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2. Composition of Joint Committee; Meetings

·2.1

2.2 

2.3 

2.4 

2.5 

2.6 

2.7 

The JATC and JATI shall be composed of eight (6) members; the IBEW Local Union and 
NECA Chapter shall each appoint an equal number four (3) of individuals who shall serve as 
both Committee members and Trustees. These dual appointments as Committee members and 
Trustees must be in writing. Individuals appointed by the NECA Chapter must be members or 
employees ofNECA and active in the Industry. Individuals appointed by the IBEW Local must 
be members or staff of the IBEW and active in the Industry. Current Committee 
membersfrrustees shall be identified in the Rules and Policies and/or on the JATC's website. 

The term of office shall be for three (3) years. The term of one (1) NECA appointee and one 
(1) IBEW appointee shall expire each year on December 31. A Committee member/Trustee 
may be reappointed. Any reappointment shall also be in writing for the same specified term. 

The Committee shall select from its membership, but not both from the same party, a Chairman 
and a Secretary, who shall retain voting privileges as members. The Committee may establish 
term limits for officers if not otherwise established by its governing documents. 

JATC members shall complete their appointed term unless removed for cause by the party to 
the CBA that appointed them, they voluntarily resign or die. All vacancies shall be filled 
immediately by the party who appointed that individual to complete the unexpired term. The 
IBEW Local and NECA Chapter retain the discretion to determine what is "cause" subject to 
any applicable local or national IBEW or NECA rules. JATC/JATT minutes shall reflect all 
appointments, reappointments, resignations, and terminations of Committee members/ 
Trustees. 

The Committee and Trustees shall adopt appropriate internal policies and procedures for their 
respective areas of responsibility and the conduct of Committee membersfrrustees, including 
confidentiality. The JATC shall also ensure that Committee membersfrmstees have access to 
appropriate education regarding their obligations and duties, as an expense of the Trust. 

The Committee may establish or authorize one or more joint subcommittees to be similarly 
constituted and appointed for training purposes to meet a specific need, such as a Rt:sidential 
or Telecommunication subcommittee. Such subcommittees may be established at the discretion 
of the Committee and shall remain in place until terminated by a majority vote of the 
Committee. Subcommittee members shall be appointed by the sponsoring parties in the same 
manner that the JATC members are appointed. Members of a subcommittee may or may not 
be JATC members. Subcommittees shall operate under the same rules as the Committee. There 
shall be no subcommittee of the JA TI unless permitted by the terms of the Trust Agreement. 

The JATC shall meet at least once a month, and on call of the Chairman when a specific need 
arises. The JATC may agree to cancel a regularly scheduled monthly meeting due to specific 
or unusual circumstances. Upon notice by the Chairman and Secretary, a JATC meeting may 
be held via audio, video, or other electronic conference. JATC members in attendance, through 
any authorized means, may vote. There must be at least one (1) JATC member present who 
was appointed by each party to establish a quorum at JATC meetings. Each party shall have a 
total number of votes at JATC meetings equal to its allowable number of JATC members, 
regardless of the number of members present. In the event the parties are divided on an issue, 
each party may cast one full vote as if all were present. A vote to abstain is an official vote, it 
represents one of the votes the sponsoring party is entitled to and is not counted as either a yea 
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Course material. The JATC may choose in their discretion to schedule related instruction to 
allow apprentices to complete the material in less than five years. 

6.2 The following table identifies minimum requirements to enter each Period of Apprenticeship. 
This J ATC has established six periods of apprenticeship as stipulated below. 

Period Percent of 
QEWRate 

1 50 

2 55 

3 60 

4 70 
5 80 
6 90 

Completion 100 

Minimum 
Accumulative OJT 

Hours 
0 

1000 
2000 
3500 
5000 

6500 
8000 

+ 

+ 

+ 

+ 

+ 

+ 

+ 

+ 

Related Training 

NIA 

Satisfactory Progress 
1 st Year School Completed 
2nd Year School Completed
3rd Year School Completed
4th Year School Completed
5th Year School Completed 

At the time ofregistration of these Standards, the QEW rate is $28.50. The Registration 
Agency will be notified of any changes to the QEW rate in a timely manner. 

To be advanced, the apprentice must have satisfactorily completed both requirements: OJT 
hours and Related Training as indicated above. 

[Example: To advance to third period, one must have satisfactorily completed the first year of related 
training and must also have accumulated 2,000 hours of OJT with satisfactory performance.] 

7. Wages and Fringe Benefits

Apprentices shall be employed on a stipulated hourly wage and benefits basis, as provided in the local CBA. 
Increases shall be subject to satisfactory progress on the job and satisfactory progress or completion of 
related instruction. Section 6 for the periods of advancement and rates of pay. 

8. Qualification for Apprenticeship

8.1 Methods of Entry. Every individual selected for apprenticeship shall come from the pool of 
qualified applicants on the ranked list, unless otherwise qualifying for Direct Interview or 
Direct Entry. No applicant shall be excluded from consideration because they fail to meet 
qualifications for Direct Interview or Direct Entry; they must be considered under the standard 
method of entry. 

8 .2 Application. Every applicant must fill out an application form, either in paper format or 
electronically; accurately; and completely responding to all questions and items listed in the 
application. 

8.3 Minimum Qualifications. Except as provided in paragraphs 8.5 and 8.6 for those eligible for 
Direct Interview or Direct Entry, each applicant must meet the following minimum 
qualifications and will be required to provide evidence satisfactory to the JATC at the time 
indicated in the Selection Procedures. 

8.3. l Each applicant must be: (i) a high school graduate, or (ii) have a Certificate of High School 
Equivalency or GED, or (iii) have a two-year Associate Degree ( or its equivalent) or higher. 
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(If equivalent education was obtained outside of the United States, the applicant will be 
required to provide appropriate documentation.) 

8.3.2 Each applicant must have successfully completed: (i) one full year of high school algebra 
( or its equivalent) with a grade of "C" or better, or (ii) one semester of post-high school 
algebra (e.g., Adult Education, Continuing Education, Community College, etc.) with a 
grade of"C" or better, or (iii) the electrical training ALLIANCE's online Tech Math course. 

8.3.3 Each applicant must be able to work legally in the United States and provide a valid social 
security number. The JATC will not seek to verify authorization to work in the U.S. since 
that is the responsibility of the Employers during on-the-job training, but if the JATC learns 
that an applicant is not eligible to work and will not be eligible at the time of registration, 
the JATC may terminate the application. 

8.3.4 Each applicant must be capable of completing all requirements of the apprenticeship 
program and performing the work required of an electrical worker, with or without 
reasonable accommodations, including being able and willing to: 

8 .3 .4.1 Safely perform or learn to safely perform the essential functions of the job; 

8.3.4.2 Get to and from work at job sites anywhere within the geographical jurisdiction of this 
Apprenticeship Program. 

8.3.4.3 Attend and successfully pass all related instruction; 

8.3.4.4 Understand and follow all JATC Rules and Policies; 

8.3.4.5 Push, pull, crawl, crouch, and work in confined spaces such as attics, manholes, and 
crawlspaces, lift 25-50-pound objects on a fairly consistent schedule, and use various 
hand and power-assisted tools to install conduit, wiring, fixtures, devices, and electrical 
apparatus within commercial, industrial, and residential buildings. 

8.3.4.6 Read, hear, speak, and understand instructions and warnings in English. 

8. 3 .5 Each applicant must be a minimum of eighteen (18) years old at the time of registration,
except that otherwise qualified applicants may be registered by the JATC prior to turning 
age 18 if permitted by state law. 

8.4 Written Examination. 

8 .4.1 Each applicant will be required to take the Aptitude Test prepared by the electrical training 

ALLIANCE. Applicants who do not qualify for Direct Interview or Direct Entry 
must receive a minimum passing score of "2". 

8.4.2 Applicants who qualify for Direct Interview or Direct Entry, and who are subsequently 
registered in the program, will be required to take the Aptitude Test, either before or after 
registration, to assist in placement and identify areas where they may require additional 
support. 

8.5 Direct Interview Qualification. The applicants described below will not be required to obtain a 
qualifying score on the Aptitude Test or meet the requirements of 8.3.1 High School diploma 
or GED, or 8.3.2 math. If they meet all other minimwn qualifications above, and the 
requirements below, they will be invited to an interview. These individuals must still meet all 
post-selection requirements in paragraph 8. 7. Applicants are not required to apply through these 
methods and may choose to apply through the standard method of entry. 
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