
Guaranteed Issue  
Excess Disability Insurance

For Groups of Three or More



Sound financial planning begins and ends with income 
planning.  Proper income planning is impossible 
without adequate amounts of disability insurance. 

Because there are a great deal of highly compensated 
employees who have been denied the ability to 
secure adequate and reasonable amounts of income 
replacement in the event they become disabled, we 
have designed the Guaranteed Issue Excess Disability 
Plan.  This plan is designed to supplement and provide 
additional benefits where traditional markets have fallen 
short.  

A business firm may indeed have a Group LTD plan in place for the employees of an entire firm.  
However, a typical LTD plan has limitations as to the maximum monthly benefit it will pay out.  
This cap on the monthly benefit is often too low to replace the proper amount of income for the 
well compensated employees of the firm.  Additional pitfalls of LTD plans are that they do not 
always cover compensation other than W-2 income.  Bonus income, commission income and K-1 
income are times left uninsured via a group LTD plan. 

A tiered approach to adequate income protection 

Proper income protection often requires the use of more than a single disability insurance 
policy.  This supplemental disability insurance plan fills in the deficiencies of not only 
group LTD coverage, but individual, standalone policies as well.  Coverage will often take 
the following format:

1. Tier One -  Group LTD Coverage (60% to a maximum of $10,000-$20,000 per month) 

2. Tier Two -  Individual Non-Cancelable, guaranteed to age 65 

3. Tier Three -  Multi-Life Guaranteed Issue to provide the insured up to 65%-80%  
   of total income

What is the need for guaranteed issue disability insurance


