
General Policies of SNOW

Equal Employment Opportunity:

SNOW is a professionally managed and an equal opportunity employer. As a result, the company does not engage in discriminatory practices with regard to its employees and associates and provides equal opportunity to all qualified personnel and applicants without regard to factors such as race, color, age, religion, sex, sexual orientation, gender identity or expression, marital status, citizenship, national foundation or ancestry, ethnicity, disability, or veteran status. This policy applies to all decisions pertaining to employment, such as those regarding recruiting, hiring, training, promotion, salary, benefits, termination, and any and all other terms and circumstances of employment. Every one of our policies is in accordance with the principles of equal employment opportunity and any other applicable laws from the federal, state, and local levels.

Any worker who believes that the company has infringed his or her rights in accordance with this policy should report the incident to the immediate supervisor they report to or the Human Resources department.

Gender Equality Policy:

The International Human Rights Framework forms the foundation for the Gender Equality Policy. This framework includes the Universal Declaration of Human Rights, the International Covenant on Economic, Social, and Cultural Rights, the International Covenant on Civil and Political Rights, and the Convention on the Elimination of All Forms of Discrimination against Women. Other foundational documents include the International Covenant on Civil and Political Rights and the International Covenant on Economic, Social, and Cultural Rights.

We are committed to achieving equity through the activities we put into place, the systems we establish, the organizational policies we adhere to, and the organizational culture we cultivate. This is in alignment with the well-known values of respect, equity, and justice, as well as SNOW's commitment to people and the concept of human rights. It demonstrates the Office's commitment to the implementation of international human rights standards, norms, and principles, some of which include non-discrimination and gender equality.

[bookmark: _GoBack]As a result, we accept that in order to attain fairness, adjustments are necessary, and we also acknowledge the truth that genuine change begins inside each individual.

