ATLAS TRAINING SERVICES
{As

Atlas Training Services H ea.l t h a.n d Safety PO I I Cy

Atlas Training Services (Company) shall ensure full compliance of its statutory health and safety
responsibilities by creating a proactive and supportive of the health and safety of all its staff,
learners and others who may be affected by its activities and who utilise its facilities.

In this regard the Company shall ensure that it is:

e Providing and maintaining a safe and healthy environment for all.
e Fulfilling, as a minimum, its statutory and common law duties of care.

e Taking all reasonable care in the conduct of its activities and the provision of its facilities to
ensure the safety, health and wellbeing of its staff, students, and others who may be
affected.

e Adopting and applying updated and effective health and safety risk management practices.

e Providing and maintaining clear structures to ensure appropriate levels of health and safety
responsibility are assigned and roles defined.

e Ensuring all necessary resources are available, as far as is reasonably practicable, to meet
successful health and safety risk management standards.

e Help our staff and learners to meet their duty of care by involving them, and encouraging
their cooperation, in the management of their own health and safety, through appropriate
information, instruction and training.

e Provide a framework for setting health and safety performance objectives and measuring
their effectiveness;

e Provide a framework for reporting hazards, unsafe acts and unsafe conditions and
hazardous occurrences and acting upon them.

This policy shall be implemented by the Company’s management team. Managers and supervisors
are accountable to the managing director for ensuring that the policy is properly applied in their
area of control.

This policy will be communicated to all staff, learners and contractors and the company shall
monitor compliance with safe working methods. Any member of staff, contractor or learner who
ignores safety rules may face an investigation leading to disciplinary action, up to and including
exclusion.

Revision: 0 Date: 08 April 2023 Document #: ATS/TM/PLO3

Page | 1

Author: CM Approval: MD




