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 Job Application Form
The Quay, Old Customs House, Sharpness Dock, Berkeley, GL139UD
Please email completed form to dean@allthingssen.co.uk and steven@allthingssen.co.uk
About this form: Please complete every section. If a question does not apply, write “N/A”. Information will be handled confidentially and used for recruitment and safer-recruitment checks. Attach additional pages where necessary and clearly label them.
1. Vacancy Details
	Post applied for
________________________________________________

	Preferred working pattern
☐ Full-time  ☐ Part-time  ☐ Job share
	Date you are available from
_____________________



2. Personal and Contact Details
	Full name
_______________________________________________________________________________

	Preferred title/name
________________________________
	Teacher reference number (if applicable)
________________________________

	Home address
_______________________________________________________________________________
______________________________________________________________________________
Postcode: ________________________

	Telephone
________________________________
	Email
________________________________

	Preferred contact method
☐ Telephone  ☐ Email
	Do you require permission to work in the UK?
☐ No  ☐ Yes — details: __________________

	If you’ve lived or worked outside of the UK in the last 5 years, All Things SEN may require additional information in order to comply with ‘safer recruitment’ requirements. If you answer ‘yes’ to the question below, we may contact you for additional information in due course. 
Have you lived or worked outside of the UK in the last 5 years?  ☐ Yes	☐ No



3. Education, Qualifications and Professional Development
	Institution
	Dates
	Qualification and subject
	Grade/status

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Qualified Teacher Status: ☐ Yes  ☐ No  ☐ Pending    
Date awarded/expected: __________________

	Relevant recent training, including SEN, safeguarding, behaviour support, communication, medical or therapeutic approaches
_______________________________________________________________________________
_______________________________________________________________________________



4. Employment and Other Relevant Experience
	Employer and setting
	Dates (month/year)
	Role and key responsibilities
	Reason for leaving

	________________
	____________
	________________________
	____________

	________________
	____________
	________________________
	____________

	________________
	____________
	________________________
	____________

	Explain all gaps in employment or education, including dates
_______________________________________________________________________________
_______________________________________________________________________________

	Time spent living, learning and/or working overseas  
If you’ve lived and/or worked outside of the UK, All Things SEN must make any further checks it considers appropriate (in addition to the usual pre-employment checks).   We’ll base the decision on whether this is necessary on individual circumstances, and factors such as:  The amount of information you disclose, the DBS check , the length of time you’ve spent in or out of the UK  

	Explain time spent living, learning and/or working overseas
_______________________________________________________________________________




5. SEN Knowledge and Experience
	Indicate areas in which you have knowledge or experience
[bookmark: _Int_pUCmY8QH][bookmark: _Int_eOMmnTYk]☐ Autism                                                     ☐ Social, emotional and mental health needs    ☐ Sensory needs                                    ☐ Speech, language and communication needs  ☐ Physical or medical needs          ☐ Moderate/severe learning difficulties                ☐ Positive behaviour support         ☐ Trauma-informed practice                                         ☐ Other: __________________________

	Please give details of your SEN experience, including the age groups you have worked with, challenging behaviour, social skills issues, and managing anxiety.
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________



6. Supporting Statement
	Explain how your knowledge, skills and experience meet the person specification. Include your approach to safeguarding, relationship-based practice, high expectations, communication, teamwork and supporting pupil independence.
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________
_______________________________________________________________________________



7. References
	Referee 1 -current or most recent employer
Name: ____________________________________
Job title/relationship: _______________________
Organisation: ______________________________
Email: ____________________________________
Telephone: _________________________________
May we contact before interview?           ☐ Yes ☐ No
	Referee 2
Name: ____________________________________
Job title/relationship: _______________________
Organisation: ______________________________
Email: ____________________________________
Telephone: _________________________________
May we contact before interview?           ☐ Yes ☐ No



8. Safeguarding and Suitability
	This post involves regulated activity with children and is subject to appropriate identity, qualification, employment-history, reference, right-to-work and criminal-record checks.

	Are you barred from regulated activity with children, or subject to any sanction or restriction relevant to this role? ☐ No ☐ Yes
If yes, provide details on a separate confidential sheet.

	Is there any other information relevant to assessing your suitability to work with children that you are required to disclose? ☐ No ☐ Yes
If yes, provide details on a separate confidential sheet. Do not include protected convictions or cautions that you are not legally required to disclose.

	Have you ever been subject to a formal safeguarding, disciplinary or capability process relevant to work with children? ☐ No ☐ Yes
If yes, give dates and a brief explanation: ____________________________________________________



9. Interview Arrangements and Reasonable Adjustments
	Please tell us about any reasonable adjustments or access arrangements you would like during the recruitment process. This information will not be used to assess your suitability for the role.
_______________________________________________________________________________
_______________________________________________________________________________



10. Applicant Declaration
	I confirm that the information in this application is complete and accurate to the best of my knowledge. I understand that deliberate omissions or false statements may lead to withdrawal of an offer or dismissal. I consent to All things SEN verifying the information provided and contacting the referees named above.

	Signature
________________________________________
	Date
________________________

	For All Things SEN use only
☐ Application complete  ☐ Employment gaps reviewed  ☐ References received
☐ Identity checked  ☐ Right to work checked  ☐ Qualifications verified
☐ Appropriate criminal-record/barred-list checks completed  ☐ Other pre-employment checks completed



	DATA PROTECTION NOTICE

	Throughout this form we ask for some personal data about you. We’ll only use this data in line with data protection legislation and process your data for 1 or more of the following reasons permitted in law:
· You have given us your consent
· We must process it to comply with our legal obligations 
Should you be unsuccessful in this current application, would you be happy for us to contact you in the event of new job opportunities arising?      ☐ No ☐ Yes
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