
  
  
  
  
  

Job # CL-IA-2011-2101-A 

 

 

Carpenter Laborer 

From 4 November 2020 To 15 January 2021 

Workplace Central Iowa Date posted 21 August 2020 

No of workers required: 6 
Wages: 

Overtime: 

$20.69 per hour 
$31.04 per hour 

No of hours per week: 45 Schedule: 
7:00 AM. - 4:00 PM. (M – F) 

7:00 AM – 12PM (Saturday) 

Experience required: 6 months               Education required: High School           

 
Job Description 

 
Perform tasks involving physical labor at construction sites.  
 
Operate hand and power tools of all types: nail guns, staple guns, hand drills, 
chop saws, air hammers, etc.  

 
Clean and prepare sites. 
 
Erect walls and prepare trusses. 
 
Clean up rubble, debris and other waste materials. 
 
Construct, erect, install or repair structures made of woods or comparable 
materials, may also install drywall and insulation. 
 
On-the-job training in the proper use of tools and equipment will be provided. 
 
The employer will provide workers at no charge all tools, supplies, and equipment 
required to perform the job.  

Additional Wage Information: 
Wages may be higher due to experience/merit. 
 
Requirements: 
6 months experience as a Construction Carpenter and a High School Diploma. 
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A criminal background check, and pre-employment drug screening. 
Must be able to lift and carry materials or equipment with weight of 50lbs 
frequently throughout the workday up to 75 yards. 
Work on feet in bent, stooped and crouched positions, and on ladders up to 10 
feet in height in long periods of time. 
Extensive pushing and pulling will be necessary. 
Repetitive movements and extensive walking are required. 
Expected to work outside in all weather conditions including the cold, snow, rain 
and heat.  
May be required to work in rain and snow conditions that are not severe enough to 
stop operations. 
Will service clients within a 75 – 90 miles radius of central Iowa. 
 
Accommodation & Utilities 
$60 deducted for rent & utilities from weekly paycheck. 
 
Transportation to the workplace (including meals) will be provided. 
 
Reimbursement 
Employer to reimburse the worker first workweek for all visa application fees, visa 
processing fees, border crossing & other related fees mandated by the 
government., incurred by the worker (but not including passport expenses, 
agency’s fees, legal fees, or other charges primarily for the worker’s benefits), at no 
cost to worker.  


