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Weekly Safety Meeting

What Medical Marijuana Means For Employers
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Furthermore, the Controlled Substance Act prohibits the cultivation, distribution, importation, dispensing and
sale of schedule 1 drugs. So virtually every component of the direct chain of access and supply for medlcal
marijuana violates federal law.

Besides the standard process of confirming a drug as medicine and the conflicts with federal law, there are
additional issues that employers face in states where medical marijuana legislation has been passed and/or is
being considered. Again, the initiatives and bills are being written to protect the user and often jeopardize the
operational realities that an employer will face.



For example, the acceptable, objective standard for measuring “impairment” or jeopardy at the hands of
marijuana is a drug test on bodily specimens that measures the level of the drug’s metabolites in an individual’s
system. This protocol has been refined, scientifically standardized and made defensible in the courts for over
20 years by the federal government. Since 1991, 12 million employees have been subject to this process each
year.

Many of the medical marijuana laws and proposed bills restrict an employer (and even law enforcement). They
require impairment to be based on standards other than metabolites, such as documentable observation or field
sobriety tests. Unfortunately, these approaches do not produce objective, scientific data (such as a drug test
result) that can be applied in a court of law. This leaves the employee vulnerable to subjective persecution and
the employer virtually helpless to “prove” impairment.
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There is a system in place to vet and control drugs as medicine. Adjusting the system is one thing, but having
the populous determine what medicine is akin to a mutiny or an end-run attempt at legalization and is foolish.

Employers have a lot at risk with these laws. It is imperative that we become as knowledgeable as we can about
the issues and then take a stand.
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