be the most skilled, most productive and
safest craft in the Manufacturing Trades.

As Union Ironworker members, we pledge ourselves to uphold our word, as given through
our Collective Bargaining Agreement, and display the professionalism expected of our trade
and Union in all aspects of our employment as exemplified by the values engrained in our
Standards of Excellence.

It is a commitment to use our training and skills, each and every day, to produce the
highest quality work worthy of our hame and consistent with the collective bargaining
agreement.

As an Ironworker member, I agree to:

1. Adhere to my responsibilities under the Collective Bargaining Agreement for start
and quit times, as well as lunch and break times.

2. Allow my Representatives to handle any disagreements or breaches by refusing to
engage in unlawful job disruptions, slowdowns or any activities that affect our good
name.

3. Respect the Customer’s and Employer’s rights, property and tools as I do my own.

4. Meet my responsibility to show up every day; outfitted for work and fit for duty
without engaging in substance abuse.

5. Cooperate with the Customer and Employer to meet their statutory, regulatory and
contractual responsibilities to maintain a safe, healthy and sanitary workplace.

6. Do my best to work in @ manner consistent with the quality, productivity and safety
of every task that I am assigned.

7. Do my best to help every co-worker return home safe at the conclusion of every shift.
The Ironworkers’ Standards of Excellence will increase the pride, the productivity and
craftsmanship of every Ironworkers member throughout North America. This
commitment will improve work place conditions, increase work opportunities, and help
maintain our wages, benefits and standard of living. In addition, the Standards of
Excellence will help our signatory employers complete their projects on time, on
budget with no injuries or accidents.



AGREEMENT

THIS AGREEMENT, executed and effective as of the twenty-fourth (24%) day of January,
2024 by and between:

STARLINE WINDOWS LTD.
19091 36" AVE
Surrey, B.C.

hereinafter referred to as the "Company" and SHOPMEN'S LOCAL UNION #712 of the

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, ORNAMENTAL & REINFORCING
IRON WORKERS (affiliated with A.F.L. C.I.0.), hereinafter referred to as the "Union".

PURPOSE OF AGREEMENT

WHEREAS, this agreement is entered into by collective bargaining to prevent strikes and
lockouts and to facilitate the peaceful adjustment of grievances and disputes between the
Company and its employees, (as referred to in Article 1 of this Agreement) to prevent waste,
unnecessary and avoidable delays and expenses, and insofar as possible, provide for labours’
continuous employment, such employment to be in accordance with the conditions and
wages hereinafter set forth; also that stable conditions may prevail in the industry that costs
may as low as possible, consistent with fair wages and conditions and for the further purpose
of establishing the necessary procedure by which these objectives may be accomplished.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein set
forth, and the mutual benefits likely to be obtained by harmonious relations between the
Company and the Union, the parties hereto mutually covenant and agree as follows:
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ARTICLE 1 - BARGAINING UNIT

1.01 For the purpose of this Agreement, "Bargaining Unit", means all employees of the
Employer included in the bargaining unit which the Union is certified under the Labour
Relations Code, excluding office, sales, and supervisory personnel.

1.02 It shall be understood that where the male pronoun appears in this Collective
Agreement in reference to employees it shall also refer to female employees.

1.03 The Company shall give preference to bargaining unit employees to perform routine
maintenance to the employer's machinery when in the view of the employer the employee
has the ability to perform the work.

1.04 Employees of the Company who are excluded from the bargaining unit set forth and
described in Subsection 1.01, except for the purpose of instructing employees,
demonstrating proper methods and procedures, or in cases of emergency, shall not perform
production and maintenance work normally assignhed to bargaining unit employees.

ARTICLE 2 - INTERNATIONAL NOT A PARTY TO AGREEMENT

2.01 The International Association of Bridge, Structural, Ornamental & Reinforcing Iron
Workers, the parent body of the Union (hereinafter referred to as the "International") is not
a party to this Agreement or any amendments thereto, and said International, its officers,
agents or representatives, shall not be responsible or liable for breach of this Agreement or
any amendments thereto, where such breach has not directly or indirectly, been caused,
authorized, ratified, advised or directed by said International, its officers, agents or
representatives; and similarly, said International, its officers, agents and representatives
shall have no right of redress against the Company for breach of this Agreement or any
amendment thereto.

ARTICLE 3 - UNION RECOGNITION

3.01 The Company recognizes the Union as the exclusive representative and agent of all of
the Company's shop production employees, as defined in Article 1 hereof, for the purpose of
collective bargaining with respect to rates of pay, wages, hours of employment and other
conditions of employment.

3.02 The Union or any of its members will not distribute propaganda or transact any other
business of the Union on the Company's time except as may be provided for in this
Agreement.

3.03 A Labour-Management Committee shall be established, consisting of two (2) employees
and two (2) representatives of the Employer. On the written request of any of its member(s),
the Labour-Management Committee shall meet at least once every two (2) months during
the term of this Agreement, to discuss issues relating to the work place that affect the parties
or any employees bound by this Agreement. The purpose of the Labour-Management
Committee is to promote the cooperative resolution of work place issues, to respond and
adapt to changes in the economy, to foster the development or work related skills and to
promote work place productivity.



ARTICLE 4 - UNION SECURITY AND CHECK-OFF

4.01 Each of the Company's employees in the Unit, as defined in Article 1 hereof, shall, as a
condition of employment, be or become a member of the Union not later than the ninety-first
day following the effective date of this Agreement, or not later than the ninety-first day
following the beginning of his or her employment, whichever is the later. Each such employee
shall, as a condition of continued employment, remain a member of the Union in good
standing.

4.02 Upon receipt of a written notice from the Union that an employee has not acquired
membership in the Union, or has not maintained his or her membership in good standing
therein as provided for in this Article, the Company shall discharge such employee and such
employee shall not be re-employed during the life of this Agreement unless or until he or she
complies with the provisions of this Article.

4.03 In the event of an increase in forces, the Company will notify the Union of the number
and classifications of employees required and the Company shall have the right to employ
any available competent worker, provided however, that such worker hired shall be required
to be registered at the Union Office within forty-eight (48) hours of commencing work.

4.04 As a condition of employment, each new employee will sign a check-off authorization.
The Company agrees to deduct from the first pay of each month from the earnings of every
employee covered by this Agreement, a sum equal to the monthly dues as set forth in
subsection 4.05 below, and remit same to the Financial Secretary of the Union not later than
the fifteenth (15th.) day of the month in which the deduction is made, with a list, in duplicate,
of the names of the employees to whom said monies are to be credited. Should any employee
have no earnings due him or her on the first pay in any month, such deduction shall be made
from the next succeeding pay of the employee in question. Upon receipt of such deduction
and list, the Union's Financial Secretary shall receipt and sign one copy of the list and
promptly return same to the Company.

4.05 The union dues, as of the date hereof, are an amount equal to one and three quarter (1
34 ) hours, plus the International Per Capita, (it being understood that any employee who
receives forty (40) hours' pay or more in any month shall have full dues deducted).
Classifications shown on the Company's seniority list shall determine the amount to be
deducted from each employee's pay until such a date a new Agreement is negotiated. Such
dues shall not be changed except in accordance with the provisions of the International
Constitution and By-Laws of the Union, and in such event, said Financial Secretary shall
notify the Company in writing.

The Union agrees to indemnify the Company and hold it harmless against any claims which
may arise in complying with the provisions of this Article.

4.06 Member in Good Standing - The term "Good Standing" for the purpose of this Agreement
refers to any and all employees who have paid their dues and/or initiation fees. The only
requirement to be accepted as a union member or continue to be a union member in "Good
Standing" is the payment of dues and/or initiation fees.




4.07 Upon receipt of a signed individual authorization from any employee hired, or rehired
after the effective date of this Agreement, the Company shall withhold from such employee's
earnings for payment of initiation and/or reinstatement fee. The sum to be deducted shall
not exceed one hundred and fifty ($150.00) dollars for initiation fee and two hundred and
fifty ($250.00) dollars for reinstatement fee. Such amount shall be withheld from the
earnings of the employees in question in accordance with the provisions of such
authorization, and when the full amount of such fee has been withheld such authorization,
shall be null and void. Such initiation and/or reinstatement fee shall not be changed except
in accordance with the provisions of the International Constitution and Bylaws of the Union
and in such event, said Financial Secretary shall notify the Company, in writing stating the
amount to be deducted thereafter.

4.08 It is expressly understood and agreed that, upon receipt of proper proof, the Union will
refund to the Company or to the employee involved, any union dues erroneously collected
by the Company and paid to the Union.

4.09 Under no circumstances shall a Chief Shop Steward or Stewards' Committee or any
employee of the Company make any arrangements with Management, Superintendent,
General Foreman or Foreman, that will change or conflict in any way with any clause or
section or terms of this Collective Agreement.

4.10 The Company agrees that any present employee, employed by them at the date and
signing of this Agreement, as a condition of employment, shall maintain his membership in
the Union in good standing. Should a member of the Union fail to maintain his membership
in good standing by being more than thirty (30) days in arrears with the payment of monthly
union dues, the Union shall promptly notify the Company in writing, and the Company, upon
receipt of such notification, shall inform the employee the conditions of his continued
employment, and with employee authorization, make the necessary deductions from the
next pay cheque.



ARTICLE 5 - MANAGEMENT PREROGATIVES SHOP RULES

5.01 Rights Reserved - the Union recognizes and agrees that except as specifically abridged,
restricted, granted or modified by this Agreement, all of the rights, powers and authority
which the Employer had prior to the signing of this Agreement are retained solely and
exclusively by the Employer.

5.02 Management Rights - Without limiting the generality of the foregoing, the Employer
shall have the exclusive right, subject to the provisions of this Agreement, to:

a) Hire, direct and assign work to employees.

b) Promote, demote, transfer, lay off, recall or retire employees.

¢) Suspend, discipline and discharge employees for just and reasonable cause.
d) Evaluate job performance.

e) Establish new, and abolish existing job classifications.

f) Establish job requirements, including the determination of the experience, skills,
abilities, training and qualifications required to perform the work.

g) Establish, maintain and enforce rules and regulations that are not inconsistent with
this Agreement.

h) Maintain order, discipline and efficiency.

i) Determine the methods of operation, the amount of supervision, the schedules of
work, the rotation of shifts, and the number of employees required at any given time.

5.03 DISCIPLINE AND DISMISSAL - The Employer shall not dismiss or discipline an employee
who has completed his or her probationary period except for just and reasonable cause.

5.04 The Company shall not take disciplinary action without first warning the employee
unless the circumstances justify immediate suspension or discharge. Warnings shall be given
as follows: a copy of which shall be given to the Chief Shop Steward or his designate within
one (1) working day.

e 1st. Offense - written warning issued
e 2nd. Offense - written warning issued
¢ 3rd. Offense - may result in dismissal or suspension.

If the employee's record is clear of a first or second offense for one (1) calendar year, those
warnings will not be considered in the discipline system, but will remain in the employee's
file.

5.05 The Company shall have the right to establish, maintain and enforce reasonable rules
and regulations to assure orderly plant operations, it being understood and agreed that such
rules and regulations shall not be inconsistent or in conflict with the provisions of this
Agreement. The Company shall post on its bulletin board, a written or printed copy of all



such rules and regulations and all changes therein. The Company shall furnish the Union a
copy of all such printed or written matter directed at employees covered by this Agreement.

ARTICLE 6 - HOURS OF WORK

6.01 This Article describes the regular work day and the regular work week, and is not
intended and shall not be construed as a guarantee of hours of work per day or per week, or
days of work per week. The regular scheduled work-week for each employee shall begin with
the starting time of his or her regularly scheduled shift on Monday of each week as set forth
herein. When more than one shift is employed, the shifts shall be nhamed respectively, night
shift, day shift and afternoon shift.

6.02 When only one shift is employed, a regular work-day shall consist of eight (8)
consecutive hours, exclusive of the lunch period with pay for eight (8) hours, between 6:00
a.m. and 5:00 p.m. and the regular work-week shall consist of forty (40) hours.

In the Shipping Area a regular work day shall consist of eight (8) hours, between 6:00 a.m.
and 6:00 p.m. and the regular work week shall consist of forty (40) hours with workers on
staggered start times. When a request is made for an employee to work outside the
established start and end times, it will be by mutual agreement between the employee and
the company.

6.03 When two shifts are employed, a regular work-day for the day shift shall consist of eight
(8) consecutive hours, exclusive of the lunch period, with pay for eight (8) hours, between
6:00 a.m. and 5:00 p.m. and the regular work-week for the day shift shall consist of forty
(40) hours. The regular work-day for the afternoon shift shall consist of eight (8) consecutive
hours, exclusive of the lunch period between the hours of 3:30 p.m. and 12 o'clock midnight,
and the regular work week for the afternoon shift shall consist of forty (40) hours. A premium
of fifty cents ($0.50) per hour above the employee's regular rate shall be paid for hour
worked on the afternoon shift.

6.04 When three shifts are employed, a regular work-day for the day shift shall consist of
eight (8) consecutive hours, exclusive of the lunch period, with pay for eight (8) hours,
between 6:00 a.m. and 5:00 p.m., and the regular work-week for the day shift shall consist
of forty (40) hours; a regular work day for the afternoon shift shall consist of eight (8) hours,
exclusive of the lunch period with pay for eight (8) hours and the regular work week for the
afternoon shift shall consist of forty (40) hours. A regular work day for the night shift shall
consist of eight (8) consecutive hours inclusive of a one-half (1/2) paid lunch period with
pay for eight (8) hours between 12 o'clock midnight and 8:00 a.m. The regular work-week
for the night shift shall consist of forty (40) hours. A premium of one dollar ($1.00) per hour
above employee's regular rate will be paid for hours worked on the night shift.

6.04(a) When an alternate shift is employed it shall be a weekend shift consisting of three
(3) consecutive twelve (12) hours shifts inclusive of two (2) fifteen (15) minute rest periods
as determined in Article 6.10 and one (1) twenty (20) minute lunch break. These thirty-six
(36) hours will be paid at a rate to equal that of a forty (40) hour work week at the employees
regular rate. If a statutory holiday falls on a regular working day of the alternate shift, it
will be paid at twelve (12) hours. If the statutory holiday does not fall upon the scheduled
work day, it will be paid out at eight (8) hours. This shift will be a voluntary shift, but once



a commitment is made by an employee, it shall be in effect until a suitable replacement is
found.

6.05 When shift changes are made, employees will be granted twelve (12) consecutive hours
off duty between shifts. An employee, by order of the Company, who commences a new shift
during the required twelve (12) consecutive hours will be paid the applicable overtime rate
for all such hours worked during the twelve (12) consecutive hours. Be it also understood
that employees who have a shift change at company request, not lose any hours of work in
the week in question.

6.06 Monday through Friday shall constitute the regular work days and regular work week
for the regular shifts. The alternate shift will either start Friday and end Sunday or start
Saturday and end Monday.

6.07 The starting time and quitting time of the various shifts as herein provided for, may be
changed from time to time by mutual agreement between the Company and the Union. The
Union shall not withhold consent unreasonably

6.08 The foregoing provisions of this Article are not intended and shall not be construed as
preventing overtime work, provided however, there shall be no discrimination in the
assignment of overtime work and overtime shall be allocated as equitably as practicable
among the employees qualified to perform the work in question, it being understood that
employees assigned to perform a job during the regular work hours shall be given preference
when overtime work is required on such operations. It shall not be mandatory for an
employee to work overtime. It is agreed that the Union or any of its representatives will not
attempt to dissuade, or prevent any employee from voluntarily performing overtime.

6.09 All employees must punch in and out on the time card assigned to them. Each employee
must punch his or her own time card at the beginning and end of each shift, and at any time
during the shift when the employee leaves or enters the property. It is required that
employees show up for work before the start of their scheduled shift and that they punch
their time card in no later than the start of their shift. In the event that an employee punches
his or her time card in after the start of his or her scheduled shift the paid time will be started
at the next quarter hour. Employees will be paid up to the end of his or her scheduled shift
as evidence by his or her time card. However, in the event that an employee punches out
early, his or her paid time will end at the preceding quarter (1/4) hour.

6.10 For the duration of this Agreement and with the exception of the alternate shift, there
shall be two (2) rest periods, one of fifteen (15) minutes duration and one of ten (10) minutes
duration, work station to work station, one of which shall be during the first four (4) hours
of each shift and the second during the second four (4) hours of each shift. During such rest
periods each employee shall be paid that applicable hourly rate and no work shall be
performed during such period or periods and the employees may, if they desire to do so,
obtain and consume refreshments and food.

6.11 Senior employees shall be granted preference of shift when more than one shift is
employed, providing plant continuity and productivity can be maintained.



ARTICLE 7 - OVERTIME

7.01 Assignment of the overtime work will follow the following priorities:

1. Last person on the task during regular working hours (in spirit of this criteria, a person
whose regular task it is, who has worked at that task during that shift will be given
priority).

2. Seniority (assuming ability).

7.02 All work performed before or after the regular work hours on any shift shall be paid on
the following basis:

» The first three (3) hours in excess of eight (8) hours in one (1) day shall be paid at
time and one-half (1 2 X).

= All hours worked in excess of eleven (11) hours in one (1) day will be paid at double
time (2X).

* The first eight (8) hours worked on a Saturday in excess of forty (40) hours in the
week, excluding those hours in excess of eight (8) hours in a -day, shall be paid at
time and one-half (1 2 X).

= All work performed on a Sunday shall be paid at double time (2x) if that Sunday is not
part of the employees regularly scheduled work shift. All work performed on a
Statutory Holiday shall be paid at double time (2X).

» Employees required to work more than three (3) overtime hours, who have not been
given at least one (1) days’ notice of such scheduled overtime shall at the end of the
first three (3) hours be provided with a meal or voucher to the value of twelve dollars
($12.00) by the Company, with a fifteen (15) minute break to consume such meal
which will be paid for by the Company on a straight time basis.

» In the event of a scheduled ten (10) hour shift, one (1) hour worked in excess of the
standard ten (10) hour shift, shall be paid at time and one-half (1 2 X).

The Alternate Shift - Provisions as defined in Article 6.04(a) shall follow the following
overtime criteria:

e All hours worked in excess of each shift shall be paid at double time (2X).

e The first eight (8) hours worked in excess of the forty (40) hours stipulated
on the alternate shall be paid at time and one half (1 1/2X) and double time
(2X) time thereafter.

7.03 Where a week contains a Statutory Holiday, the references to hours in a week in
7.04 above shall be reduced by eight (8) hours for each Statutory Holiday in the week. In
calculating the overtime hours worked by an employee in that week, no account shall be

taken of hours worked by the employee on the General Holiday.

7.05 No employee is permitted to work unauthorized overtime hours. All overtime must be
authorized by the Plant Manager or his superiors.

7.06 A day shall commence at 12.01 a.m. and end twenty-four (24) hours later. A week shall
commence at 12.01 a.m. Sunday and end at 12:00 midnight on Saturday.



ARTICLE 8 - HOLIDAY PAY

8.01 Subject to the conditions contained in Subsection 8.02 below, employees who have been
in the continuous service of the Company thirty (30) calendar days or more prior to a holiday
shall be paid a regular day's pay. For the purpose of this Agreement, the following shall be
recognized and observed as holidays:

NEW YEARS DAY CANADA DAY THANKSGIVING DAY
FAMILY DAY B.C. DAY REMEBERANCE DAY
GOOD FRIDAY LABOUR DAY CHRISTMAS DAY
VICTORIA DAY TRUTH & RECONCILIATION DAY BOXING DAY

and if declared by the Provincial and/or Federal Governments, one additional day will be
granted. In the event such holidays should fall on a Saturday or Sunday, another mutually
agreeable day shall be observed as the holiday in question. Any employee who has been laid
off in accordance with Article 15, SENIORITY, and is recalled during the thirty (30) calendar
day period immediately prior to a holiday, shall qualify for payment of said holiday providing
all other conditions of Article 8 have been met.

8.02 In order to be eligible to receive pay for any of the holidays, or days observed as such,
not worked as provided for in Subsection 8.01 above, an employee must have been employed
at least thirty (30) calendar days prior to the occurrence or observance of the holiday in
question and provided further, such employee must have worked for the Company on the
last regular workday immediately preceding and on the first regular workday immediately
following the holiday in question unless his or her failure to work for the Company on such
day or days, was due to absence because of being on paid vacation, as hereinafter provided
for in this Agreement, or because of confirmed illness or injury that occurred or commenced
on the holiday, the day immediately following the holiday, or during the sixty (60) days
immediately preceding the holiday in question, or because of layoff by the Company that
commenced not more than thirty (30) days preceding the holiday in question, or because of
death in the family (mother, father, spouse, children, brother, sister, grandparents, or
in-laws), or for similar good cause authorized, directed or approved by the Company.
Payment for Statutory Holidays will not be made to employees drawing Workers'
Compensation or Weekly Indemnity benefits.

8.03 Should any of the foregoing holidays occur or be observed during the vacation period
of any employee, such employee(s) be granted an additional consecutive days’ vacation for
each such holiday.

8.04 All work performed on any such holiday or day observed as such, will be paid for at
double time rate. In addition to such double time rate for work performed, each employee
will be paid eight (8) hours at straight time rate for holiday pay.



ARTICLE 9 - RATES OF PAY AND WORK ASSIGNMENTS

Machining Center
Operator (with
auto bar loaders)

- Primary 4 Point
PVC Welder
Operator

- Primary Service
Technician
capable of
working
unsupervised
and representing
the company in a
professional
manner in front
of end
consumers.

CLASSIFICATION | PROGRESSION PERIOD / EFFECTIVE RATE
POSITION DATE
Probation 1 Automatic based on duration 1 - 6 months Jan 31, 2024 | 19.88
to represent product and Feb 1, 2025 CPI (C.Yr.)
process knowledge learned Feb 1, 2026 4% or CPI
and general skills acquired. if greater
Probation 2 Automatic based on duration 7 - 12 months Jan 31, 2024 | 20.82
to represent product and Feb 1, 2025 CPI (C.Yr.)
process knowledge learned Feb 1, 2026 4% or CPI
and general skills acquired. if greater
Production 1 Automatic based on duration 13 - 24 months Jan 31, 2024 | 21.68
to represent product and Feb 1, 2025 CPI+12
Service 1 process knowledge learned Feb 1, 2026 4% or CPI
and general skills acquired. if greater
Production 2 Automatic based on duration 25 - 36 months Jan 31, 2024 | 23.56
to represent product and Feb 1, 2025 CPI (C.Yr.)
Licensed Class 5 process knowledge learned Feb 1, 2026 4% or CPI
Delivery Driver and general skills acquired. if greater
Production 3 Manual based on current Including but not | Jan 31, 2024 | 25.34
company requirements and limited to these Feb 1, 2025 CPI (C.Yr.)
Service 2 demonstrated employees primary Feb 1, 2026 4% or CPI
abilities. functions: if greater
- Primary
Danobat
Operator
- Primary Multi
Axis CNC




- Primary Service
Technicians
specially trained
in rigging and
bosum chairs
that frequently
operate at
heights greater
than 2 stories.

Production 4

Licensed Class 1

Driver

Airbrake ticketed
Driver

Manual based on current
company requirements and
demonstrated employees
abilities.

Including but not
limited to these
primary
functions:

- Primary Powder
Coat Booth
Operator

- Primary UV
Paint Line
Operator

- Primary
Insulbar Rolling
Machine
Operator

- PVC Shapes
Fabricator

- Entry Level
Driver requiring
standard ability
to operate Class
1 or Airbrake
vehicle

Jan 31, 2024
Feb 1, 2025
Feb 1, 2026

28.07

CPI (C.Yr.)

4% or CPI
if greater

Utility

Advanced Class 1
Driver

Manual based on current
company requirements and
demonstrated employees
abilities.

- Employees with
experience in almost
any department with
any product that can
work completely
independently.
Extreme product
knowledge and
craftsmanship
required

- Advanced Driver
able to operate a
Class 1 vehicle and
operate other heavy
equipment like
cranes or hiabs.

Jan 31, 2024
Feb 1, 2025
Feb 1, 2026

33.58

CPI (C.Yr.)

4% or CPI
if greater




CLASSIFICATION BREAKDOWN:

Probation 1 Automatic Progression

Probation 2 Automatic Progression

Production 1 Automatic Progression

Production 2 Automatic Progression

Production 3 Requires a higher degree of product knowledge and skill
Production 4 Skill Set

Driver 1

Utility

Driver 2 Job functions that demand special skills

(b) Designated First Aid: $1.00 per hour premium(See Art. 21.05) Level 1 and $2.00 per
hour Level 2.
(c) Designated Lead Hands: To be paid $1.00 per hour over current rate.
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ARTICLE 10 - PAY DAYS

10.01 Employees shall be paid by cheque or auto deposit on a regularly designated pay day
once every two (2) weeks. When an employee is laid off or discharged, he shall be paid all
wages due him immediately, if possible, but not later than two (2) working days after
termination. Employees who voluntarily quit shall be paid all wages due, not later than five
(5) working days after termination.

10.02 All work performed shall be paid for on an hourly basis.
10.03 At the sole discretion of the Employer any employee who is deemed to be performing

in an exemplary manner can be paid higher than the classification.

ARTICLE 11 - REPORTING PAY

11.01 The Employer shall pay an employee reporting to work as required by the Employer a
minimum in any one day of:

(a) two (2) hours' pay, unless the employee is unfit to perform his or her duties or has failed
to comply with The Industrial Health and Safety Regulations of The Workers' Compensation
Board or the employee has shown up for work more than thirty (30) minutes after his or her
scheduled shift start time without the prior authorization of the Plant Manager; or

(b) where the employee commences work, four (4) hours' pay unless his or her work is
suspended because of weather, power out-age or other reasons completely beyond the
control of the Employer, in which case the employee receives pay for time worked or two (2)
hours, whichever is the greater.



ARTICLE 12 - VACATIONS

12.01 Vacation Entitlement

(a) Employees who have completed one (1) year of continuous service will be entitled to two
(2) weeks' paid vacation per annum.

(b) Employees who have completed five (5) years or more of continuous service shall be
entitled to three (3) weeks' paid vacation per annum.

(c) Employees who have completed ten (10) years or more of continuous service shall be
entitled to four (4) weeks' paid vacation per annum.

12.02 Vacation Pay

(a) The Employer shall pay annual vacation pay to each employee calculated on the
employee's total wages for the year in which the employee earned the vacation, at the rate
of four per cent (4%) for one to five (5) years and six percent (6%) for five (5) to ten (10)
years and 8% for ten years or more.

(b) The Employer shall pay to each employee the annual vacation pay to which he or she is
entitled in one payment prior to the beginning of his or her annual vacation, or upon
termination of employment if the employee has not taken his or her vacation for that year,
less any monies previously advanced.

12.03_Scheduling

(a) All vacations must be taken at a time agreeable to the Employer. Vacations shall be
scheduled by the department, and the senior employees within each department shall be
given preference in the selection of vacation periods, subject to the needs of the Employer.

(b) The Employer will post vacation schedules for each department during the first two (2)
weeks of January in each year. Employees shall select their vacation periods for that calendar
year by March 1st and the Employer shall confirm the vacation scheduling by March 315t each
year. Should an employee not select his or her vacation by March 1st., he or she will not be
able to use his or her seniority to bump another from his or her pre-selected vacation period.

12.04 Vacations must be taken during the twelve (12) months following each employee's
anniversary date. Vacation entitlement cannot be banked or carried over from year to year.



ARTICLE 13 - INSURANCE & MEDICAL

1. B.C. Medical Coverage
e Premium Division: Employer 100%
e As of Jan 15, 2020 no premiums required.

. Life Insurance $30,000.00
. Accidental Death & Dismemberment: Amount equal to your basic life insurance.
. Weekly Indemnity
. Extended Health Benefits

Optical Coverage:

$200 every two years for adults.

$200 every year for child dependents.
6. Dental - 80% Basic Dental Coverage

70% Major Dental Coverage

Dental Cap $2500 per participant
Dental Cap $5500 per family

ubhwN

e Premium Division: Employer 90% and Employee 10%
¢ Items 2-6 must be paid as a package and cannot be separated.

All of the above are subject to the insurance provider's terms and conditions, and amounts
as per wording in insurance provider's contract. (See Group Benefit Plan of Starline Windows
Ltd.).

The Company shall advise the Union of any changes to the Insurance and Medical Benefit
Plans.

This Article applies to employees who have completed their probationary period.

Extension of Benefits (Three Months Maximum)

Employees laid off will be covered in the normal fashion until the end of the month in which
the layoff occurs. Thereafter the employees may continue his or her coverage by paying the
full amount of the premiums if he or she applies and remits payment to the Company prior
to the first day of the month. If the employee does not contact the Company and make
payment, he or she will be deleted from group coverage. Employees who go on Workers'
Compensation or Weekly Indemnity will be covered in the normal fashion until the end of the
month in which the claim is made. After the month end the employee may continue his or
her own coverage by paying the full amount of the premiums if he or she applies and remits
payment to the Company prior to the group billing date. If the employee does not contact
the Company and make payment, he or she will be deleted from group coverage.



ARTICLE - 14 SENIORITY

14.01 New Employees, including employees who are rehired after a break in continuity of
service with the Company, as hereinafter provided for in this Article, shall, for the purpose
of administering the provisions of Sub-Articles 14.10, 14.12, 14.15, 14.16 below, be regarded
as probationary employees until they have completed an aggregate total of ninety (90) days'
work within the period of nine (9) months from the first date of employment, or from the
first day of re-employment after a break in continuity of service with the Company, as the
case may be. During the aforementioned probationary period, employees may be discharged
or may be laid off without reference to length of service; and in either event, the Company
shall be under no obligation to re-employ such person. Upon completion of the
aforementioned probationary period, employes shall have a plant-wide seniority status
within the respective facility in accordance with their length of continuous service from the
date of hiring. Lay-offs due to lack of work, injury, or illness of the employee, leaves of
absence as hereinafter provided for in this Agreement, or other cause not due to the
voluntary act or fault of the employee, shall not constitute interruption of the continuous
service, as the term "continuous service" is used in this Article, and the employee's seniority
status shall not be affected by such interruptions; provided however, the continuous service
of an employee and his seniority status based thereon shall be terminated for any of the
following reasons, unless the Company and/the Union, by agreement in writing, determine
otherwise.

14.02 Definition: Seniority shall mean length of continuous service with the Employer as an
employee in the bargaining unit, including all continuous service prior to certification of the
Union.

14.03 Seniority Date: Except as provided in this Agreement, an employee's seniority date
will be his or her most recent date of hire.

14.04 Leaves of Absence: Seniority shall continue to accrue during an approved leave of
absence authorized by this Agreement, with the exception of a Special Leave of Absence,
where seniority is maintained but does not accrue after six (6) month period.

14.05 Probationers: Seniority shall not accrue during an employee's probationary period.
Upon successful completion of the probationary period, the employee's seniority shall be
back dated to his or her date of hire.

14.06 The Company shall post on its Bulletin Board lists showing the current seniority
standing of each employee and shall furnish the Union a copy of such list. Revised lists will
be posted quarterly (every three (3) months) and sent to the Union Office. Any appeals from
the seniority list as posted must be made within ten (10) regular working days of postings;
otherwise the list will be considered final. If an employee is absent from work, because on
vacation, confirmed illness or lay-off under seniority, the appeal must be made within ten
(10) regular workdays of return to work. Such seniority list shall include the following:

1. Employee's nhame and clock nhumber.
2. Employee's starting date.

3. Employee's regular classification.



14.07 If an employee is transferred to a position outside the bargaining unit he shall retain
his seniority in the bargaining unit and if transferred back to a position subject to this
Agreement, the service accumulated during the first three (3) months served in the position
outside the bargaining unit shall be added to his previous seniority.

14.08 Employees within the bargaining unit disabled in the Company's service or
incapacitated by reason of age or infirmity, may be exempted by mutual agreement between
the Company and the Union from the provisions of this Article, and may be given preference
of such work as they are capable of performing.

14.09 Seniority shall be lost and employment may be terminated if an employee:
(a) resigns;
(b) is discharged for just and reasonable cause;
(c) is laid off without being recalled for a period of twelve (12) consecutive months;

(d) after a layoff, fails to report for work within two (2) working days after being recalled
by telephone or registered letter addressed to the address last provided by the
employee to the Employer;

(e) is absent without leave for two (2) or more consecutive days without notifying the
Employer, unless he or she gives reasons satisfactory to the Employer for his or her
failure to do so;

(f) engages in remunerative work for any other business which is direct competition with
the company in any capacity, or if employees put themselves in a conflict of interest
situation by supplying a rival business with any of the Company's intellectual
property, computer programs, blueprints or trade secrets;

(g) uses an authorized leave of absence for a purpose other than that for which the leave
was granted; or

(h) fails to return to work upon the expiration of an authorized leave of absence or
vacation unless a reason satisfactory to the Company is given.

14.10 Lay-Off Notice When it becomes necessary to lay-off an employee(s), such
employee(s) shall be notified, in writing, at least five (5) working days before the layoff
occurs, and any such employee not so notified shall be paid his or her regular straight time
wage rate for any difference between the length of notice given him or her and the five (5)
work day period as provided herein, provided, however, such notice shall not be required
with respect to temporary layoffs because of lack of work for three (3) consecutive work
days or less, or because of breakdown of machinery, floods, or Act of God.

14.11 In the event of promotions and demotions, the Chief Shop Steward shall be notified at
least one (1) work day prior to such promotions or demotions.

14.12 An employee may bump another employee with less seniority if the bumping employee

has the necessary present ability to perform the job requested. It is further understood that
the bumping employee can perform the new job in a safe manner at the production rates

20



established by the employer. The bumping employee shall receive the wage rate for the
classification into which he or she bumps.

Notice to bump must be given in writing by the senior employee within twenty-four (24)
hours of layoff notice. Once the senior employee has exercised his or her bumping rights,
that employee is expected to perform the new job to the quality and production standards
set for such work by the employer, and failure to meet such expectations will result in
continuance of the layoff notice with the Shop Steward being so advised.

14.13 For the purpose of recall from layoff, the above procedure and sequence shall be
reversed. If the Employer is unable, after reasonable efforts, to contact a laid off employee
within two (2) days, the Employer may request that the Chief Shop Steward contact the
employee in question and provide said employee with notice of recall. If the Shop Steward
is unable to contact said employee within two (2) working days, the Employer may recall the
next employee in the sequence. Any employee who is laid off shall keep the Company advised
in writing of his current address and telephone number and the Company shall notify such
employees by telephone or, upon failure to contact, in writing addressed to such address,
when an opening is available for him in line with his seniority status.

Such notice shall specify the date and hour to report for work, as well as the type of work
he/she is being recalled for, which shall not be less than two (2) working days, nor more
than fifteen (15) working days after the mailing or sending of such notice. A copy of such
notice shall be given to the Chief Shop Steward within twenty-four (24) hours, after same is
mailed or sent (inclusive of written transcripts of telephone contracts).

The employee shall reply by telephone to the Company within two (2) working days after
receiving such notice whether he/she will report for work at the time stated.

Should the employer be unable to contact an employee as outlined above and that employee
has not notified the employer previously of his or her unavailability to return to work or a
contacted employee who is offered a job equal or greater to their former employment
classification refuses to return to work at the time requested that employee shall be deemed
to be terminated.

14.14 Employees recalled to work shall receive the current rate for the classification into
which they are recalled.

14.15 In all cases of promotions (except to supervisory positions not covered by this
Agreement) or demotions, when vacancies occur, when new jobs are created, when jobs are
abolished or re-established, as well as in all cases of increase or decrease of forces,
employees shall be given preference in accordance with their length of continuous service,
subject to their relatively equal ability to perform the work in question competently.

14.16 Vacancies: Vacancies in existing or new classifications for full time regular
employment shall be posted in a conspicuous location for three (3) consecutive working
days. The posting will outline the classification, the wage rate and a brief description of the
position. All applications for the posted positions must be filed in writing with the Employer
by the end of the third (3rd.) working day after the initial posting.

In the spirit of this Agreement, whenever practicable, when no applicant possesses the skill
required to perform the job function and when the employer is prepared to provide training
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of more than an orientation nature, preference will be given to training an applicant that
possesses the basic requirements (as defined below) by seniority status.

Basic requirements will be considered. Issues such as communication skills and higher
learning such as mathematics where required.

14.17 Employees filling vacancies or obtaining promotions through the procedure outlined
above shall serve a trial period of 30 working days in the new position. During this trial period
the employee will receive the probationary rate of pay for the classification. If during this
trial period the employee is considered to be unsuitable for the new position, or if the
employee feels that he or she cannot do the job, the employee shall be returned to his former
position or one of equal rank.
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ARTICLE 15 - LEAVE OF ABSENCE, BEREAVEMENT PAY, JURY DUTY

15.01 Leaves of absence without pay shall be granted by the Company to any employee for
compassionate reasons, without prejudice to the employee's seniority or other rights. Leaves
of absence without pay, may be granted at the discretion of the Company to any employee
for non-compassionate reasons without prejudice to the employee's seniority or other rights.
Application for non-compassionate leave of absence must be made in writing two (2) months
in advance to a representative of the Company designated by it for such purpose and be
approved in writing by such Company representative and a copy thereof given to the Chief
Shop Steward for the Union. Generally, such leaves of absence will be for a period of not
more than forty-five (45) calendar days, but may be extended for reasonable cause by
mutual agreement between the Company and the Union. Any employee elected or appointed
as a Union Officer, or as a delegate to any labour activity, necessitating a leave of absence,
shall be granted such leave without pay for a period of a single term of office, or three years,
whichever is the lesser, subject to renewal at the end of such period at the option of the
Company. Employees granted "leaves of absence" shall be re-employed by the Company at
the end of such leave if work is available in accordance with his accumulated seniority, and
in any event, shall be re-employed as soon as work is available in accordance with such
employee's seniority status. Any employee who, while on leave of absence, obtains
employment with another employer, without having obtained prior permission to do so from
the Company and the Union, shall be subject to discharge. Non-Compassionate Leave of
Absence will only be granted after all vacation entitlement has been taken. When a leave of
absence is denied, the written reply must be signed by a supervisor and a manager.

NOTE: See Article 15.04 after six (6) month period.

15.02 Bereavement Pay up to three (3) days only will be paid by the Company for the death
in the family: spouse, children, mother and father. One (1) day will be paid by the Company
for the death of: brother, sister, mother-in-law, father-in-law. These days will be paid in
anticipation that the employee attends the funeral or memorial service on a regular work
day.

15.03 Jury Duty - Any regular full time employee scheduled to work, who is required to
perform Jury Duty, will be reimbursed by the Company for the difference between the pay
received for such duty and his regular straight time hourly rate of pay. It is understood that
such reimbursement shall not be for hours in excess of eight (8) hours per day or forty (40)
hours per week, less pay received for such duty. Hours paid for such duty will be counted as
hours worked for the purpose of qualifying for vacation and for recognized paid holidays, but
will not be counted as hours worked for the purpose of computing overtime.

15.04 Where an employee takes a leave of absence under this section, the employer shall
not be required to continue paying premiums for that employee's insurance and medical
benefits. The employee shall be given the option of paying the employer's share of such
premiums for the duration of his or her leave of absence.
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ARTICLE 16 - GRIEVANCE PROCEDURE

16.01 A Chief Shop Steward and one (1) Shop Steward for each fifty (50) employees shall be
appointed by the Union from amongst its members employed by the Company. It being
understood that each shift must have a Shop Steward. The Shop Stewards shall be employees
who have completed their probationary periods.

16.02 The Chief Shop Steward and two (2) additional Shop Stewards shall constitute the
Shop Committee. In the absence of the Chief Shop Steward, two (2) Department Shop
Stewards shall constitute the Shop Committee. The Shop Stewards shall not be discriminated
against for performing their duties as hereinafter provided for. The Union shall notify the
Company within fifteen (15) days when changes occur. The Company shall notify the Union
within fifteen (15) days after the signing of this Agreement of the names of the Supervisor
whom the Stewards should contact when seeking information or in connection with
adjustments of disputes that may arise. The Company shall, within fifteen (15) days notify
the Union when changes occur. In performance of their duties in connection with adjusting
grievances, the Shop Stewards, if required to leave their jobs must first obtain permission
from their Supervisor.

16.03 Grievances as used in this Agreement is a complaint or unsatisfied request involving
any matter relating to wages, hours or working conditions, including questions of
interpretation or application of, or compliance with, the provisions of this Agreement.

16.04 The Company, employee or Union must present all grievances within ten (10) working
days from the date there is evidence of a grievance having occurred. The procedure for the
adjustment of a grievance shall be as follows:

Step 1 - Any employee who believes that he has a justifiable complaint or unsatisfied request
may discuss the matter with his Foreman, with the Steward present. At this stage the
employee must clearly state that he is initiating Step 1 of this Grievance Procedure. The
Foreman shall give his reply within two (2) working days, or at a time mutually agreed upon.

Step 2 - Should the employee be dissatisfied with the Foreman's disposition of such
complaint, the grievance may be referred to the Plant Superintendent. At this step the
grievance shall be reduced to writing, giving all particulars including the applicable section
of the Agreement if interpretation or alleged violation of the Agreement is involved. The
Plant Superintendent will answer the grievance in writing within five (5) working days or at
a time mutually agreed upon. (Where the employee's Foreman does not report to a Plant
Superintendent, then the employee's Foreman will handle Step 2).

Step 3 - If no settlement is reached in Step 2, the grievance may be referred to the Works
Manager of the Company or in his absence his representatives. The Works Manager will
answer the grievance in writing within five (5) working days or at a time mutually agreed
upon.

16.05 Grievances not processed from one step to another within five (5) working days shall
be deemed to be settled on the basis of the last written reply to the Grievor. Failure to reply
to the grievance within the agreed time limit shall mean that the grievance is conceded.

16.06 All settlements arrived at under this Article shall be final and binding upon, the
Company, the Union and the employee or group of employees concerned.
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16.07 The Union or the Company shall have the right to initiate a group grievance or a
grievance of a general nature at Step 3, Subsection 16.04.

16.08 Insofar as possible, all grievances and disputes not settled as provided for in Step 1
of this Article shall be taken up on one day of each week to be mutually agreed upon.
Grievances necessitating immediate action shall be handled during working hours without
loss of pay to the Shop Committee.

16.09 The Shop Stewards provided for and mentioned in this Article 16 shall have and
possess power and authority to act for and bind the Union only in connection with those
functions, rights, obligations and matters provided for in this Agreement. They shall not
have, or be deemed to have, any other authority to act for or bind the Union.

16.10 If a difference arises between the parties relating to the dismissal, discipline or
suspension of an employee, or to the interpretation, application, operation or alleged
violation of this Agreement, including any question as to whether a matter is arbitrable,
during the term of this Agreement, a single arbitrator agreed to by the parties shall at the
request of either party:

¢ investigate the difference
¢ define the issue in the difference
¢ make written recommendations to resolve the difference

Within thirty (30) days of the date of receipt of the request and, for those thirty (30) days
from that date, time does not run in respect of the grievance procedure.

If either party is not satisfied with the recommendations delivered in accordance in Step 3,
it may present the grievance at the next step of the grievance procedure. Failure to do so
within five (5) days of receipt of the recommendations shall result in a deemed settlement
of the grievance in accordance with such recommendations.
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ARTICLE 17 - ARBITRATION

17.01 Any difference or disputes between the Company and the Union, or between the
Company and an employee or employees, relating to the interpretation, application,
administration or alleged violation of this Agreement, including any question as to whether
or not a matter is arbitrable, that has not been satisfactorily settled pursuant to the
grievance procedure as set forth in the preceding Article of this Agreement shall upon the
written request of either party, which request must be made within fifteen (15) calendar
days after the dispute in question has been processed pursuant to Step 3 of Subsection 16.04
of the preceding Article of this Agreement, be submitted to a Board of Arbitration.

Where a party given notice of its desire to submit a grievance to arbitration, the,, parties
shall agree on a single arbitrator. Upon failure to mutually agree upon a single arbitrator
within two (2) weeks of notice of arbitration either party may request that an arbitrator be
appointed by the Minister of Labour (B.C.) as provided for in the Labour Relations Code of
B.C.

The arbitrator shall hear and determine the grievance, and shall issue a decision which is
final and binding on the parties and any person affected by it.

17.02 The foregoing provisions for arbitration are not, intended, and shall not be construed
as in any way qualifying or making subject to change, any term or condition of employment
specifically covered by this Agreement, nor shall the Board of Arbitration have any authority
to alter or change any of the provisions of this Agreement, or substitute any new provisions
in lieu thereof, or make any decision inconsistent with the terms and provisions of this
Agreement. It is expressly understood and agreed that the foregoing provisions for
arbitration shall not apply to any dispute as to terms or provisions to be incorporated in any
proposed new Agreement between the parties. Any dispute between the parties as to the
interpretation or construction to be placed upon the award made as hereinabove provided
for shall be submitted to the Board of Arbitration who made the award, who may thereupon
construe or interpret the award so far as necessary to clarify the same, but without changing
the substance thereof, and such interpretation or construction shall be binding upon all
parties.

The Union and the Employer shall bear equally the fees and expenses of the arbitrator.

ARTICLE 18 - STRIKES AND LOCKOUTS

18.01 The Company agrees that it will not cause or direct any lockout of its employees for
the duration of this Agreement. The Union agrees that neither it nor its representatives will,
during the term of this Agreement, authorize, call, cause, condone, or take part in any strike,
picketing, sit-down, stand-in, slow-down or curtailment or restriction of production or
interference with work in or about the Company's plant or premises. The Union further agrees
that any employee or employees participating in, taking part in, instigating or assisting in
instigating such strike, picketing, sit-down, stand-in, slow-down or curtailment or restriction
of production or interference with work in or about the Company's plant or premises for the
duration of this Agreement, shall be subject to discipline or discharge. The term "slow-down"
shall mean a condition of reduction or willful restriction of production by an employee which
is within such employee's reasonable control. No employee shall be disciplined for refusing
to cross a legal picket line.
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ARTICLE 19 - PLANT VISITATION

19.01 An authorized representative of the Union shall be permitted to:

¢ visit the office of the Company during normal office hours;

e after notifying a representative of the Company, designated by the Company for such
purpose, visit the Company's shop during working hours to investigate any matter
covered by this Agreement;

e after notifying a representative of the Company, designated by the Company for such
purpose, visit the bargaining unit's lunchroom(s) pre/post shifts and during breaks
to a maximum of 4 visits per month (unless the Company consents to more in a
given month), provided that such visits do not disrupt production.

Union representatives will wear all required PPE and will be accompanied by a

representative of the Company, designated by the Company for such purpose, while in
the plant (excluding lunchrooms).

ARTICLE 20 - BULLETIN BOARD

20.01 A Bulletin Board shall be made available in the shop or shops by the Company for the
exclusive use of the Union for the posting of Union notices relating to meetings, appointment
of committees, election of officers, seniority schedules, dues, entertainment, health and
safety. Such notices shall be restricted to the foregoing of this Article.

Shop Stewards shall ensure that the requirements as stipulated in this subsection are
adhered to and that the Bulletin Board are maintained in an orderly manner.
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ARTICLE 21 - SAFETY AND HEALTH

21.01 The Employer will continue its existing Industrial Health and Safety Program as
required by the current Workman’s Compensation Board Regulations. Included in this
program will be an Industrial Health and Safety Committee comprised as required by W.C.B.
Industrial Health and Safety Regulation 4.04.

21.02 The Employer will supply the employees with the following safety equipment, where
and when required by W.C.B. regulations, at no cost to the employees.
(a) Safety Glasses
Hearing Protection
Gloves
Safety Boots: after 2 Years on seniority list, 100% of cost boots up to $150.00
maximum. Reimbursement shall be paid on a yearly basis by the company.

(b) Any employee injured while working for the Company who is sent to a doctor by the
Company’s First Aid Department, and returns to work during his regular working hours the
same day, shall be paid by the Company at the applicable wage rate for such time thereby
lost on such day by such employee. Should an injured employee be admitted to a hospital
or be instructed by the Company or by the doctor be admitted to a hospital or be instructed
by the Company or by the doctor to refrain from performing further work on the day such
employee is injured such employee shall receive the applicable hourly rate for the full shift.

21.03 Medical Examination: The Employer may at any time require an Employee to take a
medical examination, so long as the Employer pays the fees for that examination and wages
for the time required for said examination.

21.04 Drugs and Alcohol

(a)No employee shall report to work under the influence of alcohol or non-prescription
drugs or possess or use alcohol or non-prescription drugs while on the Employer's
property' or during work hours.

(b) The Employer may, at its discretion, require an employee to undergo a drug
test. The test will be conducted at no expense to the employee.

(c)Any employee who contravenes paragraph (a) above, or refuses to take a drug test
required by the Employer under paragraph (b) above, will be dismissed.

21.05 The number and designation of First Aid Attendants will be at the sole discretion of
the Company. Employees nominated by the Company for First Aid training will be paid their
regular wages while attending the approved training course. Course fees will be reimbursed
to the employees after successful completion of the course.

21.06 Adequate washroom and lunch room facilities will be provided by the Company and
kept in a sanitary condition. The Company shall supply towels, hot water, soap and other
supplies normally found in restrooms. Employees will cooperate by observing the simple
rules of cleanliness.
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ARTICLE 22 - SAVING CLAUSE

22.01 It is assumed by the parties hereto that each provision of this Agreement is in
conformity with all applicable laws of Canada and the Province of British Columbia. Should it
later be determined that it would be a violation of any legally effective Federal or Provincial
Order "or Statute" or comply with any provision or provisions of this Agreement, the parties
hereto agree to re-negotiate such provision or provisions of this Agreement, for the purpose
of making them conform to such Federal or Provincial Order or Statute, and the other
provisions of this Agreement shall not be affected thereby.

22.02 The parties hereto agree to exclude the operation of Subsections 2 and 3 of Section
50 of the Labour Relations Code.

ARTICLE 23 - INTERIM AMENDMENT

23.01 This Agreement may be amended at any time by an agreement in writing, executed
by the parties hereto. The party desiring such an amendment shall submit a proposal thereof
in writing to the other party, which shall be entitled "Request for Interim Amendment" and
specify that it is given under this Article 23; and upon receipt thereof the other party shall
promptly consider such proposal and, if requested to do so, discuss it with the other party
proposing the amendment.

The giving of such written "Request for Interim Amendment" shall in no way affect or result
in a termination or expiration of this Agreement or prevent or obstruct any continuation or
renewal thereof. It is expressly understood that if any disagreement should arise between
the parties as to any "Request for Interim Amendment" submitted by either party under this
Article 23, such disagreement shall not be reviewable under the grievance procedure set
forth in Article 16, nor arbitrable under the arbitration provisions and procedure set forth in
Article 17 of this Agreement.

ARTICLE 24 - TECHNOLOGICAL CHANGE

24.01 In the event that the Company introduces a technological change which results in
displacement of employees from employment with the Company, the Company will cooperate
with Canada Manpower training facilities to train such employees, if there are job openings
with the Company, and such employees have the necessary potential to fill the positions.
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ARTICLE 25 - DURATION AND TERMINATION

This Agreement with any amendments thereof made as provided for therein shall remain in
full force and effect until midnight of January 31, 2027, and unless written notice is given by
either party to the other at any time within the four (4) months immediately preceding such
date of a desire for change therein or to terminate same, it shall continue in effect for an
additional year thereafter. In the same manner this Agreement, with any amendments,
thereof shall remain in effect from year to year thereafter, subject to termination at the
expiration of any such contract year upon notice in writing given by either party to the other
at any time within the four (4) months immediately preceding the expiration of such contract
year. Any such notice as hereinabove provided for in this Article, whether specifying a desire
to terminate or to change at the end of the current year, shall have the effect of terminating
this Agreement at such time. However, if the notice given is entitled "Request for Interim
Amendment" and specifies that is given under Article 23 hereof, it shall not prevent the
continuous of this Agreement for an additional year even though given with time prescribed
in this Article.

IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto this

day of 2024.

SHOPMEN'’S LOCAL UNION #712 OF THE STARLINE WINDOWS LTD.
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL, ORNAMENTAL &

REINFORCING IRON WORKERS

President - Ron Hume

Recording Secretary - Carlos Henriquez
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LETTER OF UNDERSTANDING

Between
STARLINE WINDOWS LTD.
And

SHOPMENS LOCAL UNION #712 OF THE
INTERNATIONAL ASSOCIATION OF BRIDGE
STRUCTURAL, ORNAMENTAL AND REINFORCING
IRON WORKERS

It is agreed and understood by the parties that on the occasion an employee of the
Company, being a member of the referenced Trade Union is required to utilize his
private vehicle for Company purposes, that the employee shall receive compensation

in the amount of thirty-five cents ($0.35) per kilometer.

Dated this day of , 2024,

SHOPMEN'’S LOCAL UNION #712 OF THE STARLINE WINDOWS LTD.
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL, ORNAMENTAL &

REINFORCING IRON WORKERS

President - Ron Hume

Recording Secretary - Carlos Henriquez
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LETTER OF UNDERSTANDING

Between
STARLINE WINDOWS LTD.
And
SHOPMENS LOCAL UNION #712 OF THE
INTERNATIONAL ASSOCIATION OF BRIDGE

STRUCTURAL, ORNAMENTAL AND REINFORCING
IRON WORKERS

The Company agrees that no current employee covered by this Collective Agreement

shall receive less in wages and/or benefits than currently offered by the Company and

negotiated percentage increases are over and above their current rates.

Dated this day of , 2024,

SHOPMEN'’S LOCAL UNION #712 OF THE STARLINE WINDOWS LTD.
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL, ORNAMENTAL &

REINFORCING IRON WORKERS

President - Ron Hume

Recording Secretary - Carlos Henriquez
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LETTER OF UNDERSTANDING

Between
STARLINE WINDOWS LTD.
And
SHOPMENS LOCAL UNION #712 OF THE
INTERNATIONAL ASSOCIATION OF BRIDGE
STRUCTURAL, ORNAMENTAL AND REINFORCING
IRON WORKERS

The two parties agreed to create the additional Job Classifications as follows:

Apprentice trained and/or Company Approved

Journeyman Millwright $35.00
Millwright II (those not included in the above classification) $32.50
Utility Mechanic Level 1 $28.50
Utility Mechanic Level 2 $26.50
Utility Mechanic Level 3 $23.50

The rates of pay stated above are applicable as of Feb 4%, 2020 and will increase at
the same time and by the same rate as all other job classifications currently in the
collective agreement.

Dated this day of , 2024,

SHOPMEN'’S LOCAL UNION #712 OF THE STARLINE WINDOWS LTD.
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL, ORNAMENTAL &

REINFORCING IRON WORKERS

President - Ron Hume

Recording Secretary - Carlos Henriquez
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LETTER OF UNDERSTANDING

Between
STARLINE WINDOWS LTD.
And
SHOPMENS LOCAL UNION #712 OF THE
INTERNATIONAL ASSOCIATION OF BRIDGE

STRUCTURAL, ORNAMENTAL AND REINFORCING
IRON WORKERS

It is agreed between the parties that The Company will meet with representative of

I.M.P.A.C.T. and enter into meaningful discussions to have a better understanding of

the program for implementation.

Dated this day of , 2024,

SHOPMEN'’S LOCAL UNION #712 OF THE STARLINE WINDOWS LTD.
INTERNATIONAL ASSOCIATION OF

BRIDGE, STRUCTURAL, ORNAMENTAL &

REINFORCING IRON WORKERS

President - Ron Hume

Recording Secretary - Carlos Henriquez
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