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	Uniform and Clothing Policy


[bookmark: _Toc126739701]Aims
This policy aims to: 
Set out our approach to requiring a uniform that is of reasonable cost and offers the best value for money for parents and carers
Explain how we will avoid discrimination in line with our legal duties under the Equality Act 2010 
Clarify our expectations for school uniform 
[bookmark: _Toc126739702]Introduction
Hopefields believe that a uniform is an identifier of who we are. We are proud to be part of the school and expect students to feel that same pride. We feel strongly that school clothing should be free of designer logos or other identifiers which inevitably bring unwelcome comparisons between young people.  A uniform policy will also support our students in understanding the importance of presenting a smart appearance which is an important part of their transition to adult life.  
We are mindful that many of our learners experience sensory issues with clothing and have designed the uniform policy to accommodate this whilst still providing the cohesion of a school uniform.
Our school’s legal duties under the Equality Act 2010
The Equality Act 2010 prohibits discrimination against an individual based on the protected characteristics, which include age, sex, disability, race, religion or belief, pregnancy and maternity, and gender reassignment. 
To avoid discrimination, Hopefields will: 
Avoid listing uniform items based on sex, to give all students the opportunity to wear the uniform they feel most comfortable in, regardless of gender
Make sure that our uniform costs the same for all students
Allow all students to have long hair (though we reserve the right to ask for this to be tied back) 
Allow all students to style their hair in a way that is appropriate for school and makes them feel most comfortable 
Allow students to request changes to swimwear for religious reasons or if they are experiencing discomfort related to their sex or gender
Allow students to wear headscarves and/or other religious garments 




Allow students with sensory or physical needs to make reasonable adaptations to their uniform depending on their specific needs
Allow for reasonable adaptations to our policy on the grounds of equality by asking students or their parents to get in touch with the Directors, who can answer questions about the policy and respond to any requests. These will be considered on a case-by-case basis
[bookmark: _Toc126739703]Limiting the cost of school uniform 
Our school has a duty to make sure that the uniform we require is affordable, in line with statutory guidance from the Department for Education on the cost of school uniform. 
We understand that items with distinctive characteristics (such as branded items, or items that have to have a school logo or a unique fabric/colour/design) cannot be purchased from a wide range of retailers and that requiring many such items limits parents’ ability to ‘shop around’ for a low price.  Due to this, we significantly subsidise the cost of uniform bought though school. 
We will make sure our uniform:
Is available at a reasonable cost 
Provides the best value for money for parents/carers
As well as subsidising uniform, we will do this by:
Carefully considering whether any items with distinctive characteristics are necessary 
Limiting items with distinctive characteristics to low-cost and/or long-lasting items
Considering cheaper alternatives to school-branded items, such as logos that can be ironed on, as long as this doesn’t compromise quality and durability
Avoiding specific requirements for items students could wear on non-school days, such as coats, bags and shoes 
Keeping the number of optional branded items to a minimum, so that the school’s uniform can act as a social leveller 
Avoiding different uniform requirements for different year/class/house groups
Avoiding different uniform requirements for extra-curricular activities 
Making sure that arrangements are in place for parents to acquire second-hand uniform items if required
Avoiding frequent changes to uniform specifications and minimising the financial impact on parents of any changes
Consulting with parents and students on any proposed significant changes to the uniform policy and carefully considering any complaints about the policy



[bookmark: _Toc126739704]Expectations for school uniform
Our school’s uniform
A black T-shirt with the Hopefields badge visible on the left breast
A grey jumper sweatshirt with the Hopefields badge visible on the left breast
Jeans, trousers, leggings of the student’s choice (these cannot contain rips, tears or studs and should be made of a material that dries quickly) 
Trainers, boots or shoes that are sturdy. No sliders, crocs or sandals or any shoes with an open toe.
Trainers and comfortable leggings/shorts for PE
No facial piercings or studs are acceptable. These should be removed for school. *
Ear studs can be worn for school. No dangly earrings, hoops or ‘bar type’ hardwear should be present, either being removed or replaced with clear rubber/plastic studs/spacers. * 
Bags and coats can be brought into school but must be hung up in the cloakroom during lesson time.
Hats, gloves and neck tubes may be worn outside only.
Where to purchase our uniform
Motif8, Thornaby 
Directly from School
Some items of second-hand uniform are available, directly from school. Please contact us on 01642 205233 and we can advise further
[bookmark: _Toc126739705]Expectations for our school community 
Students
Students are expected to wear the correct uniform at all times while:
On the school premises
Travelling to and from school 



*- please be aware that if the young person does not adhere to these health and safety rules re: piercings, parents/carers will collect the child immediately from the school building.



At out-of-school events or on trips that are organised by the school, or where they are representing the school (if required)
Students are also expected to contact Directors if they want to request an amendment to the uniform policy in relation to their protected characteristics. 
Parents and carers
Parents and carers are expected to make sure their child has the correct uniform and PE kit, and that every item is: 
Clean 
Clearly labelled with the child’s name 
In good condition  
Parents are also expected to contact the Directors if they want to request an amendment to the uniform policy in relation to:
Their child’s protected characteristics
The cost of the uniform 
Parents are expected to lodge any complaints or objections relating to the school uniform in a timely and reasonable manner. 
Disputes about the cost of the school uniform will be: 
Resolved locally 
Dealt with in accordance with our school’s complaints policy 
The school will work closely with parents to arrive at a mutually acceptable outcome
Will agree to implement the policy at all times and will agree to comply with its contents. 
Staff 
Staff will closely monitor students to make sure they are in correct uniform. They will give any students and families breaching the uniform policy the opportunity to comply and provide uniform to the child if they do not come to school wearing the correct clothing. 
Piercings will need to be removed when entering the school building and stored in the safe before collection at hometime.
If the student will not comply, the parent/carer will be telephoned to collect their child immediately.
Ongoing breaches of our uniform policy will be dealt with by the Directors.




In cases where it is suspected that financial hardship has resulted in a student not complying with this uniform policy, staff will take a mindful and considerate approach to resolving the situation, which includes a second-hand uniform if necessary.

Directors Responsibilities 
The Directors will review this policy and make sure that it:
Is appropriate for our school’s context 
Is implemented fairly across the school 
Takes into account the views of parents and students
Offers a uniform that is appropriate, practical and safe for all students   
The Directors will also make sure that the school’s uniform supplier arrangements give the highest priority to cost and value for money, for example by avoiding single supplier contracts and by re-tendering contracts at least every 5 years. 
[bookmark: _Toc126739707]Links to other policies 
This policy is linked to our:
Behaviour policy
Equality and Diversity Policy
Hopefields convictions and staff handbook
Anti-bullying policy

Appendix A – changes/updates/amendments

	Date 
	Change made 
	Action to complete 
	Staff name 

	04/01/24
	Review
	
	AL

	1.12.24
	Review
	
	AL

	18.08.2025
	Review, adding amendments to agreement on facial piercings
	Send via email to all parents and carers.
	ERG




Hopefields
Reg : 12504502  DfE : 149109
image3.png
HOPEFIELDS




