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DIGITIZING WORK: THE BIGGEST TECH DEVELOPMENT/DEAL OF PANDEMIC 2020



REMOTE WORKING COLLABORATION: #1 FASTEST COVID-19 DRIVEN CHANGE
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the technology tipping point and transformed business forever/How-COVID-19-
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REMOTE WORK AND ITS DIGITIZATION VERY LIKELY TO ENDURE

In a PwC survey of 669 

CEOs, 78% agree that 

remote collaboration is here 

to stay for the long-term.

A Gartner survey of company 

leaders found that 80% plan 

to allow employees to work 

remotely at least part of the 

time after the pandemic, and 

47% will allow employees to 

work from home full-time. 



DEC 15TH 2020: UPWORK’S FUTURE WORKFORCE PULSE REPORT

Despite the success of remote work, hiring managers continue to face resourcing issues:

58% of hiring managers feel stretched to capacity due to limited resources and support

61% of teams either lack people or skills to complete all their work

52% of teams have had to delay or cancel projects due to the lack of available talent

48% of hiring managers are working with independent talent today

73% of managers who see the value in remote work are engaging independent professionals
50% less a position is open for independent professional vs FT employee (7 days vs. 14 days)

10% increase in the share of workers who will fully go remote in the long-run is associated with a 

1.6% to 2.7% increase in the likelihood of hiring freelancers

DEMAND FOR WORKERS WILL CONTINUE GROWING AND NOW THEY MUST ALSO BE MORE REMOTE CAPABLE



DEC 15TH 2020: UPWORK’S FUTURE WORKFORCE PULSE REPORT

Nine months into the pandemic, 42% of the American workforce remains fully remote.

The number of remote workers in the next five years is expected to be nearly double what it was before COVID-19: 

By 2025, 36.2 million Americans will be remote, an increase of 16.8 million people from pre-pandemic rates.

68% percent of managers say remote work is going more smoothly now than at the start of the pandemic.

Increased productivity and flexibility continue to be key benefits of remote work: 

• 70% of hiring managers cite reduction of non-essential meetings

• 60% percent cite increased schedule flexibility

• 54% cite the benefits of no commute

DEMAND FOR WORKERS WILL CONTINUE GROWING AND NOW THEY MUST ALSO BE MORE REMOTE CAPABLE
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DIGITIZING WORK (COLLABORATION) – EWORKING



DIGITIZING WORK: MASSIVE AND EXPONENTIALLY GROWING 

1.2+ Billion People are digitally 

working from anywhere today!

10+ Billion Connections to 

Collaboration Platforms

Analyzable Work Transactions < 5%



Increasing                                 

Value Asana, Basecamp, 

Monday.com

Smartsheet

Trello, Wrike  

Slack, Jira,Telegram

FB-Workplace

SF-Chatter,

MS-Teams, 

Google Meet

ZOOM, Webex

MS-Skype

Plan  

Results

“Work”

Communications

Information

Collaboration…

…

COLLABORATIVE CLOUD

PLATFORMS

EWORKING DATA INTELLIGENCE

…
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HOW DO WE IMPROVE HOW WE ARE WORKING NOW?  

How many video 

calls bring on 

Zoom fatigue?

How do we 

improve our 

teams work-life 

balance?

Which team 

needs the most 

help reaching 

their objectives?

How’s are the 

teams doing this 

week?

Millions of questions….

No Digitized Work Data Analysis Platform for answers.

Until now!



https://www.raconteur.net/infographics/meet-the-remote-worker

https://www.raconteur.net/infographics/meet-the-remote-worker
https://www.raconteur.net/infographics/meet-the-remote-worker


VC BACKED SERIAL VISIONARY FOUNDER & EXPERIENCED CXO

Hans Bukow 

Brings 25+ years experience in founding and leading fast-growth innovative venture backed 

enterprise software and Web companies – global opportunities and experiences

Hans is a global thought leader on “eworking” and considered the originator of two $1B+ 

work digitalization categories: 

* Manufacturing Execution (MES started in 90s) with FASTech - and –

* Vendor Management (VMS started in 00s) with eWork Enterprise and then Provade

An eWork Exchange company, eWork Group – a EU publicly traded company (2008 IPO) 

helped pioneer the emerging B2B human-cloud work marketplace space - most notably 

made popular by publicly traded Upwork, Fiver, and others

eWork Group is still a growing IT centric human cloud co. with $1.5B+ in yearly revenues. 

https://www.linkedin.com/in/hansbukow/

https://www.eworkgroup.com/en/
https://www.linkedin.com/in/hansbukow/

