
  
  
  
  
  

Job # FW-TX-2009-2011-A 

 

 

Forestry Worker 

From 15 September 2020 To 10 November 2020 

Workplace Lufkin, Texas Date posted 15 June 2020 

No of workers required: 35 
Minimum Pay: 

Overtime: 

$17.16 per hour 
Maybe weekend/holiday work 

No of hours per week: 35 Working hours: 

 

7:00 A.M. - 3:30 P.M. 

Monday - Friday 
 

Experience required: NO    

 
Job Description 
 
All applicants must be able, willing, qualified, to perform work described in this job 
description & be available entire period specified.  

Begin: Lufkin,Texas @ $17.16/hr continue multiple cities within Angelina, 
Nacogdoches, Polk counties.. 

Transport provided designated location to job site @ no cost to worker.  

Possible duties:  Reforest, protect, sow seed; lift seedlings nursery bed, place shade 
materials, net/tube, mulch, plant, hand scalp, apply spray/thin excess vegetation, 
other related forestry activities, lift, balance, walk, stoop, bend, handle, position, 
move material, static strength, exert max muscle force, push, pull, carry up to 50lbs.  

Attention to detail, complete duties timely, outdoors, exposed to weather. Physically 
strenuous work, extreme weather conditions cause hours to fluctuate,  

Possible downtimes/OT. Must show proof of legal authority to work in U.S. Drug, 
alcohol, tobacco free work zone. Min. age: 18-yrs due to travel.  

Employer to comply applicable Federal, State, Local laws pertaining to OT, 
downtime, current immigration regulations.  
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Wage may vary: Transport/subsist reimbursed (by first paycheck) from place which 
worker has come to work for employer, whether in U.S. or abroad, to place of 
employment per regulations.  

Employer to reimburse the worker first workweek for all visa application fees, visa 
processing fees, border crossing & other related fees mandated by the 
government., incurred by the worker (but not including passport expenses, 
agency’s fees, legal fees, or other charges primarily for the worker’s benefits), at no 
cost to worker.  

Once worker completed 50% of employment period, transport costs (most efficient 
reasonable carrier cost), & subsist costs reimbursed to worker.  

Upon completion work contract or where worker dismissed early, employer will 
provide or pay for worker’s reasonable costs return transport/ sub. 


