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In 1891 the 10 locals organized by a St. Louis lineman, Henry 

Miller, who packed his tools and traveled to many cities of the 

United States to work at the trade and to organize the electrical 

workers he met and worked with into local unions, met in a small 

room above Stolley's Dance Hall in St. Louis, adopted the name of 

National Brotherhood of Electrical Workers and drafted our 

Constitution. 

Our union, which began with less than 2000 members, has grown 

to over 800,000 strong. Instead of 10 locals there are now over 

1000 local unions, which represent members in many fields, 

including Construction and Maintenance, Utility, 

Telecommunications, Railroad, Broadcasting and Recording, 

Manufacturing and Government. 

1891Peamble to the Constitution 

"We earnestly invite all workers belonging to our trade to come 
forward, join our ranks and help increase our numbers, until there 
shall be no one working at our trade outside of our Brotherhood ... " 

Seeing how difficulties could arise in the interpretation of the /BEW Constitution, our 
founders left the power of making final interpretations to the International President. 





    Reasons for Dues 

 Contract Negotiations  
 Grievance and Arbitration 

Handling     
 Representing interests of 

members before various 
levels of government     

 Organizing unrepresented 
workers  

 Office expenses Salaries of 
full-time staff  

 
As members of the IBEW, we have a voice in determining the 
amount of dues we pay.  The international portion of the dues 
is established by a vote of the delegates to the international 
convention.  The local union portion of the dues is voted on by 
a meeting of the local union. 

  
A portion of your monthly dues is sent to the International.  This portion includes: 

— Pension Benefit Fund - $23.00/month effective 1/1/25 (“A” members only).  
  

— General Fund - $23/month, effective 7/1/24.  Money from the General Fund is used to 
pay for the day-to-day operations and expenses of the international office, dues to the 
AFL-CIO, payment to the national building trades, the monthly publication of the IBEW 
Journal, and International Convention costs. 
  
Local union dues are retained by the local union to finance all of its 
operations and services.  
 
 — In local 443 each member pays an additional $10/month for Journeyman and CE’s 
and $5/month for apprentice’s and CW’s. This money goes to the local union’s general 
fund.  
 
— Dues payments are required whether the member is working or not, unless a 
withdrawal card is issued to the member by the local union.  
 
--- Working Assessments are 4% of gross wages and are paid only when working in the 
local union jurisdiction 





Negotiated Wage Rates 
Outside Journeyman Lineman 

12/1/24 Through 11/30/25  $41.64/hr. 

12/1/25 Through 11/30/26  $43.31/hr. 

 
Local Union Pension 

Southern Electrical Retirement Fund (S.E.R.F.) 

15% of the negotiated wage rate for Journeyman Lineman ($6.25/hr.) 

(Defined Contribution* paid by employer) 

Years Amount 
Contributed 

Interest Gained * Accrued Benefits* 

5 $62,499.60 $11,662.28 $74,161.88 
10 $124,999.20 $53,178.55 $178,177.75 
15 $187,498.80 $136,566.58 $324,065.38 
20 $249,998.40 $278,681.94 $528,680.34 
25 $312,498.00 $503,165.41 $815,663.41 
30 $374,997.60 $843,174.40 $1,218,172.00 
35 $437,497.20 $1,345,213.92 $1,782,711.12 
40 $499,996.80 $2,074,509.657 $2,574,506.45 

 
*Basis for Interest and accrued benefit: 

• 2000 hours worked per year. 
• 7% average return on investment per year. 
• Based on current contribution rate for Journeyman Lineman. 

 
**Defined Contribution is a cash value pension plan. 
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Southern Electrical
Retirement Fund

my retirement summary
1. Home
2. View Retirement Summary

Year Beginning
Balance Contributions Investment

Gain/Loss
Operating
Expense

Ending
Balance Beneficiary Work

History

2022 $236,536.77 $8,727.85 ($22,751.19) ($33.00) $222,480.43 ELISABET
CARDWELL View Detail

2021 $197,985.44 $8,892.20 $29,695.67 ($36.54) $236,536.77 ELISABET
CARDWELL View Detail

2020 $173,032.02 $8,373.20 $16,616.58 ($36.36) $197,985.44 ELISABET
CARDWELL View Detail

2019 $144,544.89 $7,854.20 $20,677.58 ($44.65) $173,032.02 ELISABET
CARDWELL View Detail

2018 $137,943.73 $7,542.80 ($899.85) ($41.79) $144,544.89 ELISABET
CARDWELL View Detail

2017 $115,621.87 $7,335.20 $15,034.37 ($47.71) $137,943.73 ELISABET
CARDWELL View Detail

2016 $101,632.55 $7,280.00 $6,757.99 ($48.67) $115,621.87 ELISABET
CARDWELL View Detail

2015 $92,659.91 $7,072.00 $1,944.20 ($43.56) $101,632.55 ELISABET
CARDWELL View Detail
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Pension 

National Electrical Benefit Fund (NEBF) 
$33.00 PER MONTH PER YEAR OF SERVICE 
(Defined Benefit* paid by Employer) 

Years 
5 
10 

15 

20 
25 

30 
35 
40 

Requirements: 

Monthly Benefits 
$165.00 
$330.00 
$495.00 
$660.00 
$825.00 
$990.00 
$1,155.00 
$1,320.00 

• Five years vesting.

• Average 1,000 hours worked per year.

• Work no less than 300 hours per year.

*Defined benefit provides a lifetime monthly
income.























Pension 

IBEW Pension Benefit Fund (PBF)-currently $5.50 per 
month per year of service. (Defined Benefit* financed by 
your monthly dues.) 

Years 

5 
10 
15 
20 
25 
30 
35 
40 

Monthly Benefits 

$27.50 
$55.00 
$82.50 
$110.00 
$137.50 
$165.00 
$192.50 
$220.00 

*Defined Benefit provides a lifetime monthly income.































Enrollment Form I LINECo 

LINECO FAMILY ENROLLMENT FORM 

BEFORE YOU BEGIN 

Have the following documents on hand while completing the online 

enrollment: 

• A certified copy of your marriage certificate if you are married and

enrolling a spouse

• Copies of birth certificates for children you are enrolling

• A copy of all pages of divorce decrees

• Copies of all pages of court orders pertaining to health coverage of a

child or children

The above documents can be attached to your online submission. If you are 

unable to upload them as attachments, please mail them promptly to the 

following address. Please be sure to include the enrollment key that will be 

emailed to you when you complete the online enrollment. 

LINECO ENROLLMENT DEPARTMENT 

821 PARKVIEW BOULEVARD 

LOMBARD, IL 60148 

I Start a New Enrollment Form 

https://www.lineco.org/enrollment 

To Enroll:
Go to https://lineco.org/enrollment



LINE CONSTRUCTION BENEFIT FUND      
    (LINECO - Outside Linemen) 

 Major Medical Benefits 

$7.75 per hour worked (paid by employer) 

• Family Coverage 
• 80% coverage before out of pocket expense 
• 100% coverage after out of pocket expense 
• $400 individual deductible  
• $1,200 family deductible 
• Prescription coverage through Express Scripts 
• $2,500 maximum out of pocket per person per year 
• $7,500 maximum out of pocket per family per year 
• $0.25 per hour into Health Savings Account  

 
Dental Benefits 

• Maximum Benefit $2,000 per person per calendar 
year 

• $100 deductible per person (applies to non-
preventative care only) 

• Plan co-pay percentage 80% 
• Orthodontia 80% with $2,000 individual lifetime 

maximum 
 
Vision Benefits 

• Provided through Vision Service Plan (VSP) 
• Examination once per year paid in full 
• Frames every 24 months $175.00 
• Lenses every 12 months paid in full 
• Safety Glasses every 24 Months  
• Contacts $175.00 per year 





































Outside Wages
 Effective 1-1-2025

Effective 1-01-2025 thru 11-30-2025

CLASSIFICATION BASE 
WAGE

LINECO 
$7.25

LINECO 
HRA 

N.E.B.F. 
3%

SELCAT 
1.5%

SERF 
0%-15% 

NEIF 
1%

AMF 
$0.15

NLMCC 
$0.01

TOTAL 
Package 

    
Journeyman $41.64 $7.50 $0.25 $1.25 $0.62 $6.25 $0.42 $0.15 $0.01 $58.09
General Foreman (15% above JL) $45.89 $7.50 $0.25 $1.38 $0.69 $6.88 $0.46 $0.15 $0.01 $63.20
Foreman (10% above JL) $43.89 $7.50 $0.25 $1.32 $0.66 $6.58 $0.44 $0.15 $0.01 $60.80
Transmission Tech. (95% of JL) $39.56 $7.50 $0.25 $1.19 $0.59 $5.93 $0.40 $0.15 $0.01 $55.58
Substation Tech (95% of JL) $39.56 $7.50 $0.25 $1.19 $0.59 $5.93 $0.40 $0.15 $0.01 $55.58
URD Tech (95% of JL) $39.56 $7.50 $0.25 $1.19 $0.59 $5.93 $0.40 $0.15 $0.01 $55.58

Apprentice
1st Period  (60%) $24.98 $7.50 $0.25 $0.75 $0.37 $0.00 $0.25 $0.15 $0.01 $34.27
2nd Period  (65%) $27.07 $7.50 $0.25 $0.81 $0.41 $0.00 $0.27 $0.15 $0.01 $36.47
3rd Period  (70%) $29.15 $7.50 $0.25 $0.87 $0.44 $2.19 $0.29 $0.15 $0.01 $40.85
4th Period  (75%) $31.23 $7.50 $0.25 $0.94 $0.47 $2.34 $0.31 $0.15 $0.01 $43.20
5th Period  (80%) $33.31 $7.50 $0.25 $1.00 $0.50 $2.50 $0.33 $0.15 $0.01 $45.55
6th Period  (85%) $35.40 $7.50 $0.25 $1.06 $0.53 $3.54 $0.35 $0.15 $0.01 $48.79
7th Period  (90%) $37.48 $7.50 $0.25 $1.12 $0.56 $3.75 $0.37 $0.15 $0.01 $51.20

Substation Tech Apprentice
1st Period  (60%) $23.73 $7.50 $0.25 $0.71 $0.36 $0.00 $0.24 $0.15 $0.01 $32.95
2nd Period  (65%) $25.71 $7.50 $0.25 $0.77 $0.39 $0.00 $0.26 $0.15 $0.01 $35.04
3rd Period  (70%) $27.69 $7.50 $0.25 $0.83 $0.42 $2.08 $0.28 $0.15 $0.01 $39.20
4th Period  (75%) $29.67 $7.50 $0.25 $0.89 $0.45 $2.23 $0.30 $0.15 $0.01 $41.44
5th Period  (80%) $31.65 $7.50 $0.25 $0.95 $0.47 $2.37 $0.32 $0.15 $0.01 $43.67
6th Period  (85%) $33.62 $7.50 $0.25 $1.01 $0.50 $3.36 $0.34 $0.15 $0.01 $46.75
7th Period  (90%) $35.60 $7.50 $0.25 $1.07 $0.53 $3.56 $0.36 $0.15 $0.01 $49.03

Transmission Tech Apprentice
1st Period  (60%) $23.73 $7.50 $0.25 $0.71 $0.36 $0.00 $0.24 $0.15 $0.01 $32.95
2nd Period  (65%) $25.71 $7.50 $0.25 $0.77 $0.39 $0.00 $0.26 $0.15 $0.01 $35.04
3rd Period  (70%) $27.69 $7.50 $0.25 $0.83 $0.42 $2.08 $0.28 $0.15 $0.01 $39.20
4th Period  (75%) $29.67 $7.50 $0.25 $0.89 $0.45 $2.23 $0.30 $0.15 $0.01 $41.44

URD Tech Apprentice
1st Period  (60%) $23.73 $7.50 $0.25 $0.71 $0.36 $0.47 $0.24 $0.00 $0.00 $33.27
2nd Period  (70%) $27.69 $7.50 $0.25 $0.83 $0.42 $0.55 $0.28 $0.00 $0.00 $37.52
3rd Period  (80%) $31.65 $7.50 $0.25 $0.95 $0.47 $1.27 $0.32 $0.00 $0.00 $42.41
4th Period  (90%) $35.60 $7.50 $0.25 $1.07 $0.53 $1.42 $0.36 $0.00 $0.00 $46.74

HEO $39.56 $7.50 $0.25 $1.19 $0.59 $5.93 $0.40 $0.15 $0.01 $55.58
Equipment Operator (85% of JL) $35.40 $7.50 $0.25 $1.06 $0.53 $2.48 $0.35 $0.15 $0.01 $47.73
URD Operator Foreman  (85% of JL) $35.39 $7.50 $0.25 $1.06 $0.53 $2.83 $0.35 $0.15 $0.01 $48.08
URD Operator (58.81% of JL) $24.49 $7.50 $0.25 $0.73 $0.37 $1.96 $0.24 $0.00 $0.00 $35.54
WTO (60% of JL) $24.98 $7.50 $0.25 $0.75 $0.37 $1.25 $0.25 $0.15 $0.01 $35.52
Groundman w/CDL (50% of JL) $20.82 $7.50 $0.25 $0.62 $0.31 $1.04 $0.21 $0.15 $0.01 $30.92
Groundman  (47% of JL) $19.57 $7.50 $0.25 $0.59 $0.29 $0.00 $0.20 $0.15 $0.01 $28.56
URD Groundman (55% of URD)  $21.76 $7.50 $0.25 $0.65 $0.33 $0.25 $0.22 $0.15 $0.01 $31.11
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