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ARTICLE |
PARTIES TO THE AGREEMENT

This agreement is made and entered into on the date set forth herein below by and between
Wabash and Ohio Valley Special Education District, hereinafter referred to as the “Employer” or
“District,” and the Wabash and Ohio Valley Education Association, IEA-NEA, hereinafter referred to
as the “Association.”
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ARTICLE Il
RECOGNITION

The District hereby recognizes the Association as the sole and exclusive bargaining representative
for all full-ime and regularly employed part-time licensed professionals and non-licensed
employees employed by the Employer and excluding as supervisory, managerial, confidential,
short-term, and student employees, as defined by the act including Director, Assistant Directors,
Assistants to the Director, Project Directors, DHS-DRS Youth Service Coordinators, DHS-DRS
Youth Service Coordinator Assistant, Systems Programmer, Computer Programmer/Data Manager,
Executive Secretary/Office Manager, Confidential Secretary/Receptionist, Bookkeepers, Assistant
Bookkeeper/Computer Operators, and Child & Family Connections staff.

a. "Employee” shall be defined as one who is employed in a position in the bargaining unit
described in Article Il, Paragraph 2.1 above.

b. The District shall notify the Association of new position(s).
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ARTICLE Il
MANAGEMENT RIGHTS

The District, on its own behalf and on behalf of its member school districts, hereby retains and
reserves unto itself, without limitations, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitutions of the State and of the United
States, and by the Articles of Joint Agreement governing the District and its member school
districts, including, but without limiting the generality of the foregoing, the right:

a.

to the executive management organization and administrative control of the Boards and their
properties and facilities, and the activities of their employees;

to direct the work of its employees, determine the time and hours of operation and determine
the kinds and levels of services to be provided and the methods of providing those services
including entering into contracts with private vendors for services;

to hire all employees, and subject to the provisions of law, to determine their qualifications and
the conditions for their continued employment, discipline, dismissal or demotion; and to
promote, assign and transfer all such employees;

to establish educational policies, goals, and objectives; to ensure rights and educational
opportunities of students; to determine staffing patterns to determine the number and kinds of
personnel required in order to maintain the efficiency of the District operations;

to build, move, or modify facilities; establish budget procedures and determine budgetary
allocation; determine the methods of raising revenue and take action on any matter in the
event of an emergency.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the District in
adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only by the specific and express
terms of this Agreement, and then only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of the United States and the state of lllinois.

The District retains its right to amend, modify or rescind policies and practices.



ARTICLE IV
FAIR SHARE

4.1 Fair share does not exist under current law.
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5.6

o.7

5.8

ARTICLE V
GENERAL ASSOCIATION RIGHTS

An employee representing the Association and performing Association business shall, upon
approval, have the right to use District photocopying equipment at a cost of six cents (6¢) per copy
or the actual cost of operating the duplicating machine (including lease cost, paper, toner, and
similar material) whichever shall be the lesser.

The District shall provide an area for a bulletin board in the District front office and in the Norris City
Annex building for Association use. The Association shall also be allowed reasonable use of
employee mailboxes in the District Central Office and in the Norris City Annex building.

The President of the Association or his/her designee shall be given electronic notice of any regular
or special meeting of the Board together with a copy of the agenda or statement of purpose of such
meeting at least forty-eight (48) hours prior to the scheduled time of such meeting.

The District shall post a copy of the approved minutes of open meetings of the Governing Board
and Executive Board of the District on the district website.

Payroll deductions for union dues shall be made for bargaining unit members who submit to the
Director or his designee a written authorization form prepared by the Association and signed by the
Employee. All signed authorization forms shall be submitted by the first day of the month in order to
be effective for the next subsequent payroll. Association forms allowing for continued payroll
deductions unless specifically withdrawn in writing shall be accepted by the Business Office. The
District shall allow payroll deductions of IEA Credit Union amounts authorized in writing by
employees, provided the total amount credited shall be less than the total net earnings otherwise
payable to the employee and that the amount of such deductions authorized shall remain
unchanged between the date of authorization and the end of the school year. If matters occur
which evidence that such deductions can no longer be reasonably accomplished without additional
cost to the District, the District shall notify the Association President or designee, and the practice
shall thereupon cease no earlier than thirty (30) calendar days thereafter unless the Association
assumes such additional cost.

The District agrees to make available a total of twelve (12) days to the Association President or to
his/her designee for the purpose of attending meetings for District Executive Board meetings,
Association business, or IEA/NEA conferences/conventions. Association President and Vice
President may take available days in one hour increments. The President shall provide the Director
fourteen (14) days prior notice for approval of said dates. There shall be no loss of pay for said
days upon the conditions that the Association shall pay the cost of providing substitutes, if hired, for
the President and/or hisfher designee for the days taken in attending said meetings for the
Association business or IEA/NEA conferences/conventions.

Upon approval of the Director, the Association and its representatives have the right to use the
District conference room, provided however, its use does not interfere with District business.
Employees may not leave their work site to attend Association meetings until they have discharged
their duties. The District conference room may be used only before or after the work day.

The Association may use the printer/copier before or after the work day or during employees' lunch
hour with the approval of the Director.
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Each party shall be responsible for the reproduction of copies of this Agreement for its own use
and for the distribution of the same, provided the Board shall deliver to the Association one
electronic copy of this Agreement within thirty (30) days of its ratification and maintain a
downloadable copy on the WOVSED website for all employees during the length of this contract.

The District will post notices of vacancies and/or newly created positions on the WOVSED website
and bulletin board provided for Association use in WOVSED and will email the same notices to the
WOVSED districts and Association President.
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ARTICLE VI
GRIEVANCE PROCEDURE

A grievance shall be defined as a claim by an employee, a group of employees or the Association
that there has been a violation of the terms of this Agreement.

All time limits stated in this Article consist of calendar days except spring and winter/New Year’s
vacation periods and/or when the Hood Center office is closed shall not be computed as such
days.

The following procedures shall be followed in processing grievances:

a. Step | — The parties hereto acknowledge that it is usually most desirable for an employee to
resolve problems through free and informal communication with the appropriate supervisor.
However, if the informal process fails to satisfy the employee, he or she may proceed to Step |I
below.

b. Step Il - If the grievance is not resolved at Step |, the employee shall present the grievance in
writing to the appropriate supervisor as defined in Section 6.11 below. The grievance shall be
filed in writing with the grievant's immediate supervisor within fifteen (15) days of the
occurrence giving rise to the grievance or within fiteen (15) days of when such occurrence
may reasonably have been ascertained to occur. The appropriate supervisor shall schedule a
meeting to discuss the grievance with the Employee within fifteen (15) days after receipt of the
grievance. The Employee may be accompanied by a representative at the meeting. Within
fifteen (15) days of the meeting, the employee shall be provided with the Supervisor's written
decision, including the rationale for said decision.

c. Step Il - If the grievance is not resolved at Step II, the employee shall submit the grievance in
writing to the Director within fiteen (15) days of receipt of the Step Il grievance response or
within fifteen (15) days of the date the Step Il grievance response was due. Thereafter, the
Director must schedule a meeting to occur within fifteen (15) days of the receipt of the
grievance. The employee may be accompanied by a representative at the meeting. Within
fiffeen (15) days of the meeting, the employee shall be provided with the Director's written
decision, including the rationale for said decision.

d. Step IV - If the grievance is not resolved satisfactorily to the grievant after the third step, there
shall be a fourth step of impartial binding arbitration. The grievant may submit in writing, within
fifteen (15) days of the Director's decision a request to enter into such arbitration. If a request
for such arbitration is not filed within fifteen (15) days of the Director’s decision under Step Il
then the grievance shall be deemed withdrawn and may not be refiled for the same
occurrence.

a. If arbitration is requested, the parties shall jointly request the American Arbitration Association
(AAA) to submit a panel of arbitrators and to serve as the administrative vehicle with respect to
such arbitration. Each party shall respond to such list in accordance with the usual procedures
of the AAA, including where a mutual choice is not made from such panel, the furnishing to
parties of additional panels. The AAA shall arrange for a time and place of the arbitration
hearing after the arbitrator has been selected. Nothing herein shall be construed as precluding
the parties from mutually agreeing to the selection of an arbitrator without the utilization of the
services of AAA.
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b. The fees and expenses of the arbitrator shall be shared equally by the Association and the
District. Any expenses incurred by either party shall be paid for by the party. If either party
wishes a transcript of any arbitration proceeding, such cost shall be paid by the party making
such a request.

¢. The arbitrator shall not have the power to add to, subtract from, alter or modify in any way, any
of the terms or conditions of this agreement.

If the Director and the Association agree, a grievance may be submitted at a different step or
directly to arbitration without first exhausting the procedures set forth herein above.

A grievance may be withdrawn at any time by the grievant, but if withdrawn shall be thereafter
treated as never having been filed.

If no written decision has been rendered within the time limits required in the above stated
procedures, then the grievance may be processed to the next step. If the employee fails to submit
his or her written grievance within the time limits set forth hereinabove, the grievance shall be
considered withdrawn and shall bar any further appeal of the matter.

Any investigation or other handling or processing of any grievance by the grievant or the
Association shall be conducted so as to result in no interference with the instructional program and
related work activities of the grievant or of the District's employees, unless approved by the
Director.

No decision in any one case shall require a retroactive wage adjustment in any other case. In any
case, an award shall not go back further than the beginning date of this agreement.

If the Association or any employee files any claim or complaint in any form or forum other than
under the grievance procedure of this agreement, then the Board shall not be required to process
the same claim or set of facts through the grievance procedure until the claim or complaint in
another form or forum has been resolved.

The term “Supervisor” shall in the context of this Article be defined as follows:
a. The “Supervisor” for employees assigned to the Annex shall be the Annex principal.

b. The “Supervisor” for all other employees shall be their respective Assistant Director.
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ARTICLE VII
EMPLOYEE RIGHTS AND CONDITIONS OF EMPLOYMENT

All current written District policies and regulations will be made available for inspection and review
to all employees upon request. Changes in existing policies and regulations shall be given to each
employee upon request.

a.

A school calendar will be provided to each employee for the following school year on or before
July 1. Nothing herein shall preclude the District from modifying the calendar after July 1, if
authorized by law, provided that if so modified the Board shall promptly distribute a copy of the
revised calendar to all employees electronically.

The calendar year will reflect 183 work days for contracted employees. Contracts beyond the
standard contract may be offered at the discretion of the Director when the employee(s) and
employer agree. The Director will notify the Association of any such decision.

Any full time employee may request to reduce his/her work year to 180 days. The Director will
consider the impact on such things as programs, classrooms, and other relevant issues. If the
request is granted by the Director for that year, the employee’s salary will be prorated
accordingly. Requests must be submitted by June 1% and approved by June 30" of each year.
The Director will notify the Association if such a request is granted.

The work year for those employed for greater than the standard work year shall include the
school year calendar days plus additional days as required to fulfill the individual’s additional
contracted days.

Employees scheduled to work in locations which are closed due to emergency shall serve
schools within their present assignments, work in the Hood Center or elsewhere as assigned
by the Director, during the existence of the emergency.

All bargaining unit employees assigned to a single worksite shall follow the school calendar of
said worksite. All employees shall have a number of work days as provided in 7.2 a, b, c, or d.

A spring break of five (5) days will be provided and shall be noted on the calendar. An
employee assigned to a single worksite in a member district shall receive a spring break equal
to the scheduled break in that member district. If said break totals more or less than five (5)
days, the employee’s number of work days will be adjusted at the end of the work year as
required to fulfill the employee’s contracted days.

If an employee and the Director agree, a flexible schedule shall be adopted for the specific
employee. This provision shall not apply to any bargaining unit employee assigned to a
member district and operating under the member district's schedule.

For full-time and regularly employed part-time certified employees:

a. The regularly scheduled work day for each non-hourly wage employee shall be seven (7)

hours, not including lunch or travel time to and from home.
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Hours of work may be extended in cases where staff are required to attend student/parent/staff
meetings such as student individualized education plan meetings, student multidisciplinary staff
conferences, parent conferences, due process hearings, or other circumstances in order to
provide, improve, or defend services required by students and parents. No additional
compensation shall be provided for these activities.

Compensatory time will be provided when scheduled therapy/counseling support groups are
assigned by the Director and occur after work hours.

If an employee and the Director agree, a flexible workday schedule shall be adopted for the
specific employee. This provision shall not apply to any bargaining unit member assigned to a
member district and operating under the member district's schedule.

The District will give monthly reports to the individual employee on data collected about that
employee using sign-in/sign-out sheets if the employee notifies the District in writing they want
to receive the data. Sign-in/sign-out sheets will be used to validate travel reimbursements.
Discrepancies between travel vouchers and sign-in/sign-out sheets will be adjusted positively
or negatively. Disciplinary action taken because of discrepancies shall be taken only with
cause.

For full-time and regularly employed part-time non-certified employees, including Occupational
Therapists, COTAs, Physical Therapists, and PTAs:

a. The regularly scheduled workday for the above (7.4) employees except for those hourly

b.

C.

employees working part-time for less than a seven-hour day shall be at least seven (7) hours,
not including lunch or travel time to and from home. The Director’s written approval is required
prior to any employee working beyond 35 hours per week. Hours worked beyond 35 but less
than 40 shall be compensated either by payment at the employee’s regular rate of pay or by
the granting of compensatory time at the rate of one hour for each hour worked. Employees
who work less than seven (7) hours per day shall have their compensation reduced
appropriately.

Hours of the work day may be extended in cases where staff is required to attend
student/parent/staff meetings such as student individualized education plan meetings, student
multidisciplinary staff conferences, parent conferences, due process hearings, or other
circumstances in order to provide, improve, or defend services required by students and
parents.

Hours worked beyond 40 hours per week shall be compensated either by payment for said
hours at a rate of 1-1/2 times the employee’s regular rate or 1-1/2 hours of compensatory time
for each overtime hour worked. The Director shall have the discretion in determining the
method of compensation. The Director's written approval is required prior to any employee
working beyond 40 hours per week for which compensation will be provided. Overtime
compensation does not apply to conferences, workshops, and in-services. Physical Therapists,
Occupational Therapists, and other non-certified professionals shall be considered as exempt
from overtime compensation. '

10
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After receiving twenty-eight (28) hours of compensatory time under (a) and (c), the employee
shall be paid at a rate of 1-1/2 times the employee’s regular rate of pay for any additional
overtime.

The Director shall establish a method of employee timekeeping for the purpose of determining
the number of hours actually worked by the employee.

Employees who work five or more continuous hours shall be provided a duty-free lunch period

within the scheduled work day.

Members of the bargaining unit employed less than full-time shall receive fringe benefits on a
pro-rated basis, except for persons who have retired from employment from the Board, provided
such retirees shall receive only pro-rated sick and personal leave. Moreover, the salary for retired
employees that are employed on a part time basis, i.e. less than 183 days, shall be agreed upon
between the part-time employee and Director.

If prior approval is given by the Director or designee, employees will be reimbursed for the expense
of supplies necessary for the performance of their duties.

a. Nothing shall prohibit the District from reducing during the term of the school year the

employment of:

1. An individual student program assistant who is assigned to a specific student when
such student no longer requires special education services or whose program
does not call for an individual student program assistant provided the employee
was notified at time of assignment that reduction in force may occur should such
conditions exist during the school year.

2. A program assistant assigned to a specific class when the number of students in
the class is reduced as a result of change in the residence of the students or as a
result of students no longer requiring special education provided the employee was
notified at the time of assignment that reduction in force may occur should such
conditions exist during the school year. This subsection shall apply only to
programs funded through tuition billing or a special billing process.

In either cases, of (1) or (2) above, the employee shall have the right to fill any vacancy for which
they are legally qualified by training or experience.

b. Whenever the District is unable to employ a licensed physical therapy or occupational

therapy supervisor to supervise a physical therapy assistant or certified occupational therapy
assistant, the District may obtain such supervisory services on a subcontracting basis. If the
District cannot obtain subcontracting supervisory services within 30 days of the posted
vacancy of the supervisory personnel position, the District will attempt to reassign the
employee to another position within the District for which the employee is legally qualified by
training or experience. If reassignment is not possible, the District may lay off the individual
during the school term until such time as the supervisory services become available.
Employees affected herein shall have the right to refuse assignment and retain recall rights
status.

1"
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When WOVSED is successful in securing physical therapy, occupational therapy, and audiological
services, the Director will have the discretion of setting salary and working conditions provided that
salary placement is within the BS or MS salary schedule structure without regard to degree or
experience. Once placed, the employee is eligible for step and lane advancement, subject to the
same provisions as certified staff. If the Board still cannot hire, the Board can pay in excess of the
salary schedule, or provide other working conditions, subject to the right of the Association to
impact bargain.

The District will compile and post a seniority list of employees in the bargaining unit. Said list shall
be provided to the Association president on or before February 1.

No non-certified employee shall be suspended without pay or discharged (except during the first
ninety (90) calendar days of probationary employment) with reasonable cause without having an
opportunity for a hearing before the Executive Board, a committee thereof, or a hearing officer
appointed by such Board, such hearing to be tendered within thirty (30) calendar days of the
effective date of such suspension or discharge. Such action shall be preceded by a written notice
or oral meeting at which the employee shall be apprised of such action to be considered by the
Executive Board. At his/her option, the employee may be accompanied at such meeting and/or at
the hearing before the Executive Board by a committee thereof or a hearing officer appointed by
such Board by an Association representative. Non-certified employees hired into bargaining unit
positions will serve a probationary period of ninety (90) calendar days during which time their
employment may be terminated, at the sole discretion of the Executive Board and without just
cause, by recommendation of the supervisor and/or Director to the Executive Board. An
employee’s termination during any probationary period shall not be subject to the
grievance/arbitration provisions set forth in Article VI.

Complaints:

a. Any complaint against an employee, deemed by the Director to be appropriate for investigation
and which might justify action against the employee, shall be brought to the attention of the
employees involved. The Director will schedule a conference with the employee to discuss the
complaint.

b. Complaints that have not been investigated or which are determined by the Board or its
representative to have no validity shall not be placed in the employee’s personnel file unless
required by law.

Except in emergencies, the Director shall provide five (5) working days’ notice in advance of staff
meetings in which all staff are required to attend for general information.

Certified and non-certified employees will receive tentative work assignments for the following
school year no later than the first business day of August with the understanding that needed
changes may have to be made after that date. District administration will make every effort to notify
employees of tentative work assignments by an earlier date (July 15th). For purposes of this
section only, this excludes secretarial and custodial staff.

Each employee at his/her option shall be paid over either ten (10) or twelve (12) months. Regular

paychecks will be issued on the 10" and 25" of each month by either Direct Deposit or mail.
Choice of plans will be made no later than 20 calendar days preceding an individual's initial pay

12
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check for that individual's contract year. If a scheduled payday occurs on a holiday, paychecks will
be distributed or mailed on the last scheduled work day prior to the holiday.

If the Director and employee mutually agree, the District shall reimburse an employee for tuition
costs regarding additional course work or obtaining additional certification.

Management will make every reasonable attempt to post available continuing education
opportunities in locations that are available to all employees, including the WOVSED website.

13
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ARTICLE VIl
LEAVES

a. Each full-time employee shall receive fifteen (15) sick leave days per year.

b. No later than September 1% of each year each member of the bargaining unit will be informed
in writing of the total sick leave credit accrued by the employee.

c. Each certified employee may accumulate a maximum of 340 sick days and each non-certified
employee may accumulate a maximum of 240 sick days. If a certified employee has
accumulated more than 340 sick days, or if a non-certified employee has accumulated more
than 240 sick days prior to the commencement of any school year, the employee will be
entitled to utilize the 15 sick days for the school year prior to utilizing the employee’s
accumulated sick leave days.

d. Unused leave will be reported to the employee’s retirement system upon termination of
employment or retirement.

e. Sick days may be taken in one hour increments for doctor's appointments, family emergencies,
etc. where a whole day is not needed. When an employee reaches 7 hours, it will be
considered one full work day.

a. Each full-time employee shall be entitled to three (3) personal leave days per year without loss
of pay with the approval of the Director. Personal days may be taken in one hour increments.

b. At least two (2) work days’ notice shall be provided to the employee's immediate supervisor
and the Director in advance of the leave date or as soon as possible before the leave date in
the case of emergencies. Personal days may be taken for any reason and that reason shall not
be cause for disapproval.

c. Unused personal days will accumulate as sick days.

d. Personal leave days may not be taken on the last work day before or the first day after a
vacation or holiday. Exceptions to this shall be made only with the express approval of the
Director, and the District approval or denial of any request shall not be precedential as to any
other request.

Bereavement:

a. Employees will be granted up to one (1) bereavement day per year, non-accumulative, for
leave connected with the death of members of the immediate family or household. For
purposes of this section, immediate family is interpreted to mean spouse, partner, child,
parents, brothers, sisters, grandparents, grandchildren, parents-in-laws, brothers-in-law,
sisters-in-law, legal guardians, sons-in-law, daughters-in-law, step-children, step parents, and
foster children. The household shall include those individuals actually residing in the household
of the employee.

b. In addition, up to two (2) days of sick leave per year may be used in the event of a death of
someone outside of immediate family.

14



8.4

8.5

8.6

8.7

8.8

Court Appearances:

a. Job Related - When an employee is served with a subpoena to appear in court or at an
administrative proceeding in a matter related to his/her job responsibilities, said employee shall
so notify in writing the Director or his/her designee as soon as possible. The employee shall be
granted leave with pay to respond to such subpoena. The employee shall reimburse the Board
all fees received for said appearance.

b. Jury Duty — When an employee must serve jury duty, said employee shall notify in writing the
Director as soon as possible. While serving Jury Duty, WOVSED will pay the employee's
salary. The employee will reimburse WOVSED the funds the employee receives from the court
for the appearance.

Parental Leave shall be governed by the board’s FMLA policy and applicable school code. Parental
leave will run concurrently with FMLA leave, and pursuant to the board’s FMLA policy, the District
will substitute an employee's accrued paid leave for FMLA leave, provided such leave is available
for use. For employees who do not qualify for FMLA, a parental leave of up to 30 working days
shall be granted immediately following the birth of a child. Any accrued sick leave will be utilized,
with any remaining leave time (up to the total of 30 working days) being unpaid.

a. Requests for maternity leave shall be made to the Director at least ninety (90) days prior to the
expected date of the leave.

b. At the conclusion of the maternity leave of absence, the employee may be required to provide a
physician's statement indicating fitness to resume employment in the District.

The parties acknowledge that if any of the above is deemed incompatible to the Family Leave Act
or regulations thereunder, that such Act and/or regulations shall prevail, and such Act and
regulations shall not be deemed to be incorporated as part of this Agreement.

Extended Leave — Upon request of a certified employee, the Director may grant a leave of absence
without pay for any reason stated by the employee. Such written statement shall be provided to the
Director at least ninety (90) days prior to the commencement of the leave. The period of leave shalll
not exceed the contract year during which the leave begins unless extended in writing by the
Director upon written request of the employee. At the expiration of the approved leave, the
employee shall return to the District employment with the same amount of seniority accumulated at
the time the leave was approved. No additional seniority shall accrue during the leave.

Extended Leave Insurance Benefits — An employee on an approved unpaid leave shall have the
right to participate in the group health/life insurance program provided the employee at his/her own
expense pays the District or the insurer, whichever is required, the entire premium rate.
Vacation/Paid Holiday Benefits for Twelve-Month Employees:

a. Employees who work a twelve month year shall have a paid vacation of ten (10) days after

completing one year of service. After the 5" year of service, the employee shall earn one (1)
additional day of paid vacation up to a maximum of fifteen (15) days.

15



b. Secretaries employed for more than standard contract work days shall also receive the
following paid holidays, if it falls during the week:

Independence Day
Labor Day

Columbus Day
Veteran's Day
Thanksgiving Day
Thanksgiving Friday
Christmas/New Year Break (same as standard contracted employees)
Martin Luther King Day
President's Day
Spring Break (5 days)
Good Friday

Memorial Day
Juneteenth

16
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ARTICLE IX
INSURANCE/BENEFITS

Beginning July 1, 2024 — June 30, 2025, WOVSED will pay $690.00 per month for the employee
payment toward the individual’s health insurance. July 1, 2025 - June 30, 2026, WOVSED will pay
$710.00 per month for the employee payment toward the individual's health insurance. July 1,
2026 — June 30, 2027, WOVSED will pay $730.00 per month for the employee payment toward the
individual's health insurance. WOVSED will pay this amount or the individual’s premium, whichever
is less. WOVSED will pay an additional $10.00 per month on the insurance premium for each 10%
increase in premiums from the prior year.

For employees who do not want the health insurance premium payment, the District will pay a cash
option equal to 60% of the District insurance premium payment. Employees shall designate which
yearly option they prefer no later than July 1% for 12 month employees and September 1% for all
other eligible employees. A selection of health insurance will be binding for that work year unless
the employee has a qualifying change in status.

Employees can select from flexible spending plan option(s), as well as tax-sheltered annuity
plan(s) offered through the District.

The District will provide at no cost to employees a supplemental long term disability insurance plan
with two-thirds of salary benefit coverage with a 90-day waiting period.

IMRF Contribution:

This section applies to the non-certified staff who are paid from the non-certified salary schedule
and also includes: occupational therapists, physical therapists, certified occupational therapy
assistants, and physical therapy assistants. Occupational therapists, physical therapists, certified
occupational therapy assistants, and physical therapy assistants participating in a retirement
incentive will not be eligible for this benefit if any penalty will be incurred by WOVSED.

For the 2024-2025 school year, the District will pay 4.5% of the employee IMRF cost.

For the 2025-2026 school year, the District will pay 4.5% of the employee IMRF cost.

For the 2026-2027 school year, the District will pay 4.5% of the employee IMRF cost.

If the employee contribution shall increase or decrease during the life of this agreement, the District

will not be held liable for any increase in the employee cost. If a decrease occurs, the District shall
be obligated to pay said amount.
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ARTICLE X
WORK STOPPAGE

10.1  The Association and the employees agree not to engage in, authorize, or instigate a work
stoppage, strike, work slowdown, or picketing during the term of this agreement.
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11.2

1.3

1.4

1.5

11.6

e

11.8

ARTICLE XI
SALARY, MILEAGE ALLOWANCE, AND SERVICE CREDIT

The salary schedule for certified employees for the 2024-2025, 2025-2026, and 2026-2027 school
years shall be attached hereto and incorporated herein as Appendices A-1 to this agreement.
Non-certified salary schedules shall be attached as Appendices A-2.

Certified staff members will be placed appropriately on the salary schedule in compliance with this
agreement.

Certified Physical Therapy Assistants and Certified Occupational Therapy Assistants will be paid
.75 (75%) of the B.S. lane of the certified salary schedule.

Regularly employed part-time employees shall receive salary and economic related benefits
pro-rated on the basis of days worked per school year. Said certified employees shall advance
yearly on the salary schedule steps. If the District requests the certified employee become a
full-time employee, the Director shall have the discretion as to the placement of the employee on
the salary schedule as a full-time employee.

School psychologists employed full-time by the district will receive an annual $8,000 stipend. The
stipend will be paid at the appropriate prorated amount for those who work part-time. The stipend
will be paid in addition to the annual salary and will be distributed evenly among the pay periods
throughout the year.

Employees who are required to use their personal vehicles in the course of their employment or
otherwise use their vehicles in authorized service to the District shall be reimbursed at the IRS rate
per mile.

The maximum per diem reimbursement for preapproved attendance at any conference, workshop,
or convention shall be thirty-five ($35.00) dollars per day, per conference, workshop, or convention.

a. Receipts shall be required for all reimbursement.
b. Lodging rates must be approved by the Director or his designee.
Certified Staff Employed on the Salary Schedule:

a. Credit for horizontal advancement on the salary schedule will be allowed for a Bachelor's
Degree plus 16 hours or completion of a Master's Degree, second Master's Degree, or
Specialist Degree or PhD. The program shall be approved by the Director and verified by a
letter from the institution or by transcript. The program must be from an institution of higher
education accredited by a national accrediting agency. Horizontal advancement on the salary
schedule shall occur for the school year following completion of the program and receipt of the
transcript or letter of verification.

b. 1. Course hours to be applied to salary schedule increments must be related to employee’s
duties and programs.
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2. The Director shall have the discretion of granting credit for those special courses outside
the employee’s duties and responsibilities for those below three hundred (300) level that
might be of benefit to the District. Course hours beyond B.S. or M.S. degrees to be
applied to the salary schedule must be earned following the date of the degree and must
be three hundred (300) level or above.

c. Verification by letter or transcript must be presented by July 1%.

d. An employee beginning employment prior to November 1%, and who works the remainder of
that contract year, will receive one (1) full year of experience credit on the salary schedule.

e. In addition to the scheduled salary, the Board shall shelter to the extent allowed by law partial
payments that the teachers must make to the state of lllinois Teachers’ Retirement System
(hereinafter “TRS”), as well as to the teachers’ lllinois Teacher Health Insurance Security Fund
(hereinafter “THIS”). The Board shall contribute on behalf of each teacher 9.0% of the
teacher's creditable compensation to TRS and 1.24% of the teacher’s creditable compensation
to THIS. These contributions are to be paid directly by the Board to TRS and THIS pursuant to
Section 414 (h) (2) of the Internal Revenue Code. 26 U.S.C.A. § 414 (h) (2). The parties
acknowledge that the teachers do not have the option of choosing to receive the contributed
amounts directly, except as they might become available from TRS upon retirement or
resignation; and that such contributions are made as a condition of employment to secure the
teachers' future services, knowledge and experience.

. Newly employed staff shall be awarded one experience step for every year of experience
gained through employment in a public school setting in a certified/licensed position. No year in
which the employee worked less than 120 days shall be considered a year of experience for
placement on the salary schedule. A minimum of one experience step for every four years of
experience gained through employment in a non-public service experience shall be awarded.
Credit shall be agreed upon between the employee and director, but shall not be gained in
excess of actual years of experience. It is the responsibility of the newly employed staff to
provide sufficient documentation/certification of the previous work experience for it to be
considered for placement on the salary schedule.

11.9  Credit for Previous Experience — Non-Certified:
a. Credit for experience of beginning non-certified staff will be given only if previous experience
has been in a same situation. Any previous experiences in similar situations as the position for
which one is newly employed with WOVSED shall be credited at the discretion of the Director.

b. An employee beginning employment prior to November 1%, and who works the remainder of
that contracted year, will receive one (1) full year of experience credit on the salary schedule.

20



ARTICLE Xl
STAFF EVALUATION COMMITTEE

12.1 A staff evaluation committee consisting of three (3) members appointed by the Association and
three (3) administrators appointed by the Director shall be established to review the District's
evaluation plan and to recommend any proposed changes to the Director.
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ARTICLE XIii
RETIREMENT BENEFITS

Retirement Incentive Program: The Board shall recognize the service of full-time teachers who
have completed at least fifteen (15) years of full-time creditable service to Wabash and Ohio Valley
Special Education District (“WOVSED") immediately preceding retirement and who are eligible to
receive regular retirement pension benefits through the lllinois Teacher’s Retirement System.

a.

Requirements to Qualify — to be eligible for this benefit a teacher must comply with all the
following requirements and limitations:

T

2

Must be at least sixty (60) years of age at the time of retirement; or

Must be at least fifty-five (55) years of age by December 31% of the year of retirement with
thirty-five (35) or more years of creditable services with the lllinois Teacher’s Retirement
System, and

Have a minimum of fifteen (15) years of full-time employment in WOVSED.

Must submit an irrevocable letter of resignation for retirement. As many as the last four (4)
years of an employee’s career may be included in the pre-retirement period. An irrevocable
letter of resignation establishing the date of the retirement will create and determine the
length of the pre-retirement period. During the pre-retirement period, the employee shall be
removed from the salary schedule and will receive a 6% increase in TRS creditable
earnings in each year of the pre-retirement period and be paid 106% of the previous year’s
TRS creditable earnings, which will be paid in equal installments over twelve (12) months.

The irrevocable letter of resignation for retirement must be filed on or before June 1% of the
year prior to the year of retirement. The pre-retirement period may be from 1 to 4 years in
duration depending upon when the irrevocable letter of resignation is received and the
specified effective date of retirement. For example, employees who file by June 1, 2009
may indicate a retirement date of June 30, 2010, 2011, 2012, or 2013. Employees
indicating retirement in 2012 will have a pre-retirement period of 3 years. Employees
indicating retirement in 2013 will have a pre-retirement period of 4 years.

No teacher may participate in this retirement program unless they have sufficient service
credit with the lllinois Teacher's Retirement System to exempt the employer from the
payment of any penalty or other additional amount, to the Teacher’s Retirement System,
including any payments to fund a teacher’s TRS annuity.

The parties agree that a teacher's TRS creditable earnings shall not increase more than
6% per year in any year the employee receives retirement benefits under this provision
even if the teacher voluntarily agrees to perform additional duties that would increase
his/her TRS creditable earnings above 6%. The District agrees that it will not involuntarily
assign additional TRS paid duties to a teacher that is receiving these retirement benefits if
the additional duties would cause the teacher’s TRS creditable earnings to increase by
more than 6%.
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13.2

8. However, TRS creditable earnings including but not limited to extracurricular, extended
contracts, committee or grant work, etc. will not be calculated in any 6% salary increase if
the teacher does not continue performing that work in any year the employee receives
retirement benefits under this provision. For example, if a teacher's salary ($50,000)
included a $1,500 extra-curricular stipend and the certified employee did not perform that
stipend work in his/her next year of employment, the certified employee’s retirement
benefit under this provision will be $2,910 ($50,000 - $1,500 = $48, 500 X 6% salary
increase = $2,910) for a total TRS creditable earnings in that next year of employment of
$51,410 ($48,500 + $2,910 = $51,410).

9. Forthe purpose of this section only, “teacher” shall refer to all certified professionals and/or
employees employed in the bargaining unit that are eligible to receive regular retirement
pension benefits through the lllinois Teacher's Retirement System.

Example:

1 Year Notice

2009-2010 $50,000 TRS creditable earnings
2010-2011 $50,000 X 6% = $3,000

Final Year's Salary: $50,000 + $3,000 = $53,000 TRS creditable earnings

Beginning with the 2008-2009 school year, IMRF employees may apply for retirement and receive
an increase in salary their last year of employment of a sum equal to 10% of their current salary
which will be paid in equal installments over (12) months. Those paid on the certified salary
schedule will be paid 10% of base. Qualifications for retirement and application deadline will be:

a. Age or Experience: Be at least 55 years of age and/or have fifteen (15) years of experience at
Wabash and Ohio Valley Special Education District.

b. Application Deadline: Non-certified staff who wish to retire June 30™ of all subsequent years in
which this offer remains in effect must submit notice of retirement to the Director no later than
March 1%, two calendar years immediately preceding their selected retirement date.

The parties agree that if legislation is passed that requires the District to fund or pay into an
employee’'s IMRF annuity because the District enhanced the employee’s salary under this
provision, the District's salary enhancement under this provision shall be reduced from 10% to the
maximum amount of enhancement permitted so that the District is not required to fund or pay into
an employee’s retirement annuity because of the salary enhancement. For example, if state law
requires the District to fund or pay into an employee’s retirement annuity for any salary
enhancement above 5% of the employee’s annual salary, the salary enhancement under this
provision shall be capped at 5%. It is the intent of the parties that this contract provision shall not
require the District to pay and/or fund an employee’s retirement annuity because the District
enhanced the employee’s salary under this provision.
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14.1

14.2

14.3

14.4

ARTICLE XIV
TERM AND ADOPTION OF AGREEMENT

The terms and conditions set forth in this agreement represent the full and complete understanding
between the parties. The provisions of this agreement shall constitute a binding obligation of the
parties for the duration thereof and may be modified only through written mutual consent of the
parties.

Should any article, section or clause of this agreement be declared illegal by a court of competent
jurisdiction, then that article, section or clause shall be deleted from this agreement to the extent
that it violates the law. The remaining articles, sections and clauses shall remain in full force and
affect.

The parties acknowledge that during the negotiations which resulted in this agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law or by specific agreement of the parties and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this agreement.

This agreement and all provisions therein shall be effective from July 1, 2024 through June 30,
2027. The parties acknowledge and affirm that all issues have resolved and this document reflects
the tentative agreement for all revisions/additions to the Collective Bargaining Contract.

This agreement is approved on this 28th day May, 2024.

IN WITNESS WHEREOF:
WABASH AND OHIC VALLEY WABASH AND OHIO VALLEY
EDUCATION ASSOCIATION SPECIAL EDUCATION DISTRICT
T : . XA
BY: \-b_p,gh.— “@%&"‘xﬁ_ BY: Aan/ ’,{;;‘;_‘ Fp—
President Chaimian of tiYe Executive Board

Wabash and Chio Valley Special
Education District
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STEP
0

10

11

12

13

14

15

16

2024-2025 CERTIFIED SALARY SCHEDULE

BS BS+16 MS MS+16/SLP PEL ~ 2MS/SPE

Base  42,810.57  44,438.08  46,065.58 47,694.42 49,323.24
9% TRS  4,725.35  4,886.31  5,047.27 5,208.37 5,369.46

WITRS
Base 43,710.57

45,338.08 46,965.58 48,594 .42 50,223.24

9% TRS 481436 497532 513628  5207.38 545847
WITRS | 4852493 5031340  52,101.87 5389179 5568170
Base 4461057 46238.08  47,865.58 4949442  51,123.24
9% TRS _ 4.903.37  5064.33  5225.29

WITRS

Base 4551057  47,138.08 4876558  50,394.42
9% TRS 499238  5153.34 531431 5475.40
WITRS

Base 4641057  48038.08  49,665.58 5129442 5292324
9% TRS  5081.39  5242.35  5403.32 5,564.41 5,725.50
WITRS _:

Base 4731057 48938.08  50,565.58 5219442  53823.24
9% TRS 517040  5331.37  5492.33 5,653.42 5,814.51
WITRS : s

Base  48210.57 49838.08  51,46558 5309442  54,723.24
9% TRS 525941  5420.38  5581.34 5,742.43 5,903.52
WITRS T

Base  49,110.57  50,738.08  52,365.58 53,994.42 55,623.24
9% TRS _ 534842  5509.39  5670.35 5,831.44 5,992.53
WITRS | 5445899 5624747 5803593 = 59,825. 816157

Base 5001057 51638.08 5326558 5489442 5652324
9% TRS 543744  5598.40  5759.36 5,920.45 6,081.54
WITRS | 5544801 5723648 5002494 6081487

Base 5091057 5253808 5416558 5579442  57,423.24

8% TRS  5,526.45 5,687.41 5,848.37 6,009.4

6,170.56

Base 51,810.57 53,438.08 55,065.58 56,694 .42
9% TRS 561546 5,776.42 5,937.38

58,323.24
6,098.47 6,259.57

W/TRS

Base  52,710.57  54,338.08 5596558 57,594.42 59,223.24
9% TRS 570447  5,865.43 6,026.39 6,187.49 6,348.58
WITES

Base  53,610.57 55238.08  56,865.58 58,494.42 60,123.24
9% TRS  5793.48 595444 6,115.40 6,276.50 6,437.59
W/TRS [ 59,404.05 =

Base  54,510.57 56,138.08  57,765.58 59,394.42 61,023.24
9% TRS 588249  6,043.45 6,204.41 6,365.51 6,526.60
WITRS : TR :

Base 5541057  57,038.08  58,665.58 60,294 .42 61,923.24
9% TRS  5,971.50 6,132.46 6,293.43 6,454.52 6,615.61
W/TRS [ = et

Base  56,310.57  57,938.08  59,565.58 61,194.42 62,823.24

9% TRS _ 6,060.51 6,221.47 6,382.44 6,543.53 6,704.62

WTRs [162.371.08" " 64! 6594802  67,737.
Base 5721057 5883808  60,46558 62,094.42 63,723.24
A% TRS a0 202 R 1.

WITRS




STEP
17

18

19

20

21

22

23

24

25

2024-2025 CERTIFIED SALARY SCHEDULE

BS BS+16 MS MS+16/SLP PEL  2MS/SPE

Base 58,110.57 59,738.08 61,365.58 62,994.42 64,623.24

9% TRS  6,238.53 ,389.5 82.64

Base 59,010.57 60,638.08 62,265.58 63,894.42 65,523.24
9% TRS  6,327.54 6,488.51 6,649.47 6,810.56

6,971.65

WITRS
Base 59,910.57 61,538.08 63,165.58 64,794.42 66,423.24
9% TRS  6,416.56 6,577.52 6,738.48 6,899.57 7,060.66

W/TRS

Base 60,810.57 62,438.08 64,065.58 65,694.42 67,323.24
9% TRS  6,505.57 6,666.53 6,827.49 6,988.58 7,148.68
WITRS

Base 61,710.57 63,338.08 64,965.58 66,594.42 68,223.24
9% TRS  6,594.58 6,755.54 6,916.50 7,077.59 7,238.69
WI/TRS

Base 62,610.57 64,238.08 65,865.58 67,494.42 69,123.24
9% TRS  6,683.59 6,844.55 7,005.51 7,166.61 7,327.70
W/TRS ) sl 74,66 ]

Base 63,510.57 65,138.08 66,765.58 68,394 .42 70,023.24
9%TRS 677260 6933.56 700452 725562 741671
% TRE 2 741671

Base 64,410.57
9% TRS  6,861.61

69,294 42 70,923.24
© . masdEs -

67,665.58
e

66,038.08
_70g2 e

WITRS (7
Base 6531057  66,938.08  68,565.58 70,194.42 71,823.24

9% TRS  6,850.62 7,111,588 7,272.55 7,433.64 7,584.73
W/TRS —— : = 3




STEP
0

10

11

12

13

14

15

16

Base
9% TRS

W/TRS |

Base
9% TRS

WITRS |

Base
9% TRS

W/TRS |

Base
9% TRS
WITRS

Base
9% TRS

W/TRS |

Base
9% TRS
WITRS

Base
9% TRS
W/TRS

Base
9% TRS
W/TRS

Base
9% TRS
W/TRS

Base
9% TRS

W/TRS |

Base
9% TRS
W/TRS

Base
9% TRS
W/TRS

Base
9% TRS
WI/TRS

Base
9% TRS
WITRS

Base
9% TRS

W/TRS |

Base
9% TRS

Base
9% TRS

| 60311.06

62280.08

£

i
2

| 55366.01

p

W/TRS |

W/TRS |

2025-2026 CERTIFIED SALARY SCHEDULE

BS

44,522.99
4 908 95

4943194

45,422.99
4,997.96

50,420.95

46,322.99
5,086.97

5140996

47,222.99
5,175.98
52 398 98

48,122.99
SRAGRER

53,387.99

49,022.99
5,354.00

 54377.00

49,922.99
5,443.02

50,822.99
5,632.03

5635502

51,722.99
5,621.04

57,344.03

52,622.99
5,710.05

58,333.04

53,522.99
5_799 06

54,422 .99
5,888.07

55,322.99
5,977.08

- 61,300.07

56,222.99
6,066.09

57,122.99
6,155.10

63278.10

58,022.99
6,244.11
64,267.11

58,922.99
6,333.12
65,256.12

BS+16

46,215.61
5, 076. 35

51 291 96

47,115.61
5,165.36

52,280.97

48,015.61
5,254.37

53,269.98

48,915.61
5,343.38

5425899

49,815.61
5,432.40

“s2em00

50,715.61
5,521.41
56 237 01

51,615.61
5,610.42

5722602

52,515.61
5,699.43
58 215,03

53,415.61
5,788.44
59 204 04

54,315.61
5,877.45

~ 60,193.06

55,215.61
5,966.46
61 18207

56,115.61
6,055.47

62.171.08

57,015.61
6,144.48
- £3,160.09

57,915.61
6,233.49
04 149 10

58,815.61
6,322.50

6513811

59,715.61
6,411.52

66,127.12

60,615.61
6,500.53
67,116.13

830

MS

47,908.21
5,243.75

53,151.96

48,808.21
5,332.76

=54 140.97

49,708.21
5,421.77

5512008

50,608.21
5,510.78
56,118.99

51,508.21
5,599.80

57,108.00

52,408.21
5,688.81

58,097.01

53,308.21
5,777.82

59,086.02

54,208.21
5,866.83

60,075.04

55,108.21
5,955.84

6106405 ¢

56,008.21
6,044.85

16205306

56,908.21
6,133.86

57,808.21
6,222.87

164,031.08

58,708.21
6,311.88

6502000

59,608.21
6,400.89

':es 009.10

60,508.21
6,489.90

66,998.11

61,408.21
6,578.92

67,987.12

62,308.21
6,667.93

 68.976.13

4207

MS+16/SLP PEL

49,602.19
5,411.29

- 55,013.48

50,502.19
5,500.30

~ 56,002.49

51,402.19
5,589.31

52,302.19
5,678.32
57,980.51

53,202.19
5767.33

~ 58,969.52

54,102.19
5,856.34
~ 59,958.53
55,002.19
594535
60,947.55
55,902.19
 6,034.36
- 61,936.56
56,802.19

- 6,123.38
. 82,92557

57,702.19
6,212.39

58,602.19
6,301.40

. 64,90359

59,502.19
639041
6589260

60,402.19
6.479.42
- 66,881.61
61,302.19
6,568.43

_;67 87062

62,202.19
6,657.44
 68.85063
63,102.19
6,746.45
69,848 64

64,002.19
683546
70,837.65

’__"56' g0150 ¢

63,91458

2MS/SPE

51,296.16
5,578.82

56,874.99

52,196.16
5,667.83
57,864.00

53,096.16
5,756.85

58,853.01

53,996.16
5,845.86

5984202

54,896.16
5,934.87
60,831.03

55,796.16
6,023.88
61,620.04

56,696.16
6,112.89
62,809.05

57,596.16
6,201.90

. 63,798.06

58,496.16
6,290.91

64,787.08

59,396.16
6,379.92
65,776.09

60,296.16
6,468.93

~ 66,765.10

61,196.16
6,557.94

62,096.16
6,646.95
68 743 FE

62,996.16
6,735.97
69.732.13

63,896.16
6,824.98

7072114

64,796.16
6,913.99

045

65,696.16
7,003.00
72,699.16



STEP
17

18

19

20

21

22

23

24

25

26

2025-2026 CERTIFIED SALARY SCHEDULE

| BS BS+16 MS MS+16/SLP PEL 2MS/SPE
Base 59,822.99 61,515.61 63,208.21 64,902.19 66,596.16
8% TRS 422.14 6,5689.54 6,756.94 6,924.47 7,092.01
Base 60,722.99 62,415.61 64,108.21 65,802.19 67,496.16
9% TRS  6:511.15 6,678.55

6,845.95 7,013.48 7,181.02

WITRS

Base 61,622.89 63,315.61 65,008.21 66,702.19 68,396.16
9% TRS  6,600.16 6,767.56 6,934.96 7,102.50 7,270.03
WITRS 3.

Base 62,522.99 64,215.61 65,808.21 67,602.19 69,296.16
9% TRS  B,689.17 6,856.57 7,023.97 7,191.51 7,359.04
WITRS

Base 63,422.99 65,115.61 66,808.21 68,502.19 70,196.16
8% TRS  6,778.18 6,945.58 7,112.98 7,280.52 7,448.05
W/TRS -

Base 64,322.99 66,015.61 67,708.21 69,402.19 71,096.16
9% TRS  6,867.19 7,034.59 7,201.99 7,369.53 7,537.06
W/TRS =

Base 6522299 6691561  68,608.21 70,302.19 71,996.16
9% TRS  6,956.20  7,123.60  7,291.00 7,458.54 7,626.07
W/TRS [

Base 66,122.99

67,815.61 69,508.21 71,202.19 72,896.16

9% TRS  7,04521  7,212.61 380.0 7,547.55 715.09
WITRS | 73,168.20 22 76,888.22 78749.74 611.25
Base  67,02299 6871561  70,408.21 72,102.19 73,796.16

9% TRS  7,134.22 7,469.02  7,636.56 7,804.10
o | e e .
Base 6792299 6961561  71,308.21 73,002.19 74,696.16

7,223.23 7,725.57 7,893.11

9% TRS
WITRS




2026-2027 CERTIFIED SALARY SCHEDULE

STEP BS BS+16 MS MS+16/SLP PEL  2MS/SPE
0 Base 46,303.91 48,064.23 49,824.54 51,586.28 53,348.01
9% TRS  5,099.33 5,273.42 5,447.52 5,621.76 5,796.00

WITRS :

1 Base  47,203.91 4896423 5072454 5248628  54,248.01
g% TRE 643584  536pd4a 583653 bd0qr . 580l

W/TRS | 52,39225 543 56,261.07  58,197.05

2 Base  48103.91  49,864.23  51,624.54 53.386.28 55,148.01
9% TRS  5,277.35 5,451.45 5,625.54 5,799.78 5,974.02
WITRS = 5 1

3 Base 49,003.91 50,764.23 52,524.54 54,286.28 56,048.01
9% TRS  5,366.36 5,540.46 5,714 .55 5.888.79 6,063.03
W/TRS

4 Base  49,903.91 5166423  53,42454 55,186.28 56,948.01
9% TRS 545537 5,629.47 5,803.56 5,977.80 6,152.04

WITRS [

5 Base  50,803.91  52,564.23  54,324.54 56,086.28 57,848.01
9% TRS 554438 571848 589257  6,066.81  6.241.05

WITRS [ Lo : 11 6215309  64,089.06

6 Base 5170391 5346423 5522454 5698628  58,748.01
9% TRS  5633.39  5807.49  5981.59 6,155.82 6,330.06
i e -

7 Base  52603.91 5436423 5612454  57,886.28  50,648.01
9% TRS 572240 589650  6,070.60 6,244.83 6,419.07
WITRS

8 Base  53503.91 5526423 5702454 5878628  60,548.01
9% TRS 581141 598551  6,159.61 6,333.85 6,508.08
WITRS | 24974 6318414 651

9 Base  54,403.91 5616423 5792454 5068628  61,448.01
9% TRS 590042 6,074, 6,248.62 6,422.86

09

W/TRS , ,

10 Base  55303.91  57,064.23  58,824.54 60,586.28 62,348.01
9% TRS  5,989.44 6,163.53 6,337.63 6,511.87 6,686.10
W/TRS :

11 Base  56,203.91  57,964.23  59,724.54 61,486.28 63,248.01
9% TRS _ 6,078.45 6,252.54 6,426.64 6,600.88 6,775.12
W/TRS | 7o Sy =

12 Base 57,103.91  58,864.23  60,624.54 62,386.28 64,148.01
9% TRS  6,167.46 6,341.55 6,515.65 6,689.89 6,864.13
W/TRS | 63,2 = 79 "6714019 - 6007617 = 7101214

13 Base 58,003.91  59,764.23  61,524.54 63,286.28 65,048.01
9% TRS  6,256.47 6,430

 6,604.66

677890

05

WITRS |

14 Base 58,903.91 6066423 6242454 64,186.28 65,948.01
8% TRS  6,345.48 6,519.58 6,693.67 6,867.91 7.042.15
W/TRS

15 Base 59,803.91 6156423  63,324.54 65,086.28 66,848.01
9% TRS  6,434.49 6,608.59 6,782.68 6,956.92 7,131.16
WITRS |

16 Base 60,703.91 62,464.23 64,224 .54 65,986.28 67,748.01
9% TRS _ 6,523.50  6,697.60  6,871.69 7,045.93 7,220.17

WITRS



STEP
17

18

19

20

21

22

23

24

25

26

27

2026-2027 CERTIFIED SALARY SCHEDULE

BS BS+16 MS MS+16/SLP PEL  2MS/SPE
Base 61,603.91 63,364.23 65,124.54 66,886.28 68,648.01
9% TRS 6,612.51 6,786.61 6,960.71 7,134.94 7,309.18
WITRS
Base 62,503.91 64,264.23 66,024.54 67,786.28 69,548.01
9% TRS  6,701.52 6,875.62 7,049.72 7,223.85 7,398.19
WITRS
Base 63,403.91 85,164.23 66,924.54 68,686.28 70,448.01
9% TRS  6,790.53 6,964.63 7,138.73 7,312.97 7,487.20
W/TRS = =
Base 84,303.91 66,064.23 67,824.54 69,586.28 71,348.01
8% TRS  6,879.54 7,053.64 7,227.74 7,401.98 7,576.21
W/TRS
Base 65,203.91 66,964.23 68,724.54 70,486.28 72,248.01
9% TRS  6,968.56 7,142.65 7,316.75 7,480.99 7,665.22

WITRS
Base 66,103.91 67,864.23 69,624.54 71,386.28 73,148.01

9% TRS _ 767 723166 740576 7,580.00 7,754.24
WITRS || 73,6148 7500589  77,030.30 7896628 8090225

Base  67,003.91 6876423  70,524.54 72,286.28 74,048.01
9% TRS  7,146.58 7,494.77 7,669.01 7.843.25
T : oy A8

Base  67,903.91  69,664.23  71424.54 73,186.28 74,948.01
9% TRS _ 7,28658 740069  7,583.78 7,758.02 7,932.26
W/TRS

Base  68,803.91  70,564.23  72,324.54 74,086.28 75,848.01
9% TRS  7,324.60  7,498.70  7,672.79 7,847.03 8,021.27
WITRS

Base  69,703.91 7146423  73,224.54 74,986.28 76,748.01
9% TRS _ 7,413.61 7,587.71 7,761.80 7,936.04 8,110.28
WITRS

Base  70,603.91 7236423  74,124.54 75,886.28 77,648.01
9% TRS  7,502.62  7,676.72  7,850.81 8,025.05 8,199.29

W/TRS




2024-2025

Non-Certified Salary Schedule

STEP 10 MO 12 MO
0 19,215.00 | 24,675.00
1 19,599.30 | 25,168.50
2 19,983.60 | 25,662.00
3 20,367.90 | 26,155.50
4 20,752.20 | 26,649.00
5 21,136.50 | 27,142.50
6 21,520.80 | 27,636.00
7 21,905.10 | 28,129.50
8 22,289.40 | 28,623.00
9 22,673.70 | 29,116.50
10 23,058.00 | 29,610.00
11 23,442.30 | 30,103.50
12 23,826.60 | 30,597.00
13 24,210.90 | 31,090.50
14 24,595.20 | 31,584.00
15 24,979.50 | 32,077.50
16 25,363.80 | 32,571.00
7 25,748.10 | 33,064.50
18 26,132.40 | 33,558.00
19 26,516.70 | 34,051.50
20 27,157.20 | 34,874.00
91 27,797.70 | 35,696.50
39 28,438.20 | 36,519.00
23 29,078.70 | 37,341.50
24 29,719.20 | 38,164.00
25 30,359.70 | 38,986.50
26 31,000.20 | 39,809.00
27 31,640.70 | 40,631.50




2025-2026

Non-Certified Salary Schedule

STEP 10 MO 12 MO
0 19,855.50 | 25,497.50
1 20,239.80 | 25,991.00
2 20,624.10 | 26,484.50
3 21,008.40 | 26,978.00
4 21,392.70 | 27,471.50
5 21,777.00 | 27,965.00
6 22,161.30 | 28,458.50
7 22,545.60 | 28,952.00
8 22,929.90 | 29,445.50
9 23,314.20 | 29,939.00
10 23,698.50 | 30,432.50
11 24,082.80 | 30,926.00
12 24,467.10 | 31,419.50
13 24,851.40 | 31,913.00
14 25,235.70 | 32,406.50
15 25,620.00 | 32,900.00
16 26,004.30 | 33,393.50
17 26,388.60 | 33,887.00
18 26,772.90 | 34,380.50
19 27,157.20 | 34,874.00
20 27,797.70 | 35,696.50
21 28,438.20 | 36,519.00
22 29,078.70 | 37,341.50
23 29,719.20 | 38,164.00
24 30,359.70 | 38,986.50
25 31,000.20 | 39,809.00
26 31,640.70 | 40,631.50
27 32,281.20 | 41,454.00




2026-2027

Non-Certified Salary Schedule

STEP 10 MO 12 MO
0 20,496.00 | 26,320.00
T 20,880.30 | 26,813.50
2 21,264.60 | 27,307.00
3 21,648.90 | 27,800.50
4 22,033.20 | 28,294.00
5 22,417.50 | 28,787.50
6 22,801.80 | 29,281.00
7 23,186.10 | 29,774.50
8 23,570.40 | 30,268.00
9 23,954.70 | 30,761.50
10 24,339.00 | 31,255.00
11 24,723.30 | 31,748.50
12 25,107.60 | 32,242.00
13 25,491.90 | 32,735.50
14 25,876.20 | 33,229.00
15 26,260.50 | 33,722.50
16 26,644.80 | 34,216.00
17 27,029.10 | 34,709.50
18 27,413.40 | 35,203.00
19 27,797.70 | 35,696.50
20 28,438.20 | 36,519.00
i 29,078.70 | 37,341.50
22 29,719.20 | 38,164.00
23 30,359.70 | 38,986.50
24 31,000.20 | 39,809.00
25 31,640.70 | 40,631.50
26 32,281.20 | 41,454.00
27 32,921.70 | 42,276.50




