
  
  
  
  
  

Job # HK-VT-2009-2104-A 

 

 

Housekeeper 

From 1 September 2020 To 15 April 2021 

Workplace Stowe, Vermont Date posted 3 June 2020 

No of workers required: 15 
Wages: 

Overtime: 

$13.04 - $15.00 per hour 
YES, $19.56 - $22.50 p.h. 

No of hours per week: 35 Schedule: 

Workweek is Sunday - Sat  

Shifts include: 

7:00 A.M. - 3:30 P.M. 

8:00 A.M. – 4:30 P.M. 

3:00 P.M. – 11:30 P.M. 

11:30 P.M. – 7:30 A.M. 

Will require alternate work 

days & shifts 
 

Experience required: NO    

 
Job Description 
 
Make beds, vacuum, replenish toiletries, and clean rooms, bathrooms, hallways, 
and common areas.  

Scrub tubs and sinks, dust and polish furniture, and conduct other light house 
cleaning duties.  

No education, training, or experience required.  

On-the-job training will be provided.  

Will require pre-hire criminal background check and reference check.  

Resort mountain activity passes and discounts provided.  

A single workweek will be used to compute wages due. Wages will be paid every 2 
weeks. All deductions from the worker’s paycheck required by law will be made. 
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The employer will provide workers at no charge all tools, supplies, and equipment 
required to perform the job.  

The employer guarantees to offer work for hours equal to at least three fourths of 
the work days in each 12-week period of the total employment period.  

Workers will be reimbursed in the first workweek for all visa, visa processing, border 
crossing, and other related fees, including those mandated by the government 
(excluding agency fees, legal fees, passport fees).  

The cost to workers for transportation (including meals and, to the extent necessary, 
lodging) to the place of employment will be reimbursed by company check separate 
from payroll, if the worker completes 50% of the employment period.  

Upon completion of the work contract or where the worker is dismissed earlier, 
employer will provide or pay for worker’s reasonable costs of return transportation 
and subsistence back home or to the place the worker originally departed to work, 
except where the worker will not return due to subsequent employment with another 
employer.  

The amount of transportation payment or reimbursement will be equal to the most 
economical and reasonable common carrier for the distances involved. Daily 
subsistence will be provided at a rate of $12.68 per day during travel to a maximum 
of $55.00 per day with receipts. 


