1 Alternative employment

1.1 VABS will make every effort to find suitable alternative employment within the organisation. Any member of VABS staff at risk of redundancy will be informed of any available vacancies and redeployment opportunities considered until the date of termination of employment.

1.2 If such suitable alternative employment is available, VABS will provide a written offer detailing the terms and conditions applicable to the new employment. Acceptance of any such offer should be in writing.

1.3 If any member of VABS staff refuses the offer of alternative employment, they must do so in writing, setting out their reasons. Unreasonable refusal of an offer of a suitable alternative job will lead to loss of their right to a redundancy payment.

1.4 Alternative employment may be offered on a trial period.

