KNOX COUNTY SCHOOLS .
UT Tover KCS

Dr. Jon Rysewyk, Superintendent

Dear Requestor:

The personnel file you have requested has been prepared in accordance with the Knox County Board of
Iiducation Open Records Requests Procedure (B-210), which is compliant with Tennessee Code Annotated
§ 10-7-504. Please note that per state law, the records you are receiving may contain redacted employee
information such as. but not limited to, address, phone number, social security number, and birthdate.
Additionally, teacher evaluations, medical information, background checks or fingerprinting, or
information related to drug testing are not provided, per state law.

Sincerely,

Knox County Schools

P.O. Box 2188 * 400 W. Summit Hill Drive * Knoxville, Tennessee 37902-1419 » Telephone (865) 594-1800







KNOX COUNTY SCHOOLS
EMPLOYEE ORIENTATION

Please print:

e Alexongec Cain sosusecorys T

Hedir "hﬁ | Bosiion ggg[ﬁg Officer

School/Depsa
- 816107

Bél Time (37.75 hours or more a week) CJPart Time

Contract Type: 0186 3184 M O210 D211 0O216 D221 0232 0242 0285 0260
[ORegular Olnterim [ Temporary

# of hours worked per week

In an efiort to better serve our employees, Knox County Schools require all employees to allend Employee Orlentation within the
first four-(4) weeks of employment. Topics covered will include policies, procedures, health, dental, life insurance, flexible benafit -
plans, retirement and safety information. 1 understand that | have 31 days from my date of employment to submil an enroliment
form for health Insurance and an enroliment form for dental insurance. If | choose to delay my declsion, | have been informed that
it is my responsibility to submit all paperwork to the Employee Benefits office within the 31-day period. | understand that | may be
required to submit payment for the first premium due or sign a payrb!) deduction form. (Cash will not be accepled.)

| understand that if } do not choose to enroll in a health insurance plan during the 31-day period, or if | fail to attend Employee
Orientation, | will only be allowed to enrdll in response to a Qualifying Event as listed on page 12 of the Employee insurance
Handbook or under the late enroliment process. There Is currently not an open enrollment period each year for health

Insurance.

| understand that if | do not choose 1o enroll in a dental insurance plan during the 31-day period, or if | fail to attend Employee
Orientation, | will only be allowed to enroll In response toa Qualifying Event or during the open envoliment held each year for dental
coverage only.

Faillure to attend Employee Orientation could resuit in the denial or loss of benefits. Failure to attend could also result In fermina-

tion, disciplinary action or the revocation of job offer. | further understand that if | am unable to attend Employee Orientalion when
scheduled, It is my responsibility to reschedule for the next available meeting. Knox County Schools require all employees o
attend Employee Orientation within the first four (4) weeks of employment. If you have any questions or If you need to reschedule
. your orientation, please call 594-1686.

. All orientation meetings are scheduled for the Knox Central Building located at 1000 North Central unless
ptherwise noted. i

O Other Locatlon Orientation Time /-0 0 Orientation Date 8/a3/07

d < *iil 210 ©
1) Any questions - ]

2) Soclal security # for yourself and all family members to be covered under insurance

3) Birth dates for yourself and all family members to be covered under insurance

4) Name, address, and social security # of your life msurance beneficlary

5) A check to pay for dental and heatth premiums if necessary

PLEASE BE PREPARED TO STAY TWO-THREE HOURS
IN ORDER TO COMPLETE ALL OF THE NECESSARY PAPERWORK.

g Q o il
Signatu s HR Witness Date QZ/ZZ()Z




KNOX COUNTY SCHOOLS

ACCEPTABLE USE OF AUDIOVISUAL WORKS AGREEMENT
FOR EMPLOYEES

All employees are expected to understand and abide by the guidelines and behaviors included in the Knox
County Schools’ Guidelines for the Use of Audiovisual Works.,

I have read the Knox County Schools' Guidelines for the Use of Audiovisual Werks and will abide by the terms
and conditions. | understand that should | commit any possible violations, disciplinary action may be taken.

| understand that this si tuﬁg reement will be placed in my personnel file.

/ A /’—T\ _g ‘5 'd?
ignature Ve / Date
B eraer T (1)
Print Name

HR-123 (3/06)



KNOX COUNTY SCHOOLS

ACCEPTABLE USE OF ELECTRONIC MEDIA AGREEMENT
FOR EMPLOYEES

Users agree to hold the Knox County Board of Education harmless from liability and responsibility for any damages
which may arise from the use of the Internet in violation of the guidelines.

Media and will abide by the

| have read the Knox County Schools’ Guidelines for Acceptable Use of Electronic
disciplinary action may be

terms and conditions. | understand that should | commit any possible violations,
taken.

| understand that Wtur greement will be placed in my personnel file.
& Z-Z27

igndture I// Date
S exaoer T Caynd

Print Name

HR-124 (9/06)



CONFIDENTIAL INFORMATION

1 understand that during the course of my employment for Knox County Schools, I may see,
work on, or learn of confidential information regarding students and/or employees of Knox
County Schools. I understand this information is confidential and should not be discussed
with anyone except employees or other designated Individuals who have a right to know this
information. The disclosure of this information Is prohibited under such laws as the Family
Educational Rights and Privacy, 20 U.S.C. § 1232g and the Americans with Disabilities Act 42
U.S.C. 12131, Confidential information may include, but is not limited to, records related
directly to a student and maintained by an educational agency, information about a disablliity,
and information regarding discipline of a student or employee.

éW/ Z—\ 2-8-01
ame’ V/ e Date




UNIFORMED SCHOOL SECURITY
SECURITY DEPARTMENT

JOB SUMMARY
Under general supervision, guard building or assigned area against fire, theft, vandalism, and

illegal entry, performing various duties such as periodically patrolling grounds, examining
. doors, windows, and gates for security, etc. Warn violators of rule infractions. Inspect
equipment and property to ascertain if tampering has occurred. Guard against theft of school

property.

QUALIFICATIONS

. Minimum high school diploma or GED.

. Minimum of 21 years of age.

. Dependable transportation to various sites.

. Must be bondable.

. State security permit (PPS) and experience preferred.

. Maintain minimum standards with firearms and pass yearly in-service exam.

. Such alternatives to the above qualifications as the Superintendent may find
appropriate and acceptable.

RESPONSIBILITIES/JOB DUTIES

. Report directly to principal (or designee) and Chief of Security.

. Work with administrators and school personnel.

Work with students, parents, and the public throughout the school system on a
professional level.

. Maintain a positive working relation with co-workers in security department

. Work with local law enforcement agencies. )

Provide protection for Knox County School employees and property; control entrances
and exits of visitors, students and employees through identity checks, notations of
purpose for visits, and detain unauthorized persons.

. Patrol assigned area to maintain security watches for disturbance and check for
violation of established laws, ordinances, rules and regulations; contact appropriate
law enforcement agencies when assistance is required.

Respond quickly to calls regarding unruly students and/or visitors.

Secure parking areas, direct traffic, and investigate accidents which occur at facility.
Warn violators of possible infractions.

Provide written reports when necessary.

Perform other duties as assigned.

My signature indicates | have received a copy and fully understand the responsibilities of the
job description.

%f/ / Z- £-8-67

Date

(Sign and return one copy)
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Knox County Board of Education

Descriptar Term: Decnipior Co0¢: [issued Date:
Time Schedules of GCRB | 7/00
Support Personnel REE I'mt

The school system shall comply with Wage and Hour Regulations as administered by the U.S. Department
of Labor. Actual hours worked are to be reported by each employee. No employee shall be at the job
location unless so directed by the immediate supervisor.

WORK SCHEDULES

A wark week is a regularly recurring period of 168 consecutive hours. The standard work week for Knox
County Schools employees shall begin at 12:01 a.m. Sunday and end at 12:00 midnight on the following
Saturday. Maintenance, security, and operations personnel shall have a work week that begins at 12:01
a.m. Wednesday and ends at 12:00 midnight on the following Tuesday.

Supervisors shall prepare a daily work schedule both for school and non-school months. The daily
schedule includes the time to begin work, lunch time and ending time.

Each employee is required to work according to his schedule unless there is an emergency. When an
emergency arises, the immediate supervisor shafl be notificd as soon as possible.

All authorized overtime or time-on-the-job-location not within the scheduled time must be approved by
the immediate supervisor before the overtime occurs.

TIME RECORDS REQUIRED
Each employee covered by the Wage and Hour Law shall keep 2 time record of actual hours worked.

At the end of each reporting period, employees shall turn in time records to their immediate supervisor
for approval. All time records will be forwarded to the payroll office for calculations.

LUNCH PERIODS

All employoes covered by the Wage and Hour Law must have at least thirty (30) minutes lunch period
without pay. During this scheduled lunch period, the employee shall be relieved of all duties of any nature,

EMPLOYEE CERTIFICATION THAT POLICY AND REGULATIONS HAVE BEEN READ

New employees shall be furnished a copy of this policy. Each employce shall read this policy or have
it read to him and shall certify that the policy has been read and understood. A copy of this certification
must be on file before the first check is issued to 2 new employee.

Page 1 of 2
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EMPLOYEES NOT COVERED BY WAGE AND HOUR LAW
All employees are covered by the Wage and Hour Law except:
1. Students who work an hour or less per day;

2. Volunteer workers other than regular employees; and
3. Those set forth in the Fair Labor Standards Act as executives, administrative employees and

professional (to include all certified personnel).

>1gnature Date

Page 2 0f 2
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APPLICANT TO REGULAR BI-WEEKLY EMPLOYEE

The name and social security number should be printed exactly as it
appears on the social security card. Form must be signed same as
social security card.

J -9 Section 1 of the Employment Eligibility Verification (Form I-9) must be
completed. One document must be provided from List A or B and a
social security card. Most individuals will have a driver’s license (List B)
and a soclal security card (List C).

D/ Automatic Deposit Employees are required to have their pay automatically deposited. All
their pay will be automatically deposited and they will receive a dummy
check on payday at their assigned work location. A signature is required.
A voided check or a letter from the bank or credit union is required to set
up an automatic deposit. A letter from the bank is required if employee
wishes to use a savings account.

E}/ Fingerprinting All employees are required to supply a fingerprint sample and submit to 2
criminal history record check. The cost is $56.00 and will be the
‘P P 5 00./‘ A responsibility of the individual. This amount will be payroll deducted in
eight equal payments for biweekly employees. Fingerprinting is

scheduled by Human Resources. If you have already submitted a
fingerprint sample as a substitute you do not have to submit another
fingerprint sample. If you leave Knox County Schools before the full
amount is deducted from your paycheck, the remaining amount will be
deducted from your final paycheck. Fingerprint results must be received
before employee may start to work.

Time Schedule Employees are required to understand Knox County School Board Policy
GCRB, Time Schedules of Support Personnel. A signature is required.

N

Payroll Procedures All employees will be given a copy of Knox County Schools Guide to Bi-
Waeekly Payroll Procedures.

uf Policles All employees are required to abide by Knox County School
@ Drug-ree Policy  policies and all applicable laws and regulations. Employees may be
disciplined for failure to abide by applicable polices, laws and regulations
or for actions which discredit Knox County Schools. Knox County School
policies are available at every schoolllocation. They can be found in the
library or in the supervisor's office. They may also be viewed on the Knox
County Schools web site which Is located at www.kes.k12tn.net

EI/ Job Openings All job openings are listed in the Administrative Bulletin when school isin
session and posted at all times on the bulletin board in the Human
Resources Department in the Andrew Johnson Building on the 15" floor,
912 S. Gay Street; and on the Knox County Schools web site,
www.kes.k12tn.net

E/ Job Description Employees are required to do the essential functions of their job. The job
. description should be signed and dated.



Medical History

Media/Audiovisual

Change of Status

The top portion of the medical form must be filled out by the employee
and then taken to a doctor to complete the bottom portion of the form. A
copy of the job description should be taken to the doctor s0 helshe can
evaluate whether the employee can do the job. The costof the physical
Is the responsibility of the individual.

continued empio ment IS Conungeoll

All employee are given a copy of the Guidelines for Acceptabe Use of
Electronic Media and Guidelines for the Use of Audiovisual Works. All
employees must sign boin aqrOSS heets ve g that they will abide

A

A change of status must be completed to place a person in a regular
position.

A contract or a change in contract and a salary scale will be sent to all
employees each year after the budget has been adopted and approved.
One copy of the contract must be signed and retumned to the Human
Resources Department. Upon initial employment, the contract must
checked and approved by the payroll office before it can be sent to the
employee via school mail. The amount of wages should be reviewed by
the employee. If an employee begins after the first contract day of the
year there may be a period of time when there will be no pay received.

Employees eam sick leave at the rate 1 forevery 18 worked (200 day or
221 day employees) or 1 for every 20 days worked (255 day or 260 day
employees). Leave balances are reported on the payroll check. The
leave balance may not reflect the latest leave taken if the days have not
yet been recorded or imputed into the system.

All employees are required to attend Employee Orientation within the first
two (2) weeks of employment or retum 10 work (if on leave for more than
6 months). Failure to attend Employee Orientation could result in denial
or loss of employee benefits and could also result in termination,
disciplinary action or the revocation of job offer.

on has been discussed with me. | understand the above information and
agree to abide by it. | understand that until all the above paperwork has been completed correctly,

The above informati

on the payroll system for Knox County Schools.

8/8/97

be able 7
‘f.

Date /

oo, W Wontie

Human Resources Department

Employee
August 2, 2001(rev.8/30/08)



GENERAL INFORMATION FOR CERTIFIED EMPLOYEES

MmchMMMMMthdMMﬂnWMmWPM
read each ofﬁlmhlmammlyumvmbenmlndto affix an electronic signature Indlcating that you have read this information.
Youmw!henenmlmnh&eunmubdewﬂhumwmmmbmh&nbnmwﬂdnkowmrequlnmcharonk

signature, llmhmqmﬁmmnrdh;mydthhhfamnﬂomplmull&“ﬁ“—ﬂ:ﬂ.
Section A: Requires Electronic Signature

Audiovisual Works Agreement (HR-123): Please read the form, sign and date.

Confldential Information Policy: Pleass read the form, sign and date.

qu-FnchkptauMq(GAN):&npbyeesannqulndw mdandadmowledceﬂ\erecelptofﬁ:ekmeoumySdkaoaldPoﬂcy
(GAN). Signature required. :

Electronlc Media Agreement (HR-124): Please read the form, sign and date.

Accumulated Sick Days from other Districts: if you have teaching experienca In another Tennessee school system,
please request a Transfer of Unused Sick Leave form from Ada Pratt (ada.pratt@knoxschools.org] In the Knox County
% Schools Compensation Office or at (865) 594-1694 to transfer your accumulated sick leave to Knox County Schools. This
form MUST be signed by your previous Superintendent, Director of Schools, or his/her designee, and the form must be
Initial notarized.

Authorization Agreement for Automatic Deposk (B0-141): Flaase complete and sign the form. A voided checkora
letter from your banking institution on officlal letterhead noting routing and account number of a different account

@ omermmammamue,mmmhuammummmmmnmmmMusrbe
provided and attached to the form.

Bwrd?oﬁdwhnemﬂuyeesuefemlredwabldeby Knox County Schools’ policles and procedures and all applicable
local, state, and federal laws and regulations. Employmmaybed!sdpllnedforhﬂuretoabldehymdmrfoncﬂom
@ Which violates Knox County Schools' policles and procedures. All policies are avallable for view on the Knox County
Schools’ Website which Is located at www knoxschools.org

Employment Eligibllity Vertfication Form (Form 9): Saction 1 of the Employment EligibHity Verification {Form [-9) muse
becomﬂeted.ksindiatedonpuasdthew Form, the new hire must provide one document from List A or List B in

ﬂ additiontoavalld,s!medsodalsecudtycard. memwwﬂlbewdlnmm&wmmpxketof
information.

Highly Qualified (HR-241): The Federal No Child Left Behind (NCLB) Act of 2002 requires that all teachers taaching In
core academic subject areas must be highly qualified. Please sign and complete the HR-141 form found hera and return
to Christine Wolf, Human Resources Dapartment, no later than two weeks after you attend new employee orfentation.
@ Contact and address informatian for Christine Wolf Is noted below.

Intsl Knax County Sehool System
Human Resource Department
Attn: Christine Wolf
P. 0. Box 2188, Knoxville, TN 37901-2188
chstine.wolf@knoxscheols.org

Fax: 865.594.3758

Employee Handbook: The employee handbook is available online. KCS Employee Handbook Includes general
Information regarding benefits, policles, and guidelines for all employees, certified and classified. Click hereto
download file or bookmark page for future reference.

Inkial
Revised 03/2013 Pagel




APPLICANT'S STATEMENT

| certify that the answers and information provided by me in this application for employment are true, correct and complete to the
best of my knowledge. | further understand that if employed any false or misleading information or omission of fact given in my

application or interview(s) may result in discharge.

1 authorize investigation of all Information contained in this application for employment as may be necessary in arriving at an
employment decision. ) understand that this application is not and is not intended o be a contract for employment

/i
/7

IMPORTANT

Applications are kept on active file for no more than one (1) school year. If you wish your application to remain
on file for a longer period of time, you must notify this office in writing. All positions are advertised in the
Administrative Bulletin, on the Knox County Schools website, and on the job board on the 15th floor of the
Andrew Johnson Bullding. Failure to completely fill outan application by the closing date may result in delaying
eligibility for a Job or may disqualify an Individual from a job all together.

Knox County Schools does not disciminale on the basis of race, sex, color, religion, national origin, 8ge or veteran status in the educational
programs and activities it operates, pursuantto Titke X of the Educational Amendment of 1972; Public Law 92-316, Section 504 of the Rehabfitaton
Act of 1973; Public Law 92-112; and Tite VI of the Civil Rights Act of 1964. Student complaints of discriminabon on the basis of sex or disability
may be directed lo Dr. John E. McCook, Section 504 Compliance Coordinator, Room 909 of the Andrew Jehnson Building, telephone (865)594-
1540, All other complaints of discrimination on the basis of race, sex, disability, color, religion, national origin, age or veleran stalus may be cirected
to Rebecca Owens, Title VI Coordinator, Room 1607 of the Andrew Johnson Building, telephone (865)594-1686.



STATE OF TENNESSEE

DEPARTMENT OF
COMMERCE AND INSURANS
o novecr: [

LIC STATUS: AGTIVE
EXPIRATION DATE  9/30/2007

i

" PRIVATE PROTECTIVE SECURITY

ALEXANDER J CAIN

ARMED SECURITY GUARD/OFFICER

THIS IS TO GERTIFY THAT ALL REQUIREMENTS

OF THE STATE OF TENNESSEE HAVE BEEN MET.

|

M_ American
"1 Red Cross
Together, we can save @ life

E

Aaivet.  CA

has completed the requirements for
CPR FOR THE

PROFESSIONAL RESCUER

Fotd (’smtczné";cgf% #
Date completed [~ \7 -05

The American Red Gross recognizes this certificate
Las valid for | year(s) from completion date.

erican

Am
Red Cross

£

This certifies that

Atescnder Cain

has completed the requirerents for
EMERGENCY RESPONSE
sponsored by

Fsu

Date completed

12/2/02



Initial

y/n

Initial

Pre-Employment Screening: | understand that my employment with Knax County Schools Is contingent upon the
satisfactory results of my pre-empioyment screening. This Includes, but is not limited to: drug testing, fingerprinting,
local Background, Child Abuse, Sex Offender, and Department of Children's Services checks. You will complete the
necessary required to conduct these checks with a Human Resources staff member when you are scheduled to

complete your employment paperwork.

Verification of Experience and Degrae (HR-122): Your placament on the Knox County Schools salary scale Is determined
by education fevel as well as previous accredited school teaching experience. If you have not received your Tennessea
Teaching License, you will be paid on the appropriate degree scale untit a Beense Is Issued or an “offictal® transcript
which confers the highest degree Is recetved by KCS, Human Resources. You may submit officlal transcripts to the
address listed below. Please dlick here to print and send the Experience Verification Form (ED2034a) to previous
amployer(s) to verify previous accredited teaching experience. Print additional coples as needed for verifying

s  Employee Service Record (HR-113): On the front side of the sarvice record form, camplete the following
Informotion only: name {last name first), first day of employment agreement for the 2013 school year, sodal
security number, date of birth, and teacher license number, if known. Affix your signature In the designated
space In the bottom right corner of the form. Tha Service Record Card will be induded In your pre-
employment packet of information.

e  Military Experience: If you have previous military exparience, please provide a copy of your DD-214 form or
NCB22.

Knox County School System
Human Resource Department
Attn: Karen McCormack
P. 0, Box 2188, Knoxville, TN 37901-2188
n.m kno: 00fs.
Fax: 865.594.3758

W-4: When completing the W-4, your name and seclal security number should be printad exactly as it appears on your
social security card. The signature affixed to the W-4 must appear exactly as it appears on the social security card. The
W-4 form will be included in your pre-employment packet of Information.

MY ELECTRONIC SIGNATURE INDICATES THAT | HAVE READ AND UNDERSTAND THE GENERAL INFORMATION FOR CERTIFIED
EMPLOYMENT REGARDING MY RESPONSIBILITIES, DUTIES, AND DEADLINES INHERENT TO MY EMPLOYMENT WITH KCS.

Revised 03/2013

Page 2



KNox CounTy ScHooLs
ANDREW JOHNSON BUILDING

Dr. James P. McIntyre Jr.,, Superintendent

VERIFICATION OF PREVIOUS EXPERIENCE

Dear New Employee:

Congratulations, and welcome to the Knox County Schools. We would appreciate your assistance in establishing your prior
experience and receiving the Superintendent's copy of your Tennessee Teacher License.

Please review the categories of experience recognized by the Tennessee State Department of Education on the backside of
Form ED-2016. If your former employer(s) meets this criteria, then complste the bottom portion of the letter of instructions,
the top portion of the Form ED-1026 and forward, along with the pre-addressed envelope, to said employer. NOTE: The
Knox County School System does not recognize substitute time as acceptable experlence.

If your employment date with Knox County Schools is the first day of the school year, your previous experience must be
recaived by Human Resources prior to November 15.

Before submitting the Superintendent's copy of your Tennessee Teacher License to us, you should review it for degree shown.
If your license does not reflect your highest degree, you must apply to the State Department of Education, Office of Teacher
Licensing, for an updated license showing the proper degree.

To be advanced to a higher salary scale for the current school year due to a degree change the following rules apply:
» Degrees conferred in August of the current school year will be retro to the contract start date.
- Degrees conferred in December of the current schoal year will be upgraded January 1. Employees must submit a

Degree Change Application and supporting documentation with the Tennessee State Department of Education
Licensure office by February 15.

Your salary is contingent upon the degres shown on your Tennessee license and the correct verification of experience: You
will be paid on Step 0/Bachelor Degree until the Superintendent's copy of your license and your wrllle\§on of experience

are received. _ ) ‘ &\&
, P\
Executive l.)lrector.ot.Human Resources l\\(o | ' Q i G \r{ wéw

Vo AN A S W ce/ez

7 Signature of New Employee Date

Aesvoge. (40’

Print Name Verification Forms Sent To:
M5 = S cunity (;uwc/

Number of Verification Forms Received

White Copy - Personnel File
Canary Copy — Employes

HR-122 (5/09)
P.O.Box 2188 * 912 South Gay Street * Knoxville, Tennessee 37901-2188 ¢ Telephone (865) 594-1800

2
3.
4,
5.




KNOX COUNTY SCHOOLS

APPLICANTS INTERVIEWED
Dates Advertised until
Farragut High Security Officer
School Position
Regular
O Certitled Non-certified Regular, Temporary, Interim, Supply
Date Iinterview

Name Race/Sex Interviewed Method*

Alexander Cain 8/07/07 Ot Oq ®Ep

Alexander Cain

Applicant Recommended for Position
(For Centified Personnel:

Applicant's Telephone/Gell Number(s) _
PersanPosition Replacing William Edyard Phillips /S / Security Officer

Principal's/interviewer's Signature W @/Mﬂ - 8/16/07

For Special Education Personnel Recommendations:

Budgst Code:
APPROVED: Director of Pupil Personnel
APPROVED: Assistant Superintendent

This form must be completed and returned to the Human Resources Departmem
before the applicant can be placed on payroll.

Send two (2) coples to Human Resources Depl.
Malntain one (1) copy for School File

HR-119 (207)
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KNOX COUNTY 8CHOOLS Agplication Segt To: .
P.0.Box 2188 W&- 7/%(07 <p
Compudear Code Knoxville, Termesseo 37001-2108

Wthdrm hitp/Awww kes.k12tnnet
SSP. 01 23 465 Dale_________ 0 ppo%mﬂomwhmdusm Dep

Gsufmhubmm of race; sex, color, refigion, Dx
BC. 0123 ‘@"—o—lm-b ¥ national origin, age, disabifity or veteran status in

employrment opperfunittes and benefits: Doy
This application form Is but one part of our hiring and employment process. Other parts may include Department

an interdew, an employment examinationfest, and/or a m«mﬂmmbmﬂnm

essentiyl functions or duties of he Ib. If you need an accommodation in order io

T A s T s e 7/

Name (A /AL JPLeeAnvden Town
Last First Middie

Maiden name and/or any other name you have been known by or called in past or present: V774

Add
Apartment
Telephone Number NN
Zip Code

City State
E-mail Mm! Altemate Telephone Number!
Type of work desired: CIFood Service rity Dept
CJAdministrative Secretary [ Custodian Bus Driver
[1School Secretary [IMaintenance (Specify position)
[ Educational Assistant (Aide) [CJOther,
[ Temporary Assignment
Work location limitations, if any, and reasons. /V//ﬂ
Do you desire day or night work? _EITHER
Date avaable for work —2// ‘5/07 Are you a high school graduate? Yes b No[l

Have you ever submitted an appiication for a position with Knox County Schools before? Yes[1 NGO

Name at time In what pesition?
Have you previously been employed by Knox County Schools? Yes[] NoB In what position?
Are you currently employed by any other Knox County department? Yes T NSZ¥ In what position?

Haveyou ever been convicted of a misdemeanor or a felony in this state or any other state? You are not required to disclose a parking
or a moving traffic violation if the maximum sancfion provided by law for such violation does not include a period of confinement.
(Tenn. Code Ann. 49-5-406) Yes[

If yes, list all convictions giving brief description Including date, place, and charge.

Have you ever been terminated from a job for cause? If yes, explain.

AP
A who fails to make a full disclosure of iminal record and dismissal from emplo t for cause
a gf:g;\ misdemeanor. ('? enn. Code Ar:a’no 4%0“ " 2l HUMAWnRESOU RCEg
HR~101C (11/03) D E:: (AP

JUL 16 2007
\Wwisuy V

KNOX CO. SCHOOLS



EDUCATION

School or College From To Lest Grade Attended,
City and State Diploma or Degree Major Area of Study
(Bogin with High School) Mo.  Yr|Mo. Ye|  Recelved and Date
w155/ VIETO #.5+
y A 9/93; 6/737 DiPLosch GEN. Ebuchiia
) Comt r e Al T RST Vo~
S St UMV 3/ 5/ R:S. CRmmmAL = e
B¢ Rapibs M (a9 | 72083\ gusTIc et/ SIC. S I
(High School and college graduates will be required fo fumnish proof.)
U. S. MILITARY DATA
Did you serve in the military service Yes[J Naa Dates Month Year — Month Year
Branch Rank — Type of Discharge
Tralning
Are you a member of a military unit at the present time? Yes[d NolJ Ifyes—
Active Resefve. Inactive Reserve National Guard
WORK EXPERIENCE SINCE HIGH SCHOOL
(LIst employers beginning with last or present Job)
F T Company - Including Add Y Y .
Mo. nm“ Mo. ? Ye.| Telephone Numbor-lnc:?dlng ;’v:'Codo Su o T Po:lt“l;n Reasan for Leaving
BEST BwY
Kookl 7

Mee CASRLTING
Bsesse| 52 Wiynbmtm Htit &

5 w
/ eatensnr 77/ 37934

FhrAIS STw Lirly Dl &F
t;/zoas. %,’W CrR..

5/2@1

(W7
pIRCKEN T <ERV/CES
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Check office equipment which you can operate:

“ElTypewriter — Average Speed ﬁcopier zCOWWr
ard Processer ‘ ;E'Calwlator Ol Dictaphone ortranscribing equipment
Average Speed .
Other skills: Bookkeepingl FiingJ Shorthand/Speedwriting [J Average Speed

Please state below any facts or delsils conceming your experience and training which explain more fully your qualifications for the
employment for which you are applying. If more space is needed to record this data, please use a separate sheet and attach.

! ics [4 J?2ES

5D TPMNING P esT RESporbER  CPR

REFERENCES
List only individuals not related to you who have knowledge of your work.

Are you prevented from lawfully becoming employed in this country because of visa or immigration status? Yes O ~NoO
Proof of citizenship or immigration status will be required upon employment.



HUMAN RESOURCES

Alexander J. Cain f Mm=nan
JUL 16 2007
Home w lE U r

Cellular

KNOX CO. 8CHOOLS

CAREER OBJECTIVE:
Graduate of a criminal justice program with an emphasis on law enforcement and forensic investigations,

with over 13 years of practical experience in Force protection VIP protection, management and teamwork.
Looking for a challenging position utilizing acquired skills, education, and experience to work in Government
service, Forensics, Law Enforcement, Force Protection, Corporate Security, or Executive Protection fields,
ready to re-locate if needed.

EDUCATION:

Ferris State University, Big Rapids, Ml

B.S., Criminal justice, May 2003 A.A., Pre-Criminal justice, May 2003
GPA:
Major

course of study and concentration is in Law enforcement. Minor studies in Forensic science.

INING:

LICENSES:
General Motors Professional Driver course, General Motors Proving Grounds, Mitford MI, April 1992,

General Services Administration-Federal Protective Service/ICE Security Clearance, October 2005.
General Services Administration-Federal Protective Service/ICE Firearms Course, October 2005.
State of Tennessee private armed security guard license, Knoxville, TN, August 2005.

State of Tennessee handgun carry permit, Knoxville, TN, November 2004.

Emergency First Responder, American Red Cross, Big Rapids, Ml

CPR-Professional Responder, American Red Cross, Big Rapids, Ml.

AFFILIATIONS:

Member, Alpha Phi Sigma, National Criminal Justice Honors Society
Ferris State University Student Government Representative 2000-2001.
Ferris State Residents Hall Association Vice President 2000-2001.

COMPUTER SKILLS:
Microsoft Windows 95, 98, ME, NT, XP, Word, Excel, PowerPoint, Publisher, Internet Explorer.

PROFESSIONAL EXPERIENCE:

Security Specialist/Trainer

MFC Consulting, Knoxville, TN

Work as an Independent Contractor, Executive, and Force Protection Specialist

Provide armed and unarmed Executive Protection/security services to a diverse list of private and public
clients.

Security detail team leader tasked with protecting Richard Petty during his Fan appreciation tour.
Training responsibilities include: threat management, home defense/personal awareness,
surveillance/counter surveillance, emergency evacuation plans, convoy escorts, PSD, access control,

building clearing.



Armed Force Protection Operations Supervisor

Wackenhut Services Inc., Palm Beach Gardens, FL

Deployed for Hurricane Force Protection assignments.

Providing security services to FEMA and American Red Cross sites in hurricane Katrina/Rita disaster area.
Direct support of FEMA, Federal Protective Services (ICE), and local Law enforcement agencies.

Maintain operational supervision of assigned Security Forces within assigned area of responsibility.

Student Patrol Officer

Fermris State University Department of Public Safety, Big Rapids, MI

Patrol the campus grounds and residence halls.

Perform covert and undercover surveillance of campus areas from fixed and mobile locations.

Assist department officers in the apprehension of suspects.

Report suspicious activity to the dispatch center so officers can perform an investigation and questioning.
Provide students with escorts to and from buildings, and parking lots on campus.

Provide assistance during special events on campus with duties such as traffic control, site security, and
visual surveillance.

Service Manager/Reconditioning Manager

JD Byrider/CNAC franchise-Division of the Keller Group, Knoxville TN

Managed a department with five technicians and one parts person.

Successfully completed the JD Byrider Corp. Service Manager training course in December 2006.
Duties included managing the department, reconditioning manager, customer relations, service advisor,
parts manager, billing and warranty administrator.

Maintained the highest CSl rating in franchise history (98%) top 10 ranking nationally since September 2008.
Revamped a service process that moved technician productivity from 45% to 75% in 3 months and
reconditioned an average of 50 vehicles per month since September 2006.

Provided excellent customer satisfaction and contact while vehicle was in service.

Sold non-warranty service work to customers when needed to maintain a properly running vehicle.
Continued follow-up until the customer was completely satisfied.

Audit Program Site Coordinator/Trainer

Process Development Corporation, Livonia, Ml

Participated in the start-up of the General Motors audit program at various assembly plants around the
country.

Instrumental in improving the audit process at the General Motors, Fairfax, KS site.

Team leader of the travel audit team.

Trained vehicle auditors on audit procedures, software, and hardware.

Coordinated vebicle audit team member's daily operations.

Daily Interaction with assembly piant management and quality personnel, organized daily meeting to review
audit data.

Quality Control Analyst

Kelly Services, Automotive Technical Services, Warren, M

Contracted to Delphi Harrison Thermal Systems, General Motors Corporation.

Provided in-plant support to five local GM assembly plants when quality concerns arose involving Harrison
components.

Assisted service technicians in warranty repairs on company owned vehicles at GM's Service Research
Center, Warren Tech Center.

Conducted follow-up contacts regarding component failures with Platform Product Engineers.

Performed experimental part evaluations and field modifications.

Conducted noise and vibration evaluations on pilot program vehicles.

Created database for tracking warranty repairs of Harrison components at Service Research.

Developed and updated database of Corporate Service Bulletins concering Harrison component repairs
and improvements.

Assisted Harrison's Worldwide Service Manager in developing and implementing new service procedures.
Created a new A/C compressor seal washer kit, which was adopted, by AC-Delco and Delphi Harrison, this
was later incorporated into a new service bulletin.
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FERRIS STATE UNIVERSITY

February 24, 2003

To Whom It May Concern:

Alexander Cain, SS- is currently a student in good standing in the Ferris
State University Criminal Justice Law Enforcement Program. Mr. Cain will be
graduating May 10, 2003 with a Bachelor of Science Degree in Criminal Justice.

If you require additional information, you may contact me at [P O]

Cordially,

Terry M. Nerbonne, Ph.D.
Professor

TMN/srp

COLLEGE OF EDUCATION AND HUMAN SERVICES
SCHOOL OF CRIMINAL JUSTICE

1349 Cramer Circle, BIS 506, Big Rapids, M! 49307-2737
Phone 231 591-3652 or 231 591-5080 Fax 231 591-3792



FERR

IS STATE UNIVERSITY
January 31, 2000
Officer Savannah Ayub
Volunteer Coordinator
Knoxville Police Department
P.0.Box 3610

Knoxville, TN 37927
Dear Officer Ayub,

It is my pleasure to write a letter of recommendation on behalf of Alex Cain for a summer volunteer
position with the Knoxville Police Department. I have had the opportunity to have Alex as a
student for the past two semesters in my Introduction to Criminal Justice, and Delinquency
Prevention and Control classes at Ferris State University. He has proven to be a mature, motivated,
and dedicated student. His grades are well above average. His insights into the criminal justice
system and the process are well above the typical undergraduate student. As a non-traditional
student, I believe Mr. Cain brings a wealth of insight and experiences to the curriculum that is not
normally shared by other students. Therefore, providing him with the ability to.experience aspects
of our program normally reserved for those students in the upper level programs would be
beneficial to both Mr. Cain and other students hoping to receive the same degree in the fisture.

If chosen, Alex would be registering for an Independent Study course through Ferris State
University. Because Alex is not officially considered a Junior at Ferris State University, this
opportunity will not officially be considered an internship. However, he will be held accountable to
the same standards as studerss who are participating in the internship program. Therefore, if Mr.
Cain is accepted into your program, I would appreciate feedback from you if, at anytime, you
believe he does not meet your normal expectations of volunteers. To supplement your efforts, he
will be supervised by myself and will be responsible for maintaining a daily log of activities and
time volunteered in the agency. He will additionally be responsible for writing a paper at the
conclusion of the summer program detailing his experiences and how these experiences relate to his
curriculum. I will additionally be maintaining contact with you to obtain your insight into his
participation and progress.

I would like to thank you in advance for accepting Alex into your volunteer program. I strongly
believe his participation will further provide him with an excellent opportunity to apply the skills he
is presently learning in the Forensics Minor at Ferris State University.

Therefore, I have no hesitations recommending Mr. Cain for this position. I strongly believe that

this will be a rewarding program for all persons involved. If you have any additional questions

about our expectations of Mr. Cain or of our program, please feel free to give me a call a?.
Once again, thank you for providing this opportunity to our students.

Sincerely,
M BoTr—
Shannon M., Barton .
Assistant Professor
COLLEGE OF EDUCATION
SCHOOL OF CRIMINAL JUSTICE

1349 Cramer Circle, BIS 506, Big Rapids, M) 49307-2737
Phaone 231 591-3652 Fax 231 591-3792



February 22, 2000

Officer Savannah Ayub
Volunteer Coordinator
Knoxville Police Department
P.O. Box 3610

Knoxville, Tennessee 37927

Dear Officer Ayub,

It is my pleasure to write a letter of recommendation on behalf of Alex Cain for a summer
volunteer position with the Knoxville Police Department.

I first met Alex Cain in an introduction to corrections course that I am currently teaching
this semester. Alex is performing very well in the course. In fact, he is one of the top students in
the course. During the course of the semester, he has provided both relevant and engaging
comments in class. Alex has maintained a very good rapport with his fellow students in the class,
and is willing to provide help to other students. He has leadership and good communication
skills. He rarely gives up or complains when I place obstacles for students to over come in the
class. Instead, he looks at them as challenges.

Other faculty at the School of Criminal Justice at Ferris State University have an
outstanding view of Alex. Furthermore, I have observed him interact with students and faculty
outside of the classroom. He is polite and astute. He actively engages in discussions and
provides interesting and meaningful input into a wide array of criminal justice issues. Alex has a
calm and patient personality. He appears to be a highly motivated and ethical young man.

In closing, I recommend Alex Cain for a summer volunteer position with the Knoxville
Police Department. If I can be of any other assistance or provide fusther information, do not

hesitate to contact me at .
Sin%

Eric Lambert
Assistant Professor

COLLEGE QF EDUCATION
SCHOOL OF CRIMINAL JUSTICE
1349 Cramer Clkecla, BIS 506, Big Rapids, Mi 49307-2737
Phone 231 591-3652 Fax 231 591-3792
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Ferris State University
School of Criminal Justice

Certificate of Completion

This is to certify that

o ¥

N CERAD
T ”

=

%

Alexander Cain

has successfully completed the prescribed course of instruction in the

Forensic Science Concentration

\AC MX G ey, y& May 10, 2003 *

Dr. Frank Crowe, Director Date




the hionors and

John McLaughlin
National President
Florida International University

David Rivers
National Treasurer
. Florida International University

ining thereto

Paulette Purdy
National Vice-President
University of Houston ~ Downtown

Adriana Caputi

National Secretary
Florida International University
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FERRIS STATE UNIVERSlTY
SCHOOL OF C/I;IDMINAL JUSTICE
LAMB_DA A/I'ZPHA.EPSILON

4 Congratulations On Your Graduation and Success ﬁ’ﬂ

Trusdeblo bk T

", Signature
Or. Michele Johnstan, Colege of EducationDean | Or. Frank Crowa, School of Criminal Justice Director
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STATE OF TENNESSEE
DEPARTMENT OF :
COMMERCE AND INSURANCE 333
ID NUMBER: 5
UCSTATUS: aoyve = ¢ b e ikt

S PRIVATE PROTECTIVE SECURITY

ARMED SECURITY GUARD/OFFICER
-ALEXANDER J CAIM

THIS IS TO CERTIFY THAT ALL REQUIREMENTS |,
OF THE STATE OF TENNESSEE HAVE BEEN MET.

‘):"'-; o~

L ps. Cond



A Tennessee Department of Education - Office of Educator Licensing
5’-?-'“ "?‘j;“._f 710 James Robertson Parkway - Andrew Johnson Tower, 11' Floor - Nashville, TN 37243

tg,;,'.-;.‘.:{ %> The information on this page must accompany any request for licensure transactions in the State of Tennessee. Please complete using black Ink.
U Required items are identified with an asterisk (*). The personal affirmation section must be completed.

Y
=

30,

A
§
2

[ SECTION 1. CONTACT AND DEMOG RAPHIC INFORMATION

2

This section must be completed. Please be certain to provide accurate information.

ALEXANDER JOHN CAIN

First Name* Middle Name® Last Name® (Maiden/Other Last Name)

Date of Birth* ! %!go Box® City* State* Zip Coda®*

(MM/DD/YYYY) ,

Primary Telephone Numbar* Secondary Telephone Number Social Security Number®
{999) 999-9993 {999) 999-9999 999-99-9999

alexander.cain@knoxschools.org MALE

Primary Emall Address* Secondary Emall Address Gender

The following information is collected for the purposes of federal reporting requirements. Please provide responses for bath ethnicity and race.

1. Ethnlcity - Choose one Hispanlc or Latino Not Hispanic or Latino
2. Race —Mark all that apply American Indlan or Alaska Native Aslan )
Black or African Amarican Native Hawailan/Other Pacific Islander
White
3. Gender 3 Male
Female
| SECTION 2.~ PERSONAL AFFIRMATION® ALY, SRR LG R, ‘ = 4 e
This section must be pleted. Fale stat ts made In this application may constitute grounds to take action, revoke or deny a license. Check the appropriate
respanse for each question. Do not Include matters that the State Board of Education has previously investigated and found “No Probable Cause® to take any
disclplinary action.
—Yes XNo 1. Haveyou been convicted of a felony, including conviction on a plea of guilty, a plea of nofo
: contendere or granting pre-trial diversion?
Yes XNo 2. Haveyou ever been convicted of the fllegal possession of drugs, including conviction on a please of
gullty, a plea of nolo contendere or an order gramting pre-trial diversion?
_Yes XNo 3. Haveyou had a teacher’s certificate/license revoked, suspended or denied, or have you voluntarily
relinquished a certificate/license, (Allowing a license to expire does not apply.)
_Yes _)_Wo 4. Isthere any action pending against your certification/license or application in another state?
®  If youhave answered “Yes* to question 1 or 2, please sttach details of conviction, include date and location of conviction, and court certified coples of the
judgment, convction, and sentencing.
®  Ifyouhave answered “Yes” to question 3 or 4, please attach details naming the state and/or issuing authority and explain the citcumstances.
[SECTION 3. SIGNATURE AND DATE . 48 . % L } T 5]
This section must ba complated. 7
- > "o
> /////@_ S-/3-/6
Applicant Sfgnatura o« Date
| -SECTION 4. LICENSURE TRANSACTION REQUESTED A8 e . —l
Please Indicate the type(s) of licensure transaction(s) belng requested, Mark all that apply.
5_ Ucensure Advancement _—Licensure Renewal . Reactlvating an inactive License
N
REV 03/04/16

ED5406



' APPLICATION FOR REACTIVATION, ADVANCEMENT, OR RENEWAL OF AN
APPRENTICE OR PRACTITIONER OCCUPATIONAL

Submit applications to:
Division of College, Career and Technical Education Licensing,

Plense note: ALLDOCUMENTS SUBMITTED TO THE OFFICE OF EDUCATOR LICENSING BECOME THE PROPERTY OF THE T
THE APPLICAN T NOR WILL THE DEPARTMENT PROVIDE COPIES OF DOCUMENTS TO THE APPLICANT OR THIRD PARTIES. IN

Department of Education, 11'» Floor Andrew Johnson Tower, Nashville, TN 37243

ENNESSEE DEPARTMENT OF EDUCATION AND WILL NOT BE RETURNED TO
COMPLETE APPLICATIONS WiLl BE RETURNED TO THE APPROPRIATE

ENTITY.
appLicant Name_ ALEXANDER CAIN ucense numeen T

Educators who have an expired Apprentice or Practitioner Occupational will be required to apply to reactivate the license. Educators who hold an
Jeonvert their license beginning Sept. 1 afthe year priorto the

active Apprentlce or Practitioner Occupational may apply to advance or renew
explration date of the license. All liconses are processed under the new policy, effective Sept. 1, 2015.

Optlon 1: Reactivation of an INACTIVE Apprentice or Practitioner Occupational. This option [s for educatora holding an [pactive Apprentice
Occupational License. If requirements are met, educators will convert to the Practitfoner Occupational Licensa (second Jssuance). 5

Please entar the endorsement coda and name below

Endorsement Code(s) Endorsement Name(s)

D Submit current/valid Industry certification where required to the Division of College, Career and Technical Education Licensing office.

D Submit documentation of 240 hours of full or part-time work experience in the endorsement area, In the past five years.

Optlon 2: Advancement of an Apprantice or Practitioner ‘Occupational License i &
This option is for educators holding an Apprentice Occupational License who mest requirements to advance to the Professional Occupational License !

(3 years of acceptable experience and either 30 PDPs or a Director of Schools signature). If requirements are met, educators will be fssued the new

Proféssional Occupational License (6 year valldity period).
Step 1: Ensure the Divislon of College, Career, and Technical Education Licensing Office has documentation verifylng at least 3 years of acceptable

experlence. Submit an experience verlfication form with any teaching experience that is not already on file with the Office of Educator Licansing.

D Experignca verification form Is attached, as It Is not on file with the Office of Educator Licensing

Step 2: Submit PDP computation sheet verifying 30 Professional Development Points were accrued during the validity period of the license OR obtain
the signature of the Director of Schools in the employing school district recommending licensure advancamant. If not currently employedbya TN

public school district, documentation supporting each PDP activity listed on the computation sheet must also be Included.

D PDP Computation shast attached demonstrating evidence of 30 Professional Development Polnts accrued during the validity period of the
active license

OR

D { have obtained the signature of a Director of Schools {balow) recommending my license be advanced to the Professional License.

Note to recommending Individual: By signing below, you are indicating that you are recommending the above stated Individual for advancement to

the Professional License.

LEA Name Date EmaiTAddress
Do P mredngta N——""
Director of Schools {Print Name) - Diregkor of Is {Signature) © 7

Step 3: Submit proof of attendance during the first year of teaching for a total of five {5) days at the naw teacher tralning
Step 4: Submit recommendation from the educator preparation program and transcript(s) for program completion

Step 5: Submit documentation of teacher observations and mentor’s signature '

Stop 6: Submit currant/valid industry certification where required
"Option 3: Ranewal of an ACTIVE Apprentice of Practitioner Occupational License g Ly )
This options for educators holding an active Apprentice or Practitioner Occupational License who do not meet expectations for advancement to the:
Professional Occupational License. Edcators will be converted to the new Practitioner Occupational License (second issuance). After the second
‘Issuance of the Practitioner Occupational License, the license will becoma Indctive If the educator does not advance to the Professional Occupational *
‘Licanse. . g - i ; e 2

D | do not meet ddvancement requirements and wish to renew/convert my license to the new Practitioner Occug_gtlonal License.

REV 03/04/16

EDS406
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STATE OF TENNESSEE

DEPARTMENT OF EDUCATION
BiLL HASLAM SIXTH FLOOR, ANDREW JOHNSON TOWER KEVIN HUFFMAN
GOVERNOR 710 JAMES ROBERTSON PARKWAY COMMISSIONER

NASHVILLE, TN 372430375
Requirements to advance to a Professional Occupational Educator License check list:

Name, SFLexqrbkr  C4/ns LEA; KI\L@X /,Jo_ﬂ)ﬁl’) .gWL{

o Five day new teacher training sponsored by Career and Date completed 7{ 20/8
Technical Education Division, Tennessee Department of
Education

s Complete successfully a teacher education program of no Date completed '21 l 5

more than elghteen (18) semester hours designed to meet the
knowledge and skills for teacher preparation. Candidates must
be recommended by an institution of higher education with a
preparation program approved according {o the standards and
guidelines established by the State Board of Education.

« Four (4) days release time to observe three (3) experienced
teachers within your endorsed teaching area and one (1)
experienced teacher outside of your teaching area.

Observation 1_FHS / Date comple!ed/aé/ 3

Date completed./Z 0[(9[/ s

School ang Edu

Observation/3j\/\1f/L MOS Date completed_ \\-\1-\$
ducato
Observati 7/ Date completed -3 - 1S
Schoo ddcatbr

= Assighed mentor during the first three years of teaching.

Mentor’s signatu

~_

= Complete three (3) years of teaching in an approved school.
= Currentivalid industry certification where required by teacher endorsement area.

« Verification of a positive recommendation from the local education agency based on an evaluation
under a model approved by the Tennessee State Board of Education.



LINCOLN MEMORIAL
UNIVERSITY

Department of Undergraduate Education
Career and Technical Education

Career and Technical Education Endorsement Program
Dr. Teresa Bicknell, Assistant Dean

Dr. Rick Grubb| Proiram Director

April 29,2016

Alexander Cain

The above individual has completed all requirements for the Lincoln Memorial University’s
Career and Technical Education Endorsement Program. This fulfillment meets the required
coursework established by the State of Tennessec for initial certification in Career and

Technical Education.

Please contact me if additional clarification is needed.

Rickey. K. Grbl

Rickey R. Grubb, Ph.D.

Proiram Director

Box 2000 — Bus/Ed Building * 6965 Cumberland Gap Parkway * Harrogate, TN 37752



LINCOLN MEMORIAL
UNIVERSITY

Department of Undergraduate Education

Career and Technical Education

Career and Technical Education Endorsement Program

Dr. Teresa Bicknell, Assistant Dean

Dr. Rick Grubb, Program Director

Alexander Cain

January 16, 2015

Thank you for your interest in the Lincoln Memorial Universitys Career and Technical Education Endorsement Program. Your
post-secondary coursework indicates that 3 semester hours will be acceptable transfer credits into your program of study. You will
need to complete the 15 additional semester hours listed below from Lincoln Memorial University to meet the requirements for the

Career and Technical Education Endorsement Program.

EDUC 244
EDUC 344
EDUC 354
EDUC 364

EDUC 374
EDUC 474

Substitutc CST 102 (Roane State Community College)
Using Technology in the Leaming Environment
Management of Occupational Education

Foundations & Evaluation of Occupational

Education & Training Programs

Instructional Strategies & Techniques

Curriculum Development & Methodology

Please contact me if additional clarification is needed.

Rickey R. Grubb, Ph.D.
Program Director

Summecr 2015
Fall 2015
Enrolled Spring 2015

Completed
Completed

Box 2000 — Bus/Ed Building * 6965 Cumberland Gap Parkway * Harrogate, TN 37752
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Date and Scan

First Name Last Name LEA Sessions Attended Time
FS1.3 Law, Public Safety, Corrections, & Security Industry
Alexander Cain Knox County Certification, day two of two. 7/11/2014 8:14
THS1.5 Law, Public Safety, Corrections, & Security Industry
Alexander Cain Knox County Certification, day one of two. 7/10/2014 8:16
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Educator Licensure Information

Educator Overview: ALEXANDER JOHN CAIN - Educator Licensure Information
. "o Stale nf Tennessee
EDUCATOR OVERVIEW: ALEXANDER JOHN CAIN
Records on tes sie ep ¢ officisl etatm ik
3 [

Personal formation
ALEXANDER JOWN CAIN 2guest dame 3093

Name
License Nurnber
Sodial Securly Number
vigw ol mye infomaben
Licenses & Endorsements
License Type  Apprarndice Occupational Edue
Stalus  Acive
Endorsarnents 500 Lagal & Aroledfiva Sardcos
Afd Endorsement
{esue Dats  DBM 2000
Date of Expiraion  08AV201Y
Cestificates
No records
As reported to the Ofics of Educator Licansing
Education
msteution Neme  PERRIS STATE UNIVERBITY
Degres  Bachefor Degres
merein®
As reported to e Ofica of Educator Licanaing
Exam
Norecads
As reported to the Cfice of Educstor Licensing
Employment -
School Sydem Knox County
PostionName  “voc Tehr (T )
Slaf Cats  O7OV20M4
morginf
Schoal System Xnox County
Posiion Name  “voa Tehe (Tec)
Start Oste QI3
merelofo

As reported i ha Office of Educator Licansing

Fedenral ﬂ-pomd Highly Quallfled Status

No recarde

A-nmmnmmdsmummn

fthee evalvation of Uy documantation ndin
Ucen

uquMadmmwm

conespouqeneoRac_amd : )
Wmmmlnndummmmhyhmdtmuuwmn.mum-dmhmckwowutwsmhmm.umu
mmnq;mthmd-meT.thuanu é o4 -“aopma!-uomuwuw-u y B Ofica of Educal
{Type  Ocoupations App
Oute Receivad (211372000
Documand Type m-nmw-i
Oate Recehed 0811372008
i Toe orcal "
Dude Recelved  B/Z22092
1Type Honal ol
Ouls Recshud  10/11/2012
i Type  OninaApp -
Oate Recahved 107272012

httne-//fannc tn onv/eli-ann/dashhaard html
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' e w ® Knox County Schools DIVISION OF HUMAN RESOURCES l/ /

EMPLOYEE ACTION FORM
ALEXANDER J CAIN ssN: T Current Date09/07/2013
CCTR: 0100 GIBBS HIGH Ethnlcity: White Hire: 08/16/2007
Pos Title: TCHER VOC DIVERSIFIED T Gender. Male Tenure:

Salary:  $ 19,132.43 pos: N

Job Title: TCHER VOC DIVERSIFIED T Phone:

EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED
NEWHRE  NEWHIRE -~
FOR HUMAN RESOURCES PURPOSES ONLY

Position Control # 3334 Effective Date: 08/06/2013 Payroll Pull Date: 09/25/2013
Current Status:  Active Work Location: 0100 Highest Deqree:
Reason: GIBBS HIGH
Job Code: SVDTEC Tile: TCHER VOC DIVERSIFIED 1 FTE: 1.00  Position: 08/06/2013  To:
Contract Type: | interim Contract: To:
FOR PAYROLL DEPARTMENT PURPOSES ON%Y :
Federal Retirement Elig on. Per Year Pay Cycle Sick Bank Member
S-0 . Yes 10 Monthly No
Previous Information from to Current Information

Job: Status: Empl Type: Job: 1 Status: A Empl Type: v

Salary Schedule: Rank: Step: Salary Schedule: ST T Rank: 04 Step: 5
Salary Schedule: ST Rank: 14 Step:

. Kmc /
Annual Salary: Rate: Annual Salary:  19,132.43 Rate: 196,23
Hours/Day: %Wk Cont Days: Hours/Day: 7.75 %W 100.00%Font Days:( 97.50
Scc [l Fes: I Vo 55, | Sk Pers: Vac. I SEB: g
CCTR: CCTR: 0100 GIBBS HIGH
GL Distribution: 2014 GL Distribution: T 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg

0144-7-1300-116-800-0100-000 100.00 %

Additional Information For Internal Use Onl e

_ FORMER EMPLOYER: KCS BIWEEKLY SEC GUARD
08/21/2013 97.6 DAY EA: 8/06/13 - 12/20/13 %I 5} Neseatid/
0812172013 ATT LIC EXP 2014 CL-NO
08/2172013 sLEPL
08/2172013 & e NMIA'
0872112013 ;{’(REPLACING- cHris Howaro [

08/21/2013 93 DAYS +[ - 97.6 DAYS @ $196.23 = $19,132.43 &

08/21/2013 . 2 owl”

08/22/2013 *5 YEARS EXP GRANTED TRADE SHOP VOCATIONAL ¥ 4_, -
08/22/2013 *4 YEAR DISTINGUISED PROFESSIONAL EXP P

09/07/2013 PD: SEE NAS

APPROVAL DATE: SIGNATURE:

ear: [ PROCESSED BY:  mike 2013-09-07-08.08.01.000



Knox County Schools

Compensation Department
n 865-594-1692
NOTICE OF ANNUAL SALARY __
SCHOOL: Gibbs High
DATE: September 7, 2013
NAME: Cain, Alexander J.
EMPLOYEE #:
SSi#:
ANNUAL SALARY: $19,132.43
DATES OF EMPLOYMENT: 8/6/13-12/20/13
97.5 days @ $196.23
Annual 200
[ TO BE PAID: ACCOUNT
0144-800
71300-116-0100
2013 September $3,270.42
October $3,270.42
November $3,270.42
December $3,270.42
2014 January $6,050.75
February $0.00
March $0.00
April $0.00
May $0.00
June $0.00
July $0.00
2014 August $0.00
TOTAL $19,132.43




Knox County Schools DIVISION OF HUMAN RESOURCES CM 2 ;

EMPLOYEE ACTION FORM

ALEXANDER J CAIN ssN: [ EE— Current Date08/21/2013

CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007

Pos Titte: TCHER VOC DIVERSIFIED TECH Gender. Male Tenure:

Job Title:  TCHER VOC DIVERSIFIED TECH phone: Salary:  $17,690.00 DOB:

EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED

NEW HIRE NEW HIRE

FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 34 Effective Date: 08/06/2013 Payroll Pull Date: 09r26/2013
Current Status: Active Work Location: 0100 Highest Deqree:

Reason: GIBBS HIGH

Job Code: SVDTEC Tite: TCHER VOC DIVERSIFIED TECI FTE: 1.00 Position: 08/08/2013 To:

Contract Type: | Interim Contract To:

_ Y

Federal Retirement Elig Work Mon. Per Year Pay Cycle Sick Bank Member

S-0 Yes 10 Monthly No

Erevious information from to Current Information
Job: Status: Empl Type: Job: 1 Status: A Emp! Type: i
Salary Schedule: Rank: Step: Salary Schedule: ST Rank: 04 Step: 8~ (£
Salary Schedule: ST Rank: 14 Step: _0~ é

Annual Salary: Rate: Annual Salary: 17,690.00 Rate: 176.15
Hours/Day: Cont Days: Hours/Day: 7.75 %Wk: 100.00% ContDays:  101.00
sicc B Fes: - vee BN = BB --EE B - B = Bl
CCTR: CCTR: 0100 GIBBS HIGH

GL Distribution: 2014 GL Distribution: 2014

Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg

0144-7-1300-118-800-0100-000 100.00%

EEKLY SEC GUARD __

0812172013 101 DAY EA: amsns 12120113 Ql-ato %/\a_h'l—ecl \sz_eh—s""f
08/21/2013 ATTLICEXP2014  CL-NO I DLI"—I '-9‘1
0872112013 sLiFLl UX‘

0872172013 o=

082172013 repLacing: cHRris Howaro [

APPROVAL DATE: SIGNATURE:

PAF: PROCESSED RY: joni 2013-08-21-15.37.47.0000¢




Educator Licensure Information https://www.k—12.state.mus/tcertinﬂEducatorlnfo.asp?tid'l...

6& b -ROOCAICR - ?7 )

S LicEnsuie '

o JNFOURMATION .
\é\ Educator Licensure Information Wﬁ%{

; A Close this Window
/ General
Name: CAN, ALEXANDER JOHN License Number: [N
pos: NG Experience (in Yrs): 0
SSN: [Please log into ELIto view] Conferral Date: 05/0/2003
Education Level: 40 Date Added To File: 08/22/2012
Gender: Male
Licenses & Endorsements
" Num. of
IDT!:Cﬂptbn {Type) Status Date Received Expiration Date Renewal Date Renewals
Apprentica Occupational . :
Educ (27) Active 08/1372009 0873172014 0
Legal & Protective Senices (590)

Click here for a brief description of the type of licenses,

Basic license stalus definitions

Pending Review - application has been received, entered into database, given to licensing specialist for review. Applicationwill stay in
this status uniil reviewed and eligibility determined.

Requirements not met- application has been reviewed and deficiencies determined. You will receive correspondence from ficensing
specialist defining the deficiency.

Active status - appfication reviewed with no deficiencles, icense was issued.

Education
Education Level  Tennessee College State College Located Date Degree Confarred Date Added to File
Bachelor (40} Unknown or Not Tennessee 2003-05-10 2012-08-22

Tris reflects all education reported to the Offica of Teacher Licensing.

Career Ladder
Description
No records found.
Yests Submitted to the Office of Teacher Licensing
Description Score TostDate
No tests found.

Website only reflects tests reported to the State Department of Education.

Tests That May Be Used For Demonstrating Highly Quafified Status

Description Score
No tests found that can be used for Highly Quaified.

Date Acquired

Highly Qualified Test Search: Tests jisted here are gnlythose fourd in the Depariment of Education ficensing database.

Highly Qualified Status
Subject Grade Span

10f2 8/22/2013 8:29 AM



Educator Licensure Information https://www k- 12.stahe.m.ls/tcertinﬂBducatormfo.asp?tid=‘l...

No records found.
This information reflects Highly Quatified status as reported to the state by local schoo! systems.

Educator Experlence
Date Began Teaching System Number Assignment Date Ended Teaching Month-Days State
No records fourd.
This Information reflacts all experience repoited to the State by local school systems thraugh the last school year. The currant academic year
Is notincluded.
Comespondence Recelvad

Date Recelved Document Type

813/2009 Occupational Renewal

8/13/2009 Systemn Request

82212012 Occupational Renewal

10/11/2012 Occupational Renewal

10222012 Oniine Application

Disclaimer - This information is based upon documentation received by the Office of Teacher Licensing. This
information is used for licensing purposes and is subject to change upon further evaluation of the

documentation and in no way willguarantse the issuance of a Tennessee Teaching License.

“Iformation on this page may be purged after a designated period of time as determined by the Office of
Teacher Licensing.”™

Pleaso report any webpage problems o the Agplication Manager

20f2 8/22/2013 8:29 AM



Knox County Schools DIVISION OF HUMAN RESOURCES

EMPLOYEE ACTION FORM
ALEXANDER J CAIN Employee: - ssn: N Current Date: 08/26/2014
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007

Gender: Male Tenure:

Salary: $ 40,475.00 DOB: [

EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED

Pos Title: TCHER VOC DIVERSIFIED T [ Samiee =vm |
Job Title: TCHER voc DIVERSIFIEDT Phone: [N

REAPP REAPPOINT
FOR HUMAN RESOURCES PURPOSES ONLY
Position Control #: 3334 Effective Date: 08/04/2014 Payroll Pull Date: 09/25/2014
Current Status:  Active Work Location: 0100 Highest Degree: 4
Reason: GIBBS HIGH Bachelor Degre

Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00 Position; 08/04/2014 To:
Contract Type: R Regular Contract:08/04/2014 To: 05/22/2015

S —
FOR PAYROLL DEPARTMENT PURPOSES ONLY

Federal Retirement Elig Work Mon. Per Year Pay Cycle Sick Bank Member
S-0 Yes 10 Monthly No
Previous Information from to Current Information

Job: 1 Status: A Empl Type: V1 Job: 1 Status: A Empl Type: V4|

Salary Schedule: ST  Rank: 04 Step: 7 Salary Schedule: ST Rank: 04 Step: 7

Salary Schedule: ST Rank: 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7
KmcV/

Annual Salary: 40,475.00 Rate: 202.38 Annual Salary:  40,475.00 Rate: 202.38

Hours/Day: 7.75 %Wk: 100.00% ContDays: 200.00 |Hours/Day: 775  %Wk: 100.00%Cont Days: 200.00

Sick: -—Pers:TVac;"—sE—- Sck B Pes vean B

CCTR: 0100 GIBBS HIGH CCTR: 0100 GIBBS HIGH

GL Distribution: 2015 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Adalional Information For internal Use Only

05/02/2014 FORMER EMPLOYER - KCS TEMP 13-14 SY

05/02r2014 EA DAYS 200 - 8/4-5/122/15

05/02/2014 s.-ll rL-J

05/02/2014

05/02/2014 LICENSE - 27 AOE 2017 NO CL

05/02/2014 REPLACING - CHRIS HOWARD

05/02/2014 12 PAY 1415 SY PD SEPT-AUG $3,372.92

APPROVAL DATE: SIGNATURE:

par: [ PROCESSED BY: mike 2014-08-26-16.37.25.000

MA



" ® Knox County Schools DIVISION OF HUMAN RESOURCES
EMPLOYEE ACTION FORM

ALEXANDER J CAIN ssN: I Current Date: 08/26/2014
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007
Pos Title: TCHER VOC DIVERSIFIED T Gender: Male Tenure:

Job Title: TCHER VOC DIVERSIFIEDT Phone: Salary: § 40,475.00 DOB: [
EMPLOYEE/JOB CHANGED

EOCTEMP EOC - TEMPORARY CONTRACT

FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 3334 Effective Date: 05/23/2014 Pavroll Pull Date: 09/25/2014
Current Status:  Terminated Work Locatian: 04100 Highest Degree: 4

Reason: END OF CONTRACT GIBBS HIGH Bachelor Degre

Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00  Position: 08/06/2013 To: 05/23/2014
Contract Type: T Temporary Contract08/04/2014 To: 05/22/2015

FOR PAYROLL DEPARTMENT PURPOSES ONLY
Federal Retirement Elig 'ork Mon. Per Year Pay e Sick Bank Member
S-0 Yes 10 Monthly No
: Previous Information from to Current Information
Job: 1 Status: A Empl Type: vi Job: 1 Status: T Empl Type: V1
Salary Schedule; ST Ranki 04  Stepr 7 Salary Schedule: ST Rank: 04 Step: 7
Salary Schedule: ST Rank: 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7
Annual Salary:  40,475.00 Rate: 202.38 Annual Salarv:  40,475.00 Rate: 202.38
Hours/Day: 7.75 %Wk: 100.00% Cont Days: 200.00 |Hours/Day: 7.75  %Wk: 100.00%ContDays: 200.00
Sick: Pers: vac: B sS& Sick Pers: Vec: BN s B
CTR: 0100  GIBBS CCTR: 0100 GIBBS HIGH
GL Distribution: 2015 GL Distribution: 2015
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Additional Information For Internal Use se Only
05/02/2014 END OF CONTRACT - TEMPORARY

05/02/2014 REAPPT 14-15
APPROVAL DATE: SIGNATURE:

PAF: PROCESSED BY: mike

2014-08-26~16.36.06.000

mh



Knox County Schools DIVISION OF i-IUMAN RESOURCES

EMPLOYEE ACTION FORM
ALEXANDER J CAIN Employee: ssN: [  CurentDate: 04/09/2014
Ethnicity: White Hire: 08/16/2007

CCTR: 0100 GIBBS HIGH
Pos Title: TCHER VOC DIVERSIFIED T
Job Title: TCHER VOC DIVERSIFIED T Phone:

Gender. Male Tenure:
Salary: $ 39,148.66 DOB: [

CHANGE CHANGE ORDER

FOR HUMAN RESOURCES PURPOSES ONLY
Position Control #: 9334 "Effective Date: 08/06/2013 Payroll Pull Date: 04/25/2014
Current Status:  Active Work Location: 0100 Highest Deqree: 4 .
Reason: GIBBS HIGH Bachelor Degre

Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 100 Position: 08/06/2013  To:
Contract Type: T Temporary Contract:08/06/2013  To: 05/23/2014

et SR
FOR PAYROLL DEPARTMENT PURPOSES ONLF
Federal Retirement Elia 'ork Mon. Per Year Pay e ic nk Member
No

S-0 k Yes 10 Monthly

Previous Information from to Current information
Job: 1 Status: A Empl Type: V1 Job: 1 Status: A Empl Type: V1
Salary Schedule: ST Rank: 04 Step: 6 | Salary Schedule: ST Rank: 04 Step: 6
Salary Schedule: ST Rank: 14 Step: 6 Salary Schedule: ST Rank: 14 Step: 6
Annual Salary:  39,148.66 Rate: 198.20 Annual Salary.  39,148.66 Rate: 198.20

o%Wk: 100.00% Cont Déys: 19850 |HoursMay: 7.75  %Wk: 100.00%Cont Days: 198.50

Hours/Day. 7.76

Sic B Pers: B Vac Tl sE sick: Il Pers: Vac: iSB: T
CCTR: 0700  GIBBS HIGH CCTR: 0100 GIBBS HIGH

GL Distribution: 2014 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-ObJ-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %

Additional Information For Internal Use Only
03/13/2014 CHANGE FROM INTERIM TO TEMP EFF 1/6/12014

03/13/2014 ctris HowAro [IEIEGEGEGEGEGE

APPRO : j SIGNATURE:
PAF: PROCESSED BY: mike

2014~04-09-08.57.34.000

mA



Knox County Schools DIVISION OF HUMAN RESOURCES
B - EMPLOYEE ACTION FORM

ALEXANDER J CAIN loyee: SSN: m Current Date09/07/2013
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 0862007
Pos Title: TCHER VOC DIVERSIFIED ¥ 1 Gender: Male Tenure;

Job Title: TCHER VOC DIVERSIFIED T Phone: Salary:  $ 19,132.43 ooe: NN

EMPID!EB/ JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED a.
NEW HIRE NEW HIRE :

FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 3334 Effective Date: 08/06/2013 Payroll Pull Date: 09/25/2013
Current Status:  Active Work Location: 0100 Highest Dearee:
Reason: GIBBS HIGH
JobCode: SVDTEC Tile: TCHER VOC DIVERSIFIED 1 FTE: 1.00  Position: 08/06/2013  To:
Contract Type: | Interim Contract: To:
R it S S G o LRy o
FOR AYROLL DEPARTMENT PURPOSES O

Federal Retirement 'ork Mon. Per Year e | ank Member
S0 : Yes 10 Monthly No

Previous Information from to Current Information
Job: Status: Empl Type: Job: 1 Status: A Empl Type: vi
Salary Schedule: Rank: —Step: Salary Schedule: ST Rank: 04  Step: G

Salary Schedule: ST Rank: 14 Step:
ey
Annual Salary: Rate: Annual Salary:  19,132.43 Rate: 196.23
Hours/Day: %Wk: Cont Days: Hours/Day: 7.75  %Wk: 100.00%Cont Days:  97.50
Sick: Pers: Vac:tsam Pers: [ Voo NN se: N
CCTR: CCTR: 0100 GIBBS HIGH
GL Distribution: 2014 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CClr-Prg Fund-C-Func-Ob)}-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00 %

Addttional Information For Intemal Use Only —
0872172013 FORMER EMPLOYER: KCS BIWEEKLY SEC GUARD

08/21/2013 87.5 DAY EA: 8/06/13 - 12/20/13

08/21/2013 ATT LIC EXP 2014 CL-NO

08/21/2013 sLilr. B

08/21/2013

08/21/2013 REPLACING: CHRIS HOWARD

08/21/2013 93 DAYS - 97.5 DAYS @ $196.23 = $19,132.43
08/21/2013 -

08/22/2013 *5 YEARS EXP GRANTED TRADE SHOP VOCATIONAL
08/22/2013 *{ YEAR DISTINGUISED PROFESSIONAL EXP
08/07/2013 PD: SEE NAS

APPROVAL DATE:_ SIGNATURE:

ear: [N PROCESSED BY:  mike 2013-09-07-08, 08.01.000

lilzg



Knox County Schools

Compensation Department
865-594-1692
NOTICE OF ANNUAL SALARY
SCHOOL: " Gibbs High
DATE: September 7, 2013
NAME: Cain, Alexander J.
EMPLOYEE #: -
SSit:
ANNUAL SALARY: $19,132.43
DATES OF EMPLOYMENT: 8/6/13-12/20/13
97.5 days @ $196.23
Annual 200
[ TO BE PAID: ACCOUNT
0144-800
74300-116-0100
=
2013 September $3,270.42
October $3,270.42
November $3,270.42
December $3,270.42
2014 January $6,050.75
February $0.00
March $0.00
April $0.00
May $0.00
June $0.00
July $0.00
2014 August $0.00
TOTAL $19,132.43




Knox County Schools

TEACHER QUALITY ASSURANCE PAGE

All elementary, middle and high schaol teachers of core academic subjects must demonstrate that they meet the federal requirements.
See instructions on the back of this form.

Hecipupce Can e

Full Name as It appaars on Tennessee teaching license Social Securty Number
(Lest name, Firat name, and Middle name/nitial)

Knox County Schools (;4% @ %Mé

Schoo!
<90 Cesnsmnr T usyuk.
codes) - Cument Grade(sV/Subjecl(s) Taught
GENERAL OFTIONS HOUSSE OPTIONS (Existing teachers only)
« Academic Major /franscrpt slieched) » Professional Matrix (eftsc/red)
« Coursework Equivalent /ranscript eftached) + Teacher Effect Data (documentation attached)
 Graduate Degres (ranscrpt altached)  Framework for Evaluation and Professional Growth
« National Board Certification (cogy sttachec) (option avaliable siter July, 2004)

< NTE/PRAXIS Test (documentation atiached)

Highly Qualified Content Areas): Only one oplior is required for each content area. The following indicates the content area(s) and the
option(s) that | have chosen to demonstrate that | meet the highly qualified requirements:

Content Area: Content Area: Content Area:

Option: Option: Option:

| hereby assur the Tennessee Department of Education that | hold a valid Tennesses teaching license. | understand that submission of
this documentation demonstrates that 1 am a Highly Qualified Teacher in the above content area(s) under NCLB guidelines.

Misrepresentation or falsification of information may result in removal of highly qualified status and could be grounds for
dismissal as a teacher under TCA 48-5-511.

T b))z
nature of Applicant g Date

Office Use Dnly LEA Review Verification

| essure the Tennessee Department of Education that | have reviewed the documentation of the above-named educator and recommeond
the highty qualified status.

Documantation Examinad By Director of Schoois/Designee Signature

Date Date
MAINTAIN THIS FORM AND DOCUMENTATION ON FILE AT THE LOCAL LEVEL

Original — Human Resources
Copy - School - Documentation Attached
Copy —Teacher - Copy of Documentation Attached

HR-141 (2/05)



Teacher Quality Assurance Page Instructions

For detailed information about the teacher quality requirements; refer to the Tennessee Plan for Implementing the Teacher and Parapro-
fessional Quality Provisions of the No Child Left Behind Act (NCLB) of 2001, available online at htto:/flennessee.govieducation/mnclb.him.
Teachers should read this plan prior to selecting any option to meet the federal requirements of NCLB.

HIGHLY QUALIFIED CONTENT AREA(S)
For each content area in which a teacher wishes fo demonstrate highly qualified status under NCLB, teachars must indicate the option

used. Teachers are not limited to the content area(s) they currently teach.

The federal NCLB content areas are: Engfish, reading or language arts, mathematics, science (biology, chemistry, esrth science, physics,
and physical science), foreign languages (French, German, Latin, and Spanish), civics and govemment, economics, arts (visual arts and
music), history, and geography.

For an elementary teacher (K-6) in a self-contained classroom, the content area should be listed as "elementary” since NCLB requires an
elementary teacher to demonstrate competency in the broad elementary curriculum. ‘ . s
OPTIONS

For each content area, a teacher must choose one oplion to demonstrate highly qualified status. Only one option, elther a general option
or a HOUSSE (Highly Objective Uniform State Standard of Evaluation) option, is required for each content area. The HOUSSE options are
avallable o existing teachers only. See options chart below. .

General Options: ‘ : .

« Academic Major; For a teacher of grades 7-12, the undergraduate major must be in the core academic content area indicated. Attach
transcript as evidence.

o Coursework Equivalent; For a teacher of grades 7-12, the 24 semester hours (undergraduate and graduate courses) must bein the

- core academic content grea indicated and may include up_to six hours of content methadology coursework. Attach transcript as

evidence. '

Gradusate Degrse: For a teacher of grades 7-12, the graduate degree must be in the core academic contant area indicated. Attach

transcript as evidence.

National Board Certification {NBC): NBC must be at the grade level being taught (K6) or in the core academic content area (7-12).

Attach a copy of certificate.

« NTE/PRAXIS Test: Refer to Appendix A and Appendix A (Part 2) in the state pian for a list of the applicable tests and the passing scores
being used for highly qualified status. Attach a copy of the documentation that identifies the appropriate test passed for the applicable
contentarea. |fa test has been validated by the SDE online search, a copy of the teacher certification Information sheet from the website
may be attached for documentation.

HOUSSE Options:
NCLB allows an existing teacher who is not new to the profession (hired before the first day of the 2002-03 school year), to demonstrate

highly qualified status through a Highly Objective Uniform State Standard of Evaluation (HOUSSE).

+ Professional Matrix: One hundred (100) points must be accumulated for professional activities and accomplishments. Atiach acopy of
the completed Matrix.

+ Teacher Effect Data: The most recent 3-year average gain comparison of the teacher vs. the state must be Not Detectably Different
(NDD) or Above the state mean. Acopy of the report should be attached for documentation.

« Framework for Evaluation and Professional Growth: This option is currently being developed. The revised Framework is expected
to be available after July, 2004.

*

Options Elementary (K-G6) Middie or HS (7-12)

General Options: New Existing New Exisfing
Academic Major v v
Coursework Equivalent of Major v v
Graduate Degree v v
National Board Certification (NBC) v v
NTE/Praxis Test v v v v
HOUSSE Options:

Professional Matrix v v
Teacher Effect Data v v
Eramewaork for Evaluation & Professional Growth* v V.

“This option is currently under development and is expected to be available after July, 2004,

LEA REVIEW VERIFICATION
The LEA Representative is the individual at the local level (school or central office) that has respensibllity for determining teacher's highly
qualified status. :



b " ' Knox County Schools DIVISION OF HUMAN RESOURCES

EMPLOYEE ACTION FORM

ALEXANDER J CAIN SSN: Current Date:08/13/2012
CCTR: 0602 SECURITY Ethnicity: White Hire: 08/16/2007
Pos Title;: SECURITY GUARD {SCHOOI Gender: Male Tenure:
Job Title: SECURITY GUARD (SCHOOI Phone: Salary: $ 0.00 DOB:
EMPLOYEE/JOB CHANGED
RES RESIGNATION

FOR HUMAN RESOURCES PURPOSES ONLY
Position Control # 9081 Effective Date: 0572512012 Payroll Pull Date: 08/1712012
Current Status: Terminated Work Location: 0502 Highest Degree:

Reason: RESIGNATION SECURITY

Job Code: OSSECF Tile: SECURITY GUARD (SCHOQ FTE: 1.00  Position: 8/16/2007 To: 5f25/2012

Contract Type: R Reqular Contract 8/7/2012  To: 5/28/2013
FOR qA YROLL D%EA%IMENE PURPOSES OgLY

Federa etirement Eiiq 'ork Mon. Per Year ay Cycle  SICK Bank Member

S No 10 Bi-Weekly No
Previous Information from to Current Information

Job: 1 Status: A Empl Type: F9 Job: 1 Status: T Empl Type: Fo

Salary Schedule: SG  Rank FT _ Step. 4 Salary Schedule: SG Rank: FT  Step: 4

Annual Salary: 0.00 Rate: 11.85 Annual Salary: 0.00 Rate: 44,85

Hours/Day. 8.00 %Wk: 100.00% ContDays: 200.00 |HoursfDay: 8.00  %Wk: 100.00%ContDays: 200.00

Soc M Fesora: B Vecaton M |Sck MMM Persona: MM Vacaton: [

CCTR: 0502  SECURITY CCTR: 0502 SECURITY

GL. Distribution; 2013 GL Distribution: 2013

Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg

0144-7-2619-160-800-0502-000 100.00% 0144-7-2619-160-800-0502-000 - 100.00 %

Additio!gal Information For Internal Use Oniy

08/13/2012 RESIGNATION: ACCEPTED ANOTHER JOB

08/13/2012 LAST DAY ON PAYROLL: 8/17/12

APPROVAL DATE: SIGNATURE:

par: [N PROCESSED BY: joni 2012-08-13-08.26.10.000



KNOX COUNTY SCHOOLS

» CLASSIFIED NOTIFICATION OF CHANGE IN STATUS
Security
Department Cost Center
Name _Cein Alexander
Last First Middle
Sacial Security Number! Employee Numbel
Current Position _Security Gurrent School _Bearden High
0 NEW EMPLOYEE Date of Birth Phone Number
Address:
] FORMER EMPLOYEE — City State Zp
Pasition Assigned:
School Assigned:
O CURRENT EMPLOYEE
Replacing:
Sex Race Placement on Salary Scale
Full-time Rate
Previous Employer Part-time No. of hours
Sub [JW-4 attached (] Fingerprint [ Contract Attached
REMOVE FROMPAYROLL | [ Terminated [ Leave of Absence K8 Reslgned O Retired [ Death [J Disability
Reason: _Iaking another job.
CHANGES:
Name:
NAME Last . First Middle
ADDRESS Address:
Slreet City State Zip
PHONE NUMBER Number:
TRANSFERRED Change from:
Pay Scale Step Pay Rate Hours
# of Contract Days —— 10
# of Personal Days Pay Scale Step Pay Rate Hours
# of Vacation Days New Location: New Pasition:
# of Sick Days — Replacing:
Reason:
Dates Advertised: from to

P

Date Effective 3/3/12
Last Day on Bi-Weekly Payroll

- Personnel File

White Copy
- Human Resources

Canary Copy
Pink Copy - Finance
Goldanrod Copy — Dept. Payroll Clerk

HR-132 (2/08)

5[}5(&

jﬁenl Head Signalure

dkliz

Human Resources

Date




Date August 3, 2012

Dear Chief Griffin,

Please accept this as my letter of resignation of my position as School Resource Officer.
I have accepted a new position which I believe will offer the type of challenge,
professional development and growth potential that will serve to advance my career
both now and in the future. This was a difficult decision, but I am sure you will wish me
well in my new endeavors.

I have made an irevocable commitment to my new employer and will be leaving my
position here on August 3, 2012.

Thank you for the opportunity to have worked with you and for the many positive
experiences I've enjoyed as an employee of Knox County School Security.

Sincerely,

(el 2

Alexander Cain



v ) KNOX COUNTY SCHOOLS
CLASSIFIED NOTIFICATION OF CHANGE IN STATUS

Security
Department Cost Center
Name _Cain Alexander
Lest First Middle
Social Security Number - EmployeeNumberl
Current Position _Security Current Schoot Bearden High
O NEW EMPLOYEE Date of Birth Phone Number
Address:
0 MER E Strest City State Zip
FORMER EMPLOYEE Position ned:
X School Assigned:
CURRENT EMPLOYEE
Replacing:
Sex Race Placement on Salary Scale
Full-time Rate
Previous Employer Part-time No. of hours

Sub O W-4 attached ([ Fingerprint [0 Contract Attached

REMOVE FROM PAYROLL| O Terminated [l Leave of Absence O3 Resigned O3 Retired OJ Death 0O Disabllity

Reason:
CHANGES:
NAME Name: = — —
ADDRESS Address:
Street City State Zip
PHONE NUMBER Number:
TRANSFERRED Change from:
Pay Scale Step Pay Rate Hours
# of Contract Days PR to: .
# of Personal Days Pay Scale Step Pay Rate Hours
# of Vacation Days New Location: New Position:
# of Sick Days = Replacing:
Dates Advertised: from to
Department Head Signalure Date

Last Day on Bi-Weekly Payroll
9/8 AQ
White Copy - Persannel File M%%‘/ Dafe

Canary Copy - Human Resources
Pink Copy - Finance
Goldenrod Copy— Dept. Payroll Clerk
HR-132 (2/08)



@s/e3/2e16 12:39 8655943842 KNOX SCHOOL SECURITY ~ PAGE 81/82

KNOX COUNTY SCHOOLS :
CLASSIFIED NOTIFICATION OF CHANGE IN STATUS v
Security :
Department Coct Center s
Name Ciln Aewgser - : 5
Last Firat : Middla
Social SewmyNun_lber- Employeeumber I
. !
Gurrent Pesition Security Cusrent Schogl . Bemden High 2
i
O NEW EMPLOYEE Date of Birth Phone Number :
Address: = ¢
Strest Cty St
O FORMER EMPLOYEE Position Asglaned: :
School Assigned: :
& CURRENT EMPLOYEE 2
Sex Race Placement on Salary Scale e e
. Fullktime Rate { .
Pravious Employar Part-time ' No. of hours :

8. OW+4 attached O Fingerprint I Convact Attachad

REMOVE FROM PAYROLL | [ Terminated I Leaveof Absence 1 Redigned [ Retred [l Death  C] Disabiity

Rea.son:
CHANGES: :
NAME et Fint [
*ADDRESS Address: :
RE Street Cry Sae W
PHONE NUMBER Number: '
. i
TRANSFERRED . ;
Change from: Fay 5oe Biop Pey Rete : Hours
#of Cantract Days to: ' :
#0f Personai Days Fev Sesle . o i
el New Location: New Position: :
#cfSickDays __ | Replacing: : ;
Ruzson [0 1 U Sy, S P :
Dates Advertised: from : to :
- i
1
Date Effootive $/3/10 = —
Last Day on B-Weekly Payrol 4 e ]
: i Daie
oy~ Hieon Ramche ' a

Goldsnrod Copy - Dapt. Payrod Clerk
HR-182 (2/8)



KNOX COUNTY SCHOOLS

CLASSIFIED NOTIFICATION OF CHANGE IN STATUS

Security
Department Cost Center
Name Cain Alexander
Last First Middle
Sacial Security Number ‘ Employee Numbel
Current Posttion _Security Current School _F2magut High
O NEW EMPLOYEE Date of Birth Phone Number
Address:
O FORMER EMPLOYEE L City State Zp
. o Position Assigned:
Schoot Assigned:
O CURRENT EMPLOYEE
Replacing:
Sex Race Placement on Salary Scale
Full-time Rate
Previous Employer Part-time No. of hours
Sub C1W-4 atiached [ Fingerprint [ Contract Attached
REMOVE FROM PAYROL|
CHANGES:
Name:
NAME Last First Middle
ADDRESS Address:
Street City State Zip
PHONE NUMBER Number:
TRANSFERRED Change from:
Pey Scale Step Pay Rate Hours
# of Contract Days —— to:
# of Personal Days —— Pay Scale Step Pay Rate Hours
# of Vacation Days — New Location: New Pasition:
# of Sick Days _ Replacing:
Reason:
Dates Advertised: from to

Date Effective 3/24/10

£

-

Last Day on Bi-Weekly Payroll

White Copy - Personnel File
Copy - Human Resources
Pink Copy

- Finan
Goldanrod Copy — Dept. Puyroll Clerk
HR-132 (2/08)

Department Head Signature
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89/03/2018 12:38  ©655943842 KNOX SCHOOL SECURITY PAGE 82/82
SEP 3ry9:97
KNOX COUNTY SCHOOLS :
CLASSIFIED NOTIFICATION OF CHANGE IN STATUS
Securtty
Department Cast Contar '
Name Cein Alexander :
Last Arst i Middle
Sosial Sscurty Number | Empioyve NumbeJI :
Current Position Security Current Schoo) _Fairagut High '
00 NEW EMPLOYEE Date of Birth Phone Number :
Address: . ;
Bbast chy State + Zip
O FORMER EMPLOYEE Posiion Asslgned: N :
School ed: i }
LI CURRENT EMPLOVEE o \
Replacing: :
Sex Race Placement on Salary Scala
Ful-time Rate :
Previous Employer Parttime No. ot hours
CIW-4 attached OJFingerprint T Gortract Antachad
REMOVE FROM PAYROL

CHANGES:
NAME Hoyos; Fist -
ADDRESS Address: i
Siroat Cay Swmte + 2p
PHONE NUMBER Number: :
TRANSFERRED o . i
from: Pay Scale Step Pay Rate * Hours
#0! Contract Days —__ ko ;
# of Personel Days . ; Pay Scalo Step Pay Rata : Hours
# of Vacation Days New Location: New Position: (
#oiSickDaye ___ Replacing: .
]
Reason: . :
Dates Advertised; from o
—— Bl
Hozd Signature
Last Day on Bi-WeeKly Peyrol , /""‘. i ; Dete
= . . selss P20pallrse. (3//0
cgyw = Human Resouross Human Resources PB i D=

Pink
Goldenrod Copy— Dept. Payrod Gler
HA-152 (2/08)



1072412008 SECURITY FUND: REGULAR

CLASSIFEED EMPLOYEE CONTRACT : SALARY SCALE:
BETWEEN 2 : : SG-FT-1
. mxnoxcoum BOARDOFEDUCATION
~ AND <’
ALEXANDERJ CAIN - - : ENO: -
‘Posmrion:  SECURITY - 200 DAYS ; SCHOOL/WORK LOCATION SECURITY

The above employee agrees to serve in accordance with the REGULATIONS FOR THE KNOX COUNTY BQAﬁD OF EDUCATION
FroMm:  8/4/2008 " THROUGH: . 5/26/2009 ;
A PERIOD OF 200 DAYS FOR THE 2008-2009 SCROOL YEAR AT AN HOURLY

RATE OF $10.70. CONTRACT: REG

PCTWORK:  100%

Employce Signafure / Date . Board of Education's Copy.



KNOX COUNTY SCHOOLS

CHANGE ORDER

SS#: Name: CAIN, ALEXANDER Effective: 03/26/2008 RN:
Employee # Payroll RN: Employee Type: SECURITY
School: FARRAGUT HIGH
Budget Code:
Last Name; First Name: Middle:
Address; IR A2 -
City state:lll zipl
Phone: Deg: From: To: Exp: From: To:
School/Work Location
Budget Code:
Grade: Subject:
Ending Contract Date: From: To:
Return from LOA: Effective:
Travel: Budget Code:
Percent worked: From: To: Reason:
Status Change to:
Promotion or Change Title To:
Number days worked: From: To: Reason:
Salary Change: From: To:
Reason for salary change:
Supplement Change: From: To:
Reason for supplement change:
SALARY: SUPPLEMENT: TOTAL:
New Pasition: Approved:
SS#; Employeeit EEOC:
Employee Leaving:
School:
Reason: To:
Leave of Absence: - Extend: -
Last Day Worked: Grade/Subject:
Remarks:

MEDICAL: DENTAL:

USER: SHERRY DATE:03/26/2008



Knox County Schools

Employee Name & Address Change

Social Security Number [ ] -__

Current Name as it appears on your Payroll Check

Alexander Cain

Position Security Officer School Farragut High

New Name n/a

New Address [ NG
New Phone Number_

The State of Tennessee Local Education Health Insurance Plan requires that
Knox County Schools list the reason for the above changes on their computer

system.

Are the changes due to: Marriage ___ Divorce _L Other

Please contact the Employee Benefits Office at 594-1686 if you need to drop or
add dependants, due to marriage or divorce, on your health or dental insurance
plan. You may also get Change of Beneficiary forms for both life insurance and
retirement from the Employee Benefits Office.

Please note: A copy of your social security card, on which the Social
Security Administration has imprinted your new name, must be attached
to a request for a name change.

Please send the completed form and attachments to:

Sherry Self
Knox County Schools
Human Resources Department

P.O. Box 2188 HUMAN FESQURCES

Knoxville, TN 37902-2188
Fax: 594-3758

HR-112 (2/08)

I

El
T FIRR

Ry

RN
ERVIW. ]



KNOX COUNTY SCHOOLS

NON-CERTIFIED NOTIFICATION OF CHANGE IN STATUS

SQCU.hh

Cost Centeor

John

Alexamder

Last First
Social Security Number ____ Employee Numberl

Current School

Department
Name G&Ln
Current Position
Z/NEW EMPLOYEE Date of B

Pho

Address:
Street .
[ FORMERIRMELOYES Position Assigned: ‘ll‘»at O'FFIW
O CURRENT EMPLOYEE | ono0t Assioned: 4 ng h
Replacing: Wl [ II/LW\ r P"\ “_Ln
Sex J)’\ - _Race w Plaoement on Salary Scale
Bg:[ Eiga ﬂ Full-time Rate
Prsvious ; Part-time d éf hours
Sub—— Fmgerprint O Contract Attached
REMOVE FROM PAYROLL| O Terminated [ Leave of Absence [1 Resigned [J Retired [J Death (I Disability
Reason: ——
v =
CHANGES: ’
n- 3)
NAME Name: W E@Eﬁ ‘!
Last First h’q AUG 212007  Midie
ADDRESS Address: — . =
SR {LA\Y) I glat) (. 2P
PHONE NUMBER Number: ENOX—CO:
TRANSFERRED Change from:
Pay Scale Step Pay Rate Hours
# of Contract Days A to:
# of Personal Da - Pay Scafe Step — Pa'yl-'{ate Hours
# of Vacation Days ew Location: ew Position:
# of Sick Days Replacing:
Reason:

Dates Advertised: from

Date Effective 8[[6/0 7

ﬁ@é/a

8/l 7

Last Day on Bi-Weekly Payroli

White Copy -Parsonnel File
Canary ~Human Resources
Pink Copy -Finance

Goldenrod Copy - Dept. Payroll Clerk
HR-132 (8/04)

Date

g, Z.D%ZOZ

Departrient Head Signature

MWMZW

H}(man Resources




07/01/2007 SECURITY |

x ; NON-CERTIFIED EMPLOYEE CONTRACT
NON-CERT : BETWEEN

. THE KNOX COUNTY BOARD OF EDUCATION
AND .

G-FT00

Salary Scale: S

ALEXANDERJCAIN - eno: [
Position: SECURI'W-. HOURLY . SGhooIIWork Lmﬁon' SECUR"Y

The above employce agrees to sarve in accotdam with the REGULAT!ONS FORTHE KNOX COUNTY BOARD OF EUUCATION
FROM Augllst 16,2007 TO' May 23 2008

-A PERIOD OF 192.00 DAYS FORTHE 2007-08 SCHOOL'YEAR AT AN HQURLY

CONTRACT: REGULAR
RATE OF $10.35

PCT WORK: 100.00

0144-72619-160:800-00000-000 100,00

it is agreed between the parties that a 15-day notice will be submitted prior to resignation/retirement. -

Please sign and relurn his Copy
ﬁ‘ E B Dl

/é/‘%/ : e e o7 EE N -




KCS HR Scanning Separation Pages

Replace the Yellow

PERSONNEL ACTION FORMS
COMPENSATION CHANGES

With this barcode separation
page
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Knox County Schools
Human Resources

ADMINISTRATIVE LEAVE ACTION MEMO

This memo Is to Inform you that the person whose name appears below denotes administrative leave action.

Specific detalls regarding this action are outlined below.
SELECT ONE:

This memo is to Inform that employee was placed on administrative [eave with pay on 03/22/2021 .
This memo Is to Inform that employee was placed on administrative leave without pay on

This memo Is to inform that employee has been removed from administrative leave status due to end of school year on

This memo is to inform that employee status was changed from leave with pay to without pay on
This memo Is to inform that employee status was changed from leave with pay to termination on 3
This memo is to inform that employee status was changed from leave without pay to termination on
This memo is to inform that employee status was ¢ ed from leave without pay to return to work on
This memo ks to inform that employee status was changed from leave with pay to return to work on
This memo Is to inform that employee received ____ days without pay as part of disciplinary action. Dates are:

——————

This memo is to inform that employee & ed to resign on

O0000000000®

This memo is io inform that employee glected to retire on

E

Employee Name: Alex Cain Employee Numher:-_ SSN (last 4 digits am.n-_

Gibbs High/CTE/Teacher Classified: D Certified:

School / Work Location / Dept. / Posltion:
Human Resources Manager / Supervisor: Patricia Mashbum

Date Superintendent was informed and approved administrative leave: 03/22/2021
03/22/2021 Deactivate Date: 03/22/2021___ By Whom: Lori Busby

Date HR Alert Email was sent:

ACTION STEP TWO: Complete this section AFTER employee is REMOVED from administrative leave.

Date Removed from Adnginlstratlon Leave!

Date Employee Is to return to Work: Notes:

Total number of days on administrative leave: With Pay:_____ _ Without Pay:

Date HR Alert Emallwassent: ______

For Chief Human Resources Officer Use ONLY

Date logged on Spreadsheet:

HR-160 {5/18) ISJ:;: :IDYi :or.rm submitted:
P ———————————————————

Action Step: 1 2




KNOxX COUNTY SCHOOLS
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

K ‘leﬁ,é.\"
P 3
% A
A\

February 12, 2020

Alexander Cain

Written Reprimand

On January 24, 2020, Gibbs High School principal Jason Webster received allegations that you recently
joined in on a student’s Instagram live, you later hugged the student at school, and the student feels as though
you single the student out in front of others; your actions have made the student uncomfortable.

You were provided a tell your side conference on February 5, 2020 with Jason Webster, Gibbs High principal,
and Pat Mashburn, Human Resources supervisor in the principal’s office. You stated during this meeting that
a “message popped up over Christmas break that stated “Hey, Mr. Cain. I said hello back and asked the
student how was the student’s break™? You sent a written statement to Human Resources on February 7, 2020
and stated that you did not recall hugging /embracing a student.

Gibbs High school administrators Jason Webster and Jeff Thomas previously met with you on April 30, 2019
to discuss other allegations about your social media comments regarding a recent graduate. They
recommended that you use good judgment in relationships with students during and outside of the school
environment and to refrain from any behavior considered inappropriate and disruptive to the school
environment. During this meeting, Knox County School board policies Staff-Student Relationships (G-140),
Qualifications and Duties of Teachers (G-280), and Civility Code (B-230) were reviewed and issued to you.

Regarding the most recent allegation, our findings indicate that you did make unwanted physical contact with
the student and did interact with the student on Instagram live. You actions are in violation of the
aforementioned school board policies and two additional policies, Harassment of Students (J-210) and Social
Media (G-161).

For your continued inappropriate actions, you are being issued this written reprimand and you are being given
the opportunity to correct your behavior. You are hereby directed to follow all policies and procedures
established by the Knox County Board of Education. Failure to conduct yourself in a professional manner in
the future could result in further discipline up to and including recommendation for your termination.

P.O. Box 2188 * 912 South Gay Street * Knoxville, Tennessee 37901-2188 * Telephone (865) 594-1800 W

)

\al



Page 2 Cain

My signature indicates that | have received a copy of this information. | understand that | have the
opportunity to respond in writing and the response will be placed in my personnel file. | further
understand that the contents of my personnel file are public record.

) 2-Jfz. 20

Signature Date

ness

Enclosures: Staff-Student Relationships (G-140)
Qualifications and Duties of Teachers (G-280)

Civility Code {B-230)
Harassment of Students (}-210)
Soclal Media {G-161)

C: Employee’s Personnel File

Ky’
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— Knox County Board of Education

Students Descriptor Term: Descriptor Code: |Issued:
3210 7195

Harassment of Students  [Reviewes: Reviscd:
mn7 12/11

Knox County Schools does not discriminate in its programs nor does it tolerate harassment for any reason
including, but not limited to, harassment on the basis of actual or perceived gender, sexual oricntation,
national origin, disability, religion, race, color or any other Federally identified protected area.
Harassment of any student will not be tolerated. Harassment is defined as conduct, advances, gestures or
words of a nature which:

1. Unrcasonably interfcrc with the student's work or educational opportunities;
2. Create an intimidating, hostile or offensive learning environment;

3. Imply that submission to such conduct is made an explicit or implicit term of receiving grades or
credit;

4. Imply that submission to or rejection of such conduct will be used as a basis for determining the
student’s grades and/or participation in a student activity.

Victims of harassment shall report these conditions to the immediate supervisor of the offending person
(or to the teacher or counselor), the building level administrator, the Director of Human Resources, or the
Office of the Superintendent. The first person in the supervisory chain shall also report these conditions to
Title IX, Title VI, 504 and ADA Coordinator. Confidentiality shall be maintained and no reprisals or
retaliation shall occur as a result of good faith reporting of charges of harassment.

In determining whether alleged conduct constitutes harassment, all of the circumstances, including the
nature of the conduct and the context in which the alleged conduct occurred, shall be investigated. The
Superintendent/designee shall be responsible for investigating all complaints of harassment that cannot be
resolved at the building level. If satisfactory resolution of the complaint is not reached, the student may
appeal the matter to the Superintendent, and ultimately, to the Board.

Any student found to have engaged in harassment shall be subject to disciplinary actions, including, but
not limited to, verbal wamning, suspension, or expulsion, within requirements of state and federal law.

W

I\g
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Section B: B .
Knox County Board of Education Policy
School T — Descriptor Cod Tissued:
o Boar.d B-230 4/11
peratmns Civility COde Reviewed: Revised:
1/19

PHILOSOPHY OF PERSONAL CONDUCT

It is the intent of the Board to promote mutual respect, civility and orderly conduct among district
employees, parents and the general public. This policy provides rules of conduct that both permit and
encourage participation in school activities and communication between parents, community members
and school district personnel. This policy also identifies those behaviors that are considered inappropriate
and disruptive to the operation of a school or other school district facility.

It is not the intent of the Board to deprive any person of his or her right to freedom of expression.

EXPECTATIONS

Students, faculty, staff, parents, guardians and all other members of the community shall:
1. Treat one another with courtesy and respect at all times.

2. Take responsibility for one’s actions.

3. Be cooperative, to the greatest extent possible, toward one another and in solving problems
based on what is in the best interest of students.

4. Refrain from behavior that threatens or attempts to disrupt school or school district operations;
physically harms someone; intentionally causes damage; employs loud or offensive language,
gestures, or profanity; or inappropriately shows a display of temper.

RESPONSE TO UNCIVIL BEHAVIOR

The Board does not condone a lack of civility by anyone, and recognizes the following appropriate
administrative avenues for aggrieved parties 10 seek action or redress.

1. A student who believes that he or she has not been treated in a manner reflective of the Code
of Civility should report such behavior to the appropriate building level administrator.

2. A parent, guardian or community member who believes that he or she has not been treated in a
manner reflective of the Code of Civility should report such behavior to the staff member’s
immediate supervisor or the student’s appropriate building level administrator.

3. An employee who believes that he or she has not been treated in a manner reflective of the
Code of Civility should address the concen through the appropriatc supervisory chain. If
personal harm is threatened, the employee shall notify their supervisor and may also contact
law enforcement. If a communication such as voice mail or e-mail or any type of written
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B-230

communication is demeaning, abusive, threatening or obscene the employee is not obligated to
respond.

4. Any visitor on school district property who has breached this Civility Code may be directed to
leave the premises by an administrator or security officer. If such person does not
immediately and willingly leave, law enforcement may be called.

N

Page 2 of 2 \7
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Section G: . .
Knox County Board of Education Policy
Human Descriptor Term Descriptor Code: | lssued
or K iptor Code: ued:
Resources - . G-161 10/18
SOCIa] Medla Reviewed: Revised:
8/18
SOCIAL MEDIA

Social media has become an increasingly important part of the District’s ability to communicate with
families, students, staff and the community. The purpose of this policy is to guide District employees in
navigating the appropriate professional, educational and private use of social media as 2 communication
and leamning tool.

s The District provides internal password-protected social media tools and allows use of district
approved resources for eLearning and research focused on communication, collaboration and
creativity. These sites are limited to the educational community and are intemal to KCS.

e Public online social media platforms include websites, blogs, wikis, social networks, online
forums, virtual worlds and any other interactive social media generally available to the public on
the internet (e.g. Facebook, Twitter, LinkedIn, Instagram, YouTube, etc.).

EMPLOYEES

The use of social media should be designed to reasonably support instructional, educational or
extracurricular programs under the direct supervision of building administration. KCS employees will be
held accountable for the content of the communications they post on social media sites.

Professional Use of Social Media

o All KCS policies that apply to in-person professional interactions apply equally to online
professional activities.

e Creation of a school-based social media account requires prior authorization from a KCS building-
level supervisor.

« A District employee shall be designated as the account manager of an authorized social media
account. Students over the age of 13 who have obtained parental permission may be given access
privileges to post under the supervision of a district employee. (Parents and/or community
members should not be the designated account managers.) For group pages, multiple account
managers or "account administrators” are recommended. Any security, log- in credentials, or
passwords for such accounts must be shared with the account manager’s building-level supervisor.

« Employees using social media for professional purposes do not have expectation of privacy with
regard to their use of such media. KCS supervisors, or their designees, will regularly monitor
professional social media accounts to protect the school community.

« Employees are responsible for protecting confidential information, including, but not limited to
compliance with Family Educational Privacy Rights Act (FERPA).! No personally identifiable
information, including tagging the student, may be posted on professional social media sites,
including photographs and videos of students, without consent of the students’ parents/guardians.
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G-161

“Tagging” is the practice of identifying a user in the context of a comment or photo. Security
settings should be set to ensure that a professional profile cannot be tagged by other users and that
only authorized people can post as an administrator of the page.

¢ Employees have an individual responsibility to understand the rules of the social media being used
and act to ensure the safety of students,

* Employees are responsible for reporting use of social media not in accordance with KCS policy
to building administration.

* When using professional social media accounts or digital communication tools to connect and
communicate with students and/or families, KCS staff should always comply with all Board of
Education policies including, but not limited to:

Civility Code (B-230)

Staff-Student Relations (G-140)

Staff-Community Relations (G-150)

Use of Copyrighted Materials (1-230)

Harassment of Students (J-210)

Harassment, Intimidation, and Bullying or Cyber-bullying (3-211)
Student Publications (J-470)

* Close surveillance of any professional social media page is recommended to ensure that any

undesired content is discovered and addressed promptly.
 The Director of Schools may suspend or remove an account that does not adhere to KCS policy.

Personal Use of Social Media

* The District recognizes personal use of public online social media is left to the discretion of each
employee.

* Employees shall not directly communicate with individual students who are currently enrolled in
KCS schools via personal social media accounts with the exception of a relative. If employees
receive a request from a current student to connect or communicate through a personal social
media account, they should refuse the request.

» Employees shall not tag other District employees, District volunteers, vendors or contractors
without prior permission of the individuals being tagged.

* The posting or disclosure of personally identifiable student information or confidential
information via personal social media sites is prohibited.

* Employecs are prohibited from using the district or school logo in any personal posting and should
not conduct school business on personal sites without written permission from Knox County
Schoals.

Legal Reference:

1. 20Us.C.§1232g; 34 CF.R.Part 99

Page 2 ofgk
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Section G: . .
Knox County Board of Education Policy
Human : :
Resources Descriptor Term: Descriptor Code:  [Issued:
Qualifications and Duties of | _S2%0 1 7195
Reviewed: Revised:
Teachers 3n7 6117
QUALIFICATIONS

All teachers shall be licensed in accordance with state law and the regulations of the Tennessee State
Department of Education. Such license shall be on file in the office of the Director of Schools prior to

beginning employment.'

It is the responsibility of the employee to secure a certificate and to maintain its validity. When a
teacher’s contract must be terminated because the teachers’ certificate has lapsed or otherwise become
invalid, the Director of Schools shall immediately suspend the teacher without pay pending disposition of
the matter. The teacher shall be notified of the reason for the suspension and given an opportunity for a

hearing before the Board.

All teachers shall demonstrate competency based on the current job assignment and performance
standards as outlined in the appropriate state model for local evaluation.

DUTIES

In addition to duties specified in other policies and applicable law, teachers shall be responsible for the
following duties:

1. To give full, willing and helpful cooperation in carrying out all reasonable instructions or extra
assignments which are given by the principal before, after and during the school day.

2. To give instruction to the students in the areas assigned by the Board, Director of Schools and
principal.

To record accurately the number of students present and absent each day in the manner prescribed
by the Board, Director of Schools and principal.

bl

To follow state and local course of study, to follow rules and regulations of the state and policies
of the local Board, and to follow school rules and policies established by the principal.

&

5. To maintain cordial relationships with the home, parent(s) and community.

6. To keep parent(s) duly informed of the child’s progress and hold conferences with parent(s) when
necessary.

7. To report immediately to the Tennessce Department of Children’s Services when one knows or
reasonably suspects that a child’s health or welfare has been or appears to have been harmed as a

result of abuse or neglect.’ After the Department of Children’s Services referral has becn made, the
school principal or other school administrator(s) should be notified of the referral.
L

W
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G-280

8. To perform such other duties as may be assigned by the principal.

9. To establish and maintain satisfactory, respectful working relationships within the school
environment.

Legal References:

1. TCA § 49-5-101; TCA § 49-5-403; TRR/MS 0520-1-2-.03(1).
2, TRR/MS 0520-2-3-.01(1 Xa).
3. TCA § 37-1403.

Approved as to Legal Form 4/20/2017
By Knox County Law Director
/Gary T. Dupler/Deputy Law Director

—————————————————————————————

Page 2 of 2
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Section & Knox County Board of Education Policy

Human _ |
RCS ources Descriptor Term: Descriptor Code: rlssued:
G-140 7/95
Staff-Student Relations ~ [Reveves - [Revise®
417 6/17

The relationship between staff (i.e. any individual employed by the Knox County Schools, any student
teacher, volunteer, or employee of a contractor), and students should be one of leaming cooperation,
understanding and mutual respect. The staff has the responsibility to provide an atmosphere conducive to
learning and to motivate each student to perform to his or her capacity.

Staff members shall usc good judgment in their relationships with students beyond their work
responsibilities and/or outside the school setting and shall avoid excessive informal and social
involvement with individual students. Romantic, amorous or sexual relationships, and romantic, amorous
or sexual comments or communications in any form between employees and students are strictly
prohibited. This includes unprofessional and inappropriate communication.

Examples of unprofessional and inappropriate communications include, but are not limited to:

1. employees fratemizing or communicating with students in a peer to peer or unduly familiar
mannet;

2. writing personal letters, e-mailing, texting, contacting through social media, or calling student
on their cell phones about subject matter that is beyond the scope of their professional
relationship;

3. sending suggestive, lewd or indecent pictures or images to students;

4. discussing or revealing to students inappropriate aspects of private lives or inviting students to
do the same; being overly familiar, and

5. engaging in unnecessary and/or non-curricular dialogue concerning topics of a sexual nature.

Employees must guard against associations with students that arc outside the normal scope of employment
and appropriate educator/student relationship. Employees engaging in such inappropriate conduct will be
subject to disciplinary action, up to and including dismissal. Any extenuating circumstances will be dealt
with on an individual basis by the supervisor and/or superintendent.

Employees who have reason to believe that another cmployee is inappropriately involved with a student,
as described above, are obligated to report this information to their principal, supervisor or a human

resources Supervisor.

RN



KNOX COUNTY SCHOOLS

PROFESSIONAL COMMUNICATION RECORD

Date: /0/ / 7 ?///0 Time:_2 3%44 Lmﬁon:_%%_ﬁ .
: | ) . /A W
Confarence Participants: _M’ ?

Came

e
_M%

Issues(s) Discussed:

i
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KNOX COUNTY SCHOOLS

PROFESSIONAL COMMUNICATION RECORD

Follow-up and/or Expectations:

Hodoa 79 ok brvee

Kdministrator

10/19/10

/A
Stveaio K00

The educator's signalure acknow!ed?as an opportunily to review
necessarily indicate an agreement with the
The educalor has the :‘gm to submit a response 10 this
communication record is placed
in the personne! file, the educalor understands that the contents of

the material. _It does not
comments.
communication record. Ifa copy of t

personnel files are considered public record.

Date

White Coﬁy -0 Administrator

e/

Date

s . G
W/ merz—

Canary Copy - Persannei File
Pink Copy - Educator

Photo Copy —{ Appropriate Supervisor

*(Check boxes indicating these 1o whom coples ase distributed.)

HR-148B (11/07)
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Knox County Scroors =

ANDREW JOHNSON BUILDING
Bob Thomas, Superintendent .
e
April 5, 2021 ks
Alexander Cain - -

- Written Reprimand

On March 8, 2021, the Human Resources Department received an allegation that youlwere in violation
of a February 5, 2021 directive that stated you were not to enter a specific colleague’s classroom due to
your inappropriate actions towards a student enrolled in the colleague’s class and your él_ass; you were
issued a Written Reprimand for your actions against the student on February 12, 2020. The allegations
also stated that you were trying to intimidate and bully the colleague about being able to come into her
classroom and you had béen periodically coming into her classroom. 3

Jeff Thomas, Gibbs High School Assistant Principal and Pat Mashburm, HR Supervisor provided you an

“opportunity to tell your side regarding the March 8, 2021 allegations on March 9, 2021. When asked

why you returned to the classroom in question, you stated, “ have not. Look at the cameras. |am not
in and out at all. | don't socialize with anyone from here. ¢ g

After review of the camera footage in the CTE hallway and after receiving an additional allegation from
another employee who alleged your actions were unprofessional at the worksite, Jason Webster, Gibbs
High School Principal, and Pat Mashburn provided you another tell your side meeting on March 21,
2021. When asked if you have ever left your students unsupervised, you responded that you have “a
handful of times.” Camera footage indicated that more than once, you left your students unsupervised
and on March 5, 2021 in particular, you entered the class you were banned from m_ﬁ(tiple times and you
can be seen acting in a confrontational manner towards the teacher of the class in question inthe —
hallway prior to the 8:30 a.m. bell. You responded that, “I don’t remember why | poked my head in her_
door. 1 don’t know.” When asked why another employee reported to school administration that you
acted uﬁprofessiona(ly and made the person feel uncomfortable at the worksite, you responqed, “l have
no idea.” + -

Our records indicate that since 2010, there have been 5 (five) allegations that you have acted ~
unprofessional and been overtly personal with students and colleagues at the workplace; you were”
provided tell your side meetings and received two previous Professional Communication Records and

PO. Box 2188 = 912 South Gay Street o Knoxville, Tennessee 37901 2188 Telephone (865) 594 1800 » Fax (865)594 1627


Michelle Oglesby Hollenhead


Page 2 Cain, Written Reprimand

one Written Reprimand for your past actions. Your latest actions are in direct violation of Knox County
nd Dutles of Teachers (G-280) and Civility Code (B-230). For your

School board policies Qualification a
continued unprofessional actions, you are receiving this Written Reprimand and your contract is being

non-renewed for the 2021-2022 school year.

Sincerely,

St Sporrod

Bob Thomas, Superintendent
Knox County Schools

| have received a copy of this Written Reprimand and non-renewal notification. | understand that a copy
will be placed in my personal file. |may respond to the Written Reprimand in writing. A copy of my
response will also be placed in my personnel file. 12also understand that my personnel file is a public

record.

M‘ 32/
Employee Signature Date
Werzer

Enclosures: Qualifications and Duties of Teachers (G-280)
Civility Code (B-230)
Non-Renewal Form (HR-159)

&ﬂ)s\{ 0

DA



KNoX COUNTY SCHOOLS
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

March 22, 2021
Alexander Cain

~

Dear Mr. Cain:

In accordance with Knox Ct;nnly Board of Education Policy Administrative Suspension, G-370, this memo is official notification
that effective (March 22, 2021) you are being placed on Administrative Leave with Pay.

Sincerely,

e Insh ...

Pat Mashburn

Human Resources Supervisor
Knox County Schools
594-1525

CC: Mr. Bob Thomas, Superintendent
Employee’s Personnel File/HR.

P.O. Box 2188 * 912 South Gay Street * Knoxville, Tennessee 37901-2188 * Telephone (865) 534-1800 ;ﬂ H’

[l



Knox County Schaols
Administrative Leave Guidelines
Human Resources Department

e junderstand | am to surrender to schoo! system administrators my school system security ID and all keys
or prox cards | have In my possession that allow entrance to Knox County Board of Esluation property.
¢ ProxCard ™ Keys ﬂg&vz._!?q i )

Yo JW +o 3
e |understand that i am to surrender any equipment or electronics that | have in my pRssession that
belongs to Knox County Board of Education. Password

» 1 understand that | cannot be on any Knox County Board of Education property while 1amon

administrative leave. b=e r3 3 & Famn HS } F a0l Lo s

s fhd
e | understand that | cannot communicate with any students or any of the people in questiofuvho have

made allegations against me or other employees about this matter.
e [ understand that | am to be avallable to the Human Resources Department or the Superintendent’s office

during contract hour
Employee’s Contact#- Personal Email Address

e 1understand that | cannot be employed elsewhere during my contract hours while I am on administrative
leave.

e | understand that 1 am to leave Knox County Board of Education property immediately following being
placed on leave and that f am responsible for the administrative leave guidelines.

e | understand that my KCS email account will be suspended during the time of my administrative
leave/suspension.

e | understand and have been advised the possibility exists that KCS could receive media inquiries as to
%es on leave, This information is public record and will be provided if a request is made.

el

Employee Signature Human Resources Supervisor
2-224/ FJ-2z2-2/
Date Date ’
ness

C: Employee’s Personnel File

11



STATE OF TENNESSEE
STATE BOARD OF EDUCATION
615-741-2966
hitp:/iwww. tn.gov/sbe/

Final Report Regarding Teacher/Administrator with Flagged License
Submit to;

Office of Educator Licensure

State Department of Education

12% Floor, 710 James Robertsor: Parkway
Nashville, TN 37243

FAX: 615-532-1448

Date of Action: April 8, 2021 _
LEA submitting Report: Knax County Schools

Name of Teacher/Administrator: Alexander Cain
Teacher/Administrator License #:

ist known address:

Final LEA employment action: Written Repri on-renewed for 24-22

Status of investigation(s):

-DCS:na .

~ Law enforcement (agency): N/A

Further information may be obtained from (include contact information):
Pat Mashburn patmshbum@og&mb.og

Jennifer Hemmelgarn jennifer.hemmelgarn@knoxschools.org

el

[Director Si gn”afure] [Date]

State Bonrd of Education

Rev..C. March 2018
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Knox County Schools DIVISION OF HUMAN RESOURCES

o EMPLOYEE ACTION FORM
ALEXANDER J CAIN M ssn: [ curent Date: 0872672014
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007
Pos Title: TCHER VOC DIVERSIFIED T 1 Gender: Male Tenure:
Job Title: TCHER VOC DIVERSIFIEDT Phone: Salary: $ 40,475.00 DOB: R
EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED
REAPP REAPPOINT

FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #3334 Effective Date: 08/04/2014 Payroll Pull Date: 0972512014
Current Status:  Active Work Location: 04100 Highest Degree: 4
Reason: GIBBS HIGH Bachelor Degre

Job Code: SVDTEC Tile: TCHER VOC DIVERSIFIED 1 FTE: 1.00 Position: 08/04/2014  To:
Contract Type. R Regular ContractiD8/04/2014 To: 05/22/2015

SRR ES P =P
FOR PAYROLL DEPA%TMEN T EURPOSES ONLY
Federal Retirement Elig on. Per Year ay Cyc Sick Bank Member

S-0 =1 Yes 10 Monthly No
Previous Information from to Curr: fo
Job: 1 Status: A Empl Type: Vi Job: 1 Status: A Empl Type: Vi
Salary Schedule: ST Rank: 04 Step: 7 Salary Schedule: ST Rank: 04 Step: 7
Salary Schedule: ST Rank: 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7
Kmcv/

Annual Salary: 40,475.00 Rate: 202.38 Annual Salary:  40,476.00 Rate: 202.38
Hours/Day: 7,75 %Wk: 100.00% ContDays: 200.00 |Hours/Day: 7.75 %Wk: 100.00%Cont Days: 200.00
Sick T Pers: Vac: SB: Sic Pers: Vac: SB:
CCTR: 0100 GIBBS HIGH CCTR: 0100 GIBBS HIGH
GL Distribution: 2015 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Ob}-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Addiional Information For Internal Use Only E———
05/02/2014 FORMER EMPLOYER - KCS TEMP 13-14 SY

05/02/2014 EA DAYS 200 - 8/4-5/122/116 '
05/02/2014 s.-ll rLl

05/02/2014

05/02/2014 LICENSE - 27 AOE 2017 NO CL

05/02/2014 REPLACING - CHRIS HOWARD

05/02/2014 12 PAY 14-16 SY PD SEPT-AUG $3,372.92
APPROVAL DATE: SIGNATURE:

por: [N PROCESSED BY: mike 2014-08-26-16.37.25.000

1%/
A “r i
. ) A ,
%,
oy s
i

MA



e Knox County Schools DIVISION OF HUMAN RESOURCES
: EMPLOYEE ACTION FORM
ALEXANDER J CAIN Employee: ssN: I CurrentDate: 08/2672014
CCTR: 0100 GIBBS HIGH Ethnlcity: White Hire: 08/16/2007
Pos Title: TCHER VOC DIVERSIFIED T Gender: Male Tenure:
Job Title: TCHER VOC DIVERSIFIEDT Phone: Salarv: $ 40,475.00 DOB: | Ay
EMPLOYEE/JOR CHANGED
EOCTEMP EOC - TEMPORARY CONTRACT
FOR HUMAN RESOURCES PURPOSES ONLY
Position Control # 3334 Effective Date: 05/23/2014  Payroll Pull Date: 09/25/2014
Current Status: Terminated Work Location: 0100 Highest Degree: 4
Reason: END OF CONTRACT GIBBS HIGH Bachelor Deqre
Job Code; SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00 Position; 08/08/2013 To: 05/2372014

Contract Type: T Temporary

Contract:08/04/2014 To: 05/22/2015

FOR PAYROLL DEPARTMENT PURPOSES ONLY

Federal Retirement Eliq Work Mon. Per Year y Cycie Sick Bank Member
50 e Yes 10 Monthly No
Ty Previous Information from to Current Information

Job: 1 Status: A Emp! Type: Vi Job: 1 Status: T Empl Type: vi
Salary Schedule; ST Rank. 04 Step: 7 Salary Schedule: ST Rank: 04  Step: 7
Salary Schedule: ST Rank 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7
Annual Salary: 40,475.00 Rate: 202.38 Annual Salary: 40,475.00 Rate: 202.38
Hours/Day: 7.75 %Wk: 100.00% ContDays: 200.00 |HoursDay: 7.75  %Wk: 100.00%Cont Days: 200.00
Sick' [l Perss M Vac: B S5 Sick: Pers: I Vzc B s BB
CCTR: 0100 GIBBS HIGH CCTR: 0100 GIBBS HIGH
GL Distribution; 2015 GL Distribution: 2015
Fund-C-Func-Obj-SpU-CCir-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Additional Information For Internal Use On

5/02/2014 END OF CONTRACT - TEMPORARY

05/02/2014 REAPPT 14415
APPROVAL DATE: SIGNATURE:

mike

PAF: PROCESSED BY:

2014-08-26-16.36.06.000

mh



I RN Knox County Schools DIVISION OF HUMAN RESOURCES

EMPLOYEE ACTION FORM
ALEXANDER J CAIN SSN: Current Date09/07/2013
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007
Genderr Male Tenure:

Pos Title: TCHER VOC DIVERSIFIED T

Job Title: TCHER VOC DIVERSIFIED T Phone: Salary:  $ 19,132.43 poe: N

5

Q

EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED % a ey
NEW HIRE NEW HIRE L M
_ FOR HUMAN RESOURCES PURPOSES ONLY 7 *_, AVN
Position Control # 9994 ~ Effective Date: OBI06I2013 _ Payroll Pull Date, -~ 09/25/2013
Current Status: ~ Active Work Location: 0100 Highest Deqree: ’;2,
Reason: GIBBS HIGH o
Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00 Position: 08/06/2013  To:
Contract Type: | Interim Contract: To:
J L I ———
OR PAYROLL DEPARTMENT PURPOSES ONL
Federal Retirement Elig ork Mon. Per Year ay Cycle ck Bank Member
S-0 Yes 10 Monthly No
Previous Information from to Current Information
Job: Status: Empl Type: Job: 1 Status: A Empl Type: V1
Salary Schedule: Rank: Step: Salary Schedule: ST Rank: 04 Step: 6
Salary Schedule: ST Rank: 14 Step: 6
Kme/
Annual Salary: Rate: Annual Saiary:  49,132.43 Rate: 196.23
Hours/Day. %WK: Cont Days: HoursDay: 7.75  %Wk: 400.00%Cont Days:  97.50

Sick:
CCTR: 0100 GIBBS HIGH
GL Distribution: 2014 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7—1300-116-800-01 00-000 100.00 %

Additonal Information For Internal Use Only
0872172013 FORMER EMPLOYER: KCS BIWEEKLY SEC GUARD

082112013 97.5 DAY EA: 8/06/13 - 12/20/13

0821/2013 ATT LIC EXP 2014 CL-NO

08/21/2013 st -

08/21/2013

08/21/2013 REPLACING: CHRIS HOWAR

08/21/2013 o3 DAYS +JJJJll = 7.5 PAYS @ $196.23 = $19,132.43
08/21/2013 -

082212013 «5 YEARS EXP GRANTED TRADE SHOP VOCATIONAL
08/22/2013 *1 YEAR DISTINGUISED PROFESSIONAL EXP
09/07/2013 PD: SEE NAS

APPROVAL DATE: SIGNATURE:

rar: R PROCESSED BY:  mike 2013-09-07-08.08.01.000

A



Knox County Schools

Compensation Department
865-594-1692
NOTICE OF ANNUAL SALARY
SCHOOL.: Gibbs High
DATE: September 7, 2013
NAME: Cain, Alexander J.
EMPLOYEE #:
SSi:
ANNUAL SALARY: $19,132.43
DATES OF EMPLOYMENT: 8/6/13-12/20/13
97.5 days @ $196.23
Annual 200
I TO BE PAID: ACCOUNT
0144-800
71300-116-0100
I
2013 September $3,.270.42
October $3,270.42
November $3,270.42
December $3,270.42
2014 January $6,050.75
February $0.00
March $0.00
April $0.00
May $0.00
June $0.00
July $0.00
2014 August $0.00
TOTAL $19,132.43
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@Cenifed O Classified [ Timecard
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STATE OF TENNESSEE
STATE BOARD OF EDUCATION
615-741-2968
hitp:/iwww.tn.govisbe/

Final Report Regarding Teacher/Administrator with Flagged License

Submit te:

Office of Educator Licensure

State Department of Education

12t Floar, 710 James Robertson Parkway
Nashville, TN 37243

FAX: 515-532-1448

Date of Actipn: April 8, 2021 _
LRA submitting Report: Knox County Schools W

Name of Teacher/Administrator: Alexander Cain N
Teacher/Administrator License #
Last known address:

Final LEA employment action: iitten Reprimand. Non-renewed for 21-22

T

Status of investigation(s):

-DCS:.na -

- Law enforcement (agency): A

-

Further information may ‘be obtained from (include contact information):
Pat Mashburn pat.mas'hbum@mo(schools.org )

Jenniter Hemmelgamn jennifer.hemme!gam@knoxschools.org

el

[Date]

[Director Signature]

Staic Board of Education Rev..C. March 2013

|2
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Employee Number: [l

Last Name: CAIN

First Name: ALEXANDER

Status: Active

TR



TNTERRIRITIR
Employee Number:-

Last Name: CAIN
- First Name: ALEXANDER"

Status: Active

L

Ly



SENDY L COMIPLL T 141t
® Complata ftems 1, 2, and 3. Also complate
{tom 4 If Restricted Delivery is desired.

[ mmrmwmogmm
that we ean return .

a :mmmbmmuwbudmmm

«r on the front if space panmits.
1. Artlcle Addressed to:

CAIN g
k s'

Knox County ScHooLs
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

Type
Cartlfied Mall [ Express Mall
DO Registored £ Retun Receipt for Marohandiss
1 insured Mall 1 CO.D,

4. Restricied Defivery? (Extra Foe)

0 Yos

May 26, 2021 T e
7017 1070 0000 O4kk 8LY0

{ PS Form 3811, February 2004 Domestio Retum Reoelpt 102508-02-4-1840

Alexander Cain

Dear Mr. Cain:

This letter is to inform you that the Knox County Schools has elected not to renew your employment
agreement for the 2021-2022 school year. Documentation received in the Human Resources Department
indicates that your principal officially informed you of this decision by the last day of this contract year.
Your employment will officially end on the last day of the 2020-2021 contract year. We appreciate your
service with the Knox County Schools.

If you currently have insurance with the Knox County Schools, your health, dental, and/or vision insurance
coverage wili terminate on the iast day of the month foliowing your final paycheck. Please coniact the
Benefits and Employee Relations Department at (865) 594-1686 for additional information or if you have
questions regarding your insurance coverage.

If you have any questions or wish to discuss this employment decision, please contact the Knox County

Schools, Human Resources Department at (865) 594-1929. U.S. Postal Service"
CERTIFIED MAIL" RECEIPT

(=]
i ['gll Domestic Mail Only
Sincerely, %
(-] For dalivery mnformaiion. visin our wwebsite at www usps com
Bty Shamay sl OFFI
=P [cerimea tar Fee
]
Bob Thomas = Ee.m TArVicas & FO03 (chack bov, 43 fom 03 APPOSNER)
. Aetum Race'c! handcopy)  JO—— .
Superintendent O e e s Postmark
Q| Ocettfed Mol Restricted Davery 3§ ——— Hera
B | GAcr Sigretus Fequred S =
DAst Signstum Horticted Dettvecy § —
Q [Feag
3 Personnel File o ls
e 3 |Totai Postego and Feas
Scott Bolton, Executive Director of Human Resources




Kwox County ScHooLs
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

.,"x_k‘ G!‘-;;.- -"e".‘-f‘ny,:'-'”; ) ©
May 26, 2021 I - — 3
- 7017 1070 DOOO o4kk 8&A0 i . S -
, S TomaBT1, b | Do peumRRCt o
Al Cain 1 PS Form 3811, Februsy 20 <.
| 3
Dear Mr, Cain: 3

This letter is to inform you that the Knox County Schools has elected not to renew your employment
agreement for the 2021-2022 school year. Documentation received in the Human Resources Department 4
indicates that your principal officially informed you of this decision by the Iast day of this contract year.
Your employment will efficially end on the(last day of the 2020-2021 contract year. We appreciate your
service with the Knox County Schools.

TS

1f you currently have insurance with the Knox County Schools, your health, dental, and/or vision insurance

ETN Y PPy

coverage will terminate on the last day of the month following your final paycheck. Please contact the ]
Benefits and Employee Relations Department at (365) 594-1686 for additional information or if you have 1
questions regarding your insurance coverage. t 4

1

‘
If you have any questions or wish to discuss this employment decision, please contact the Knox County —

Schools, Human Resources Department at (865) 594-1929. 1S Postal Sarvice .
IFIED. MAIL™ RECEIPT ,

tail QATL. .

Sincerely, }

By e

Bob Thomas
Superintendent

ce: Personnel File .
Scott Bolton, Executive Director of Huroan Resources .

01?7 1070 0ODDOD D4kbs 8LAD

PO.Box 2188 * 912 South Gay Street » Knoxville, Tenness £




Knox County ScHooLs
i ftems 1, 2, and 3. Also camplete

ANDREW JoHNsON BulpiNg itam 4 If Restricted Delivery is desired.
m Print your name and addreso on the raverss
so that we ::ld % the ca!g' tt?to %l
Bob Thomas, Superintendent . ‘“Mm'mm l?mm if epace permits.

1. Article Addreseed to:

CAIN =
k s Type
Cortifisd Malt  [] Expross Mall

D Registered [ Retum Recelpt for Merchandise
O insuned Mall  J C.OD.

4. Restricied Defivary? (Extra Fee) O Yo

May 26, 2021 e e
7017 1070 00DO O4kb B8LA0

1 PS Form 3811, February 2004 Domestio Retum Recelpt

Alexander Cain

Dear Mr. Cain:

This letter is to inform you that the Knox County Schools has elected not to renew your employment
agreement for the 2021-2022 school year. Documentation received in the Human Resources Department
indicates that your principal officially informed you of this decision by the last day of this contract year.
Your employment will officially end on the last day of the 2020-2021 contract year. We appreciate your
service with the Knox County Schools.

If you currently have insurance with the Knox County Schools, your health, dental, and/or vision insurance
coverage will terminate on the last day of the month following your final paycheck. Please contact the
Benefits and Employee Relations Department at (865) 594-1686 for additional information or if you have
questions regarding your insurance coverage.

If you have any questions or wish to discuss this employment decision, please contact the Knox County

Schools, Human Resources Department at (865) 594-1929. U.S. Postal Service”
CERTIFIED MAIL" RECEIPT

=]
. gl Domestic flail Onty
Sincerely, h
(1] For delivery inlarmation. visit our website at wwav usps com
g e g N '
B Shora oy
—:r“ oiied Mol Fon
s
Bob Thomas - BT oS K Fo o s v ey
. a ) Bgiumn Recaiot (hardcopy) e
Superintendent O e e, [ Posimark
0O | OCetad Mas Apstsicted Daivey $_ Hare
O | £ ac.n Signalure Recumd o o
o Oaaut : y ¢
o [
cc: Personnel File o
Scott Bolton, Executive Director of Human Resources .,
A
=]
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Knoxville, TN FAX Change Form
(865) 584-1674

Kc Knox County Schools PHONE PERSONNEL ACTION FORM

KYOX COUNTY 6CHOLS Jrox cowily scwas 37901-2188

UMAN RESOURCE DEPARTMENT

Name: ALEXANDER J CAIN ) Employee Number:

Address: ' T o Eflective Date: 0512612021
City/State/Zip: e Entered By: [i5 i vl
Reason: TERMINATE S o " Eytry Oote: © 20210622
Action: NONRENEWAL - ~ Rae CAUCASIAN
Date of Birth: e e Gender: M

Leave Dale: w2202t — T T UeniceDate: 0811612007
Hire Date: ospezos  RewmbDater T Length:

Employes Status: REGULAR L Employee Status; REGULAR

Position: S . .

Pasition Desc: _ TCHR CRIM JUSTICEHS __ © T T Positin Desc: __TGHR CRIM JUSTICE HS

obClass: 1280 T Job Class: 1280

Locatlon: GBesMiGH Localion: ___ GIBBSHIGH

Personnel Statusf REGULAR T —_—P-a—rso_r;n-éfs.t;tﬂé. REGULAR

6L 14171300-511600-71000-0100-43-000-00000 Gk 141.71300-511600-71000-0100-13-000-00000

Group BAU: MNTH "7 TGroupBAlk 1213418988

Grade/Step: 4200 ' - ) “Grade I Step: __ 4200

Work Start: osm4014 © WokStat: 080412014

Work End: 0773112021 T WorkEnd: 123118999

[ (aliy Ay Siaads SN | RS |
Prior 1280 B 14717285  s257.65  $420407 $51,530.00
New 1280 - T T uami7aes 25768 $4,204.17 $51,530.00
Additional Pay: T T

1280 100 - DAILY - STANDARD CERTIFIED 14717285 §7.75 $4294.07 . $51,530.00

—
: i}f:} ADMINISTRATION

Remarks: CERT NoNRENEW AN POS#3334

Notes: B Alexander Caln

Noa Remawal 20218y PULL DATE 6130121
Completed 200 day contract PIF 7/22/21

CL-No

HR NOTES: CERT NONRENEW
ALEXANDER CAIN
CTE TEACHER
GIBBS HIGH
POS¥INM
EFFECTIVE 05/26/2021

B e ———— ———— - S ————

Workflow Stalus:  APPROVED . R

apprvecey: N 27osz T

. e me



Personnel Actions Text
Alexander Cain - Non Renewal 20/21Sy PULL DATE 6/30/21
‘Completed 200 day contract PIF 7/22/21
CL-No

CERT NONRENEW
ALEXANDER CAIN _
CTE TEACHER

GIBBS HIGH

POS£3334

EFFECTIVE 05/26/2021

PER NON-RENEW LETTER
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""" agl7 1070 0OOD D4bb 8b40
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8. S Type
da Cortifiod Mall €] Exprosa Mell
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O Insured Mait__ 01 G.0D.
<. Restricted Delivery? (Extra Foe) Q Yes

May 26, 2021
102605-02-Mn 154

Alexander Cain

Dear Mr. Cain: -

This letter is to inform you that the Knox County Schools has elected not to renew your employment
agreement for the 2021-2022 school year. Documentation received in the Human Resources Department
indicates that your principal officially informed you of this decision by the last day of this contract year.
Your employment will officially end on the last day of the 2020-2021 contract year. We appreciate your

service with the Knox County Schools.

If you currently have insurance with the Knox County Schools, your health, dental, and/or vision insurance
coverage will terminate on the last day of the month following your final paycheck. Please contact the
Benefits and Employee Relations Department at (865) 594-1686 for additional information or if you have

questions regarding your insurance coverage.

If you have any questions or wish to discuss this employment decision, pleas

Schools, Human Resources Department at (865) 594-1929. ‘_!.}@Lﬁ};&n : i
MECERTIEE T
. ol BOOME 2N RS .
Sincerely, 0 e
o
@‘Xl Qhﬂh\a&/ ﬂ cnrmr::;lFoo.
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6/22/20214 Personnel Action Entry - Munis [Knox County Schools)
.
Lo A Personnel Action Entry - Munis [Knox County Schools] 0 7 x
W HOME o
23 i - : le §=% [ 7+ D
ik Q @Brcwse Ehfz !%?1 XDelete @ B Text file X4 [e2 Word @ ? .,.’\ Jotes
o = o £ I Y] i I E Noti
Accent Concel Search (B Query Builder L Update 0003 ooy EeIPOF Bemail o NNty
Duplicate Preview @ Schedule
Confirm Search Actions Output Office Tools
Emplayee ldentification
Employee Last Name First Name Midd
U - ALEXANDER ]
Iain | Other
Action Information
Effective Date 05/26/2021 _ {7] Pull Date 106/30/2021 _ +{7)
Action Code [200 - TERMINATION uer D .
Reason/Auth [202 - NON RENEWAL ~ 5’ EntiyDate06/2212021 _ |
Supporting Actlon [ :_- - T lr E'; Entry Time *10: 2;4é—
On/Off Boarding Code | _ [ 3 checklist |

Action Category
Action Number
Approval Date
Status

Comment

cerT NONRENEW [l os#3a3s

T Create Action History Record
.~ Employee Initiated

" Create Employee Task Lists
T TERMINATE

0

O

iX-INPROGRESS

[ = Notes ]
[@ ESS Comments ]

Elzctromz File Path

Vg htion

[ Approve

|| Reject

1 Hold

]L Forward

I

Approvers |

K <

hitps:/fyvwlamun113ci02.tylertech.com/GasADmu9622/wa/r/mugwc/pmacipen

182 of 245

>

Record(s) updated.
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<. W Knox County Schools DIVISION OF HUMAN RESOURCES

g EMPLOYEE ACTION FORM
ALEXANDER J CAIN ssn: I curentDate: 0812612014
CCTR: 0100 GIBBS HIGH Ethnicity; White Hire: 08/16/2007
Gender: Male Tenure:

Pos Title: TCHERVOC DIVE_RSIFIED T
Job Title: TCHER VOC DIVERSIFIEDT Phone:

Salary: $ 40,476.00 DOB: .

EMPLOYEE/JOB ADDED G/L DISTRIBUTION ADDED SALARY SCHEDULE ADDED

REAPP REAPPOINT
FOR HUMAN RESOURCES PURPOSES ONLY
Position Control #: 3334 Effective Date: 08/04/2014 ~  Payroll Pull Date: 09/25/2014
Current Status:  Active Work Location: 0100 Highest Deqree: 4
Reason: GIBBSHIGH 7 Bachelor Deare
Job Cade: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00 ~ Position: 08/04/2014  To:
Contract Type: R Regular Contract:08/04/2014 To: 05/22/2015
et —SLL USRS R
FOR PAYROLL DEP%RTMEN% PURPOSES ONLY

Federal Retirement Elig (] on. Per Year ay Cyc Sick Bank Member
S-0 Yes 10 Monthly No

Previous Information from to Current Information
Job: 1 Status: A Empl Type: Vi Job: 1 Status: A Empl Type: V1 7/
Salary Schedule: ST Rank: 04 Step: 7 Salary Schedule: ST Rank: 04 Step: 7 P
Salary Schedule: ST Rank: 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7

- Kmev

Annual Salary: 40,475.00 Rate: 202.38 Annual Salary:  40,475.00 / Rate: 202.38 /

%Wk: 100.00%Cont Days:

Hours/Day: 7.75
Pers

CCTR: 0100 GIBBS HIGH

Hours/Day: 7.75 o,Wk: 100,00% Cont Days: 200.00

Scc N Pes B Vec
G

CTR: 0100 GiB

200.00 7~

GL Distribution: 2015 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-300-0100-000 100.00 %
AadTonal Informaton For Intemal Use Only

05/02/2014 FORMER EMPLOYER - KCS TEMP 13-14 SY

05/02/2014 EA DAYS 200 - 8/4-5/22/15 \\\47\\‘)\

0510212014 sn.. p - \L‘,\O\ A W

05/02/2014 Qj

05/02/2014 LICENSE - 27 AOE 2017 NOCL

05/02/2014 REPLACING - CHRIS oA R D T e S

05/02/2014 12 PAY 14-158Y/ PD SEPT-AUG $3,372.92 .~
APPROVAL DATE: SIGNATURE:

ear: TR PROCESSED BY: mike 2014-08-26-16.37.25.000

\\'D

MA



= L ] Knox County Schools DIVISION OF HUMAN RESOURCES

EMPLOYEE ACTION FORM
ALEXANDER J CAIN ssn: I curent Date: 08/26/2014
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire; 08/16/2007

Pos Title: TCHER VOC DIVERSIFIED T

Gender. Male Tenure;
Job Title: TCHER VOC DIVERSIFIEDT Phone; Salarv: § 40,476.00 DOB: E—n

EMPLOYEE/JOB CHANGED
EOCTEMP EOC - TEMPORARY CONTRACT -
FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 3334 Effective Date: 05/23/2014 Payroll Pull Date: 09/25/2014
Current Status: Terminated Work Location: 0100 Highest Degree: 4
Reason: END OF CONTRACT GIBBS HIGH Bachelor Defira

Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 7 FTE: 1.00 Position: 08/06/2013 To: 05/23/2014

Contract Type: T Temporary Contract:i08/04/2014 To: 05/22/2015
FOR PAYROLL DEPARTMENT PURPOSES ONLY
Federal Retirement Elig Work Mon. Per Year ay Cycle Sick Bank Member
) Yes 10 Monthly No
Previous Information from to Current Information

Job: 1 Status: A Empl Type: V1 Job: 1 Status: T Empl Type: V1
Salary Schedule: ~ ST Rank. 04 Step: 7 Salary Schedule: ST Rank: 04  Step: 7
Salary Schedule: ST Rank: 14 Step: 7 Salary Schedule: ST Rank: 14 Step: 7
Annual Salary: 40,475.00 Rate: 202.38 Annual Salary:  40,475.00 Rate: 202.38

Hours/Day: 7.75 %Wk: 100.00% ContDays: 200.00 |Hours/Day: 7.76  %Wk: 100.00%Cont Days: 200.00

Sick: Pers: Vac: SB: Sick: Pers: Vac: SB:

CCTR: 0100  GIBBS AIGH CCTR: 0100 GIBBS HIGH

GL Distribution: 2015 GL Distribution: 2015
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Additional Information For Intemnal Use 5nl¥

05/02/2014 END OF CONTRACT - TEMPORARY

05/02/2014 REAPPT 14-15 \L‘\
APPROVAL DATE: SIGNATURE:

rar: [ PROCESSED BY:  mike 2014-08-26-16.36.06.000

mA



i Knox County Schools DIVISION OF HUMAN RESOURCES
g EMPLOYEE ACTION FORM

ssN: BB  CurrentDate: 04/09/2014

ALEXANDER J CAIN Emplovee: NNGEGENG
CCTR: 0100 GIBBS HIGH Ethnicity: White Hire: 08/16/2007
Pos Titlea: TCHERVOC DIVERSIFIED T Gender: Male Tenure:

Phone sy $39,14866 oos: [N

Job Title: TCHER VOC DIVERSIFIED T

L]
—

CHANGE CHANGE ORDER
FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 3334 Effective Date: 08/06/2013 Payroll Pull Date: 04/25/2014
Current Status:  Active Work Location: 0100 Highest Deqgree: 4
Reason: GIBBS HIGH Bachelor Deqre

Job Code: SVDTEC Tite: TCHER VOC DIVERSIFIED 1 FTE: 1.00 Position: 08/06/2013  To:
Contract Type: T Temporary Contract:08/06/2013  To: 05/23/2014

[ttt S e
FOR PAYROLL DE%ARMENT PURPOSES ONLY
Federal Retirement Elig 'ork Mon. Per Year Pay e ck Bank Member
No

S-0 j Yes 10 Monthly

Previous Information from to Current information
Job: 1 Status: A Empl Type: vi Job: 1 Status: A Empl Type: V1
Saary Schedule: o1  Rank: 04 Step: 6 Salary Schedule: ST Rank: 04 Step: 6
Salary Schedule: ST Rank: 14 Step: 6 Salary Schedule: ST Rank: 14 Step: 6
Annual Salary:  39,148.66 Rate: 198.20 Annual Salary:  39,148.66 Rate: 198.20

HoursiDay: 775  %Wk: 100.00% ContDays: 19850 |Hoursay: 7.76  %Wk: 100.00%Cont Days:  188.50
. 0100 CCTR: 0100 GIBBS HIGH
2014 GL Distribution: 2014

Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00 %

GL Distribution:
Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00%

Additional Information For Internal Use Only
/13/2014 CHANGE FROM INTERIM TO TEMP EFF 1/6/2014 \l"(
arsaois onwis Howaro I b, 4P

APPBOW: ' SIGNATURE:
PAF: PROCESSED BY: nike 2014-04-09-08.57.34.000

mh



Knox County Schools

Compensation Department
865-594-1692
I CHANGE NOTICE
ACCOUNT: See Below
SCHOOL: Gibbs High
DATE: JANUARY 62014
NAME: Cain, Alexander J.
EMPLOYEE #:
SS#:
ORIGINAL AMOUNT: $38,951.66
MID YEAR INCREASE $197.00
NEW AMOUNT: $39,148.66

Annual 200  Total contract: 8/8/13-5/23/14
98.5 DAYS @ $196.23 = §18328.66 AND 100 DAYS @ $198.20 = $19820.00

TOTAL CONTRACT 198.5 DAYS AND $39148.68

TO BE PAID: ACCOUNT
0144-800

71300-116-0100

2013 September $3,270.42
October $3,270.42 ["Actual paid $3,172.30

November $3,270.42

December $3,270.42

2014 January $3,295.10

February $3,2985.10

March $3,285.10

April $3,205.10

May $3,205.10

June $3,285.10

July $3,285.10

2014 August $3,001.28

TOTALS $39,148.66




Knox County Schools
Compensation Department

865-594-1692
CHANGE NOTICE

ACCOUNT: See Below
SCHOOL.: Gibbs High
DATE: December 6, 2013
NAME: Cain, Alexander J.
EMPLOYEE #:
SS#: ‘
ORIGINAL AMOUNT: $19,132.43
CHANGE: $19,819.23
NEW AMOUNT: $38,951.66
REASON: Extend Contract

Extend total contract days to 198.5 days
Annual 200  Total contract: 8/6/13-5/23/14 198.5 days @ $196.23 = $38,951.66

TO BE PAID: ACCOUNT
0144-800
71300-116-0100
2013 September $3,270.42
October $3,270.42 |*Actual paid $3,172.30
November $3,270.42 \
December $3.270.42 |V }L\ ,,\% >
2014 January $3,270.42 : (’/&
February $3,270.42 ¢C
March $3,270.42
April $3,270.42 |
May $3,270.42
June $3,270.42 |
July $3,270.42
2014 August $2,077.04 J
AU
TOTALS $38,951.66




~

ALEXANDER J CAIN
CCTR: 0100 GIBBS HIGH

Knox County Schools DIVISION OF HUMAN RESOURCES

% 12 i EMPLOYEE ACTION FORM
SSN:_ Current Date12/06/2013
‘ Ethnlcity: White Hire: 08/16/2007
Pos Title; TCHER VOC DIVERSIFIED T Gender: Male Tenure:
Job Title: TCHER VOC DIVERSIFIED T Phone; Salary: $ 38,951.66 DOB:

EMPLOYEE/JOB CHANGED

CHANGE CHANGE ORDER
FOR HUMAN RESOURCES PURPOSES ONLY
Position Control #: 3934 Effective Date: 12/05/2013 Payroll Puil Date: 12/20/2013
Current Status:  Active Work Location: 04100 Highest Deqree: 4 .
Reason: GIBBS HIGH Bachelor Degre
Job Code: SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00  Position: 08/06/2013 To:
Contract Type: | Interim Contract:(08/06/2013 To; 12/20/2013
FOR PAYROLL DEPARTMENT PURPOSES ONLY
Federal Retirement Elig Work Mon. Per Year Pay Cycle Sick Bank Member
S-0 Yes 10 Monthly No
Previous information from to Current Information
Job: 1 Status: A Empl Type: V1 Job: 1 Status: A Empl! Type: V1
Salary Schedule: ST Rank: 04 Step: 6 Salary Schedule: ST Rank. 04  Step: 6
Salary Schedule: ST Rank: 14 Step: 6 Salary Schedule: ST Rank 14 Step: 6
s /
~ Annual Salary: 19,132.43 Rate: 196.23 Annual Salary:  38,954.66 vV Rate: 196.23 ./

Hours/Day: 7.75 %Wk: 100.00% ContDays: 87.50 |Hours/Day: 7.75  %Wk: 100.00%Cont Days: 198.55!/

Pers: Vac: SB: Sick’ Pers: I Vac: -_§B—-

Sick: :
CCTR: 0100  GIBBS HIGH CCTR: 0100 GIBBS HIGH
GL Distribution: 2014 GL Distribution; 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00% 0144-7-1300-116-800-0100-000 100.00 %
Additional Information For Intemal Use O'rnlx Zz
12/05/2013 EXTEND EA DAYS FROM 97.5 TO 198.5
12/05/2013 EXTEND ENDING DATE FROM 12/20/13 TO 5§/23/114V" / /2
12/05/2013 REPLACING: CHRIS HOWARDIEEE Z’] 4 é
12/06/2013 TOTAL CONTRACT: 8/6/13-5/23/14 ANNUAL 200 v/
12/06/2013 189 DAYS + =198.5 DAYS @ $196.23 = $38,951.66 v~
12/06/2013 s.: [l P‘
12/06/2013 PD: SEE CHANGE NOTICE
APPROVAL DATE: SIGNATURE:
ear: [N PROCESSED BY: mike 2013-12-06-12.39.35.000

S¢oJ.20

—/

11,91 Yot

i



Knox County Schools
Compensation Department

865-594-1692
NOTICE OF ANNUAL SALARY
SCHOOL: Gibbs High
DATE: September 7, 2013
NAME: Cain, Alexander J.
EMPLOYEE #:
SS#:
ANNUAL SALARY: $19,132.43
DATES OF EMPLOYMENT: 8/6/13-12/20/13
97.5 days @ $196.23
Annual 200
[ TO BE PAID: ACCOUNT
0144-800

71300-116-0100

—

2013 September $3,270.42 v TO m-
October $3,270.42
November $3,270.42
December $3,270.42

2014 January $6,050.75
February $0.00
March $0.00
April $0.00
May $0.00
June $0.00
July $0.00

2014 August $0.00 e S

Yy A

TOTAL $19,132.43




' Isnox County Schools DIVISION OF HUMAN RESOURCES

Y B o
ALEXANDER J CAIN
CCTR: 0100 GIBBS HIGH
Pos Title: TCHER VOC DIVERSIFIED T
Job Title; TCHER VOC DIVERSIFIEDT Phone:

EMPLOYEE ACTION FORM

Current Date09/07/2013
Hire: 08/16/2007

Tenure;

SSN:
Ethnicity: White

Gender: Male
Salary:  $19,132.43

EMPLOYEE/JOB ADDED G/IL DISTRIBUTION ADDED SALARY SCHEDULE ADDED

NEW HIRE NEW HIRE

FOR HUMAN RESOURCES PURPOSES ONLY

Position Control #: 3334

Cumrent Status:  Active
Reason:

Job Code:

Effective Date:
Work Location: 90100

Payroll Pull Date: 09/25/12013

Highest Degree:

08/06/2013

GIBBS HIGH
Position: 08/06/2013  To:

SVDTEC Title: TCHER VOC DIVERSIFIED 1 FTE: 1.00

Contract Type: | Interim Contract: To:
FOR PAYROLL DEPARTMENT PURPOSES ONLY i
Federal Retirement Elig Work Mon. Per Year Pay Cycle Sick Bank Member
S-0 Yes 10 Monthly No
Previous Information from to Curre rmation
Job; Status: Empl Type: Job: 1 Status: A Empl Type: v
Salary Schedule: Rank: Step: Salary Schedule: ST Rank: 04  Step: 6
Salary Schedule: ST Rank: 14 Step: 6
; Kme/
Annual Salary: Rate: Annual Salary:  19,132.43,/ Rate: 196.23
Hours/Day: %WK: Cont Days: Hours/Day: 7.75  %Wk: 100.00%Cont Days: 97.50 /
Sick: Pers: Vac: SB: Sick: Pers: Vac: - s_
CCTR: CCTR: 0100 GIBBS HIGH
GL Distribution: 2014 GL Distribution: 2014
Fund-C-Func-Obj-SpU-CCtr-Prg Fund-C-Func-Obj-SpU-CCtr-Prg
0144-7-1300-116-800-0100-000 100.00 %

Additional Information Eor Internal Use Onlx
17201 FORMER EMPLOYER: KCS BIWEEKLY SEC GUARD

0812112013 97.5 DAY EA: 8/06/13 - 12/20/13

08/21/2013 ATT LIC EXP 2014 CL-NO

08/21/2013 sLr. Il

08/21/2013 h

08/21/2013 REPLACING: CHRIS HOWARD

08/21/2013 93 DAYS 97.5 DAYS @ $196.23 = $19,132.43 u{" V2

08/21/2013 5 0’

08/22/2013 *5 YEARS EXP GRANTED TRADE SHOP VOCATIONAL O

08/22/2013 *1 YEAR DISTINGUISED PROFESSIONAL EXP

09/07/2013 PD: SEE NAS ' L oo biwecte,

APPROVAL DATE: SIGNATURE: >

PAF: PROCESSED BY: . mike wa M wzog;og{sg?-oe .08.01.000 n
. Loy \

se 12 SpPe |V
Joos Gend N




. AUG. 52013 T1:33AM  GIBBS HlGH SLHUUL T

o el COF{ e g

APPLICANTS INTERVIEWED

Dates Advertised N!l\ unt N!&
Gibbs High School : Criminal Justice
Sehool
@Cerifies O Classiied [ Timecard O ragiar @ nteim O Supoly ) Temporary = ) Budger
3 Hire Dar
= Kngx County adminisivators showl ; Ciesrezs
@it halsha is belng rocomilendrl JpSvi Al Date
Segervlsars ara 2y onlyoies o i 1 lg‘tlmml ‘:,,"{ Intorview
Name . Race/Bex Reeelived Method'
SearchBon applicant st attactisd. O ves AN OJ vA _ ; :
Alexander Cain WM 8/1/2013 ~ .. . Ot Da @p
gr Oae O
Ot Oae Oe
Ot Oa Op
Ot Ca O
Ot Oe Op
Ot Da Or
W-NWH‘

(For Cenified Parsonnelt Pntn a it appears on lexch
Agplicant Recommended for Positio Alexander Cain

cuaiied ) ves Tl [0 NA
Applicant's Telsphone/Cell Ntl‘hblr(—u;_:-—-—-—— Emall Mwh——
Did you call the recommanded applicant’s most recent @ mynnm Zves Clno
person Being Replaced _Chri8 m7"“"’_“" l SLanps

w-mammmmmmtmmwcpmm.mwummmwmmmmv Cves @no DA
Reason for Vacancy: (I Retiroment Ll Regignation 0 on ] Accepted Another Postion In Syatem [oscosssd [ tsrminaton () otner
Principatsnterviewer's Signature Date

Wers'other Knax County Schools' employees involved in parsonal intervews? Byes CNo
Myes, it names; . Tooya Childress, Jeff Thomas

For Depanment Pareonnel Recommendations; (Signate of daparknen) Grector ks eaquid)

i

Budget Code:
APPROVED: Ospantment Diredtor/Exacutive pirgctor Dale:
APPROVED: Assistant Bupetintendent Oxte:
. (4
For MAUse Only:  Date Ctflod: Time: Oaccoptee Ol Dectrad mmm_ﬂ& Kb

eunsroSource: [Jeep  Cvwer  [hnesn LI Gonert Purposs Budget Corant:
* naysiwpement Oves Cvo  gowry Supplomant: :

(ST TP T D ——
This form must be completed and returned to the Human Resources Depariment before the applicant can be placed on payroll.
m:g&?ﬂ:mwm (Middia/High 1ax 54-0838: Elem fax £64-6532; Clansfiad fax 894-5014; HA Emx £94-9768)
HR-119 (1/12)

5

413
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STATE OF TENNESSEE
DEPARTMENT OF LABORAND WORKFORCE DEVELOPMENT
DMISION OF EMPLOYMENT SECURITY

SEPARATION NOTICE

1. Employee's Name: Alexander J Cain 2. SSN:_
Arst Middle Initial tast
3. Last Employed: From: _08/06/2013 o _05/26/2021 Occupation: _Teacher
mploy {mm/dd/yyyy) (mm/dd/yyyy) pa

4. Where was work performed? _Gibbs High School

5. Reason for Separation: E Lack of work D Discharge D Quit
If lack of wark, indicate if la off is: Permanent Ternporary - Recall Date
4 D D P {mm/dd/yyyy)

If temporary report any vacation pay that will be paid. Week Endingbate________ Amount $
(mmZddiyyyy)

If layoff is indefinite vacation pay should not be reported.
6. Employee received: D Wages in Lieu of Notice D Severance Pay

In the amount of $ for period from

to
{mm/dd/yyyy) (mm/dd/yyyy)
If other than lack of work, explain the clrcumstances of this separation:

Non-Renewed

Employer's Name: Knox County Schools

Address where additional information may be obtained: Employer's Telephone Number;

P.O. Box 2188 (865) 594-1686

Knoxville, TN 37801
Aftn: Benefits Department

Hp?oyer's Email Address:

lscottbolton@knoxsdnools.org

foyer" ! ﬁ Number shown on State Quarterly Wage Report (L8-0851) and
Emp s Account Number: |  Premium Repore (LB-0456)

| certify that the above worker has been separated from work and the information fumished hereon is true and correct.
This report has been handed to or mailed to the worker.

Signature of Official or Representative of the Employer Title of Person Signing Date Completed
who has first-hand knowledge of the separation and Released to
Employee
{nsurance Manager 09/13/2021
fmm/sdatyvyy)
NOTICETO EMPLOYER

Within 24 hours of the time of s_eRaration you are required by Rule 0800-09-01-.02 of the Tennessee Employment Security
Law 1o provide the employee with this document, properly executed, givln& the reasons for separation. If you subsequently
receive a ime sensitive request for separation information for the same information please give complete information in

your response.
NOTICE YO EMPLOYEE

YOU MAY BE INSTRUCTED TO MAIL OR FAX THE SEPARATION NOTICE TO TENNESSEE CLAIMS OPERATIONS iF YOU
FILE A CLAIM FOR UNEMPLOYMENT INSURANCE BENEFITS.
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STATE OF TENNESSEE
DEPARTMENT OF LABORAND WORKFORCE DEVELOPMENT
DIVISION OF EMPLOYMENT SECURITY

INSTRUCTIONS
SEPARATION NOTICE

Rule 0800-09-01-.02 of the Rules and Regulations of the Tennessee Employment Security Law, requies all
employers to furnish each separated employee with a Separation Notice, LB-0489, within 24 hours of the
employee's separation from employment. '

Separation Notices do not haveto be given to any employee who has been in your employ for less than aweek
or who will be recalled within seven days.

Separation Notices reduce the administrative costs of processing an unemploymentinsurance claim and helps
make a more accurate determination of the claimant's eligibility for benefits.

Please complete the Separation Notice in its entirety.

Item5

Check the appropriate block as to the reason the worker is separated. If the separation was for any reason
other than lack of work, give a clear explanation for the separation in the box provided. Please indicarte
whether the separation is permanent or temporary, and, iftemporary, when you expect to recall the worker.

item 6

Wages in lieu of notice and severance pay affect Ul

The Unemployment Insurance Accountability Act of 2012 denies unemployment insurance benefits to any
claimant who is receiving or has received wages in lieu of notice equivalent to the wages he could have
earned in that week had he been permitted to work during the period of notice. Wages in lieu of notice are
wages paid under circumstances in which the employer did not give an advance notice of separation to the
employee and are paid irrespective of the length of service of the employee.

Ul benefits will also be denied to any claimant for any week in which he received a severance package that
includes an equivalent amount of salary the employee would have received if he were working during that

week.

Both the wages in lieu of notice and the severance provisions will not apply to claimants whose separating
employer filed notice of a reduction in operations, in accordance with Tennessee Employment Security 1aw,

priortojuly 1,2012.
To obtain Separation Notice forms, please:

B Make copies of the form, or

B Visit our website tn.gov/workiorce
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KCS | kNox counTy scHooLs

ELECTRONIC ACCOUNT TERMINATION NOTICE

This notice is to inform you that upon the end of your employment with Knox
County Schools, all electronic accounts associated with the district will be disabled
and/or deleted.

The following list of accounts will automatically be inactivated:

e E-mail (Microsoft 365 Account)

® Google Drive (Google G-Suite Account)

® Aspen

e Canvas

® Active Directory / Computer Login Account

All other electronic accounts not listed above that are connected to KCS

HOW DO | BACK UP MY FILES?

We recommend saving your personaj files to a personal cloud storage account,
such as Google Drive or OneDrive. If any files are an educational record or contain
personal information about a student, You can not save these files to a personal
account. These types of records are described in Board Palicy J-552.

You can find additional information about downloading your Google Drive data at
the following link:

N NS:

e If your KCS email address is associated with any newsletter, online shopping
or other personal website, please login and update these websites before
losing access to your KCS Account. You will be unable to process password
resets on these sites once you lose access to your KCS e-mail.

e If you have added any contacts or calendar events to your KCS Account,
including via your phone, then you should take steps to transfer them to a
personal account.

® TNCompass: (Certified Employees) Please log in and update your e-mail in
TNCompass so you will continue to receive notifications from the State
regarding your licensure.

Last Update: December 18, 2019



